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2029929 HK0011000095 Hang Seng Bank Limited Asia Hong Kong 08/01/2026 Court All For    1
2029928 HK0011000095 Hang Seng Bank Limited Asia Hong Kong 08/01/2026 Special All For    1
2034703 HK0293001514 Cathay Pacific Airways Limited Asia Hong Kong 12/02/2026 Extraordinary Shareholders All For    1
2033337 JP3291200008 Kobe Bussan Co., Ltd. Asia Japan 29/01/2026 Annual Against 1.1,2.2 Concerns related to level of board independence  1
2032184 JP3780100008 Park24 Co., Ltd. Asia Japan 29/01/2026 Annual Against 3.4 Concerns related to level of board independence  2
2030233 JP3047820000 Sekisui House Reit, Inc. Asia Japan 29/01/2026 Special All For    1
2035302 JP3400400002 SCSK Corp. Asia Japan 09/02/2026 Special All For    1
2036425 JP3266190002 Kusuri No Aoki Holdings Co., Ltd. Asia Japan 17/02/2026 Special Against 2 Poison pill/anti-takeover measure not in investors interests  1
2037355 US35958W1071 Fujitec Co., Ltd. Asia Japan 20/02/2026 Special Against 1,2 Concerns related to protecting shareholder value  1
2038261 JP3244800003 Kewpie Corp. Asia Japan 26/02/2026 Annual Against 1.9

1.2
1.1

Concerns related to level of board independence
Concerns related to overall performance
Concerns related to overall performance Inadequate management of deforestation risks 

 1

2037372 JP3869960009 Money Forward, Inc. Asia Japan 26/02/2026 Annual Against 1.8,1.10
1.1

Concerns related to level of board independence
Concerns related to overall performance 

 1

2044642 JP3152750000 GMO Internet Group, Inc. Asia Japan 19/03/2026 Annual Against 2.1
3.1,3.2

Concerns related to level of board independence Concerns related to approach to board gender diversity Poison pill/anti-takeover measure not in investors interests 
Concerns related to level of board independence Concerns related to inappropriate membership of committees 

 1

2042823 JP3266400005 Kubota Corp. Asia Japan 19/03/2026 Annual All For    1
2044155 JP3256000005 Kyowa Kirin Co., Ltd. Asia Japan 19/03/2026 Annual All For    1
2044127 JP3951600000 Unicharm Corp. Asia Japan 19/03/2026 Annual Against 1.1 Concerns related to approach to board gender diversity  1
2045365 JP3539250005 THK CO., LTD. Asia Japan 20/03/2026 Annual Against 2.1,2.2

3.2
Concerns related to approach to board gender diversity Concerns related to overall performance 
Concerns related to succession planning 

 1

2044625 JP3853000002 Horiba Ltd. Asia Japan 21/03/2026 Annual Against 1.1,1.3 Concerns about overall performance  2- Concerns related to board composition  1
2045363 JP3551530003 Dentsu Soken, Inc. Asia Japan 23/03/2026 Annual All For    1
2046124 JP3116000005 Asahi Group Holdings Ltd. Asia Japan 24/03/2026 Annual Against 1 Concerns to protect shareholder value  1
2044122 JP3830800003 Bridgestone Corp. Asia Japan 24/03/2026 Annual All For    2
2046173 JP3161200005 Ezaki Glico Co., Ltd. Asia Japan 24/03/2026 Annual Against 4

5.1,5.2,7,8
1.1,1.2,1.5,1.6,3,6

EOS manual override.  Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
Shareholder proposal promotes actions that should help achieve long-term value creation while safeguarding shareholder interests.[ShareholderProposal8]
Shareholder proposal promotes efficient capital structure 

 1

2046938 JP3358000002 Shimano, Inc. Asia Japan 24/03/2026 Annual Against 2.2
2.1
3.2

Concerns related to level of board independence
Concerns related to level of board independence   
Concerns related to overall board structure 

 1

2044628 JP3118000003 ASICS Corp. Asia Japan 25/03/2026 Annual All For    1
2046930 JP3493400000 DIC Corp. Asia Japan 25/03/2026 Annual Against 2.1 Concerns related to overall performance  1
2045366 JP3360800001 Hulic Co., Ltd. Asia Japan 25/03/2026 Annual Against 2.4,2.5,2.9

2.1,2.2
Concerns related to level of board independence
Concerns related to level of board independence Concerns related to overall performance 

 1

2046122 JP3726800000 Japan Tobacco, Inc. Asia Japan 25/03/2026 Annual All For    1
2045369 JP3750500005 McDonald's Holdings Co. (Japan) Ltd. Asia Japan 25/03/2026 Annual Against 4 Pay is misaligned with EOS remuneration principles  1
2048032 JP3481200008 Metaplanet, Inc. Asia Japan 25/03/2026 Annual Against 2.1

3
Concerns related to overall performance Concerns related to approach to board gender diversity 
Concerns related to shareholder rights 

 1

2047460 JP3758190007 NEXON Co., Ltd. Asia Japan 25/03/2026 Annual Against 2.3
1.1
2.1
3

Concerns related to inappropriate membership of committees
Concerns related to level of board independence  Concerns related to approach to board gender diversity 
Concerns related to level of board independence  Concerns related to inappropriate membership of committees 
Pay is misaligned with EOS remuneration principles 

 1

2046931 JP3836750004 PeptiDream Inc. Asia Japan 25/03/2026 Annual All For    1
2046133 JP3164720009 Renesas Electronics Corp. Asia Japan 25/03/2026 Annual All For    1
2044706 JP3423300007 Septeni Holdings Co., Ltd. Asia Japan 25/03/2026 Annual Against 2.1

3.1
Concerns related to approach to board gender diversity
Concerns related to overall board structure 

 1

2044632 JP3351600006 Shiseido Co., Ltd. Asia Japan 25/03/2026 Annual Against 2.1 Concerns related to overall performance  1
2044647 JP3336560002 Suntory Beverage & Food Ltd. Asia Japan 25/03/2026 Annual All For    1
2046861 JP3942800008 Yamaha Motor Co., Ltd. Asia Japan 25/03/2026 Annual Abstain

Against
2.1
2.7

Concerns related to level of board independence  1

2044128 JP3243600008 Canon Marketing Japan, Inc. Asia Japan 26/03/2026 Annual Against 3.2 Concerns related to overall board structure  1
2044641 JP3519400000 Chugai Pharmaceutical Co., Ltd. Asia Japan 26/03/2026 Annual All For    1
2046161 JP3293200006 Coca-Cola Bottlers Japan Holdings, Inc. Asia Japan 26/03/2026 Annual Against 2.1

3
Concerns related to overall performance
Pay is misaligned with EOS remuneration principles 

 1

2045368 JP3166000004 Ebara Corp. Asia Japan 26/03/2026 Annual All For    1
2042123 JP3046200006 Frontier Real Estate Investment Corp. Asia Japan 26/03/2026 Special All For    1
2047872 JP3845770001 HOSHIZAKI Corp. Asia Japan 26/03/2026 Annual Against 1.1,1.2 Concerns related to approach to board gender diversity  1
2041731 JP3208200000 Kagome Co., Ltd. Asia Japan 26/03/2026 Annual Against 1.1,1.2 Concerns related to overall performance  1
2043194 JP3205800000 Kao Corp. Asia Japan 26/03/2026 Annual Against 4 Pay is misaligned with EOS remuneration principles  1
2047870 JP3269600007 Kuraray Co., Ltd. Asia Japan 26/03/2026 Annual Against 2.1,2.3

3
Concerns related to approach to board gender diversity
Concerns related to overall board structure 

 1

2047869 JP3922950005 MonotaRO Co., Ltd. Asia Japan 26/03/2026 Annual All For    1
2044633 JP3651210001 Nabtesco Corp. Asia Japan 26/03/2026 Annual All For    1
2045462 JP3368000000 Resonac Holdings Corp. Asia Japan 26/03/2026 Annual Against 3.1 Concerns related to overall performance  1
2046859 JP3404200002 Sumitomo Rubber Industries, Ltd. Asia Japan 26/03/2026 Annual Against 2.1,2.2 Concerns related to overall performance  1
2044124 JP3582600007 Tokyo Tatemono Co., Ltd. Asia Japan 26/03/2026 Annual Against 2.2,2.3

2.11
2.9

Concerns related to approach to board gender diversity Concerns related to overall performance 
Concerns related to level of board independence
Concerns related to succession planning 

 1

2046126 JP3637300009 Trend Micro, Inc. Asia Japan 26/03/2026 Annual Against 2.1,2.2 Concerns related to approach to board gender diversity  1
2046172 JP3112000009 AGC, Inc. (Japan) Asia Japan 27/03/2026 Annual Against 3.1 Concerns related to overall performance  1
2044640 JP3242800005 Canon, Inc. Asia Japan 27/03/2026 Annual Against 2.1,2.4

3.2
Concerns related to approach to board gender diversity
Concerns related to overall board structure 

 1

2048499 JP3497400006 Daifuku Co., Ltd. Asia Japan 27/03/2026 Annual All For    1
2046195 JP3551520004 Dentsu Group, Inc. Asia Japan 27/03/2026 Annual Against 2.10

2.2
Concerns related to approach to board gender diversity
Concerns related to overall performance 

 1

2047944 JP3924800000 DMG MORI CO., LTD. Asia Japan 27/03/2026 Annual All For    1
2045391 JP3294460005 INPEX Corp. Asia Japan 27/03/2026 Annual Against 2.1 Concerns related to approach to board gender diversity  1
2045388 JP3258000003 Kirin Holdings Co., Ltd. Asia Japan 27/03/2026 Annual All For    1
2045464 JP3301100008 Kobayashi Pharmaceutical Co., Ltd. Asia Japan 27/03/2026 Annual Abstain

Against
7
3.2
2.1,2.2
8

Based on understanding that the proposed resolution has been withdrawn or will otherwise not be put to a vote.[Miscellaneous2]
Concerns related to the level of board independence in the nomination and governance, audit, and compensation committees not meeting the threshold outlined in our policy that best protects minority shareholder interests [BoardStructureGL1]
Concerns that the proposal will introduce or perpetuate diminished minority shareholder rights.[ShareholderRights3]
Shareholder proposal promotes appropriate accountability or incentivisation 

 1

2046155 JP3297000006 KOKUYO CO., LTD. Asia Japan 27/03/2026 Annual Against 2.8 Concerns related to overall performance  1
2049205 JP3283650004 Kose Holdings Corp. Asia Japan 27/03/2026 Annual All For    1
2045392 JP3965400009 Lion Corp. Asia Japan 27/03/2026 Annual Against 1.1 Concerns related to overall performance  1
2046867 JP3870000001 Mabuchi Motor Co., Ltd. Asia Japan 27/03/2026 Annual All For    1
2047438 JP3733400000 Nippon Electric Glass Co., Ltd. Asia Japan 27/03/2026 Annual Against 2.1,2.2 Concerns related to overall performance  1
2047441 JP3688370000 Nippon Express Holdings, Inc. Asia Japan 27/03/2026 Annual Against 1.5 Concerns related to level of board independence  1
2046857 JP3749400002 Nippon Paint Holdings Co., Ltd. Asia Japan 27/03/2026 Annual Against 2.2 Concerns related to approach to board gender diversity  1
2045449 JP3188200004 OTSUKA CORP. Asia Japan 27/03/2026 Annual All For    2
2045371 JP3188220002 Otsuka Holdings Co., Ltd. Asia Japan 27/03/2026 Annual Against 1.1,1.2,1.10

2.2
1.9

Concerns related to level of board independence
Concerns related to overall board structure
Concerns related to succession planning 

 1

2046243 JP3855900001 Pola Orbis Holdings, Inc. Asia Japan 27/03/2026 Annual All For    1
2048005 JP3967200001 Rakuten Group, Inc. Asia Japan 27/03/2026 Annual Against 1.1

1.10
Concerns related to overall performance
Concerns related to succession planning 

 1

2044725 JP3320800000 Sapporo Holdings Ltd. Asia Japan 27/03/2026 Annual Against 3.1 Concerns related to overall performance  1
2046157 JP3396210001 Skylark Holdings Co., Ltd. Asia Japan 27/03/2026 Annual All For    1
2048483 JP3322930003 SUMCO Corp. Asia Japan 27/03/2026 Annual Against 2.2 Concerns related to succession planning  1
2046913 JP3409800004 Sumitomo Forestry Co., Ltd. Asia Japan 27/03/2026 Annual Against 4.2

3.1,3.2
Concerns related to overall board structure
Concerns related to overall performance 

 2

2044135 JP3405400007 Sumitomo Heavy Industries, Ltd. Asia Japan 27/03/2026 Annual Against 2.6
2.1,2.2

Concerns related to level of board independence
Concerns related to overall performance 

 1

2046135 JP3955800002 The Yokohama Rubber Co., Ltd. Asia Japan 27/03/2026 Annual Against 2.1,2.2
2.7
3

Concerns related to approach to board gender diversity Concerns related to overall performance 
Concerns related to level of board independence
Concerns related to level of board independence Concerns related to inappropriate membership of committees 

 1

2046154 JP3560800009 Tokai Carbon Co., Ltd. Asia Japan 27/03/2026 Annual Against 2.1 Concerns related to approach to board gender diversity Concerns related to overall performance  1
2045390 JP3571800006 TOKYO OHKA KOGYO CO., LTD. Asia Japan 27/03/2026 Annual Against 2.1 Concerns related to approach to board gender diversity  1
2048500 JP3610600003 Toyo Tire Corp. Asia Japan 27/03/2026 Annual Against 2.5

2.1,2.2
Concerns related to level of board independence
Concerns related to overall performance 

 1

2047908 JP3935600001 Yamazaki Baking Co., Ltd. Asia Japan 27/03/2026 Annual Against 3.2,3.4
2.10
2.1
2.11
4

Concerns related to inappropriate membership of committees Concerns related to level of board independence 
Concerns related to level of board independence
Concerns related to level of board independence   Concerns related to overall performance   Concerns related to approach to board gender diversity   Inadequate management of deforestation risks 
Concerns related to succession planning
Pay is misaligned with EOS remuneration principles 

 1

2046926 JP3888250002 MODEC, Inc. Asia Japan 30/03/2026 Annual All For    1
2031683 SG1CI9000006 Frasers Logistics & Commercial Trust Asia Singapore 26/01/2026 Annual All For    1
2034878 SG1R50925390 Sembcorp Industries Ltd. Asia Singapore 30/01/2026 Extraordinary Shareholders All For    1
2042572 SGXE35825913 Yangzijiang Maritime Development Ltd. Asia Singapore 06/03/2026 Extraordinary Shareholders All For    1
2050066 SG1L01001701 DBS Group Holdings Ltd. Asia Singapore 31/03/2026 Annual All For   5 3
2039597 KR7012330007 Hyundai Mobis Co., Ltd. Asia South Korea 17/03/2026 Annual Against 4.4 Concerns related to level of board independence  1
2041186 KR7030000004 Cheil Worldwide, Inc. Asia South Korea 18/03/2026 Annual Against 3

4,5
Concerns related to inappropriate membership of committees
Pay is misaligned with EOS remuneration principles 

 1

2046425 KR7047810007 KOREA AEROSPACE INDUSTRIES Ltd. Asia South Korea 18/03/2026 Special Against 1 Concerns related to approach to board gender diversity  1
2040762 KR7009150004 Samsung Electro-Mechanics Co., Ltd. Asia South Korea 18/03/2026 Annual All For    1
2041193 KR7005930003 Samsung Electronics Co., Ltd. Asia South Korea 18/03/2026 Annual Against 1.3 Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5] 4 2
2046024 KR7005930003 Samsung Electronics Co., Ltd. Asia South Korea 18/03/2026 Annual Against 1.3 Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5] 4 1
2042900 KR7006400006 Samsung SDI Co., Ltd. Asia South Korea 18/03/2026 Annual All For    1
2041314 KR7018260000 Samsung SDS Co., Ltd. Asia South Korea 18/03/2026 Annual Against 3.1 Concerns related to approach to board gender diversity  1
2048179 KR7007070006 GS Retail Co., Ltd. Asia South Korea 19/03/2026 Annual Against 3 Concerns related to approach to board gender diversity  1
2041351 KR7042660001 Hanwha Ocean Co., Ltd. Asia South Korea 19/03/2026 Annual Against 3.1

2.6
Concerns related to combined Chair/CEO role
Concerns related to shareholder rights 

 1

2041265 KR7008770000 HOTEL SHILLA Co., Ltd. Asia South Korea 19/03/2026 Annual Against 3 Concerns related to combined Chair/CEO role  1
2044888 KR7298040007 Hyosung Heavy Industries Corp. Asia South Korea 19/03/2026 Annual Against 4.2

3.1.1
2.2
5

Concerns related to approach to board gender diversity
Concerns related to combined Chair/CEO role Concerns related to inappropriate membership of committees 
Concerns related to shareholder rights
Pay is misaligned with EOS remuneration principles 

 1

2041353 KR7034220004 LG Display Co., Ltd. Asia South Korea 19/03/2026 Annual Against 3,4,5 Concerns to protect shareholder value  1
2038931 KR7012750006 S-1 Corp. (Korea) Asia South Korea 19/03/2026 Annual Against 3.2 Concerns related to approach to board gender diversity  1
2042887 KR7029780004 Samsung Card Co., Ltd. Asia South Korea 19/03/2026 Annual Against 3 Concerns related to approach to board gender diversity  1
2040677 KR7028050003 Samsung E&A Co., Ltd. Asia South Korea 19/03/2026 Annual Against 4

3
Concerns related to approach to board gender diversity
Concerns related to combined Chair/CEO role 

 1

2042899 KR7032830002 Samsung Life Insurance Co., Ltd. Asia South Korea 19/03/2026 Annual All For    1
2046296 KR7005830005 DB Insurance Co., Ltd. Asia South Korea 20/03/2026 Annual Against 2.5

3.1,3.2,4.1,4.3,5
EOS manual override.  1

2043040 KR7026960005 DONG SUH Companies Inc. Asia South Korea 20/03/2026 Annual Against 2 Inappropriate bundling of election of directors on a single vote  1
2048805 KR7042700005 HANMI Semiconductor Co., Ltd. Asia South Korea 20/03/2026 Annual Against 3 Pay is misaligned with EOS remuneration principles  1
2047611 KR7001450006 HYUNDAI MARINE & FIRE INSURANCE Co., Ltd. Asia South Korea 20/03/2026 Annual All For    1
2040673 KR7000270009 Kia Corp. Asia South Korea 20/03/2026 Annual Against 3.2 Voting against Chair of Sustainabililty Committee due to lack of board responsivness on Human Rights controversy  2
2041237 KR7373220003 LG Energy Solution Ltd. Asia South Korea 20/03/2026 Annual All For    1
2048411 KR7011170008 LOTTE Chemical Corp. Asia South Korea 20/03/2026 Annual Against 3.1

2.9
Concerns related to combined Chair/CEO role
Concerns related to shareholder rights 

 1

2048466 KR7023530009 Lotte Shopping Co., Ltd. Asia South Korea 20/03/2026 Annual Against 3.1,3.2,3.3 Concerns related to approach to board gender diversity  1
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2037684 KR7004370003 Nongshim Co., Ltd. Asia South Korea 20/03/2026 Annual Against 3.2 Concerns related to approach to board gender diversity  1
2040122 KR7207940008 SAMSUNG BIOLOGICS Co., Ltd. Asia South Korea 20/03/2026 Annual Against 3.2

3.1
Concerns related to approach to board gender diversity  Concerns related to inappropriate membership of committees 
Concerns related to combined Chair/CEO role 

 1

2042806 KR7028260008 Samsung C&T Corp. Asia South Korea 20/03/2026 Annual Against 4.1,4.2,5.1,5.2 Concern about overall performance  1
2040265 KR70126Z0002 Samsung Epis Holdings Co., Ltd. Asia South Korea 20/03/2026 Annual Against 6 Pay is misaligned with EOS remuneration principles  1
2041355 KR7000810002 Samsung Fire & Marine Insurance Co., Ltd. Asia South Korea 20/03/2026 Annual Against 4.1 Concerns related to approach to board gender diversity  1
2041271 KR7010140002 Samsung Heavy Industries Co., Ltd. Asia South Korea 20/03/2026 Annual Against 3 Concerns related to combined Chair/CEO role  1
2043794 KR7016360000 Samsung Securities Co., Ltd. Asia South Korea 20/03/2026 Annual Against 3 Concerns related to approach to board gender diversity  1
2040148 KR7000100008 Yuhan Corp. Asia South Korea 20/03/2026 Annual Against 4 Concerns related to level of board independence  Concerns related to inappropriate membership of committees  Concerns related to approach to board gender diversity  1
2044948 KR7450080007 ECOPRO Materials Co Ltd. Asia South Korea 23/03/2026 Annual Against 3.3 Concerns related to inappropriate membership of committees  1
2043276 KR7272210006 Hanwha Systems Co., Ltd. Asia South Korea 23/03/2026 Annual Against 3.1

2.4
Concerns related to combined Chair/CEO role   Concerns related to inappropriate membership of committees 
Concerns related to shareholder rights 

 1

2043266 KR7377300009 kakaopay Corp. Asia South Korea 23/03/2026 Annual Against 3.3
3.1

Concerns related to approach to board gender diversity
Concerns related to combined Chair/CEO role 

 1

2040675 KR7066570003 LG Electronics, Inc. Asia South Korea 23/03/2026 Annual Against 5 Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board’s oversight of management of long-term strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider 
communities upon which the company’s long-term health depends.[CompanyPerformance1]  Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] 

 1

2043820 KR7011070000 LG Innotek Co., Ltd. Asia South Korea 23/03/2026 Annual Against 3.1,3.2 Concerns related to approach to board gender diversity  1
2038835 KR7035420009 NAVER Corp. Asia South Korea 23/03/2026 Annual Against 4 Concerns related to approach to board gender diversity  1
2043318 KR7302440003 SK bioscience Co., Ltd. Asia South Korea 23/03/2026 Annual Against 3 Concerns related to level of board independence  1
2046350 KR7316140003 Woori Financial Group, Inc. Asia South Korea 23/03/2026 Annual Against 3.2 Concerns related to approach to board gender diversity  1
2040742 KR7068760008 Celltrion Pharm Inc. Asia South Korea 24/03/2026 Annual All For    1
2040645 KR7068270008 Celltrion, Inc. Asia South Korea 24/03/2026 Annual All For    1
2050418 KR7097950000 CJ CheilJedang Corp. Asia South Korea 24/03/2026 Annual Against 3

5
1

Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.  Concerns about overall performance
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value
EOS manual override  Concerns about overall performance 

 1

2050350 KR7000120006 CJ Logistics Corp. Asia South Korea 24/03/2026 Annual Against 3 Concerns related to approach to board gender diversity  1
2043787 KR7006360002 GS Engineering & Construction Corp. Asia South Korea 24/03/2026 Annual Against 4.2

4.1
Concerns related to approach to board gender diversity
Concerns related to combined Chair/CEO role  Concerns related to inappropriate membership of committees 

 1

2046328 KR7086790003 Hana Financial Group, Inc. Asia South Korea 24/03/2026 Annual All For    1
2043725 KR7012450003 HANWHA AEROSPACE Co., Ltd. Asia South Korea 24/03/2026 Annual Against 3.3

2.5
Concerns related to approach to board gender diversity
Concerns related to shareholder rights 

 1

2044867 KR7088350004 HANWHA LIFE INSURANCE Co., Ltd. Asia South Korea 24/03/2026 Annual Against 3.1
2.2

Concerns related to approach to board gender diversity
Concerns related to shareholder rights 

 1

2040699 KR7009830001 HANWHA SOLUTIONS CORP. Asia South Korea 24/03/2026 Annual Against 3.1
2.4

EOS manual override. Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
Concerns related to shareholder rights 

 1

2043769 KR7489790006 Hanwha Vision Co., Ltd. Asia South Korea 24/03/2026 Annual Against 2.4
7

Concerns related to shareholder rights
Pay is misaligned with EOS remuneration principles 

 1

2043688 KR7267260008 HD Hyundai Electric Co., Ltd. Asia South Korea 24/03/2026 Annual All For    1
2043209 KR7443060009 HD Hyundai Marine Solution Co., Ltd. Asia South Korea 24/03/2026 Annual All For    1
2043792 KR7010130003 Korea Zinc Co., Ltd. Asia South Korea 24/03/2026 Annual Against 3.2.1,3.3.1

2.10,2.11,2.12
2.9,3.2.5,3.2.7,3.2.8,3.3.5,3.
3.7,3.3.8,7

Concerns related to protecting shareholder value
Shareholder proposal promotes enhanced shareholder rights
Shareholder proposal seeks to protect and, where appropriate, advance shareholder rights on   behalf of institutional investors.[ShareholderProposal9] 

 1

2039253 KR7259960003 KRAFTON, Inc Asia South Korea 24/03/2026 Annual Against 4.2 Concerns related to inappropriate membership of committees  1
2040833 KR7064400005 LG CNS Co., Ltd. Asia South Korea 24/03/2026 Annual Against 3.3 Concerns related to approach to board gender diversity  1
2043728 KR7051900009 LG H&H Co., Ltd. Asia South Korea 24/03/2026 Annual All For    1
2041311 KR7032640005 LG Uplus Corp. Asia South Korea 24/03/2026 Annual All For    1
2050388 KR7004990008 Lotte Corp. Asia South Korea 24/03/2026 Annual Against 3.1

1,3.2,3.3,3.4,5
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
EOS manual override.  Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] 

 1

2044354 KR7006800007 Mirae Asset Securities Co., Ltd. Asia South Korea 24/03/2026 Annual Against 3.4
3.3

Concerns related to approach to board gender diversity
Concerns related to inappropriate membership of committees 

 1

2038162 KR7005490008 POSCO Holdings, Inc. Asia South Korea 24/03/2026 Annual All For    1
2048403 KR7361610009 Sk Ie Technology Co., Ltd. Asia South Korea 24/03/2026 Annual Against 3.2 Concerns related to approach to board gender diversity  1
2046402 KR7096770003 SK Innovation Co., Ltd. Asia South Korea 24/03/2026 Annual All For    1
2045649 KR7015760002 Korea Electric Power Corp. Asia South Korea 25/03/2026 Annual All For    1
2040197 KR7066970005 L&F Co., Ltd. Asia South Korea 25/03/2026 Annual Against 6

4.2
Concerns related to approach to board gender diversity
Issue of equity raises concerns about excessive dilution of existing shareholders 

 1

2044937 KR7000660001 SK hynix, Inc. Asia South Korea 25/03/2026 Annual Against 4.1 Concerns related to approach to board gender diversity  1
2044298 KR7402340004 SK Square Co. Ltd. Asia South Korea 25/03/2026 Annual All For   3.2 1
2038926 KR7090430000 Amorepacific Corp. Asia South Korea 26/03/2026 Annual Against 3.2 Concerns related to inappropriate membership of committees  1
2038927 KR7002790004 AMOREPACIFIC Holdings Corp. Asia South Korea 26/03/2026 Annual Against 3.3

6
Concerns related to inappropriate membership of committees
Pay is misaligned with EOS remuneration principles 

 1

2044784 KR7282330000 BGF Retail Co., Ltd. Asia South Korea 26/03/2026 Annual Against 4 Concerns related to approach to board gender diversity  1
2046408 KR7138930003 BNK Financial Group, Inc. Asia South Korea 26/03/2026 Annual Against 8

7.1,7.2
EOS manual override.
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6] 

 1

2049054 KR7001040005 CJ Corp. Asia South Korea 26/03/2026 Annual All For    1
2044730 KR7139480008 E-Mart, Inc. Asia South Korea 26/03/2026 Annual Against 4 Concerns related to approach to board gender diversity  1
2044259 KR7247540008 Ecopro BM Co., Ltd. Asia South Korea 26/03/2026 Annual Against 3.3 Concerns related to approach to board gender diversity  1
2044288 KR7086520004 ECOPRO Co., Ltd. Asia South Korea 26/03/2026 Annual Against 3.1

3.2
5

Concern that the Chair and CEO role are combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain 
circumstances.[IndividualDirector2]  Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] 
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2044237 KR7383220001 F&F Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2040259 KR7006280002 GC Biopharma Corp. Asia South Korea 26/03/2026 Annual Against 3.1.1

3.2.2,4
7
2.7

Concern that the Chair and CEO role are combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain 
circumstances.[IndividualDirector2]
Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1]
Concerns that the proposal will introduce or perpetuate diminished minority shareholder rights.[ShareholderRights3] 

 1

2050841 KR7078930005 GS Holdings Corp. Asia South Korea 26/03/2026 Annual Against 3.1,3.2,3.3,4
1,2,5

Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5]
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] 

 1

2044864 KR7180640005 HANJIN KAL Corp. Asia South Korea 26/03/2026 Annual All For    1
2043237 KR7161390000 HANKOOK TIRE & TECHNOLOGY Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2040118 KR7018880005 Hanon Systems Asia South Korea 26/03/2026 Annual All For    1
2044881 KR7000080002 HITEJINRO Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2038607 KR7204320006 HL Mando Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2051010 KR7011200003 HMM Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2044710 KR7307950006 Hyundai AutoEver Corp. Asia South Korea 26/03/2026 Annual All For    1
2044245 KR7000720003 HYUNDAI ENGINEERING & CONSTRUCTION Co., Ltd.Asia South Korea 26/03/2026 Annual Against 1 EOS manual override.  1
2040748 KR7086280005 Hyundai GLOVIS Co., Ltd. Asia South Korea 26/03/2026 Annual Against 3.1

3.2
Concerns related to combined Chair/CEO role
Concerns related to inappropriate membership of committees 

 1

2044891 KR7005380001 Hyundai Motor Co., Ltd. Asia South Korea 26/03/2026 Annual Against 3.2.1 A vote against is warranted because the director is both the CEO and a member of the nomination committee which is considered below best practice and can lead to potential conflicts of interest.  1
2044869 KR7004020004 Hyundai Steel Co. Asia South Korea 26/03/2026 Annual All For    1
2049603 KR7139130009 iM Financial Group Co., Ltd. Asia South Korea 26/03/2026 Annual Against 6 Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 

compensation outcomes; and good engagement between the company and investors.[Remuneration1] 
 1

2049470 KR7024110009 Industrial Bank of Korea Asia South Korea 26/03/2026 Annual Against 3,4 Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2040194 KR7035720002 Kakao Corp. Asia South Korea 26/03/2026 Annual All For    1
2049523 KR7293490009 Kakao Games Corp. Asia South Korea 26/03/2026 Annual Against 3.1 Concern that the Chair and CEO role are combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain 

circumstances.[IndividualDirector2] 
 1

2048465 KR7323410001 KakaoBank Corp. Asia South Korea 26/03/2026 Annual Against 3.2 Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]  1
2038690 KR7105560007 KB Financial Group, Inc. Asia South Korea 26/03/2026 Annual All For    2
2040121 KR7002380004 KCC Corp. Asia South Korea 26/03/2026 Annual All For    1
2044835 KR7047810007 KOREA AEROSPACE INDUSTRIES Ltd. Asia South Korea 26/03/2026 Annual Against 3

7
Concerns related to approach to board gender diversity
Pay is misaligned with EOS remuneration principles 

 1

2044264 KR7003490000 Korean Air Lines Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2044913 KR7033780008 KT&G Corp. Asia South Korea 26/03/2026 Annual All For    1
2051836 KR7011780004 Kumho Petro Chemical Co., Ltd. Asia South Korea 26/03/2026 Annual Against 1,3,5 EOS manual override  Concerns about overall performance  1
2044894 KR7003550001 LG Corp. Asia South Korea 26/03/2026 Annual Against 1,3,4,5,6 EOS manual override.  Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]  1
2051906 KR7006260004 LS Corp. Asia South Korea 26/03/2026 Annual Against 3

7
Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2038609 KR7010120004 LS Electric Co., Ltd. Asia South Korea 26/03/2026 Annual Against 3
5

Concerns related to combined Chair/CEO role
Pay is misaligned with EOS remuneration principles 

 1

2048406 KR7138040001 MERITZ Financial Group, Inc. Asia South Korea 26/03/2026 Annual Against 3 Concerns related to inappropriate membership of committees  1
2040199 KR7081660003 Misto Holdings Corp. Asia South Korea 26/03/2026 Annual All For    1
2039574 KR7036570000 NCsoft Corp. Asia South Korea 26/03/2026 Annual All For    1
2048876 KR7251270005 Netmarble Corp. Asia South Korea 26/03/2026 Annual Against 3.2,3.3 Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]  1
2051854 KR7005940002 NH Investment & Securities Co., Ltd. Asia South Korea 26/03/2026 Annual Against 2.3 Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1]  1
2044714 KR7271560005 ORION Corp. (Korea) Asia South Korea 26/03/2026 Annual Against 3.1

6
Concerns related to inappropriate membership of committees
Pay is misaligned with EOS remuneration principles 

 1

2043214 KR7007310006 OTOKI Corp. Asia South Korea 26/03/2026 Annual Against 3 Concerns related to combined Chair/CEO role  1
2044836 KR7022100002 POSCO DX Co., Ltd. Asia South Korea 26/03/2026 Annual Against 3.1

5
Concerns related to combined Chair/CEO role
Pay is misaligned with EOS remuneration principles 

 1

2044297 KR7003670007 POSCO Future M Co., Ltd. Asia South Korea 26/03/2026 Annual Against 4
3.1

Concerns related to approach to board gender diversity
Concerns related to combined Chair/CEO role 

 1

2044251 KR7047050000 POSCO INTERNATIONAL Corp. Asia South Korea 26/03/2026 Annual Against 3.3.1,3.3.2
3.1.1
3.1.2

Concerns related to approach to board gender diversity
Concerns related to combined Chair/CEO role  Concerns related to inappropriate membership of committees 
Concerns related to inappropriate membership of committees  Concerns related to approach to board gender diversity 

 1

2039606 KR7003230000 SAMYANG FOODS Co., Ltd. Asia South Korea 26/03/2026 Annual Against 5 Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2047610 KR7055550008 Shinhan Financial Group Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2049480 KR7326030004 SK Biopharmaceuticals Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2050943 KR7034730002 SK, Inc. Asia South Korea 26/03/2026 Annual Against 1 EOS manual override.  1
2043780 KR7011790003 SKC Co., Ltd. Asia South Korea 26/03/2026 Annual All For    1
2045628 KR7241560002 Doosan Bobcat, Inc. Asia South Korea 27/03/2026 Annual Against 3 Concerns related to combined Chair/CEO role  1
2045510 KR7064350002 HYUNDAI ROTEM Co. Asia South Korea 27/03/2026 Annual Against 3.1

3.2,3.3
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]  Concern that the Chair and CEO role are 
combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain circumstances.[IndividualDirector2] 
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] 

 1

2052584 KR7071050009 Korea Investment Holdings Co., Ltd. Asia South Korea 27/03/2026 Annual Against 2.2
2.1
5

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]Concern that the Chair and CEO role are 
combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain circumstances.[IndividualDirector2]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2040074 KR7028670008 Pan Ocean Co., Ltd. Asia South Korea 27/03/2026 Annual Against 3.2
3.1
7

Concerns related to approach to board gender diversity
Concerns related to combined Chair/CEO role
Pay is misaligned with EOS remuneration principles 

 1

2040834 KR7263750002 PearlAbyss Corp. Asia South Korea 27/03/2026 Annual Against 3 Concerns relating to the attendance of a director, which appears to be lower than 75% of the relevant board and committee meetings expected annually without clear justification of their absence.[BoardStructure2]  1
2041134 KR7010950004 S-Oil Corp. Asia South Korea 30/03/2026 Annual Against 4

3.2
Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] 

 1

2054012 KR7196170005 Alteogen, Inc. Asia South Korea 31/03/2026 Annual All For    1
2044235 KR7021240007 COWAY Co., Ltd. Asia South Korea 31/03/2026 Annual Against 4.1,4.2,5.5,6.1,7.1

2.8,2.9,4.3,4.4,5.6,6.2,7.2
EOS manual override.  Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
Shareholder proposal promotes actions that should help achieve long-term value creation while safeguarding shareholder interests.[ShareholderProposal8] 

 1
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2045483 KR7000150003 Doosan Corp. Asia South Korea 31/03/2026 Annual Against 3 EOS manual override  Concerns about overall performance  1
2045676 KR7034020008 Doosan Enerbility Co., Ltd. Asia South Korea 31/03/2026 Annual Against 3.1 Concern that the Chair and CEO role are combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain 

circumstances.[IndividualDirector2] 
 1

2052671 KR7128940004 Hanmi Pharmaceutical Co., Ltd. Asia South Korea 31/03/2026 Annual All For    1
2052670 KR7008930000 Hanmi Science Co., Ltd. Asia South Korea 31/03/2026 Annual All For    1
2045632 KR7267250009 HD HYUNDAI Co., Ltd. Asia South Korea 31/03/2026 Annual All For    1
2046265 KR7329180004 HD Hyundai Heavy Industries Co., Ltd. Asia South Korea 31/03/2026 Annual Against 3.1 Concerns related to inappropriate membership of committees  1
2045584 KR7009540006 HD Korea Shipbuilding & Offshore Engineering Co., Ltd.Asia South Korea 31/03/2026 Annual All For    1
2045585 KR7028300002 HLB Co., Ltd. Asia South Korea 31/03/2026 Annual Against 2.1 Concern that the Chair and CEO role are combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain 

circumstances.[IndividualDirector2] 
 1

2050988 KR7352820005 HYBE Co., Ltd. Asia South Korea 31/03/2026 Annual Against 3.1 Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]  1
2046267 KR7035250000 Kangwon Land, Inc. Asia South Korea 31/03/2026 Annual All For    1
2039570 KR7051600005 KEPCO Plant Service & Engineering Co. Ltd. Asia South Korea 31/03/2026 Annual Against 2,3 Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 

compensation outcomes; and good engagement between the company and investors.[Remuneration1] 
 1

2048417 KR7036460004 Korea Gas Corp. Asia South Korea 31/03/2026 Annual Against 4
2

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1]   Concerns related to membership of a key committee, which in line with our voting policy should 
comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]   Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] 
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2044296 KR7051910008 LG Chem Ltd. Asia South Korea 31/03/2026 Annual Against 5
1,6
2.7,3.1,3.2,3.3
2.8

Concerns related to board composition and the balance of skills, experience and range of industry and sector experience which generally contribute towards good governance across different types of issues that must be addressed by the business over time.[BoardCompositionUS1]
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
Shareholder proposal promotes actions that should help achieve long-term value creation while safeguarding shareholder interests.[ShareholderProposal8]
Shareholder proposal seeks to protect and, where appropriate, advance shareholder rights on   behalf of institutional investors.[ShareholderProposal9] 

 1

2044353 KR7079550000 LIG Nex1 Co., Ltd. Asia South Korea 31/03/2026 Annual Against 4
2.3

Concerns related to approach to board gender diversity Concerns related to inappropriate membership of committees 
Issue of equity raises concerns about excessive dilution of existing shareholders 

 1

2034423 AU000000TNE8 Technology One Limited Australia & New Zealand Australia 18/02/2026 Annual Against 1,6 Pay is misaligned with EOS remuneration principles  1
2029947 AU000000ALL7 Aristocrat Leisure Limited Australia & New Zealand Australia 19/02/2026 Annual Against 3

4
Pay is misaligned with EOS remuneration principles
Pay is misaligned with EOS remuneration principles 

 1

2037633 BMG2519Y1084 Credicorp Ltd. Emerging Markets Bermuda 31/03/2026 Annual All For    2
2045347 BRMULTACNOR5 Multiplan Empreendimentos Imobiliarios SA (Rio de Janeiro)Emerging Markets Brazil 27/03/2026 Annual Abstain

 
Against

4,7,8.1,8.2,8.3,8.4,8.5,8.6,8.
7
14
13
6.1,9
15

Concerns related to inadequate reporting
Cumulative/slate voting in favour of individual candidates/slates
Concerns related to approach to board gender diversity
Concerns related to inadequate reporting 

 1

2045348 BRMULTACNOR5 Multiplan Empreendimentos Imobiliarios SA (Rio de Janeiro)Emerging Markets Brazil 27/03/2026 Extraordinary Shareholders All For    1
2045344 BRTIMSACNOR5 TIM SA (Brazil) Emerging Markets Brazil 31/03/2026 Annual Against 7

4
8

Concerns related to inadequate reporting
Concerns related to level of board independence Inappropriate bundling of election of directors on a single vote 
Pay is misaligned with EOS remuneration principles 

 1

2045345 BRTIMSACNOR5 TIM SA (Brazil) Emerging Markets Brazil 31/03/2026 Extraordinary Shareholders All For    1
2043410 KYG4124C1096 Grab Holdings Limited Emerging Markets Cayman Islands 24/03/2026 Extraordinary Shareholders Against 1 Concerns related to protecting shareholder value  1
2032357 CNE1000003X6 Ping An Insurance (Group) Company of China, Ltd. Emerging Markets China 13/02/2026 Extraordinary Shareholders All For    1
2047850 CNE000001G38 NARI Technology Co., Ltd. Emerging Markets China 24/03/2026 Special All For    1
2031157 INE018A01030 Larsen & Toubro Limited Emerging Markets India 18/01/2026 Special All For    1
2033486 INE019A01038 JSW Steel Limited Emerging Markets India 04/02/2026 Special All For    1
2035935 INE090A01021 ICICI Bank Limited Emerging Markets India 25/02/2026 Special All For    1
2035721 INE090A01021 ICICI Bank Limited Emerging Markets India 25/02/2026 Special All For    1
2037909 INE545U01014 Bandhan Bank Limited Emerging Markets India 01/03/2026 Special Against 3 Concerns related to approach to board gender diversity  1
2040571 INE040A01034 HDFC Bank Limited Emerging Markets India 13/03/2026 Special All For    2
2040475 INE062A01020 State Bank of India Emerging Markets India 27/03/2026 Special All For    1
2030397 MX01VI0C0006 Vista Energy SAB de CV Emerging Markets Mexico 27/01/2026 Ordinary Shareholders Against 1,2,3,4 Concerns related to inadequate reporting  1
2041005 MXP225611567 CEMEX SAB de CV Emerging Markets Mexico 26/03/2026 Annual Against 4.B,4.C,6.B,7.B Concerns related to succession planning  2- EOS manual override  1
2031633 PLKGHM000017 KGHM Polska Miedz SA Emerging Markets Poland 20/01/2026 Special All For    1
2031358 PLPKO0000016 PKO Bank Polski SA Emerging Markets Poland 20/01/2026 Special All For    1
2031828 PLBZ00000044 Santander Bank Polska SA Emerging Markets Poland 22/01/2026 Special Against 7 Concerns related to potential overboarding  1
2029488 PLLPP0000011 LPP SA Emerging Markets Poland 23/01/2026 Special Against 5,6,7 Pay is misaligned with EOS remuneration principles  1
2046035 PLBRE0000012 mBank SA Emerging Markets Poland 31/03/2026 Annual Against 7.30 Pay is misaligned with EOS remuneration principles  1
2025855 TH0902010014 Thai Beverage Public Company Limited Emerging Markets Thailand 30/01/2026 Annual Against 5.1.1

11
12,13,14,15,16
17

Concerns related to attendance at board or committee meetings  2- Concerns related to board gender diversity  
Concerns related to potential conflict of interests  2- EOS manual override  3- Pay is misaligned with EOS remuneration principles  
EOS manual override
Insufficient/poor disclosure 

 1

2038051 TREASTR00013 Astor Enerji AS Emerging Markets Turkey 27/02/2026 Special Against 6 Concerns related to inadequate reporting  1
2040040 TRETTRK00010 Turk Traktor ve Ziraat Makineleri AS Emerging Markets Turkey 09/03/2026 Annual Against 12,14

6,10
Concerns related to inadequate reporting
Concerns related to level of board independence 

 1

2040526 TRAOTKAR91H3 Otokar Otomotiv ve Savunma Sanayi AS Emerging Markets Turkey 10/03/2026 Annual Against 10,12 Concerns related to inadequate reporting  1
2041601 TRATUPRS91E8 Turkiye Petrol Rafinerileri AS Emerging Markets Turkey 11/03/2026 Annual Against 9,11

7
Concerns related to inadequate reporting
Concerns related to level of board independence 

 1

2042090 TRAOTOSN91H6 Ford Otomotiv Sanayi AS Emerging Markets Turkey 12/03/2026 Annual Against 10,12
8

Concerns related to inadequate reporting
Concerns related to level of board independence 

 1

2041602 TRAYKBNK91N6 Yapi ve Kredi Bankasi AS Emerging Markets Turkey 12/03/2026 Annual Against 6,8 Concerns related to inadequate reporting  1
2043137 TRANUHCM91F0 Nuh Cimento Sanayi AS Emerging Markets Turkey 14/03/2026 Annual Against 10,11,14 Concerns related to inadequate reporting  1
2042826 TRAARCLK91H5 Arcelik AS Emerging Markets Turkey 16/03/2026 Annual Against 12,14 Concerns related to inadequate reporting  1
2042506 TRATOASO91H3 Tofas Turk Otomobil Fabrikasi AS Emerging Markets Turkey 16/03/2026 Annual Against 11,13

6,9
Concerns related to inadequate reporting
Concerns related to level of board independence 

 1

2043100 TRAKCHOL91Q8 Koc Holding A.S. Emerging Markets Turkey 18/03/2026 Annual Against 11,13 Concerns related to inadequate reporting  1
2044810 TRAAKBNK91N6 Akbank TAS Emerging Markets Turkey 24/03/2026 Annual Against 10,12 Issue of equity raises concerns about excessive dilution of existing shareholders 9 1
2046013 TRAISGYO91Q3 Is Gayrimenkul Yatirim Ortakligi A.S. Emerging Markets Turkey 24/03/2026 Annual Against 8,9 Concerns related to inadequate reporting  1
2043455 TREDSTF00012 Destek Finans Faktoring AS Emerging Markets Turkey 25/03/2026 Annual Against 7 Concerns related to inadequate reporting  1
2047400 TREENSA00014 Enerjisa Enerji AS Emerging Markets Turkey 25/03/2026 Annual Against 10,16

6
12

Concerns related to inadequate reporting
Concerns related to level of board independence
Issue of equity raises concerns about excessive dilution of existing shareholders 

 1

2046758 TREDOTO00013 Dogus Otomotiv Servis ve Ticaret AS Emerging Markets Turkey 26/03/2026 Annual Against 9 Concerns related to level of board independence  Concerns related to inappropriate membership of committees  1
2047801 TRAEREGL91G3 Eregli Demir ve Celik Fabrikalari TAS Emerging Markets Turkey 26/03/2026 Annual Against 8,10,17 Concerns related to inadequate reporting  1
2047802 TREISDC00020 Iskenderun Demir ve Celik AS Emerging Markets Turkey 26/03/2026 Annual Against 8,10,17 Concerns related to inadequate reporting  1
2049092 TREENKA00011 Enka Insaat ve Sanayi AS Emerging Markets Turkey 27/03/2026 Annual Against 7

11
Concerns related to inadequate reporting
Issue of equity raises concerns about excessive dilution of existing shareholders 

 1

2047580 TRETAVH00018 TAV Havalimanlari Holding AS Emerging Markets Turkey 27/03/2026 Annual Against 11 Issue of equity raises concerns about excessive dilution of existing shareholders  1
2048357 TRASISEW91Q3 Turkiye Sise ve Cam Fabrikalari AS Emerging Markets Turkey 27/03/2026 Annual Against 7 Concerns related to inadequate reporting  1
2046014 TRACIMSA91F9 Cimsa Cimento Sanayi ve Ticaret AS Emerging Markets Turkey 30/03/2026 Annual Against 9,10,14 Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1]  1
2049508 TREISMD00011 Is Yatirim Menkul Degerler AS Emerging Markets Turkey 30/03/2026 Annual Against 7,8,10 Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1]  1
2049298 TRAAKSAW91E1 Aksa Akrilik Kimya Sanayii AS Emerging Markets Turkey 31/03/2026 Annual Against 8 Concerns related to inadequate reporting  1
2048393 TRASAHOL91Q5 Haci Omer Sabanci Holding AS Emerging Markets Turkey 31/03/2026 Annual Against 8,10,11,15 Issue of equity raises concerns about excessive dilution of existing shareholders  2
2049885 TRAMRDIN91F2 OYAK Cimento Fabrikalari AS Emerging Markets Turkey 31/03/2026 Annual Against 10,14 Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1]  1
2044539 TREPEGS00016 Pegasus Hava Tasimaciligi AS Emerging Markets Turkey 31/03/2026 Annual Against 5 Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1]  Concerns related to membership of a key committee, which in line with our voting policy should 

comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] 
 1

2048349 TRAGARAN91N1 Turkiye Garanti Bankasi AS Emerging Markets Turkey 31/03/2026 Annual Against 10 Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1]  1
2048378 TRAISCTR91N2 Turkiye Is Bankasi AS Emerging Markets Turkey 31/03/2026 Annual Against 6,7 Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1]  1
2041093 AEE000301011 Emaar Properties PJSC Emerging Markets United Arab Emirates 25/03/2026 Annual Against 10 Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] 6 1
2041341 AT0000730007 Andritz AG Europe Austria 26/03/2026 Annual Against 7.1 Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5]  1
2037845 DK0060854669 Ringkjobing Landbobank A/S Europe Denmark 04/03/2026 Annual All For    1
2038155 DK0060738599 Demant A/S Europe Denmark 05/03/2026 Annual Abstain

Against
6.a
4,8c)

Concerns related to inappropriate membership of committees
Pay is misaligned with EOS remuneration principles 

 1

2038676 DK0060252690 Pandora AS Europe Denmark 11/03/2026 Annual Abstain
Against

6.5
3

Concerns related to attendance at board or committee meetingsPay is misaligned with EOS remuneration principles  1

2038398 DK0010181759 Carlsberg A/S Europe Denmark 16/03/2026 Annual Against 5.A Pay is misaligned with EOS remuneration principles  1
2038357 DK0061804770 H. Lundbeck A/S Europe Denmark 18/03/2026 Annual Against 4 Pay is misaligned with EOS remuneration principles  2
2038364 DK0060079531 DSV A/S Europe Denmark 19/03/2026 Annual Against 5 Pay is misaligned with EOS remuneration principles 6.1 4
2039808 DK0010272202 Genmab A/S Europe Denmark 19/03/2026 Annual Against 4,7.a Pay is misaligned with EOS remuneration principles  1
2039850 DK0060336014 Novonesis (Novozymes A/S) Europe Denmark 23/03/2026 Annual All For    2
2038703 DK0010244508 A.P. Moller-Maersk A/S Europe Denmark 25/03/2026 Annual Against H.2,H.3,H.4 Shareholder proposal would result in material additonal disclosures that would be decision-useful to investors and would be an efficient use of company resources.[ShareholderProposal10]  1
2039856 DK0010274414 Danske Bank A/S Europe Denmark 26/03/2026 Annual All For    1
2038365 DK0062498333 Novo Nordisk A/S Europe Denmark 26/03/2026 Annual Abstain 6.1 ndependent Chairman  2
2040211 DK0060636678 Tryg A/S Europe Denmark 26/03/2026 Annual All For    1
2038906 FI0009013403 Kone Oyj Europe Finland 05/03/2026 Annual Against 20

13.b,13.g
13.f

Concerns related to double voting rights
Concerns related to inappropriate membership of committees
Concerns related to protecting shareholder value   Concerns related to inappropriate membership of committees 

 1

2014627 FI0009003727 Wartsila Oyj Abp Europe Finland 12/03/2026 Annual All For    1
2038144 FI4000297767 Nordea Bank Abp Europe Finland 24/03/2026 Annual All For    1
2040987 FI0009014377 Orion Oyj Europe Finland 24/03/2026 Annual All For    1
2035207 FI0009005961 Stora Enso Oyj Europe Finland 24/03/2026 Annual Abstain 13 Concerns related to inappropriate membership of committees  Concerns related to protecting shareholder value  2
2038638 FI0009013296 Neste Corp. Europe Finland 25/03/2026 Annual All For    1
1992005 FI4000074984 Valmet Corp. Europe Finland 25/03/2026 Annual All For    1
2001893 FI0009000202 Kesko Oyj Europe Finland 26/03/2026 Annual Against 14

11
Concerns related to protecting shareholder value
Pay is misaligned with EOS remuneration principles 

 1

2030563 FI0009007132 Fortum Oyj Europe Finland 31/03/2026 Annual All For    1
2040164 FR0013154002 Sartorius Stedim Biotech SA Europe France 24/03/2026 Annual/Special Against 5,8,10

12
Pay is misaligned with EOS remuneration principles
Poison pill/anti-takeover measure not in investors interests 

 1

2027337 DE000SHL1006 Siemens Healthineers AG Europe Germany 05/02/2026 Annual Against 7
8
6

Concerns related to shareholder rights
Issue of equity raises concerns about excessive dilution of existing shareholders
Pay is misaligned with EOS remuneration principles 

 1

2027336 DE0007236101 Siemens AG Europe Germany 12/02/2026 Annual All For    4
2033937 DE0006231004 Infineon Technologies AG Europe Germany 19/02/2026 Annual Against 8,9 Pay is misaligned with EOS remuneration principles  1
2034777 DE000ENER6Y0 Siemens Energy AG Europe Germany 26/02/2026 Annual All For    2
2039803 DE0005313704 Carl Zeiss Meditec AG Europe Germany 26/03/2026 Annual Against 6.2)

6.3)
6.1)
7,8

Concerns related to level of board independence Concerns related to inappropriate membership of committees Concerns related to succession planning 
Concerns related to level of board independence Concerns related to succession planning 
Concerns related to succession planning Concerns related to inappropriate membership of committees 
Pay is misaligned with EOS remuneration principles 

 1

2030506 US3924831031 OPAP Holding SA Europe Greece 07/01/2026 Extraordinary Shareholders Against 1,2,3,4,5,6.1,6.2,6.3,6.4,6.5,
6.6,6.7,7,8,9,10

Concerns related to protecting shareholder value  1

2033961 GRS282183003 Jumbo SA Europe Greece 04/02/2026 Extraordinary Shareholders All For    1
2029755 IE00B4BNMY34 Accenture Plc Europe Ireland 28/01/2026 Annual All For    2
2035258 IE00BY7QL619 Johnson Controls International Plc Europe Ireland 04/03/2026 Annual Against 1b Concerns related to board composition  1
2034998 IE000IVNQZ81 TE Connectivity Plc Europe Ireland 11/03/2026 Annual All For    4
2034639 IT0003492391 DiaSorin SpA Europe Italy 27/01/2026 Extraordinary Shareholders All For    1
2031347 IT0003497168 Telecom Italia SpA Europe Italy 28/01/2026 Extraordinary Shareholders All For    1
2031349 IT0003497168 Telecom Italia SpA Europe Italy 28/01/2026 Special All For    1
2033116 IT0005508921 Banca Monte dei Paschi di Siena SpA Europe Italy 04/02/2026 Extraordinary Shareholders All For    1
2035588 IT0005218380 Banco BPM SpA Europe Italy 23/02/2026 Extraordinary Shareholders All For    1
2038993 IT0000072170 FinecoBank SpA Europe Italy 10/03/2026 Extraordinary Shareholders All For    2
2039471 IT0000066123 BPER Banca SpA Europe Italy 12/03/2026 Extraordinary Shareholders All For    1
1946674 IT0005239360 UniCredit SpA Europe Italy 31/03/2026 Annual/Special All For    3
2041734 LU0633102719 Samsonite Group S.A. Europe Luxembourg 19/03/2026 Extraordinary Shareholders All For    1
2041742 LU0633102719 Samsonite Group S.A. Europe Luxembourg 19/03/2026 Special All For    1
2029455 NL0010558797 OCI NV Europe Netherlands 22/01/2026 Extraordinary Shareholders Against 2.,4.,5. Concerns related to protecting shareholder value  1
2035149 NL0014332678 JDE Peet's NV Europe Netherlands 02/03/2026 Extraordinary Shareholders All For    1



M
e

e
ti

n
g

 I
D

IS
IN

C
o

m
p

a
n

y
 

N
a

m
e

In
v

e
s

tm
e

n
t 

R
e

g
io

n

C
o

u
n

tr
y

M
e

e
ti

n
g

 D
a

te

M
e

e
ti

n
g

 T
y

p
e

V
o

te
s

 
F

o
r/

A
g

a
in

s
t 

M
a

n
a

g
e

m
e

n
t

A
g

e
n

d
a

 I
te

m
 

N
u

m
b

e
rs

V
o

ti
n

g
 

E
x

p
la

n
a

ti
o

n

V
o

te
 B

y
 

E
x

c
e

p
ti

o
n

B
a

ll
o

t 
C

o
u

n
t

2040528 NL0000379121 Randstad NV Europe Netherlands 27/03/2026 Annual All For    1
2030718 NO0013536151 Kongsberg Gruppen ASA Europe Norway 22/01/2026 Extraordinary Shareholders All For    1
2034042 NO0011202772 Var Energi ASA Europe Norway 30/01/2026 Extraordinary Shareholders All For    1
2040234 NO0010582521 Gjensidige Forsikring ASA Europe Norway 26/03/2026 Annual Against 10

12a
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]  1

2040714 ES0124244E34 Mapfre SA Europe Spain 13/03/2026 Annual Against 4 Pay is misaligned with EOS remuneration principles  1
2039479 ES0113211835 Banco Bilbao Vizcaya Argentaria SA Europe Spain 19/03/2026 Annual All For   2.1,10 2
2044305 ES0116870314 Naturgy Energy Group SA Europe Spain 24/03/2026 Annual Against 7.1

7.2,7.4
6

Concerns related to inappropriate membership of committees  Concerns related to level of board independence 
Concerns related to level of board independence
Pay is misaligned with EOS remuneration principles 

 1

2044051 ES0178430E18 Telefonica SA Europe Spain 25/03/2026 Annual Against VII,IX Pay is misaligned with EOS remuneration principles  1
2045076 ES0113900J37 Banco Santander SA Europe Spain 26/03/2026 Annual Against 5D Pay is misaligned with EOS remuneration principles  1
2043272 ES0113679I37 Bankinter SA Europe Spain 26/03/2026 Annual Against 7.2

11
Concerns related to succession planning Concerns related to non-independent Chair 
Pay is misaligned with EOS remuneration principles 

 1

2043124 ES0140609019 CaixaBank SA Europe Spain 26/03/2026 Annual All For   6.2,6.5 2
2008096 SE0006993770 Axfood AB Europe Sweden 18/03/2026 Annual Against 14.2,14.3,14.8

11
Concerns related to inappropriate membership of committees
Pay is misaligned with EOS remuneration principles 

 1

2039874 SE0000148884 Skandinaviska Enskilda Banken AB Europe Sweden 24/03/2026 Annual Against 14a2
14a10,14.b
16

Concerns related to inappropriate membership of committees   
Concerns related to inappropriate membership of committees  Concerns related to potential overboarding   
Pay is misaligned with EOS remuneration principles 

 1

2034084 SE0000242455 Swedbank AB Europe Sweden 24/03/2026 Annual All For    1
2038319 SE0007100599 Svenska Handelsbanken AB Europe Sweden 25/03/2026 Annual Against 18.H

18.C,19.1
18.G

Concerns related to inappropriate membership of committees
Concerns related to inappropriate membership of committees Concerns related to potential overboarding 
Concerns related to potential overboarding 

 2

2039879 SE0009922164 Essity AB Europe Sweden 26/03/2026 Annual Against 12.i
12.f

Concerns related to inappropriate membership of committees
Concerns related to inappropriate membership of committees Concerns related to potential overboarding 

 1

2040230 SE0000112724 Svenska Cellulosa AB SCA Europe Sweden 27/03/2026 Annual Against 12.9
12.7,13
12.1
16

Concerns related to inappropriate membership of committees
Concerns related to inappropriate membership of committees Concerns related to potential overboarding 
Concerns related to potential overboarding
Pay is misaligned with EOS remuneration principles 

 1

2009889 SE0011090018 Holmen AB Europe Sweden 30/03/2026 Annual Against 14
16

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise 
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking 
into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2040228 SE0000113250 Skanska AB Europe Sweden 31/03/2026 Annual Against 14d
14g
14b
17

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] Concern that the director has insufficient 
time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2036362 SE0000108656 Telefonaktiebolaget LM Ericsson Europe Sweden 31/03/2026 Annual Against 11.2,12
8.2,10

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] Concerns related to board gender diversity not 
meeting the thresholds as outlined in our policy.[BoardCompositionGL1] 
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 2

2039689 SE0021628898 Volvo Car AB Europe Sweden 31/03/2026 Annual Against 12b Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]  1
2033538 CH0012005267 Novartis AG Europe Switzerland 06/03/2026 Annual Against 5.3,10 Pay is misaligned with EOS remuneration principles  3
2041735 CH1499059983 Roche Holding AG Europe Switzerland 10/03/2026 Annual Against 6.4,12

13
6.2,6.3,6.7,6.11,6.13
6.1
10.2
2.1,3,7,8

Concerns related to Auditor tenure
Concerns related to inadequate reporting
Concerns related to inappropriate membership of committees
Concerns related to inappropriate membership of committees  Concerns related to non-independent Chair 
Concerns related to shareholder rights
Pay is misaligned with EOS remuneration principles 

 1

2042893 CH1499059983 Roche Holding AG Europe Switzerland 10/03/2026 Annual No Action Taken 1 Administrative declaration  1
2039658 CH0008038389 Swiss Prime Site AG Europe Switzerland 12/03/2026 Annual Against 8 Concerns related to inadequate reporting  1
2042280 CH0012221716 ABB Ltd. Europe Switzerland 19/03/2026 Annual Against 11 Concerns related to inadequate reporting  1
2037530 CH0010645932 Givaudan SA Europe Switzerland 19/03/2026 Annual Against 8

6.1.5
Concerns related to inadequate reporting
Concerns related to potential overboarding 

 1

2022366 CH1101098163 BELIMO Holding AG Europe Switzerland 23/03/2026 Annual Against 8 Concerns related to inadequate reporting  1
2033602 CH0024638196 Schindler Holding AG Europe Switzerland 24/03/2026 Annual Against 8

6.2.e
6.1,6.2.a,6.2.g,6.2.h,6.2.i
6.3.2
6.2.c,6.2.d,6.2.j
5.1,5.2

Concerns related to inadequate reporting
Concerns related to inappropriate membership of committees  Concerns related to level of board independence 
Concerns related to inappropriate membership of committees Concerns related to level of board independence 
Concerns related to inappropriate membership of committees Concerns related to level of board independence Concerns related to remuneration committee performance 
Concerns related to level of board independence
Pay is misaligned with EOS remuneration principles 

 1

2036234 CH0418792922 Sika AG Europe Switzerland 24/03/2026 Annual Against 7 Concerns related to inadequate reporting  1
2035812 CH0008742519 Swisscom AG Europe Switzerland 25/03/2026 Annual Against 9

4.7
Concerns related to inadequate reporting
Concerns related to inappropriate membership of committees 

 1

2038873 CH1256740924 SGS SA Europe Switzerland 26/03/2026 Annual Against 7
4.1.7,4.3.3
1.3

Concerns related to inadequate reporting
Inadequate management of climate-related risks
Pay is misaligned with EOS remuneration principles 

 1

2033752 CH0126673539 DKSH Holding Ltd. Europe Switzerland 27/03/2026 Annual Against 6.1.6
9.1,9.2
5.3

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors.[Remuneration1] 

 1

2041081 CH0528751586 VZ Holding AG Europe Switzerland 27/03/2026 Annual Against 8
4.1.1,4.2.3,4.2.4,4.3.2
4.2.5,4.3.3

Concerns related to inadequate reporting
Concerns related to inappropriate membership of committees
Concerns related to inappropriate membership of committees Concerns related to non-independent Chair 

 1

2021537 CA59162N1096 Metro Inc. North America Canada 27/01/2026 Annual All For    1
2021167 CA12532H1047 CGI Inc. North America Canada 28/01/2026 Annual Against 1.8

6
Concerns related to protecting shareholder value
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes enhanced shareholder rights 

 1

2025747 US3167731005 Fifth Third Bancorp North America USA 06/01/2026 Special All For    1
2027488 US4461501045 Huntington Bancshares Incorporated North America USA 06/01/2026 Special All For    2
2025125 US98980G1022 Zscaler, Inc. North America USA 12/01/2026 Annual Against 1.2

5
Concerns related to board composition   Concerns related to overall board structure Concerns related to combined Chair/CEO role Concerns related to protecting shareholder value 
Shareholder proposal promotes appropriate accountability or incentivisation 

 2

2027685 US22160K1051 Costco Wholesale Corporation North America USA 15/01/2026 Annual Against 2,3   1
2029138 US23331A1097 D.R. Horton, Inc. North America USA 15/01/2026 Annual Against 1d

1e
2

Concerns related to management of environment-related business risks
Concerns related to remuneration committee performance
Low shareholding requirementNo clawback policyHigh variable pay ratio 

 1

2025694 US5951121038 Micron Technology, Inc. North America USA 15/01/2026 Annual Against 5 Shareholder proposal promotes appropriate accountability or incentivisation  1
2025983 US4612021034 Intuit Inc. North America USA 22/01/2026 Annual Against 1e Concerns related to board composition  4
2030761 US0758871091 Becton, Dickinson and Company North America USA 27/01/2026 Annual Against 1.3 Concerns related to board composition  3
2030609 US4404521001 Hormel Foods Corporation North America USA 27/01/2026 Annual Against 1j,2

1b
Concerns regarding Auditor tenure
Concerns related to management of environment-related business risks 

 1

2028425 US92826C8394 Visa Inc. North America USA 27/01/2026 Annual All For    5
2031887 US9418481035 Waters Corporation North America USA 27/01/2026 Special All For    1
2029224 US0091581068 Air Products and Chemicals, Inc. North America USA 28/01/2026 Annual Against 1a Concerns related to board composition  1
2030794 US46982L1089 Jacobs Solutions Inc. North America USA 28/01/2026 Annual All For    1
2031660 US6819191064 Omnicom Group Inc. North America USA 28/01/2026 Special All For    1
2030388 US49177J1025 Kenvue Inc. North America USA 29/01/2026 Special All For    1
2030387 US4943681035 Kimberly-Clark Corporation North America USA 29/01/2026 Special All For    1
2029754 US2910111044 Emerson Electric Co. North America USA 03/02/2026 Annual Against 1c,3

1a
Concerns related to Auditor tenure
Concerns related to board composition   Concerns related to overall board structure 

 3

2031602 US3546131018 Franklin Resources, Inc. North America USA 03/02/2026 Annual Against 1k
1j
4

Concerns related to board composition
Concerns related to remuneration committee performance
Pay is misaligned with EOS remuneration principles 

 1

2031093 US0495601058 Atmos Energy Corporation North America USA 04/02/2026 Annual Against 1l Concerns related to management of environment-related business risks  1
2031884 US4364401012 Hologic, Inc. North America USA 05/02/2026 Special Against 2 Pay is misaligned with EOS remuneration principles  1
2030595 US9024941034 Tyson Foods, Inc. North America USA 05/02/2026 Annual Against 1f

1i
4
3
6,7
5

Concerns related to inappropriate membership of committees    Concerns related to protecting shareholder value 
Concerns related to remuneration committee performance
Excessive CEO pay  2- Excessive executive chair compensation  
Pay is misaligned with EOS remuneration principles
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes better management of ESG opportunities and risks
Shareholder proposal promotes enhanced shareholder rights 

 1

2032963 US0304201033 American Water Works Company, Inc. North America USA 10/02/2026 Special All For    2
2031657 US7739031091 Rockwell Automation, Inc. North America USA 10/02/2026 Annual Against A.1 Concerns related to overall board structure  2
2031861 US69370C1009 PTC Inc. North America USA 11/02/2026 Annual All For    2
2033783 US7547301090 Raymond James Financial, Inc. North America USA 19/02/2026 Annual Against 1f Concerns related to management of environment-related business risks  1
2033995 US0378331005 Apple Inc. North America USA 24/02/2026 Annual Against 3

1d
concerns over how stretching the stip targets are 
dissented on pay for past 4 years 

 4

2034823 US2441991054 Deere & Company North America USA 25/02/2026 Annual Against 3 Concerns related to Auditor tenure 1a 5
2037078 US3032501047 Fair Isaac Corporation North America USA 04/03/2026 Annual Against 1f

2
Concerns related to remuneration committee performance
Options/PSUs vest in less than 36 months  High variable pay ratio  High CEO to average NEO pay 

 1

2036159 US03073E1055 Cencora, Inc. North America USA 05/03/2026 Annual All For    1
2036256 US8936411003 TransDigm Group Incorporated North America USA 05/03/2026 Annual Against 1.7 Concerns related to board composition 1.1,3 1
2036255 US0326541051 Analog Devices, Inc. North America USA 11/03/2026 Annual Against 5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes appropriate accountability or incentivisation 1c,2 1
2037343 US0382221051 Applied Materials, Inc. North America USA 12/03/2026 Annual Against 1i Concerns related to board composition  1
2036779 US3156161024 F5, Inc. North America USA 12/03/2026 Annual Against 2

1b
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to 
compensation outcomes; and good engagement between the company and investors. [Remuneration1]
Concerns related to remuneration committee performance 

 1

2037864 US4228061093 HEICO Corporation North America USA 13/03/2026 Annual Against 1e,1i,2 Low shareholding requirement  2
2036160 US7475251036 QUALCOMM Incorporated North America USA 17/03/2026 Annual Against 6 Shareholder proposal promotes appropriate accountability or incentivisation  1
2038976 US00846U1016 Agilent Technologies, Inc. North America USA 18/03/2026 Annual Against 1.3 Concerns related to board composition   Concerns related to overall board structure  2
2036164 US2546871060 The Walt Disney Company North America USA 18/03/2026 Annual Against 1j,2 Concerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have transitioned more frequently.[Auditor1]  3
2036770 US49338L1035 Keysight Technologies, Inc. North America USA 19/03/2026 Annual Against 1.2

5
Concerns related to overall board structure
Shareholder proposal promotes appropriate accountability or incentivisation 

 1

2036792 US8552441094 Starbucks Corporation North America USA 25/03/2026 Annual Against 1a
2
1c,1d
5
4

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]
Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[Remuneration2]  2- Concerns that compensation for certain 
Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary  with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS6]  3- Concerns that remuneration is 
insufficiently aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13]  
Concerns that the board is not appropriately managing risks in its business and wider supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve governance and the effectiveness of management in 
pursuit of long-term value creation.[HumanRights1]
Shareholder proposal promotes appropriate accountability or incentivisation 
Shareholder proposal promotes enhanced shareholder rights 

 1

2041061 GG00B8P59C08 Syncona Limited United Kingdom Guernsey 03/03/2026 Special All For    1
2047636 JE00BSBJ5M88 Rosebank Industries Plc United Kingdom Jersey 23/03/2026 Special All For    1
2030831 GB0032089863 Next Plc United Kingdom United Kingdom 15/01/2026 Special All For    1
2033790 GB00BSZBP530 Reckitt Benckiser Group Plc United Kingdom United Kingdom 27/01/2026 Special All For    2
2011573 GB00BD6K4575 Compass Group Plc United Kingdom United Kingdom 05/02/2026 Annual All For    2
2037207 GB00BD9PXH49 Abrdn European Logistics Income PLC United Kingdom United Kingdom 20/02/2026 Special All For    1
2036551 GB0031232498 Impax Environmental Markets PLC United Kingdom United Kingdom 23/02/2026 Special All For    1


