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D espite the volatility  in the market during the y ear,  
2018/ 19  delivered an annual return of 6. 0%  in 
line w ith the F und’ s target return.  T here has been 
moderate grow th and increased investment over the 
y ear,  especially  in infrastructure and property .  Over 
the last three y ears,  the F und has returned 10. 3 %  
p.a. refl ecting the increase in equity investment 
performance during the period.

T he triennial revaluation as at 3 1 M arch 2019  is 
currently  taking place to calculate contribution rates 
for 2020-21.  T he results of this w ill be available later 
in the y ear.   

F und governance continues to be busy .  L GP S  
Central L td,  the multi-asset investment pool 
Nottinghamshire has formed w ith eight other M idlands 
based funds,  started trading on 1st A pril 2018 and 
has made signifi cant progress during its fi rst year.  
Nottinghamshire made commitments to four of L GP S  
Central’ s funds during the y ear and w ork continues 
to develop more funds for the P ension F und and our 
pool partners to invest in.

T he Nottinghamshire P ension F und has seen a large 
increase in employ er membership over the last few  
y ears,  along w ith changes in scheme membership.  

F ocussing on fund administration,  the 
Nottinghamshire Pensions Offi ce has continued 
to build on the implementation of the scheme 
administration strategy  by  supporting scheme 
employers to meet their statutory requirements. 
T he S trategy  w as implemented in A pril 2017  and 
outlines the responsibilities and procedures to be 
follow ed by  employ ers.  W e must emphasise that the 
administration service is not j ust the responsibility  
of the administering authority  but is dependent on 
effective j oint w orking w ith all scheme employ ers.   
T imeliness and accuracy  are an important element of 
delivering a high-quality service to scheme employers 
and our scheme members.  L egislation dictates the 
minimum standards that pension schemes should 
meet.

Over the coming y ear,  the P ensions R egulator w ill 
be requiring all Administration Authorities to evidence 
good practice by  reporting on various activities 
including data quality which is essential in the 
administration of pension benefi ts to members. We 
take this responsibility  very  seriously .  

A  number of proj ects have been progressing over 
the fi nancial year to improve aspects of the scheme 
administration through introducing technology ,  along 
with continuing work on the scheme requirements 
of H M R C’ s guaranteed minimum pension ( GM P )  
reconciliation proj ect.

I n accordance w ith the I nvestment S trategy  
S tatement,  the F und continues a long-term 
responsible investment approach,  actively  engaged 
with equity holdings by exercising voting rights and 
engaging w ith companies through its investment 
managers,  our pooling partners L GP S  Central 
and membership of the L ocal A uthority  P ension 
F und F orum ( L A P F F ) .  T his engagement approach 
continues to highlight and improve the resilience of 
corporate strategies at global resource companies in 
the w ake of climate change agreements.

L ooking forw ard w e w ill continue to engage w ith our 
employ er partners and fund members to ensure that 
we fulfi l our obligation to deliver the future secure 
pensions for our L GP S  members.

Cllr Eric Kerry

Chair of  the Nottinghamshire Pension Fund 
Committee

Chair’s Foreword
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Management and Financial Performance

Scheme management and advisers
Nottinghamshire County  Council is the administering 
authority  for the L ocal Government P ension 
S cheme w ithin Nottinghamshire for w hich it invests 
and administers funds w ith over 3 3 0 contributing 
employ ers and over 47 , 000 contributing members.  
T he Governance Compliance S tatement ( page 5 4)  
sets out the governance arrangements of the pension 
fund and covers:

● the delegation of authority  to the 
Nottinghamshire P ension F und Committee

● the functions and responsibilities of this 
committee

● the representation of members,  employ ers and 
trade unions

● stakeholder engagement

● compliance w ith best practice.

T he L ocal Government P ension S cheme w ithin 
Nottinghamshire is managed by  and receives advice 
from a number of different organisations/ individuals,  
as listed below :

Nottinghamshire offi cers responsible for the fund
S ervice D irector –  F inance,  I nfrastructure &  I mprovement Nigel S tevenson

Group M anager –  F inancial S trategy  &  A ccounting K eith P alframan

S enior A ccountant –  P ensions &  T reasury  M anagement T amsin R abbitts

S ervice D irector –  Customers and H R M arj orie T ow ard

Group M anager –  B usiness S upport Centre S arah S tevenson

P ensions M anager J on Clew es

Other organisations/individuals
A ny  of these may  be contacted via the email address:  local. governmentpensions@ nottscc. gov. uk

M ain I nvestment M anagers used by  the fund S chroders

L egal &  General I nvestment 
M anagement

K ames Capital

A berdeen S tandard I nvestments

R egional P ool Operator L GP S  Central L td

F und custodian S tate S treet

F und A V C providers P rudential

S cottish W idow s

F und actuary B arnett W addingham
P ublic S ector Consulting

B anker to the fund B arclay s B ank

T he fund auditor Grant T hornton

I ndependent adviser W illiam B ourne
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Risk management
T he P ension F und’ s R isk M anagement S trategy  
( page 81)  is to:

a)   identify  key  risks to the achievement of the 
F und’ s aims

b)  assess the risks for likelihood and impact

c)  identify  mitigating controls

d)  allocate responsibility  for the mitigating controls

e)   maintain a risk register detailing the risk features 
in a) -d)  above

f)   review  and update the risk register on an annual 
basis

g)   report the outcome of the review  to the 
Nottinghamshire P ension F und Committee 
annually .

T he latest approved risk register is on page 85 .

Financial Performance
T he pension fund accounts are show n in detail on 
pages 20 to 5 3 .

The Fund Account shows a net outfl ow of £46m 
from dealings w ith members.  I nvestment income for 
the year was £163m, an increase on the previous 
year. Added to this is a net income of £154m from 
sales and/ or increases in the market value of the 
F und’ s investments ( though these market values 
could change in future) ,  so the overall return on 
investments for the year is £311m.

Overall,  the value of the fund has increased by  
£261m over the year to stand at £5,433m.The chart 
below  show s how  the 3  main components have 
contributed to the F und’ s value over the last 5  y ears.

Change in Market Value of the Fund

14/15 15/16 16/17 17/18 18/19

Net additions from members Net investment income Change in market values Oversight and Governance Expenses
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0
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Investment Policy
T he members of the Nottinghamshire P ension F und 
Committee are draw n from the County  Council,  other 
large achieve fund employ ers,  trade unions,  and the 
members themselves,  and they  have responsibility  for 
determining the investment strategy ,  asset allocation 
and management arrangements for the F und in order 
to meet the long-term funding obj ective of achieving 
and then maintaining suffi cient assets to cover 100% 
of the F und’ s proj ected accrued liabilities.  

T he Nottinghamshire P ension F und Committee 
separately  approves the follow ing policy  statements 
governing the investments made by  the P ension 
F und:

T he F unding S trategy  S tatement ( page 5 8)  sets 
out the aims and purpose of the pension fund and 
the responsibilities of the administering authority  as 
regards funding the scheme. Its purpose is to explain:

● How the costs of the benefi ts provided under 
the L ocal Government P ension S cheme ( the 
“ S cheme” )  are met through the F und.

● T he obj ectives in setting employ er contribution 
rates.

● T he funding strategy  that is adopted to meet 
these obj ectives.

T he funding obj ectives are to:

● S et levels of employ er contribution that w ill 
build up a fund of assets that will be suffi cient 
to meet all future benefi t payments from the 
F und.

● Build up the required assets in such a way that 
employ er contribution rates are kept as low  and 
stable as possible.

I t is recognised that investment returns play  a 
signifi cant role in defraying the cost of providing 
pensions by mitigating the contributions required from 
employ ers.  T he I nvestment S trategy  S tatement ( page 
65 )  sets out detailed responsibilities relating to the 
overall investment strategy  of the fund including the 
proposed asset allocation,  restrictions on investment 
ty pes,  the ty pe of investment management used and 
performance monitoring.  I t also states the fund’ s 
approach to responsible investment and corporate 
governance issues.

T he follow ing principles underpin the F und’ s 
investment activity :

● The Fund will aim to be suffi cient to meet all its 
obligations on a continuing basis.

● The Fund will be invested in a diversifi ed range 
of assets.

● P roper advice on the suitability  of ty pes of 
investment w ill be obtained and considered at 
reasonable intervals.

● T he F und w ill aim to conduct its business and 
to use its infl uence in a long term responsible 
w ay .

T he Nottinghamshire P ension F und Committee is 
responsible for deciding the asset allocation of the 
fund.  T he asset allocation currently  favours “ grow th 
assets” (equities and property) over “defensive 
assets” (bonds and cash) as the former are expected 
to outperform the latter over the long term.  A s the 
Fund receives signifi cant investment income, it is 
unlikely to need to sell assets to pay benefi ts for at 
least 20 y ears.  T his allow s the F und to continue to 
implement a long term investment strategy .

Investment Policy and Performance
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T he agreed asset allocation ranges are those aimed 
at achieving best returns w ithin acceptable risk 
parameters.  T hese are show n below .

Equities 5 5 %  to 7 5 %

P roperty 5 %  to 25 %

B onds 10%  to 25 %

Cash 0%  to 10%

At the end of the fi nancial year 2018/19 the actual 
asset allocation w as as show n in the chart below .  
T hese allocations are w ithin the agreed ranges.  

M ore detail on the actual asset allocation is show n in the follow ing charts.

Cash
2.4%

Property
13.5%

Equities
71.5%

Bonds
12.5%
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Asset Allocation of the Fund 31 March 2019

Breakdown of Overseas Equities
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T he P ension F und Committee also determines the investment management arrangements to implement the 
agreed strategy. The assets of the Fund are managed within fi ve portfolios and a breakdown of these as at 
3 1 M arch 2019  is show n below :

Management of Funds 2018/19

The in-house team of fi ve, led by the Senior 
A ccountant ( P ensions and T reasury  M anagement)  
monitors all externally managed investments. The 
team also records and accounts for all the pension 
fund investments, producing quarterly valuations for 
P ension F und Committee as w ell as the annual report 
and accounts.

Investment Performance

I n 2018/ 19 ,  the F und achieved an overall return from 
its investments of 6. 0%  w hich is in line w ith the target 
return.  T he fund underperformed compared w ith its 
strategic benchmark return of 7 . 6%  over the y ear 
which is partly due to specifi c performance within 
individual portfolios,  but also to differences betw een 
the notional strategic benchmark and the actual asset 
allocation in the fund as w e gradually  move to our 
new  asset allocation over time.  

Core index equities provided a return of 7.6% over 
the year, whereas externally managed equities 
returned 7 . 0% .  B onds returned positive grow th 
of 3 . 5 % ,  only  slightly  below  the benchmark.  T he 
F und’ s investment in the U K  property  market made 
a return of 5 . 3 %  for the y ear w hich is below  our 
target return for property of 6.5% but exceeds the 
market comparator w hich stood at 4. 4%  for the y ear.  
S ome elements of our S pecialist portfolio performed 
poorly  and included some one-off adj ustments,  w hich 
depressed performance overall to a disappointing 
4. 5 % .  L onger term performance remains robust 
across all portfolios.

Detailed performance fi gures are shown in the table 
on page 9 .  
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Investment Performance of the Fund over the last 5 years

Fund returns achieved over 1, 3, 5 and 10 years by asset class

To 31 March 1yr 3yrs 5yrs 10yrs
% % % %

Equities (Schroders) 7 . 0 11. 6 8. 5 12. 5

Equities (Core Index) 7 . 6 12. 4 9 . 1 12. 2

B onds ( K ames) 3 . 5 4. 3 5 . 4 5 . 9

P roperty  ( A berdeen) 5 . 3 7 . 2 10. 0 -

Total 6.0 10.3 8.3 10.3
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I nformation on returns is provided by  S tate S treet.  
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TOP 20 HOLDINGS AS AT 31 MARCH 2019

FUND VALUATION OVER LAST 20 YEARS

£m

F i n a n c i a l  Y e a r

5 , 5 00

5 , 000

4, 5 00

4, 000

3 , 5 00

3 , 000

2, 5 00

2, 000

1, 5 00

1, 000

5 00

0
’ 0 0 ’ 0 1 ’ 0 2 ’ 0 3 ’ 0 4 ’ 0 5 ’ 0 6 ’ 0 7 ’ 0 8 ’ 0 9 ’ 10 ’ 11 ’ 12 ’ 13 ’ 14 ’ 15 ’ 16 ’ 17 ’ 18 ’ 19

Holding £

Legal & General UK Equity Index                   £539,532,602
SGST Schroder North American Equity Fund          £473,245,472
Legal & General North America Equity Index        £353,077,307
Kames Diversifi ed Growth Fund (Class B ACC)       £196,475,033
R W C Euro F ocus F und Class 3 S R  - 2018              £169,654,854
Legal & General  Europe (Ex UK) Equity Index     £164,561,080
S tandard L ife European P roperty  Grow th - H armonisd £101,900,564
Legal & General Asia Pac Ex Jap Dev Eqty Index    £101,888,971
Legal & General Japan Equity Index                £100,466,123
S chroder I nstl D ev M kts F und A  U nits              £78,332,326
R W C J apan S tew ardship F und P erf F ee Class 2 ( 2017 ) £76,203,568
R oy al D utch S hell Eur0. 07  ' B '  ( U K )                 £57,110,663
Glaxosmithkline PLC Ord 25P                       £45,587,788
Schroder UT Ltd Instit Pacifi c Fund Inc           £41,548,737
B P  P L C Ord U S $ 0. 25                                 £40,999,939
Legal & General Global Emerging Mkts Index        £40,466,029
T reasury  1. 25 %  22/ 07 / 2027                          £36,057,982
D arw in L eisure D evelopment F und A  A ccum U nits     £34,173,000
K eills P roperty  T rust                             £33,437,065
R enew ables I nfrastructure GR  ( T R I G)                £33,393,904
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LGPS Central (LGPSC) Pool 
Nottinghamshire County  Council - in conj unction w ith the administering authorities of Cheshire,  D erby shire,  
L eicestershire,  S hropshire,  S taffordshire,  W est M idlands and W orcestershire - has established of a multi 
asset investment pool called L GP S  Central ( L GP S C) .  L GP S C has a structure that allow s participating funds 
to exercise control (both individually, and collectively), not only as investors in the pooled funds, but also as 
shareholders ( or ‘ P artner F unds’ )  of the operator company ,  L GP S  Central L td.  I t opened for business w ith the 
launch of 3  new  mandates in A pril 2018,  and operates out of W olverhampton,  W est M idlands,  and M atlock,  
D erby shire.

Post Pool Reporting

1. Set-Up Costs

£000

 Cumulative
2014/15 to

2018/19 Total

S et U p Costs 27
R ecruitment 2

P rocurement 187

P rofessional F ees 97

I T 142

S taff Costs
Other Costs ( provide details)

P remises 49

Staffi ng-Related Costs 5

Travel and Expenses 1

T raining and Events 1

F CA  F ees 1

General A dmin Costs 2

S e t - U p  C o s t s  B e f o r e  F u n d i n g 514

S hare Capital 1,315

D ebt 685

Other Costs -

S e t - U p  C o s t s  A f t e r  F u n d i n g 2,514

T ransition fees
Taxation (seeding relief)
Other transition costs 
T r a n s i t i o n  C o s t s

£000 2014/15 2015/16 2016/17 2017/18 2018/19
Cumulative 

Total

S et-U p Costs B efore F unding - - 9 5 419 - 5 14
S et-U p Costs A fter F unding - - 9 5 2, 419 - 2, 5 14
Transition Costs
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Recharges Settled
£000 At 1 April 18 in Year in Year 31 March 19

S et-U p Cost R echarges 5 02 - ( 5 02) -

2. Recharges by Partner Funds to LGPSC in respect of Set-Up Costs

Recharges Settled
£000 At 1 April 18 in Year in Year 31 March 19

Governance Costs - 19 8 (170) 28

Operator Costs - 5 23 (453) 70

P roduct D evelopment Costs - 131 (74) 57

T o t a l - 852 (697) 155

3.  Governance, Operator and Product Development Charged 
by LGPSC to Partner Funds

Recharges Settled
£000 At 1 April 18 in Year in Year 31 March 19

I nterest P ay able 7 3 6 - 43

T o t a l 7 36 - 43

4.  Other Transactions between Partner Funds and LGPSC 
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5. LGPSC Investment Management Expenses Charged to Partner Funds

£000 
Direct

£000 
Indirect

£000 
Total Bps Charge

1 A d V alorem 7 7 5.48
2 P erformance - -

3 R esearch - -

4 P R I I P S  Compliance - -

5 Other ( provide details) - -

M a n a g e me n t  F e e s 7 7 5.48
6 Commissions 1 1 0.72
7 Acquisition/issue costs - -

8 D isposal costs - -

9 Registration/fi lling fees - -

10 Taxes and Stamp Duty 3 3 2.21
11 Other ( provide details)  ( I mplicit Costs) 8 8 6.17

T r a n s a c t i o n  C o s t s 12 12 9.09

12 C u s t o d y /D e p o s i t a r y 1 1 0.71
13 O t h e r  ( p r o v i d e  d e t a i l s )

 F und A ccounting < 1 <1 0.13
 T ransfer A gent < 1 <1 0.07
 External Audit < 1 <1 0.03

T o t a l  C o s t s 2 1 21 15.52
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The Pensions Offi ce 
The Pensions Offi ce is the part of the 
Nottinghamshire P ension F und responsible for 
the administration of the Nottinghamshire L ocal 
Government P ension S cheme ( L GP S ) ,  including the 
Councillors’ LGPS. The Pensions Offi ce undertakes 
the ‘ nuts and bolts’  of pensions w ork from setting 
up new  members and updating their records during 
membership to making pay ment of their retirement 
benefi ts. This work is undertaken in line with the 
statutory LGPS Regulations.  In addition, the offi ce 
also undertakes some of the employ er related w ork 
of the L GP S  on behalf of Nottinghamshire County  
Council.

The offi ce is currently separated into the following 
areas of w ork:

● P ensions A dministration 

● Employ er S upport and Compliance

● T echnical/ Communications

● T echnical/ P erformance

Pensions Administration System
Over the last y ear a number of developments are 
being progressed in order to support employ ers 
w ith their P ensions A dministration.  A n Employ er 
portal is in the development stage w hich w ill support 
larger employ ers manage their data,  and provide 
access to some pension information.  U pdates are 
continually  being planned and implemented,  these 
developments include;  automated bulk data uploads,  
bulk data processing,  statutory  changes , performance 
reporting, document imaging, a workfl ow system 
w hich assists w ith the distribution and prioritisation of 
w ork and a contact manager facility  linked to pension 
records w hich can be utilised to assist P ensions 
Offi ce staff to answer telephone enquiries.

Benchmarking

The Pensions Offi ce, as part of measuring its 
administration cost and performance against other 
A dministering A uthorities,  belongs to the P ensions 
A dministration B enchmarking Club.  T his Club is run 
by  the Chartered I nstitute of P ublic F inance L imited 
and w e have been a member of it since 2000.  Our
performance in terms of cost per member has 
alw ay s been low er than the national average,  and 
w e continue to remain one of the cheaper cost-per-
member authorities for administration in the country .  

Communications
T he Communications S trategy  S tatement ( see page 
7 5 )  details the overall strategy  for involving stake 
holders in the pension fund.  A  key  part of this strategy  
is a dedicated pension fund w ebsite.  T his is available 
at w w w . n o t t s p f . o r g . u k  and includes all of the policy  
statements as w ell as a great deal more information 
about the investments and benefi ts of the pension 
fund.   

Benefi t Statements

The Pensions Office is required each year to send 
annual benefits statements to its active and deferred 
members.  T he statement is intended to inform the 
scheme member of the value of their benefits, and 
provide an overview  of w hen they  may  become 
pay able.

Website

T he pension’ s w ebsite ( w w w . n o t t s p f . o r g . u k )  covers 
all aspects of the L GP S  and has information for 
all different ty pes of stakeholders including active 
members,  councillor members,  deferred members,  
pensioners,  their dependants and employ ers.  T here is 
also a section w hich gives details on the investment 
performance of the F und and related matters.

T he w ebsite improves communication to pensioners,  
members of the scheme and employ ers.  

Scheme Administration Arrangements
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The website helps to answer questions, and provide 
up to date information on the L GP S ,  and support 
communication w ith the P ensions administration 
team.  T he w ebsite meets modern w ebsite design 
criteria,  and is accessible via multiple devices,  that 
w ill encourage members and pensioners to use 
the site, making it easy to fi nd the information that 
they  need.  A  future development w ill be to provide 
members w ith restricted access to their ow n pension 
record enabling them through secure access to 
update personal details such as address,  complete 
online forms and against certain criteria simulate 
pension estimates.  T his w ill have the advantage of 
reducing direct administration contact to more priority  
cases,  and therefore reducing administration costs.

Employer Support and Compliance Function

The Pensions Offi ce’s Employer Support and 
Compliance function is responsible for liaison w ith 
scheme employ ers on a range of matters in relation 
to their responsibilities under the L GP S  R egulations.   
T his includes:  

● S upporting employ ers in undertaking their 
responsibilities;

● Communicating R egulation and process 
changes to L GP S  employ ers;

● Resolving problems in relation to the quality of 
information supplied by  L GP S  employ ers;

● T he development of improved communication 
methods between the Pensions Offi ce and 
L GP S  employ ers;

● T he review  and improvement of information 
and administrative sy stems.

W e also have the follow ing contact w ith our L GP S  
S cheme Employ er representatives:  

● Y ear-end meetings are undertaken y early  to 
support preparation for and understanding of 
reporting requirements at year end;

● M eetings w ith employ er representatives 
to communicate changes to the L GP S  
R egulations and the impact on employ er 
responsibilities;

● A d hoc individual or group support and training 
sessions w ith L GP S  Employ ers.

T he administration strategy  has now  been in 
circulation w ith scheme employ ers since M ay  2017  
and has supported the w ork of the A dministration 
T eam and S cheme Employ ers.  T he S trategy  has 
helped in providing a framew ork to ensure that the 
administering authority ,  and scheme employ ers 
work together for the benefi t of members to 
ensure statutory compliance and effi ciency in the 
administration of the scheme.

Membership

T he maj ority  of employ ees of our scheme employ ers 
w ill be brought into the pension scheme automatically ,  
w hether through ‘ contractual enrolment’  under the 
schemes rules or under the Governments ‘ auto- 
enrolment’  rules.  M embers can though elect to opt 
out of the scheme after their first day of employment 
if they  w ish.

T he membership of the fund over the past three y ears 
has been:

31/03/17 31/03/18 31/03/19

Contributors 43 , 184 47 , 405 47 , 189

Deferred Benefi ts 49 , 89 7 5 3 , 67 7 5 4, 628

P ensioners 3 4, 240 3 5 , 83 5 3 6, 9 25

Total 127,321 136,917 138,742
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Introduction 
T he last full triennial valuation of the Nottinghamshire 
County  Council P ension F und w as carried out as at 
31 March 2016 as required under Regulation 62 of 
the L ocal Government P ension S cheme R egulations 
2013  ( the R egulations)  and in accordance w ith the 
F unding S trategy  S tatement of the F und.  T he results 
w ere published in the triennial valuation report dated 
3 1 M arch 2017 .  

Asset value and funding level 
T he results for the F und at 3 1 M arch 2016 w ere as 
follow s:

●  T he smoothed market value of the F und’ s assets 
as at 3 1 M arch 2016 for valuation purposes w as 
£4,028m.

●  T he F und had a funding level of 87 %  i. e.  the 
assets w ere 87 %  of the value that they  w ould 
have needed to be to pay for the benefi ts accrued 
to that date,  based on the assumptions used.  T his 
corresponded to a defi cit of £621m.

Contribution rates 
T he employ er contributions rates,  in addition to 
those paid by  the members of the F und,  are set to be 
suffi cient to meet: 

●  The annual accrual of benefi ts allowing for future 
pay  increases and increases to pensions in 
pay ment w hen these fall due;

●  plus an amount to refl ect each participating 
employ er’ s notional share of the F und’ s assets 
compared w ith 100%  of their liabilities in the F und,  
in respect of service to the valuation date.

T he primary  rate of contribution on a w hole F und 
level w as 14. 5 %  of pay roll p. a.  T he primary  rate as 
defi ned by Regulation 62(5) is the employer’s share 
of the cost of benefi ts accruing in each of the three 
y ears beginning 1 A pril 2017 .  

I n addition each employ er pay s a secondary  
contribution as required under Regulation 62(7) that 
w hen combined w ith the primary  rate results in the 
minimum total contributions.  T his secondary  rate 
is based on their particular circumstances and so 
individual adj ustments are made for each employ er.  

D etails of each employ er’ s contribution rate are 
contained in the Rates and Adjustment Certifi cate in 
the triennial valuation report.

Statement by the Actuary
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Updated position since the 2016 valuation 

Assumption 31 March 2016

Discount rate 5.4% p.a.

Pension increases 2.4% p.a.

Salary increases In line with CPI until 31 March 2020 and 3.9% p.a. thereafter 

Pension increases on GMP

Funds will pay limited increases for members that have reached SPA by 
6 April 2016, with the Government providing the remainder of the infl ationary 
increase. For members that reach SPA after this date, we have assumed that 
Funds will be required to pay the entire infl ationary increases.  

Mortality

The post retirement mortality assumptions adopted are the S2PA tables with 
a multiplier of 100% for males and 90% for females, making allowance for 
CMI 2015 projected improvements and a long term rate of improvement of 
1.5% p.a.  

Retirement
Each member retires at a single age, weighted based on when each part of 
their pension is payable unreduced. 

Commutation
Members will convert 50% of the maximum possible amount of pension into 
cash.

Assumptions
The key assumptions used to value the benefi ts at 31 March 2016 are summarised below: 

Since 31 March 2016, investment returns have been 
higher than assumed at the 2016 triennial valuation. 
The value placed on the liabilities will, however, have 
also increased due to the accrual of new benefi ts 
as well as a slight decrease in the real discount rate 
underlying the valuation funding model. 

Overall, we estimate that the funding position as at 
31 March 2019 has improved compared with the 
position as at 31 March 2016. However, the primary 
rate is also expected to increase due to changes to 
the long term investment strategy since the previous 
valuation and the expectation of incorporating more 
prudence into the valuation funding assumptions. 

The next formal valuation will be carried out as at 
31 March 2019 with new contribution rates set from 
1 April 2020. 

Barry McKay FFA

Associate, Barnett Waddingham LLP
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Pension Fund Accounts, Net Assets 
Statement and Notes

Nottinghamshire County  Council is the A dministering 
A uthority  for the L ocal Government P ension S cheme 
( L GP S )  w ithin Nottinghamshire.  T he L GP S  is a 
statutory  scheme administered by  individual pension 
funds. The benefi ts within the scheme are determined 
by  regulation and are guaranteed by  statute.  T he 
pension fund exists to help defray the cost of paying 
the pension benefi ts. Members make contributions 
to the Fund as specifi ed in the regulations and 
employ ers make contributions as determined by  the 
F und’ s actuary  as part of the triennial valuation of 
the F und.  A ll new  employ ees are brought into the 
scheme automatically ,  unless a positive election not 
to participate is received from the employ ee.

T he A uthority  administers the pension fund for over 
330 participating employers and approximately  
140, 000 members.  T he employ ers include the 
County  Council,  the City  Council,  D istrict Councils 
and organisations w hich used to be part of local 
government ( such as Nottingham T rent U niversity ,  
Colleges,  P olice civilian staff and A cademies) .  
T hey  also include organisations w hich satisfy  the 
conditions to participate in the L GP S  and have been 
admitted to the F und by  the A uthority .  I n general,  
these organisations are non-profi t making, or are 
undertaking a service w hich w as,  or could be,  carried 
out by  a local authority .

T he operation of the F und is set out in a number 
of published policy  statements.  U nder the 
Governance Compliance S tatement,  the functions as 
administering authority  of the F und are delegated to 
the Nottinghamshire P ensions F und Committee.  T he 
F unding S trategy  S tatement sets out the aims and 
purpose of the F und and details the responsibilities 
of the administering authority  as regards funding the 
scheme.

T he I nvestment S trategy  S tatement sets out more 
detailed responsibilities relating to the overall 
investment strategy  of the F und including the 
proposed asset allocation,  restrictions on investment 
ty pes,  the ty pe of investment management used and 
performance monitoring.  I t also states the F und’ s 
approach to responsible investment and corporate 
governance issues.

T he A dministration S trategy  w hich sets out the 
quality and performance standards expected of 
Nottinghamshire County  Council in its role of 
administering authority  and scheme employ er,  and 
those expected of other scheme employers within the 
F und.

T he Communications S trategy  S tatement details 
the overall strategy  for involving stakeholders in the 
F und.  A  key  part of this strategy  is a dedicated F und 
w ebsite ( w w w . nottspf. org. uk) .  T his annual report,  
along w ith previous y ears’  reports,  is accessible via 
the pension fund w ebsite.

T he annual report includes the accounts and the 
published policies as w ell as information on the 
performance of the fund.  T he accounts of the fund are 
set out over the follow ing pages.  T he CI P F A  Code of 
P ractice on L ocal A uthority  A ccounting in the U nited 
Kingdom 2018/19 requires:

●  A  fund account show ing the changes in net assets 
available for benefi ts.

●  A  net assets statement show ing the assets 
available at the year end to meet benefi ts

● S upporting notes.    
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Notes 2017/18 2018/19

£000 £000

Contributions 4

Employ er contributions ( 19 3 , 45 9 ) ( 13 5 , 001)

M ember contributions ( 45 , 17 6) ( 46, 216)

(238,635) (181,217)

T ransfers in from other pension funds ( 9 , 813 ) ( 9 , 47 3 )

Benefi ts 5

P ensions 15 3 , 122 162, 268

Commutation of pensions and lump sum retirement benefi ts 27 , 7 00 3 4, 9 3 7

Lump sum death benefi ts 4, 7 41 4, 49 5

185,563 201,700

P ay ments to and on account of leavers 6 16, 7 13 3 4, 7 3 2

Net (additions)/withdrawals from dealings with members (46,172) 45,742

Administration expenses 7 1, 9 5 3 2, 112

Oversight and governance expenses 8 488 1,630

I nvestment I ncome 9 ( 149 , 816) ( 162, 7 7 2)

Profi ts & losses on disposal of investments & changes in value ( 5 1, 189 ) ( 15 4, 446)

Taxes on income 620 85 0

Investment management expenses 10 4, 89 5 5 , 410

Net Returns on Investments (195,490) (310,958)

Net (increase)/decrease in net assets available for 
benefi ts during the year

(239,221) (261,474)

Opening net assets of the F und 4, 9 3 2, 3 68 5 , 17 1, 5 89

Net assets available to fund benefi ts 5,171,589 5,433,063

Pension Fund Accounts 2018-19

Payments to and on account of leavers in 2018/19 includes an amount of £20.2 million in respect of the 
transfer out of liabilities relating to North Notts College. Excluding this bulk transfer, the net withdrawal from 
dealings with members was £26.6 million.

FUND ACCOUNT FOR YEAR 
ENDED 31 March 2019
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31 March 2018 31 March 2019

Notes £000 £000

I nvestment A ssets 11 & 15

Fixed Interest Securities 7 16, 004 67 7 , 05 4

Equities 2, 03 2, 5 16 1, 008, 5 61

P ooled I nvestment V ehicles 1, 807 , 29 8 3 , 107 , 13 3

P roperty  43 8, 47 0 483 , 262

Forward Foreign Exchange 103 ( 25 )

Cash deposits 146, 03 2 13 0, 65 3

Other I nvestment B alances 13 3 1, 062 28, 9 44

I nvestment liabilities 13 ( 3 , 7 7 2) ( 3 , 9 67 )

5,167,713 5,431,615

Current assets 14 11, 7 7 3 11, 03 8

Current liabilities 14 ( 7 , 89 7 ) ( 9 , 5 9 0)

3,876 1,448

Net assets of the fund available to pay benefi ts 
at the year end

5,171,589 5,433,063

The actuarial present value of promised retirement benefi ts, as required by the Code of  Practice on Local 
Authority Accounting in the United Kingdom 2018/19 ,  is show n at note 2c.

NET ASSETS STATEMENT FOR 
THE YEAR ENDED 31 March 2019
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Notes to the Accounts

1 ACCOUNTING POLICIES

a) Basis of Preparation  

T he P ension F und accounts have been prepared 
in accordance w ith the Code of Practice on Local 
Authority Accounting in the United Kingdom 
2018/19 ( the Code) .  On issues w here there is no 
clear guidance in the Code,  reference has been 
made under the hierarchy  of standards to Financial 
Reports of Pension Schemes: a Statement of 
Recommended Practice 2015 ( the P ensions S OR P )  
or to individual I nternational A cccounting S tandards 
(IAS). Disclosures required by IFRS 9 and 15 have 
been refl ected in the accounts where material.  
D isclosures in the P ension F und accounts have been 
limited to those required by the Code. Paragraph 
3.3.1.2 of the Code requires disclosure of any 
accounting standards issued but not y et adopted.  No 
such accounting standards have been identifi ed for 
2018/ 19 .  

T he accounts have been prepared on a going 
concern basis.

b) Debtors and Creditors

T he accruals concept is applied to these accounts in 
compliance w ith the Code.                          

c) Investments

P ension fund investments are carried at fair value in 
accordance with the Code. Fair value is defi ned as 
‘the amount for which an asset could be exchanged 
or a liability  settled,  betw een know ledgeable,  w illing 
parties in an arm’ s-length transaction’ .  W here an 
active market exists, the quoted market price is 
used.  W here there is no active market,  fair value is 
established by using valuation techniques. 

Specifi c details on the valuation methods for  
particular classes of assets are listed below :          

●  Equities traded through a stock exchange are 
valued at the latest quoted price. Where more than 
one price is quoted the ‘bid’ price is used.                

●   U nit T rusts and managed funds are valued at 
the closing single price or the bid price w here 
applicable. These refl ect the market value of the 
underly ing investments.         

●   Unquoted securities and pooled private equity 
investments are valued at fair value by  the fund 
managers based on earnings,  revenues and 
comparable valuations in accordance w ith industry  
accepted guidelines.         

●   The market value of fi xed interest investments is 
based on the ‘clean price’, i.e. excludes income 
accrued at 3 1 M arch but not y et due for pay ment.         

●   P roperty  investments are stated at open market 
value based on a quarterly independent external 
valuation in accordance w ith the R oy al I nstitute of 
Chartered S urvey ors’  V aluation S tandards at the 
Net A ssets S tatement date based on lease terms,  
nature of tenancies,  covanent strength,  vacancy  
levels,  estimated rental grow th and discount rate.                          

T ransaction costs arising on all investment purchases 
and sales are charged to the F und A ccount w ithin 
‘Profi ts & losses on disposal of investments & 
changes in value’  by  adding to purchase costs and 
netting against sale proceeds,  as appropriate,  for all 
investment ty pes.  T his achieves consistency  betw een 
asset classes and ensures all transaction costs are 
charged to the F und A ccount.  I t also ensures that the 
fi nancial statements faithfully represent the economic 
substance of the transactions.  T he economic 
substance of purchases and sales of all asset ty pes is 
to generate returns for the F und to help mitigate the 
cost to employ ers of providing pensions.  T ransaction 
costs are ancillary  to this purpose.

T he change in fair value of investments during the 
y ear comprises all increases and decreases in the 
market value of investments held at any  time during 
the year, including profi ts and losses realised on 
sales of investments and unrealised changes in 
market value.                  

Forward foreign exchange contracts are “over the 
counter contracts”  under w hich tw o parties agree to 
exchange two currencies on a specifi ed future date 
at an agreed rate of exchange. These are used to 
manage the economic exposure to bond markets and 
hedge against foreign currency  movements.  T hese 
contracts are included at fair value by  determining 
the gain or loss that w ould arise from closing out the 
contract at the Net A ssets S tatement date by  entering 
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into an equal and opposite contract at that date. The 
movements on these contracts during the y ear are 
show n in the reconciliation of opening and closing 
balances of investments at note 11( b) .          

d) Investments Income        

I ncome is accounted for on an accruals basis for the 
follow ing:   

●  interest on cash deposits and fi xed interest 
securities is accrued on a daily  basis

●  dividends from equities are accrued when the 
stock is quoted ex-dividend

●  rental income from operating leases on properties 
ow ned by  the fund is recognised on a straight 
line basis over the term of the lease.  A ny  lease 
incentives granted are recognised as an integral 
part of the total rental income,  over the term of the 
lease.

e) Taxes on Income

UK equity dividends are quoted and accounted for at 
the net rate. The tax credit, which the Fund is unable 
to recover,  is not recognised ( in accordance w ith the 
Pensions SORP). Overseas equity dividends are 
accounted for gross of withholding tax, where this is 
deducted at source.  P artial reclaims of w ithholding 
tax, where allowed, are adjusted at the year end by 
outstanding claims.                          

f) Foreign Currencies

A ssets and liabilities in foreign currencies are 
expressed in sterling at the rates of exchange ruling 
at the y ear-end.  I ncome from overseas investments 
is translated into sterling at the rate ruling on the date 
of the transaction. Surpluses and defi cits arising on 
conversion or translation are dealt w ith as part of the 
change in market value of investments.                            

g) Contributions         

Normal contributions,  both from the members and 
from employ ers,  are accounted for in the pay roll 
month to which they relate at rates as specifi ed in 
the rates and adjustments certifi cate. Additional 
contributions from employ ers are accounted for on an 
accruals basis.          

h) Benefi ts Payable

U nder the rules of the S cheme,  members can receive 
a lump sum retirement grant in addition to their 
annual pension.  L ump sum retirement grants are 
accounted for from the date of retirement.  W here 
a member can choose w hether to take a greater 
retirement grant in return for a reduced pension these 
lump sums are accounted for on an accruals basis 
from the date the option is exercised. Other benefi ts 
are accounted for on the date the member leaves the 
S cheme or on death.               

i) Transfers to and from Other Schemes 

T ransfer values represent the capital sums either 
receivable ( in respect of members from other pension 
schemes of previous employ ers)  or pay able ( to the 
pension schemes of new  employ ers for members w ho 
have left the S cheme) .  T hey  take account of transfers 
w here the trustees ( or administering authority )  of 
the receiving scheme have agreed to accept  the 
liabilities in respect of the transferring members 
before the y ear end,  and w here the amount of the 
transfer can be determined w ith reasonable certainty .          

j) Other Expenses         

Management expenses are accounted for on an 
accruals basis.  Expenses are recognised net of 
any  recoverable V A T .  Nottinghamshire County  
Council charges the F und w ith the costs it incurs in 
administering the scheme and the F und.  F ees and 
charges w ithin pooled investment vehicles have the 
effect of reducing the fair value of those investments.  
T hese embedded costs are disclosed at note 10.

k) Property related income         

P roperty  related income consists primarily  of rental 
income.  R ental income from operating leases on 
properties ow ned by  the fund is recognised on a 
straight line basis over the term of the lease.  A ny  
lease incentives granted are recognised as an 
integral part of the total rental income,  over the term 
of the lease.   
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2 OPERATION OF THE FUND

a) General  

Nottinghamshire County  Council is the A dministering 
A uthority  for the L ocal Government P ension S cheme 
( L GP S )  w ithin Nottinghamshire.  T he scheme is 
governed by  the P ublic S ervice P ensions A ct 2013 .  
T he fund is administered in accordance w ith the 
follow ing secondary  legislation:  

●  the L ocal Government P ension S cheme 
R egulations 2013  ( as amended)  

●  the L ocal Government P ension S cheme 
( T ransitional P rovisions,  S avings and A mendment)              
R egulations 2014 ( as amended)  

●  the L ocal Government P ension S cheme 
( M anagement and I nvestment of F unds)  
R egulations 2016.  

T he L GP S  is a statutory  scheme administered 
by individual pension funds. The benefi ts within 
the scheme are determined by  regulation and are 
guaranteed by statute. The pension fund exists to 
help defray the cost of paying the pension benefi ts. 
Members make contributions to the Fund as specifi ed 
in the regulations and employ ers make contributions 
as determined by  the F und’ s actuary  as part of the 
triennial valuation of the F und.  A ll new  employ ees 
are brought into the scheme automatically ,  unless a 
positive election not to participate is received from the 
employ ee.  

T he A uthority  administers the pension fund for 
over 3 00 participating employ ers and over 13 8, 000 
members.  T he employ ers include the County  Council,  
the City  Council,  D istrict Councils and organisations 
w hich used to be part of local government ( such as 
Nottingham T rent U niversity ,  Colleges,  P olice civilian 
staff and A cademies) .  T hey  also include organisations 
w hich satisfy  the conditions to participate in the L GP S  
and have been admitted to the F und by  the A uthority .  
In general, these organisations are non-profi t making, 
or are undertaking a service w hich w as,  or could be,  
carried out by  a local authority .          

T he operation of the F und is set out in a number 
of published policy  statements.  U nder the 
Governance Compliance S tatement,  the functions as 
administering authority  of the F und are delegated to 
the Nottinghamshire P ension F und Committee.  

T he F unding S trategy  S tatement sets out the 
aims and purpose of the F und and details the 
responsibilities of the administering authority  as 
regards funding the scheme.                   

T he I nvestment S trategy  S tatement sets out more 
detailed responsibilities relating to the overall 
investment strategy  of the F und including the 
proposed asset allocation,  restrictions on investment 
ty pes,  the ty pe of investment management used and 
performance monitoring.  I t also states the F und’ s 
approach to responsible investment and corporate 
governance issues.                  

T he Communications S trategy  S tatement details 
the overall strategy  for involving stakeholders in the 
F und.  A  key  part of this strategy  is a dedicated F und 
w ebsite ( available at w w w . nottspf. org. uk) .                  

A  separate annual report for the F und is also 
produced and this,  along w ith previous y ears’  reports,  
w ill be accessible via the pension fund w ebsite.  
T he annual report includes the accounts and the 
published policies  as w ell as information on the 
performance of the fund.

T he accounts of the fund are set out over the 
follow ing pages.  T he CI P F A  Code of P ractice on 
L ocal A uthority  A ccounting in the U nited K ingdom 
2018/19 requires:

●   a fund account show ing the changes in net assets 
available for benefi ts

●   a net assets statement show ing the assets 
available at the year end to meet benefi ts

●  supporting notes.  
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b) Contributions and Solvency

W ith effect from 1 A pril 2008 T he L ocal Government 
Pension Scheme (Benefi ts, Membership and 
Contributions)  R egulations 2007  w ere introduced.  
T he principal changes from the 19 9 7  regulations 
w ere:  the replacement,  for future service,  of the 
existing benefi ts structure (based on a pension 
of 1/ 80th of pensionable pay  for each y ear of 
pensionable service plus an automatic lump sum of 
three times this amount)  by  one based on 1/ 60th of 
pensionable pay  for each y ear of pensionable service 
and no automatic lump sum.  U nder the 2008 scheme,  
employees were required to make percentage 
contributions by  deduction from earnings at a rate 
betw een 5 . 5 %  and 7 . 5 %  depending on salary .

F rom 1 A pril 2014 the new  L ocal Government 
P ension S cheme w as introduced for service accruing 
after that date.  T his is a career average revalued 
earnings ( CA R E)  scheme w ith an accrual rate of 
1/ 49 th of pensionable pay  and a retirement age linked 
to the state retirement age.  Employ ee contribution 
rates in the new  scheme range from 5 . 5 %  to 12. 5 %  
depending on salary .

Employers are required to make such balancing 
contributions,  determined by  the A ctuary ,  as w ill 
maintain the fund in a state of solvency ,  having 
regard to existing and prospective liabilities.

c) Actuarial Valuations

As required by the Regulations an Actuarial Valuation 
of the F und w as carried out as at 3 1 M arch 2016.  T he 
market value of the F und’ s assets at the valuation 
date was £4,028 million. The Actuary has estimated 
that the value of the Fund was suffi cient to meet 
87% of its expected future liabilities in respect of 
service completed to 31 March 2016. The certifi ed 
contribution rates are expected to improve this to 
100%  w ithin a period of 20 y ears.  T he full actuarial 
valuation report is available on the F und’ s w ebsite at 
w w w . nottspf. org. uk.

T he A ctuarial V aluation w as carried out using the 
proj ected unit method and the assumptions used 
w ithin the valuation are show n below .

 31 March 2016

% pa

Expected investment returns:

Equities 7 . 4

Gilts 2. 4

P roperty 5 . 9

D iscount R ate 5 . 4

Retail price infl ation (RPI) 3 . 3

Consumer price infl ation (CPI) 2. 4

L ong term pay  increases 3 . 9

P ension I ncreases 2. 4



27

T he 2016 valuation produced an average employ er contribution rate of 20. 4% .  Employ er contributions w ere 
certifi ed by the actuaries for the years 2017/18 to 2019/20. For the majority of employers, the rate for future 
service accrual was certifi ed as a percentage of salary with an additional cash amount specifi ed for defi cit 
recovery .  T he follow ing list show s the contributions pay able by  the main employ ers:

Certifi ed employer contributions 2017/18 2018/19 2019/20

Nottinghamshire County  Council 15 . 4% 15 . 4% 15 . 4%

P lus: £13,454,000 £13,776,000 £14,105,000

Nottingham City  Council 13 . 7 % 13 . 7 % 13 . 7 %

P lus: £12,009,000 £12,296,000 £12,590,000

Ashfi eld District Council 14. 4% 14. 4% 14. 4%

P lus: £1,919,000 £1,965,000 £2,012,000

B assetlaw  D istrict Council 16. 2% 16. 2% 16. 2%

P lus: £1,880,000 £1,159,000 £1,187,000

Broxtowe Borough Council 14. 4% 14. 4% 14. 4%

P lus: £691,000 £707,000 £724,000

Gedling B orough Council 15 . 1% 15 . 1% 15 . 1%

P lus: £575,000 £588,000 £602,000

Mansfi eld District Council 16. 7 % 16. 7 % 16. 7 %

P lus: £2,298,000 £2,353,000 £2,409,000

New ark and S herw ood D istrict Council 14. 5 % 14. 5 % 14. 5 %

P lus: £1,299,000 £1,330,000 £1,362,000

R ushcliffe B orough Council 14. 7 % 14. 7 % 14. 7 %

P lus: £1,198,000 £1,227,000 £1,256,000

A number of employers have made accelerated payments for their future years defi cit recovery amounts. 
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d) Actuarial Present Value of Promised Retirement Benefi ts

The actuarial present value of promised retirement benefi ts has been calculated by the Fund’s actuaries in 
accordance w ith I A S  19 .  T o do this,  the actuaries rolled forw ard the value of the Employ ers’  liabilities calculated 
for the Triennial valuation as at 31 March 2016 allowing for the different fi nancial assumptions required under 
I A S 19 .  T he assumptions used for the purposes of the I A S  19  calculations are as follow s:

31 March 2017 31 March 2018 31 March 2019

% pa Real % 
pa % pa Real % 

pa % pa Real % 
pa

R P I  I ncreases 3 . 6 - 3 . 3 - 3 . 4 -

CP I  I ncreases 2. 7 ( 0. 9 ) 2. 3 ( 0. 9 ) 2. 4 ( 1. 0)

S alary  I ncreases 4. 2       0. 6 3 . 8       0. 5 3 . 9       0. 5

P ension I ncreases 2. 7          ( 0. 9 ) 2. 3 ( 0. 9 ) 2. 4 ( 1. 0)

D iscount R ate 2. 8       ( 0. 8) 2. 6       ( 0. 8) 2. 4 ( 1. 0)

M ortality  assumptions:

L ongevity  at 65  for current 
pensioners

M en ( y ears) 22. 6 21. 6

W omen ( y ears)       25 . 6 24. 4

L ongevity  at 65  for current 
pensioners

M en ( y ears)       24. 8 23 . 3

W omen ( y ears) 27 . 9 26. 2

Estimated return on assets       4% 6%

Members will exchange half of their commutable pension for cash at retirement .
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T he present value of funded obligation consists of 
£8,488.3 million in respect of vested obligation and 
£281.4 million in respect of non-vested obligation.

A  ruling has been made regarding age discrimination 
arising from public sector pension scheme transition 
arrangements put in place when moving from fi nal 
salary  to average salary  scheme arrangements.  Court 
of A ppeal j udgements w ere made in cases affecting 
j udges’  pensions ( the M cCloud J udgement)  and 
fi refi ghter pensions. The ruling may have implications 
for the L ocal Government P ension S cheme w hich 
also moved from a fi nal salary to a career average 
salary  scheme.  

T he Government A ctuary ’ s D epartment has 
undertaken a scheme level review  for England and 
W ales to assess the impact on the L ocal Government 
P ension S cheme in respect of the potential impact 
on scheme liabilities and service cost and the I A S  19  
fi gures included in the accounts refl ect the estimated 
impact of the M cCloud J udgement.  T his had the 
effect of increasing the net liability by £68 million.

These fi gures are presented only for the purposes 
o f  I A S  19.  I n  p a r t i c u l a r ,  t h e y  a r e  n o t  r e l e v a n t  f o r  
c a l c u l a t i o n s  u n d e r t a k e n  f o r  f u n d i n g  p u r p o s e s  o r  
f o r  o t h e r  s t a t u t o r y  p u p o s e s  u n d e r  U K  p e n s i o n s  
l e g i s l a t i o n .

e) Investment Strategy

T he investment strategy  of the F und is designed to 
maximise growth within acceptable risk parameters 
to help meet the future liabilities.  T he pow ers of 
investment are governed by  the L ocal Government 
P ension S cheme ( M anagement and I nvestment of 
F unds)  R egulations 2009 .  T he current investment 
policy  is set out in the F und’ s I nvestment S trategy  
S tatement,  a copy  of w hich is available on the 
pension fund w ebsite ( w w w . nottspf. org. uk) .         

D uring 2018/ 19  the Nottinghamshire P ension F und 
Committee,  w as responsible for determining the 
investment strategy  of the F und and the ty pe of 
investment management to be used.  T he P ension 
F und Committee consisted of nine elected County  
Councillors ( voting members) ,  three representatives 
of Nottingham City  Council,  tw o representatives 
of the D istrict Councils,  tw o representatives of the 
T rade U nions,  a representative elected by  the other 
scheduled and admitted bodies and tw o appointed 
pensioner representatives ( non voting members) .  
M eetings w ere also attended by  an independent 
adviser and representatives of the Chief F inancial 
Offi cer.

The investments were managed by offi cers of the 
A uthority  or by  organisations specialising in the 
management of pension fund assets.  T he P ension 
F und Committee w as responsible for monitoring 
performance of the fund and met on a quarterly basis 
to review  the F und’ s main investment managers and 
their performance.

T he net liability  under I A S  19  is show n below .

31 March 2017 31 March 2018 31 March 2019

£000 £000 £000

P resent value of funded obligation 8, 3 3 2, 9 63 8, 442, 5 17 8, 7 69 , 7 11

F air value of scheme assets 4, 89 5 , 15 0 5 , 13 2, 63 6 5 , 406, 63 8

Net Liability 3,437,813 3,309,881 3,363,073
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f) Critical Judgements and Estimations

T I n apply ing the accounting policies set out in 
Note 1 above,  the Council has had to make certain 
critical judgements and estimates about complex 
transactions or those involving uncertainty  about 
future events.  Estimates and assumptions are made 
taking into account historical experience, current 
trends and other relevant factors.  H ow ever,  the 
nature of estimation means that the actual results 
could differ from the assumptions and estimates.  

P ension F und L iability  - T he P ension F und liability  
is calculated triennially  by  the appointed actuary  
w ith annual updates in the intervening y ears.  T he 
methodology  used in the intervening y ears follow s 
generally  agreed guidelines.  T his estimate is subj ect 
to signifi cant variances based on changes to the 
underly ing assumptions w hich are agreed w ith 
the actuary  and have been summarised in Note 2 
d) .  A ctuarial re-valuations are used to set future 
contribution rates and underpin the fund’ s most 
signifi cant investment management policies.

Property Investments - Valuation techniques are used 
to determine the carry ing amount of pooled property  
funds and directly  held freehold and leasehold 
property. Where possible these valuation techniques 
are based on observable data but w here this is not 
possible management uses the best available data.  

Level 3 Investments - Private equity investments are 
valued at fair value in accordance w ith I nternational 
Private Equity and Venture Capital Valuation 
Guidelines ( 2012) .  I nvestments are not publicly  listed 
and as such there is a degree of estimation involved 
in the valuation.  

g) External Audit

A  separate fee is pay able to Grant T hornton U K  L L P  
for audit of the pension fund.  A ll fees have been 
included in the accounts for the period to w hich they  
relate. The fee for 2018/19 is £23,043 (£29,926 for 
2017 / 18) .

3 CONTRIBUTORS AND PENSIONERS

Members at 31 March 2019

County
Council

City
Council

District
Councils Others Total

Contributors 16, 282 7 , 616 3 , 224 20, 067 47 , 189

Deferred Benefi ciaries 23 , 87 8 12, 3 7 0 4, 3 3 5 14, 045 5 4, 628

P ensioners 17 , 05 3 7 , 465 4, 85 1 7 , 5 5 6 3 6, 9 25

138,742

Members at 31 March 2018

County
Council

City
Council

District
Councils Others Total

Contributors 17 , 102 7 , 9 68 3 , 141 19 , 19 4 47 , 405

Deferred Benefi ciaries 23 , 441 12, 13 7 4, 3 01 13 , 7 9 8 5 3 , 67 7

P ensioners 16, 5 21 7 , 15 2 4, 7 9 7 7 , 3 65 3 5 , 83 5

136,917
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4 ANALYSIS OF CONTRIBUTIONS

5 ANALYSIS OF BENEFITS

Employers Members Total

2017/18 2018/19 2017/18 2018/19 2017/18 2018/19

£000 £000 £000 £000 £000 £000

County  Council 7 0, 101 3 1, 9 02 11, 89 4 12, 13 1 81, 9 9 5 44, 03 3

S cheduled B odies 116, 3 83 9 4, 7 18 3 0, 7 13 3 1, 7 21 147 , 09 6 126, 43 9

A dmitted B odies 6, 9 7 5 8, 3 81 2, 5 69 2, 3 64 9 , 5 44 10, 7 45

193,459 135,001 45,176 46,216 238,635 181,217

2017/18 2018/19

£000 £000

P ensions 15 3 , 122 162, 268

Commutation and lump sum 27 , 7 00 3 4, 9 3 7

Lump sum death benefi ts 4, 7 41 4, 49 5

185,563 201,700

Comprising of:

County  Council 7 1, 9 02 7 7 , 848

S cheduled B odies 105 , 15 8 115 , 23 6

A dmitted B odies 8, 5 03 8, 616

185,563 201,700
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6 PAYMENTS TO AND ON ACCOUNT OF LEAVERS    

2017/18 2018/19
£000 £000

R efunds to members leaving the fund 484 45 2

P ay ments for members j oining state scheme 5 9 19 0

Group transfers to other funds - -

I ndividual transfers to other funds 16, 17 0 3 4, 09 0

16,713 34,732

8 OVERSIGHT AND GOVERNANCE EXPENSES

2017/18 2018/19

£000 £000

T raining and conferences 10 3

P rinting and stationery 1 1

S ubscriptions and membership fees 42 29

A ctuarial fees 23 3 4

A udit fees 3 0 23

L egal fees 3 2

Other external fees ( 28) 1, 143

A dministering A uthority  Costs 407 3 9 5

488 1,630

7 ADMINISTRATION EXPENSES

2017/18 2018/19
£000 £000

P rinting and stationery 8 14

L egal fees 6 22

Other external fees 3 13 280

A dministering A uthority  Costs 1, 626 1, 7 9 6

1,953 2,112

Other external fees includes the Fund’s share of the running costs of LGPS Central Ltd.
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9 INVESTMENT INCOME

Analysis by type of investment 2017/18 2018/19

£000 £000

Interest from fi xed interest securities ( 3 1, 19 4) ( 27 , 5 5 3 )

Income from index-linked securities - -

Dividends from equities ( 67 , 7 3 5 ) ( 5 7 , 604)

I ncome from pooled investment vehicles ( 27 , 049 ) ( 5 2, 65 5 )

I ncome from property  pooled vehicles ( 4, 9 7 1) ( 5 , 3 40)

Net rents from property ( 16, 9 5 0) ( 17 , 646)

I nterest on cash deposits ( 5 80) ( 1, 246)

Other ( 1, 3 3 7 ) ( 7 28)

(149,816) (162,772)

D irectly  held property

R ental income ( 18, 810) ( 20, 068)

Less operating expenses 1, 860 2, 422

Net rents from property (16,950) (17,646)

2017/18 2018/19

£000 £000

W ithin one y ear 18, 89 0 20, 802

Between one and fi ve years 7 1, 609 7 1, 09 7

Later than fi ve years 203,342 188,470

Total future lease payments due under existing 
contracts 

293,841 280,369

T he future minimum lease pay ments receivable by  the fund are as follow s:      
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10  INVESTMENT MANAGEMENT EXPENSES

2017/18
£000

2018/19
£000

Custody  fees 3 5 2 417

I nvestment management fees 4, 3 64 4, 803

Other external fees 161 17 2

A dministering A uthority  Costs 18 18

4,895 5,410

The investment management fees shown above are those fees attributable to external managers and charged 
directly  to the F und.  A dditional fees and charges are incurred through pooled investment vehicles.  T hese 
have the effect of reducing the fair value of the investments.  T he estimated embedded costs w ithin pooled 
investment vehicles were £13.3 million in 2018/19 (£10.5 million in 2017/18).
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11  INVESTMENTS

a) Investment Analysis 31 March 2018 31 March 2019

£000 £000

Fixed Interest Securities

U K  P ublic S ector 125 , 3 81 17 6, 07 0

U K  Other 5 64, 823 488, 03 9

Overseas Other 25 , 800 12, 9 45

Equities

U K  1, 188, 87 8 821, 9 87

Overseas 83 6, 114 17 9 , 05 0

U nlisted 7 , 5 24 7 , 5 24

P ooled I nvestment V ehicles

U nit T rusts 7 61, 045 9 68, 07 2

Other M anaged F unds 7 9 3 , 5 02 1, 89 0, 7 00

P ooled V ehicles I nvested in P roperty

P roperty  U nit T rusts 15 2, 05 1 122, 25 1

Other M anaged F unds 100, 7 00 126, 110

P roperty 43 8, 47 0 483 , 262

Forward Foreign Exchange 103 ( 25 )

Cash and Currency 146, 03 2 13 0, 65 3

I nvestment L iabilities - -

Total Investments 5,140,423 5,406,638

T he original values of investments are based on purchase cost plus transaction costs.  I f any  investments have 
been held since 1 A pril 19 7 4 ( w hen the A uthority  w as given the responsibility  for the F und)  these are included 
at the market value as at that date.    
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31 March 2018 31 March 2019

£000 £000

M arket V alue 5 , 140, 423 5 , 406, 63 8

Original V alue 3 , 7 19 , 83 6 4, 5 5 3 , 25 4

Excess/ (Defi cit) of Market Value over Original Value 1,420,587 853,384

T he L ocal Government P ension S cheme ( M anagement and I nvestment of F unds)  R egulations 2009  contained 
a number of restrictions on investments. The limits that are relevant to the Fund are specifi ed in the Fund’s 
S tatement of I nvestment P rinciples as follow s:        

a) Not more than 10%  of the F und to be invested in unlisted securities.

b) Not more than 10%  of the F und to be invested in a single holding.

c) Not more than 25 %  of the F und to be invested in securities w hich are managed by  any  one body ,  i. e.  in a 
unit trust ty pe arrangement.

d) Not more than 15 %  of the F und to be invested in partnerships,  w ith not more than 2%  in any  one 
partnership.

No investments have been made contrary  to these limits.
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Value at 1
April 2018

Purchases
at Cost

Proceeds 
of Sales

Change in
Market value

Value at 31
March 2019

£000 £000 £000 £000 £000

Fixed Interest Securities 7 16, 004 3 19 , 5 84 ( 3 5 3 , 860) ( 4, 67 4) 67 7 , 05 4

Equities 2, 03 2, 5 16 3 13 , 3 17 ( 1, 443 , 685 ) 106, 413 1, 008, 5 61

P ooled I nvestment V ehicles 1, 5 5 4, 5 47 1, 49 6, 162 ( 23 7 , 167 ) 45 , 23 0 2, 85 8, 7 7 2

P roperty  P ooled V ehicles 25 2, 7 5 1 45 , 9 9 2 ( 5 1, 3 27 ) 9 45 248, 3 61

P roperty 43 8, 47 0 3 7 , 45 9 - 7 , 3 3 3 483 , 262

4,994,288 2,212,514 (2,086,039) 155,247 5,276,010

Forward Foreign Exchange 103 121, 688 ( 121, 014) ( 801) ( 25 )

4,994,391 2,334,202 (2,207,053) 154,446 5,275,985

Cash deposits 146, 03 2 13 0, 65 3

5,140,423 5,406,638

b) Reconciliation of Opening and Closing Values of Investments 2018/19



38

Reconciliation of Opening and Closing Values of Investments 2017/18

Value at 1
April 2017

Purchases
at Cost

Proceeds 
of Sales

Change in
Market value

Value at 31
March 2018

£000 £000 £000 £000 £000

Fixed Interest Securities 7 45 , 29 8 128, 87 3 ( 13 3 , 3 15 ) ( 24, 85 2) 7 16, 004

Equities 1, 9 9 8, 629 25 6, 9 5 0 ( 184, 83 6) ( 3 8, 227 ) 2, 03 2, 5 16

P ooled I nvestment V ehicles 1, 47 7 , 7 08 3 3 0, 3 7 9 ( 3 3 3 , 49 8) 7 9 , 9 5 8 1, 5 5 4, 5 47

P roperty  P ooled V ehicles 204, 07 2 3 8, 212 - 10, 467 25 2, 7 5 1

P roperty 3 67 , 17 5 60, 044 ( 10, 7 3 9 ) 21, 9 9 0 43 8, 47 0

4,792,882 814,458 (662,388) 49,336 4,994,288

Forward Foreign Exchange - 110, 3 64 ( 112, 114) 1, 85 3 103

4,792,882 924,822 (774,502) 51,189 4,994,391

Cash deposits 102, 267 146, 03 2

4,895,149 5,140,423

For Forward Foreign Exchange contracts, the purchase cost and sale proceeds represent the sterling value of 
the currency purchases and sales at the settlement dates specifi ed in the contracts.         

T ransaction costs are included in the cost of purchases and sale proceeds.  T he costs charged directly  to 
the fund, such as fees, commissions and stamp duty, amounted to £3.4 million in 2018/19 (£3.9 million in 
2017 / 18) .  I n addition,  indirect costs are incurred through the bid-offer spread on investments.  T his amount is 
not separately  provided.  
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31 March 2018 31 March 2019

£000 % £000 %

Core Index 1, 489 , 164 29 . 0% 1, 3 61, 63 6 25 . 2%

S chroder I nvestment M anagement 1, 409 , 7 87 27 . 4% 1, 5 09 , 07 3 27 . 9 %

K ames Capital 7 41, 001 14. 4% 69 0, 5 5 7 12. 8%

A berdeen P roperty  I nvestors 45 2, 9 3 3 8. 8% 49 9 , 881 9 . 2%

S pecialist 1, 047 , 5 3 8 20. 4% 1, 3 45 , 49 1 24. 9 %

Total 5,140,423 100.0% 5,406,638 100%

31 March 2018 31 March 2019

£000 £000

Core Index

L egal &  General 3 15 , 215 1, 3 29 , 9 5 5

Specialist

K ames Capital 189 , 49 4 27 9 , 3 17

R W C Capital 244, 3 47 245 , 85 8

A berdeen S tandard 9 7 , 5 25 128, 49 4

D arw in 5 1, 85 7 7 4, 83 8

c) Management Arrangements

The assets of the Fund are managed within fi ve portfolios and a breakdown of these as at the Net Assets 
S tatement date is show n below :

A breakdown of material pooled holdings managed by external managers within the In-house and Specialist 
portfolios is show n below :
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d) Asset Allocation

T he asset allocation of the F und as at the Net A ssets S tatement date is show n below :

31 March 2018 31 March 2019

£000 % £000 %

UK Fixed Interest 69 0, 204 13 . 5 % 664, 109 12. 3 %

Overseas Fixed Interest 25 , 800 0. 5 % 12, 9 45 0. 2%

UK Equities 1, 227 , 15 8 24. 0% 1, 3 14, 7 3 5 24. 3 %

Overseas Equities:

U S 85 7 , 461 16. 7 % 829 , 17 0 15 . 3 %

Europe 469 , 7 44 9 . 2% 447 , 427 8. 3 %

J apan 25 7 , 27 8 5 . 0% 242, 487 4. 5 %

Pacifi c Basin 13 6, 3 5 2 2. 7 % 143 , 43 8 2. 7 %

Emerging M arkets 246, 446 4. 8% 23 5 , 623 4. 4%

Global Equities - - 9 , 484 0. 2%

U K  P roperty 611, 444 11. 9 % 628, 9 45 11. 6%

Overseas P roperty 7 9 , 7 7 7 1. 6% 102, 67 8 1. 9 %

Private Equity 9 4, 3 9 4 1. 8% 188, 213 3 . 5 %

I nfrastructure 169 , 219 3 . 3 % 260, 281 4. 8%

M ulti-A sset 129 , 011 2. 5 % 19 6, 47 5 3 . 6%

Forward Foreign Exchange 103 - ( 25 ) -

Cash 146, 03 2 2. 5 % 13 0, 65 3 2. 4%

Total 5,140,423 100.0% 5,406,638 100.0%
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e) Property

Direct property is shown at open market value (as defi ned by the International Valuation Standards Committee) 
as determined by  S avills Commercial L imited.  T he analy sis of property  is:     

31 March 2018 31 March 2019

£000 £000

F reehold 406, 3 7 0 45 1, 662

L easehold more than 5 0 y ears 3 2, 100 3 1, 600

438,470 483,262

Original V alue 351,889 382,211

31 March 2018 31 March 2019

£000 £000

Opening balance 367,175 438,470

A dditions:  

P urchases 45 , 9 7 3 28, 9 83

New  construction 13 , 15 7 6, 7 26

Subsequent expenditure 9 13 1, 7 5 0

D isposals ( 8, 03 1) -

Net increase in market value 19 , 283 7 , 3 3 3

Other changes in fair value - -

Closing balance 438,470 483,262

D etails of movement on directly  ow ned properties is as follow s:     
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f) Analysis of Pooled Investment Vehicles

The underlying economic exposure of pooled investment vehicles is shown below:

31 March 2018 31 March 2019

£000 £000

UK Equities 110, 9 3 7 617 , 05 2

Overseas Equities:

U S 3 9 9 , 3 06 826, 3 23

Europe 163 , 5 5 3 3 3 4, 216

J apan 185 , 5 10 17 9 , 49 5

Pacifi c Basin 13 6, 3 5 2 143 , 43 8

Emerging M arkets 215 , 828 204, 012

Global - 9 , 484

U K  P roperty 17 2, 9 7 4 145 , 683

Overseas P roperty 7 9 , 7 7 7 102, 67 8

Private Equity 86, 87 1 180, 689

I nfrastructure 127 , 17 9 167 , 5 88

M ulti-A sset 129 , 011 19 6, 47 5

Total 1,807,298 3,107,133
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g) Private Equity and Infrastructure Funds

The Fund has made commitments to a number of private equity and infrastructure funds. The original   
commitment amounts are show n below  in the fund currencies:

Currency Commitment
Private Equity Funds millions

Wilton Private Equity Fund LLC U S D 13
P antheon Europe F und I I I EU R 10
East M idlands R egional V enture Capital F und GB P 4
Coller I nternational P artners I V U S D 9
Schroders Private Equity Fund of Funds III EU R 22
DCM Private Equity Fund II U S D 18
P antheon Europe F und V EU R 15
Coller I nternational P artners V U S D 18
Catapult Grow th F und L P GB P 4
Altius Associates Private Equity Fund U S D 10
P artners Group S econdary  2008 EU R 13
DCM Private Equity Fund III U S D 16
Coller I nternational P artners V I U S D 16
Altius Associates Private Equity Fund II U S D 15
F oresight Nottingham F und L P GB P 10
Aberdeen SVG Private Equity U S D 15
DCM Private Equity Fund IV U S D 16
Coller I nternational V I I U S D 16
P antheon M ulti-S trategy EU R 14
Capital D y namics CP EV  15 -16 GB P 10
Capital D y namics CP EV  16-17 GB P 10
Capital D y namics CP EV  17 -18 GB P 10
YFM Equity Partners 2016 LP GB P 10
D arw in L eisure D evelopment F und GB P 3 0
D arw in L eisure P roperty  F und GB P 20
Capital D y namics CP EV  17 -18 GB P 10
D arw in B ereavement S ervices F und GB P 20
Capital D y namics CP EP  18-19 GB P 10
Y F M  B uy out F und I I  L P GB P 15
L GP S  Central P E P rimary  F und 2018 GB P 10
L GP S  Central P E Co-I nvestments P  2018 L P GB P 5
Coller I nternational V I I I U S D 3 5
Infrastructure Funds
Partners Group Global Infrastructure EU R 12
Altius Real Assets Fund I U S D 15
Hermes GPE Infrastructure Fund LP GB P 25
AMP Capital Global Infrastructure Fund U S D 21
SL Capital Infrastructure LP GB P 15
JP Morgan IIF UK 1 U S D 22
Green Investment Bank Offshore Wind Fund GB P 15
MacQuarie European Infrastructure Fund 5 LP EU R 3 0
Equitix Fund IV LP GB P 20
Hermes GPE Infrastructure II LP GB P 25
Equitix Fund V LP GB P 10
SL Capital Infrastructure II LP EU R 20
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T hese commitments are draw n by  the funds over time as investments are made in underly ing companies  or 
assets. The undrawn commitments as at 31 March 2019 were £175.9 million (£141.4 million at 31 March 2018). 
Of the funds on page 3 6,  the follow ing w ere new  commitments made during 2018/ 19 :

Open Forward Foreign Exchange contracts at 31 March 2018

h) Analysis of derivatives

Open Forward Foreign Exchange contracts at 31 March 2019

Settlement 
Currency 

Bought
Local
Value

Currency 
Sold

Local
Value

Asset 
Value

Liability 
Value

£000 £000 £000 £000

U p to 3  months GB P 13 , 3 10 EU R ( 15 , 400) 5 -

U p to 3  months GB P 5 , 85 7 U S D ( 7 , 7 00) ( 3 0)

(25) -

Total net forward foreign exchange contracts (25)

Settlement 
Currency 

Bought
Local
Value

Currency 
Sold

Local
Value

Asset 
Value

Liability 
Value

£000 £000 £000 £000

U p to 3  months GB P 5 , 7 43 EU R ( 6, 5 00) 3 1 -

U p to 3  months GB P 25 , 15 6 U S D ( 3 5 , 3 00) 7 2 -

103 -

Total net forward foreign exchange contracts 103

Currency Commitment

millions

D arw in B ereavement S ervices F und GB P 20

Capital D y namics CP EP  18-19 GB P 10

Y F M  B uy out F und I I  L P GB P 15

L GP S  Central P E P rimary  F und 2018 GB P 10

L GP S  Central P E Co-I nvestments P  2018 L P GB P 5

Coller I nternational V I I I U S D 3 5

Equitix Fund V LP GB P 10

S L  Capital I nfrastructure I I  L P EU R 20
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13  OTHER INVESTMENT BALANCES AND LIABILITIES

31 March 2018 31 March 2019

£000 £000

Other investment balances

Outstanding investment transactions - -

I nvestment income 3 1, 062 28, 9 44

31,062 28,944

Investment Liabilities

Outstanding investment transactions ( 23 0) ( 146)

I nvestment income ( 3 , 5 42) ( 3 , 821)

(3,772) (3,967)

14  CURRENT ASSETS AND LIABILITIES

31 March 2018 31 March 2019

£000 £000

Current Assets

Contributions due from employ ers 10, 010 9 , 47 3

Other 1, 7 63 1, 5 65

11,773 11,038

Current Liabilities

P ay ments in advance - -

S undry  creditors ( 7 , 5 5 3 ) ( 9 , 15 5 )

Other ( 3 44) ( 43 5 )

(7,897) (9,590)

12  CONTINGENT LIABILITIES

The fund has 33 private equity and infrastructure funds which have undrawn commitments as at 31 March 2019 
of £175.9 million (£141.4 million at 31 March 2018).
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15  FINANCIAL INSTRUMENTS AND PROPERTY INVESTMENTS

a) The various fi nancial instruments held by the Fund are valued at fair value. The following tables analyse  
liabilities by  asset class.        
  

31 March 2019

Designated 
at Fair Value 

through profi t 
and loss

Assets at 
amortised 

cost

Financial 
liabilities at 

amortised 
cost Totals

£000 £000 £000 £000

Financial Assets

Fixed Interest Securities 67 7 , 05 4 - - 67 7 , 05 4

Equities 1, 008, 5 61 - - 1, 008, 5 61

P ooled I nvestment V ehicles 2, 85 8, 7 7 2 - - 2, 85 8, 7 7 2

P roperty  P ooled V ehicles 248, 3 61 - - 248, 3 61

Forward Foreign Exchange ( 25 ) - - ( 25 )

Cash deposits - 13 0, 65 3 - 13 0, 65 3

Other investment balances - 28, 9 44 - 28, 9 44

Current A ssets - 11, 03 8 - 11, 03 8

4, 792 , 72 3 170,635 - 4,963,358

Financial Liabilities

I nvestment L iabilities - - ( 3 , 9 67 ) ( 3 , 9 67 )

Current L iabilities - - ( 9 , 5 9 0) ( 9 , 5 9 0)

- - (13,557) (13,557)

4,792,723 170,635 (13,557) 4,949,801
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31 March 2018

Designated 
at Fair Value 

through profi t 
and loss

Assets at 
amortised 

cost

Financial 
liabilities at 

amortised 
cost Totals

£000 £000 £000 £000

Financial Assets

Fixed Interest Securities 7 16, 004 - - 7 16, 004

Equities 2, 03 2, 5 16 - - 2, 03 2, 5 16

P ooled I nvestment V ehicles 1, 5 5 4, 5 47 - - 1, 5 5 4, 5 47

P roperty  P ooled V ehicles 25 2, 7 5 1 - - 25 2, 7 5 1

Forward Foreign Exchange 103 - - 103

Cash deposits - 146, 03 2 - 146, 03 2

Other investment balances - 3 1, 062 - 3 1, 062

Current A ssets - 11, 7 7 3 - 11, 7 7 3

4,555,921 188,867 - 4,744,788

Financial Liabilities

I nvestment L iabilities - - ( 3 , 7 7 2) ( 3 , 7 7 2)

Current L iabilities - - ( 7 , 89 7 ) ( 7 , 89 7 )

- - (11,669) (11,669)

4,555,921 188,867 (11,669) 4,733,119

No fi nancial assets were reclassifi ed during the accounting period.
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b) Valuation of fi nancial instruments and Property Investments carried at fair value

The valuation of fi nancial instruments has been classifi ed into three levels according to the quality and reliability 
of information used to determine fair values.

Level 1 Fair values derived from quoted market price.
 - this includes all quoted equity, fi xed interest and index linked instruments.

Level 2  Fair values derived from valuation techniques based signifi cantly on observable inputs.
 - this includes all pooled property  investments.

Level 3  Fair values derived from valuation techniques where at least one signifi cant input is not based on 
observable market data.

 - this includes unlisted shares and investments in private equity funds.
 - follow ing guidance from I F R S 13  P roperty  is included in level 3 .

As at 31 March 2019 Level 1 Level 2 Level 3 Total
£000 £000 £000 £000

Financial Assets

Fair value through profi t and loss - - - -

F inancial instruments 4,188,561 248, 3 61 355,801 4,792,723

F reehold and leasehold property - - 483,262 483,262

Total 4,188,561 248,361 839,063 5,275,985

Financial Liabilities

Fair value through profi t and loss - - - -

F inancial liabilities ( 13 , 5 5 7 ) - - ( 13 , 5 5 7 )

Total (13,557) - - (13,557)

Net 4,175,004 248,361 839,063 5,262,428
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Freehold and 
leasehold 
property

£000

Private equity 
and unlisted 

shares

£000

M a r k e t  v a l u e  1 A p r i l  2 0 18 438,470 101,918

Transfers into level 3 - 177,179

Transfers out of level 3 -

Purchases during the year 37,459 80,034

Sales during the year - (21,649)

Unrealised gains / (losses) 7,333 18,319

Realised gains / (losses) -

Market value 31 March 2019 483,262 355,801

As at 31 March 2018 Level 1 Level 2 Level 3 Total
£000 £000 £000 £000

Financial Assets

Fair value through profi t and loss - - - -

F inancial instruments 4,201,252 25 2, 7 5 1 101,918 4,555,921

F reehold and leasehold property - - 438,470 438,470

L oans and receivables 188, 867 - - 188, 867

Total 4,390,119 252,751 540,388 5,183,258

Financial Liabilities

Fair value through profi t and loss - - - -

F inancial liabilities ( 11, 669 ) - - ( 11, 669 )

Total (11,669) - - (11,669)

Net 4,378,450 252,751 540,388 5,171,589

Reconciliation of Fair Value measurements within Level 3
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Sensitivity of assets valued at level 3      

H aving analy sed historical data and current market trends,  and consulted w ith independent investment 
advisers,  the fund has determined that the valuation methods described above are likely  to be accurate to 
within the following ranges, and has set out the consequent potential impact on the closing value of investments 
held at 3 1 M arch 2019 .

Assessed
valuation

range (+/-)

Value at 31
March 2019

£000

Value on
increase

£000

Value on
decrease

£000

F reehold and leasehold property 5 % 483 , 262 5 07 , 425 45 9 , 09 9

Private equity and unlisted shares 15 % 3 5 5 , 801 409 , 17 1 3 02, 43 1

Total 839,063 916,596 761,530

c) Nature and extent of risks arising from fi nancial instruments

T he aims of the F und are to:
● manage employ ers’  liabilities effectively
●   ensure that suffi cient resources are available to meet all liabilities as they fall due
●   maximise the returns from investments within reasonable risk parameters
●  enable employ er contribution rates to be kept as nearly  constant as possible and at reasonable cost to the 

taxpayers, scheduled, resolution and admitted bodies.

T he key  risks to the achievement of these aims,  as w ell as measures to mitigate those risks,  are set out in the 
various F und policies ( available at w w w . nottspf. org. uk)  including:
●  I nvestment S trategy  S tatement
●  F unding S trategy  S tatement
●  Governance Compliance S tatement
●  R isk M anagement S trategy  and R isk R egister

The Risk Register identifi es the highest risks as arising from:
●  Fund assets are assessed as insuffi cient to meet long term liabilities
●  S tanding data and permanent records are not accurate
●  Signifi cant variations from assumptions used in the actuarial valuation
A ctions have been agreed to mitigate these risks

T he F und’ s primary  risk is that its assets fall short of its long term liabilities.  T he F unding S trategy  S tatement 
states that the funding obj ectives are to:
●  Set levels of employer contribution that will build up a fund of assets that will be suffi cient to meet all future 

benefi t payments from the Fund
●  Build up the required assets in such a way that employer contribution rates are kept as low and stable as 

possible.
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The most signifi cant effect on the funding level arises from changes in the discount rate used by the actuaries. 
T he sensitivity  analy sis below  ( prepared by  the F und’ s actuaries)  show s the impact of a movement of 0. 1%  in 
the discount rate.

Adjustment to discount rate  +0.1% 0.0% -0.1%
Present Value of Total Obligation (£000)  8,600,198 8,769,711 8,942,736

The Fund defi cit at the last triennial valuation was £621 million. 

For the fi rst time in 2013/14 there was a net withdrawal from dealings with members. The net withdrawal in 
2014/ 15  w ould have been marginal but for the transfer out in respect of the Nottinghamshire P robation T rust.  
T he net w ithdraw al in 2015 / 16 w as again marginal,  but in 2016/ 17  is somew hat larger,  but still more than 
covered by investment income. In 2017/18 a number of employers made lump sum defi cit contributions, and for 
this reason there w as a net addition to the fund from dealings w ith members.  I n 2018/ 19  the fund returned to a 
net withdrawal from dealing with members. Investment income signifi cant exceeded this withdrawal.

The Fund continues to receive signifi cant investment income and is therefore unlikely to need to sell assets 
in order to meet pension benefi ts. This allows the Fund to implement a long term investment strategy and 
minimise the impact of short term fl uctuations in investment and currency markets. The strategy, and the 
assumptions that underpin it, are reviewed on a regular basis and cash fl ows are monitored closely to ensure 
there is suffi cient liquidity to meet forecast cash fl ows. 

The investment strategy is aimed at achieving best returns in line with the requirements of the triennial 
valuation w hilst minimising risk and overall variability  in future employ ers’  contribution rates.  

Specifi c risks arising from fi nancial instruments include market risk, credit risk and liquidity risk. These risks are 
managed within the fund through diversifi cation of assets, careful selection of managers and counter parties, 
and prudent treasury management, The level of risk in the equities block is managed by a balance between 
passive and active management.

Policies are reviewed regularly to refl ect changes in activity and in market conditions. Responsibility for 
review ing and revising the policies rests w ith the Nottinghamshire P ension F und Committee.

16  MEMBERS ADDITIONAL VOLUNTARY CONTRIBUTIONS

T he Nottinghamshire F und provides an additional voluntary  contribution ( A V C)  scheme to enable members 
to purchase additional benefi ts. Contributions are paid over to, and invested separately by, the two scheme 
providers,  P rudential and S cottish W idow s.  T he contributions are not included in the F und’ s accounts in 
accordance w ith regulation 4( 2) ( b)  of the L ocal Government P ension S cheme ( M anagement and I nvestment of 
F unds)  R egulations 2009 .  T he value of the separately  invested A V Cs is show n below :  

31 March 2018
£000

31 March 2019
£000

P rudential

S cottish W idow s

3 4, 088

3 , 486

3 1, 824

3 , 9 62

37,574 35,786
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17  RELATED PARTY TRANSACTIONS

U nder I A S  24,  a party  is related to an entity  if:
●   the party  is a member of the key  management 

personnel
●   the party is a post-employment benefi t plan for the 

benefi t of employees of the entity.

T he purpose of related party  disclosures is to provide 
information on transactions and balances that could 
have an effect on the operations or fi nancial position 
of an entity. For example, related parties may enter 
into transactions that unrelated parties w ould not 
and transactions betw een related parties may  not be 
made at the same amounts as betw een unrelated 
parties.

Disclosures are required for:
●  the nature of the related party  relationship
●  key  management personnel compensation
●  information about the transactions and outstanding 

balances necessary  for an understanding of the 
potential effect of the relationship on the fi nancial 
statements

Nottinghamshire County  Council is the administering 
authority  for the L ocal Government P ension S cheme 
( L GP S )  w ithin Nottinghamshire and is one of the 
maj or employ ers w ithin the scheme.  I nformation 
regarding key  management personnel is provided 
w ithin the main accounts of Nottinghamshire County  
Council.  T he proportion recharged to the P ension 
F und is as follow s:

Post Holder information 
(Post title and name 
(where applicable))             Note

Salary 
(including 

fees & 
allowances

                                                                          

Expenses

  
Compensation 

for Loss of 
Offi ce

          
Employer 

Pension 
contribution

                       

Total 
Remuneration

£ £ £ £ £

Corporate D irector 
of R esources 3 , 09 5 29 11, 9 05 687 15 , 7 16

S ervice D irector 
( Customers,  
Governance and 
Employ ees)

14, 07 7 - - 3 , 125 17 , 202

S ervice D irector 
( F inance,   
I nfrastructure &  
I mprovement)

13 , 429 15 2 - 2, 9 81 16, 5 63

1

3

2

*Pension Contributions are estimated at 22.2% to account for the pensions defi cit   

1.   T he Corporate D irector of R esources post w as deleted from the establishment in J uly  2018.  T he post had  
the statutory responsibility of Monitoring Offi cer.      

2.   T he post of S ervice D irector ( F inance,  I nfrastructure and I mprovement)  has the statutory  responsibility   
of S151 Offi cer.      

3 .   T he S ervice D irector for Customers,  Governance and Employ ees gained responsibility  for the M onitoring  
Offi cer post in July 2018.
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Members and offi cers of the Council involved in 
managing the F und are allow ed to be members of 
the L GP S .  A ll transactions betw een Nottinghamshire 
County Council and the Fund and all benefi t 
pay ments from the F und are in accordance w ith 
the regulations governing the L GP S .  T here are no 
transactions therefore that are made on a different 
basis from those w ith non-related parties.

L GP S  Central L td has been established to manage 
investment assets on behalf of nine L GP S  funds 
across the Midlands. It is jointly owned in equal 
shares by  the eight administering authorities 
participating in the P ool.   

£1,315,000 has been invested in share capital and 
£685,000 in a loan to LGPS Central Ltd. These are 
the balances at year end. The fund earned £36,000 in 
interest during the year and £43,000 was owed to the 
fund at the end of the y ear.

L GP S  Central L td commenced operations in A pril 
2018 and during the year has charged £860,000 
in operating and investment management costs,  of 
which £161,000 was outstanding at year end.

Nottinghamshire P ension F und has guaranteed a 
share of the pension liability  relating to employ ees of 
L GP S  Central L td that transferred into the company  
on creation. A Pensions Entry debt of £24,000 arose 
w hich w as outstanding at y ear end.

S et up costs in the creation of L GP S  Central L td 
w ere borne by  W est M idlands P ension F und and then 
recharged equally to the administering authorities. A 
total of £501,760 was refunded to Nottinghamshire 
P ension F und by  L GP S  Central L td during the y ear 
refl ecting the cost of setting up the enterprise to the 
end of M arch 2018.

Over time,  L GP S  Central L td w ill manage an 
increasing proportion of the P ension F und’ s 
investments.  A t 3 1 M arch 2019  investments w orth 
£18.963m (31 March 2018 £0) were invested in LGPS 
Central L td funds.
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1  Introduction
1. 1 T his is the governance compliance statement 

of the Nottinghamshire pension fund w hich is 
part of the L ocal Government P ension S cheme 
and administered by  Nottinghamshire County  
Council ( the council) .  T he statement has been 
prepared as required by the Local Government 
P ension S cheme ( A dministration)  R egulations 
2013 .

2  Governance Arrangements
2.1 Under the terms of the councilʼs constitution, 

the functions of the council as administering 
authority  of the pension fund are delegated to 
the Nottinghamshire P ension F und Committee.  
T his is in line w ith guidance from the Chartered 
I nstitute of P ublic F inance &  A ccountancy  
( CI P F A ) .

2. 2  T he Nottinghamshire P ension F und Committee 
meets eight times a y ear and its members 
act in a quasi-trustee capacity. Under the 
constitution,  it is responsible for A dministering 
the Nottinghamshire P ension F und,  including 
investments and management of pension 
funds.

2. 3   T he Committee also has responsibility  for 
investment performance management of the 
F und M anagers.  I t may  appoint a w orking party  
to consider future policy  and development.  

2. 4  T he Committee has the further responsibility  
for matters relating to the administration of the 
P ension F und.   

2. 5   T he number of voting members of the 
Nottinghamshire P ension F und Committee 
is determined by  the Council at its annual 
meeting.

3  Functions and Responsibilities
3 . 1 T he Nottinghamshire P ension F und Committee 

separately approves the pension fundʼs 
F unding S trategy  S tatement,  I nvestment 
S trategy  S tatement,  R isk M anagement 
S trategy ,  A dministration S trategy  S tatement 
and Communications S trategy  S tatement.

3 . 2 T he F unding S trategy  S tatement sets out the 
aims and purpose of the pension funds and the 
responsibilities of the administering authority  
as regards funding the scheme.  F unding is 
the making of advance provision to meet the 
cost of accruing benefi t promises and the long 
term obj ective is to achieve and then maintain 
assets equal to 100% of projected accrued 
liabilities.  T hese responsibilities are delegated 
to the Nottinghamshire P ension F und 
Committee.

3 . 3   T he I nvestment S trategy  S tatement sets 
out more detailed responsibilities relating to 
the overall investment strategy  of the funds 
including the proposed asset allocation,  
restrictions on investment ty pes,  the ty pe 
of investment management used and 
performance monitoring.  I t also covers the 
fundʼs policy on trustee training and expenses 
and states the fundʼs approach to socially 
responsible investment and corporate 
governance issues.  T hese responsibilities are 
delegated to the Nottinghamshire P ension 
F und Committee.

3 . 4  F inancial R egulations specify  that the 
S ervice D irector ( F inance,  I nfrastructure &  
I mprovement)  is responsible for arranging the 
investment of the P ension F und.  Operational 
matters falling under this responsibility  are 
exercised by the Senior Accountant (Pensions 
&  T reasury  M anagement) .

Governance Compliance Statement
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3 . 5   T he R isk M anagement S trategy  aims to reduce 
or eliminate risks w hich may  j eopardise the 
achievement of the Fundʼs key objectives. 
It includes a risk register that identifi es and 
prioritises the main risks to the operation of the 
fund.  R esponsibility  for the R isk M anagement 
S trategy  is delegated to the Nottinghamshire 
P ension F und Committee.

3 . 6  T he Communications S trategy  S tatement 
details the overall strategy  for involving 
stakeholders in the pension funds.  T he 
stakeholders identifi ed are:

● trustees

● current and prospective scheme members

● scheme employ ers

● administration staff

● other bodies.

  R esponsibility  for the communications strategy  
is delegated to the Nottinghamshire P ension 
F und Committee.  

4  Representation
4. 1 T he Nottinghamshire P ension F und Committee 

has 9  voting members all of w hom are current 
county  councillors.  T he political make-up of 
the committee is in line w ith the current council 
and the chair is normally  appointed by  Council.  
T hese members have full voting rights.

4. 2  I n addition the Committee also has 10 
members consisting of the follow ing 
representatives:

● Nottingham City  Council ( 3 )

● Nottinghamshire L ocal A uthorities’  
A ssociation ( 2)

● scheduled and admitted bodies ( 1)

● trade unions ( 2)

● P ensioner representatives ( 2)

4. 3  M eetings of the Committee are also attended 
by offi cers of the County Council and an 
independent adviser.  T his ensures the 
Committee has access to “ proper advice”  as 
required by the Local Government Pension 
S cheme ( M anagement and I nvestment of 
F unds)  R egulations 2009 .  P roper advice 
is defi ned as the advice of a person who is 
reasonably believed to be qualifi ed by their 
ability in and practical experience of fi nancial 
matters.  T his includes any  such person w ho is 
an offi cer of the administering authority.

5  Stakeholder Engagement
5 . 1 A n annual meeting of the pension funds 

is held in October to w hich all employ er 
representatives and scheme members are 
w elcome.  T he purpose of the meeting is to 
report on investment performance and current 
issues of concern to the pension funds.

5 . 2  A  number of other initiatives to involve 
stakeholders are currently  in place including:

● regular employ ers meetings

● meetings betw een employ ers and actuaries

● Nottinghamshire Finance Offi cers meetings

● the annual report for the pension fund

● P ensions road show s at various venues 
around the County

● dedicated pension fund w ebsite.

6   Review and Compliance
  with Best Practice
6. 1 T his statement w ill be kept under review  

and w ill be revised and published follow ing 
any  material change in the governance 
arrangements of the pension funds.

6.2  The regulations required a statement as to the 
extent to which the governance arrangements 
comply  w ith guidance issued by  the S ecretary  
of S tate.  T he guidance contains best practice 
principles and so are show n below  w ith the 
assessment of compliance.
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Introduction
1  T his is the F unding S trategy  S tatement ( F S S )  

for the Nottinghamshire County  Council 
P ension F und.  I t has been prepared in 
accordance w ith R egulation 5 8 of the L ocal 
Government P ension S cheme R egulations 
2013  ( “ the R egulations” )  and describes 
Nottinghamshire County Councilʼs strategy, in 
its capacity  as A dministering A uthority ,  for the 
funding of the Nottinghamshire County  Council 
P ension F und ( “ the F und” ) .

2  T his statement has regard to the guidance 
set out in the document “ P reparing and 
M aintaining a F unding S trategy  S tatement”  
published by  CI P F A  in F ebruary  2016.  T he 
statement also has regard to the I nvestment 
S trategy  S tatement published by  the 
A dministering A uthority  in M arch 2017 .

3   T he S tatement describes a single strategy  
for the F und as a w hole.  T he F und A ctuary ,  
B arnett W addingham L L P ,  has been consulted 
on the contents of this S tatement.

Purpose of the Funding 
Strategy Statement
4  T he purpose of this F unding S trategy  

Statement is to explain the funding objectives 
of the F und and in particular:

● How the costs of the benefi ts provided 
under the L ocal Government P ension 
S cheme ( the “ S cheme” )  are met through 
the F und.

●  T he obj ectives in setting employ er 
contribution rates.

● T he funding strategy  that is adopted to 
meet these obj ectives.

Aims and Purpose of the Fund
5   T he aims of the F und are to:

● Manage employersʼ liabilities effectively 
and ensure that suffi cient resources are 
available to meet all liabilities as they  fall 
due.

● A chieve and maintain F und solvency  and 
long-term cost effi ciency at reasonable cost 
to taxpayers, scheduled, resolution and 
admitted bodies,  and enable contribution 
rates to be kept as nearly  constant as 
possible w here practical.

● S eek returns on investment w ithin 
reasonable risk parameters.

6  T he purpose of the F und is to:  

●   P ay  pensions,  lump sums and other 
benefi ts provided under the Regulations.

● M eet the costs associated in administering 
the F und.

● R eceive contributions,  transfer values and 
investment income.  

Key Parties
7   T he key  parties involved in the funding process 

and their responsibilities are as follow s.

The Administering Authority

8  T he A dministering A uthority  for the P ension 
F und is Nottinghamshire County  Council.  
T he main responsibilities of the A dministering 
A uthority  are to:

● Collect employ ee and employ er 
contributions.

● Invest the Fundʼs assets, while ensuring 
cash is available to meet liabilities as and 
w hen they  fall due.

● Pay the benefi ts due to Scheme members.

● T ake measures to safeguard the F und 
against the consequences of employer 
default.

Funding Strategy Statement 
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● M anage the actuarial valuation process 
in conj unction w ith the F und A ctuary ,  and 
enable the L ocal P ensions B oard to review  
the valuation process as they see fi t.

● P repare and maintain this F S S  and the 
I nvestment S trategy  S tatement ( I S S )  after 
consultation w ith other interested parties as 
appropriate.

● Monitor all aspects of the Fundʼs 
performance and funding.

● Effectively manage any potential confl icts 
of interest arising from its dual role as 
both A dministering A uthority  and S cheme 
employ er.

Scheme Employers

9   I n addition to the A dministering A uthority ,  a 
number of other S cheme Employ ers,  including 
A dmission B odies,  participate in the F und.  
T he responsibilities of each S cheme Employ er 
that participates in the F und,  including the 
A dministering A uthority ,  are to:

● Collect employ ee contributions and pay  
these together w ith their ow n employ er 
contributions certifi ed by the Fund Actuary 
to the A dministering A uthority  w ithin the 
statutory timescales, including any exit 
pay ments on ceasing participation in the 
F und.

● Notify  the A dministering A uthority  of any  
new  S cheme members and any  other 
membership changes promptly .

● D evelop a policy  on certain discretions and 
exercise those discretions as permitted 
under the R egulations.

● M eet the costs of any  augmentations or 
other additional costs in accordance w ith 
agreed policies and procedures.

● Notify  the A dministering A uthority  of 
signifi cant changes in the employerʼs 
structure or membership.  

Fund Actuary

10  T he F und A ctuary  for the P ension F und 
is B arnett W addingham L L P .  T he main 
responsibilities of the F und A ctuary  are to:

● A dvise interested parties on funding 
strategy  and completion of actuarial 
valuations in accordance w ith the F S S  
and the R egulations,  and in particular,  
set contribution rates in order to secure 
the Fundʼs solvency and long-term cost 
effi ciency, having regard to the desirability 
of maintaining as nearly  constant a primary  
contribution rate as possible.

● A dvise on other actuarial matters affecting 
the fi nancial position of the Fund, including 
bulk transfers, employer exit valuations, etc. 

● Ensure that the administering authority  is 
aw are of any  professional guidance or other 
professional requirements which may be of 
relevance to his or her role in advising the 
F und.

Solvency Issues, Target Funding 
Levels and Long-term Cost 
Effi ciency

Funding Objectives 

11  T he funding obj ectives are to:

● S et levels of employ er contribution that 
w ill build up a fund of assets that w ill be 
suffi cient to meet all future benefi t payments 
from the F und as they  fall due.

● Ensure the solvency  and long-term cost 
effi ciency of the Fund, while having regard 
to the desirability  of maintaining as nearly  
constant employ er contribution rates w here 
practical.

● S et contributions to target a 100%  funding 
level over an appropriate time period using 
appropriate actuarial assumptions.  
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Funding Strategy 

12  The factors affecting the Fundʼs fi nances are 
constantly  changing,  so it is necessary  for its 
fi nancial position and the contributions payable 
to be review ed from time to time by  means of 
an actuarial valuation to check that the funding 
obj ectives are being met.

13   T he actuarial valuation involves a proj ection 
of future cash fl ows to and from the Fund. The 
main purpose of the valuation is to determine 
the level of employersʼ contributions that 
should be paid to ensure that the existing 
assets and future contributions will be suffi cient 
to meet all future benefi t payments from the 
F und.  

14  T he last actuarial valuation w as carried out as 
at 3 1 M arch 2016 w ith the assets of the F und 
found to be 87 %  of the accrued liabilities of the 
F und.  

Funding Method

15  The key objective in determining employerʼs 
contribution rates is to establish a funding 
target and then set levels of employ er 
contribution to meet that target over an agreed 
period.

16  The funding target is to have suffi cient assets 
in the F und to meet the accrued liabilities for 
each employ er in the F und.  T he funding target 
may ,  how ever,  depend on certain employ er 
circumstances and in particular,  w hether an 
employ er is an “ open”  employ er –  one w hich 
allow s new  staff access to the F und,  or a 
“ closed”  employ er w hich no longer permits new  
staff access to the Fund. The expected period 
of participation by  an employ er in the F und 
may  also affect the chosen funding target.

17   F or open employ ers,  the actuarial funding 
method that is adopted is know n as the 
P roj ected U nit F unding M ethod w hich 
considers separately the benefi ts in respect 
of service completed before the valuation 
date (“past service”) and benefi ts in respect 
of service expected to be completed after the 
valuation date ( “ future service” ) .  T his approach 
focuses on:

● T he past service funding level of the F und.  
T his is the ratio of accumulated assets to 
liabilities in respect of past service.  I t makes 
allow ance for future increases to members’  
pay  for pensions in pay ment.  A  funding 
level in excess of 100 per cent indicates 
a surplus of assets over liabilities;  w hile 
a funding level of less than 100 per cent 
indicates a defi cit. 

● T he future service funding rate w hich is 
the level of contributions required from the 
individual employ ers w hich,  in combination 
with employee contributions, is expected 
to support the cost of benefi ts accruing in 
future.  

18  T he key  feature of this method is that,  
in assessing the future service cost,  the 
contribution rate represents the cost of one 
yearʼs benefi t accrual.

19   F or closed employ ers,  the funding method 
adopted is know n as the A ttained A ge M ethod.  
T he key  difference betw een this method and 
the P roj ected U nit M ethod is that the A ttained 
A ge M ethod assesses the average cost of the 
benefi ts that will accrue over the remaining 
expected working lifetime of active members. 

Valuation Assumptions and Funding Model

20  I n completing the actuarial valuation it is 
necessary  to formulate assumptions about the 
factors affecting the Fund’s future fi nances 
such as infl ation, pay increases, investment 
returns,  rates of mortality ,  early  retirement and 
staff turnover.  
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21  T he assumptions adopted at the valuation can 
therefore be considered as:

● T he statistical assumptions w hich are 
essentially  estimates of the likelihood of 
benefi ts and contributions being paid.

● The fi nancial assumptions which will 
determine the estimates of the amount of 
benefi ts and contributions payable and their 
current or present value.  T he base market 
statistics used for the fi nancial assumptions 
are smoothed around the valuation date 
so that the market conditions used are the 
average of the daily  observations over the 
three months before and the three months 
after the valuation date.  

22  A  summary  of the key  assumptions is included 
in the follow ing table and can be found in the 
actuarial valuation report as at 3 1 M arch 2016.  
F urther details regarding the derivation of 
these assumptions can be found in the F und 
Actuaryʼs initial results and assumptions advice 
to the F und dated 5  October 2016.

Future Investment Returns/Discount Rate

23   T o determine the value of accrued liabilities 
and derive future contribution requirements it 
is necessary  to discount future pay ments to 
and from the F und to present day  values.  T he 
discount rate that is adopted w ill depend on 
the funding target adopted for each employ er.

24  F or open employ ers,  the discount rate that 
is applied to all projected liabilities refl ects 
a prudent estimate of the rate of investment 
return that is expected to be earned from the 
underly ing investment strategy  by  considering 
average market yields in the six months 
straddling the valuation date.  T he discount 
rate so determined may  be referred to as the 
“ ongoing”  discount rate.

25   F or closed employ ers,  an adj ustment may  be 
made to the discount rate in relation to the 
remaining liabilities,  once all active members 
are assumed to have retired if at that time ( the 
proj ected “ termination date” ) ,  the employ er 
becomes an exiting employer under Regulation 
64.  T he F und A ctuary  may  incorporate such 
an adj ustment after consultation w ith the 
A dministering A uthority .

Assumption Derivation Value at 31 March 2016 

Future Price Infl ation 
(RPI) 

S moothed 20 y ear point on the B ank of 
England implied Retail Price Index infl ation 
curve as at 3 1 M arch 2016.  

3 . 3 %  p. a.

Future Price Infl ation 
(CPI) 

RPI less 0.9% per annum to refl ect the 
differences in the indices.

2. 4%  p. a.

Salary increases A ssumed to be in line w ith CP I  until 3 1 M arch 
2020 and then CP I  plus 1. 5 %  p. a.  thereafter.

2. 4%  p. a.  until 3 1 M arch 
2020 then 3 . 9 %  p. a.  

Discount rate B ased on the long-term investment strategy  of 
the Fund, with deductions for expenses and 
prudence.

5 . 4%  p. a.

Post-retirement 
mortality 

S 2P A  tables w ith a multiplier of 100%  for males 
and 9 0%  for females,  proj ected into the future 
w ith the 2015  CM I  M odel w ith a long-term rate 
of improvement of 1. 5 %  p. a.  

n/ a 
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26  T he adj ustment to the discount rate for closed 
employ ers is to set a higher funding target at 
the proj ected termination date,  so that there 
are suffi cient assets to fund the remaining 
liabilities on a “ minimum risk”  rather than on an 
ongoing basis.  T he aim is to minimise the risk 
of defi cits arising after the termination date. 

Asset Valuation

27   F or the purposes of the valuation,  the 
asset value used is the market value of the 
accumulated F und at the valuation date 
adjusted to refl ect average market conditions 
during the six months straddling the valuation 
date.  

Defi cit Recovery/Surplus 
Amortisation Periods
28  W hilst one of the funding obj ectives is to 

build up suffi cient assets to meet the cost of 
benefi ts as they accrue, it is recognised that 
at any  particular point in time,  the value of the 
accumulated assets w ill be different from the 
value of accrued liabilities,  depending on how  
the actual experience of the Fund differs from 
the actuarial assumptions.  A ccordingly  the 
F und w ill normally  either be in surplus or in 
defi cit. 

29  Where the actuarial valuation reveals a defi cit 
in respect to a particular employ er then the 
levels of required employer contributions will 
include an adjustment to fund the defi cit over 
a specifi ed period. Each employerʼs recovery 
period is considered individually ,  unless they  
are part of a pool ( see P ooling of I ndividual 
Employers). Past service defi cit contributions 
are generally  paid as monetary  amounts 
but may  be paid as a percentage of pay roll,  
subj ect to the A dministering A uthority  agreeing 
this approach.

30  At the 2016 actuarial valuation, no employersʼ 
defi cit recovery periods were greater than 20 
y ears.

31  Where an employerʼs funding position has 
improved in the inter-valuation period,  but the 
employer is still in defi cit, the employer may 
be required to maintain the previous total 
contribution level so that the expected defi cit 
recovery  period reduces.

3 2  I ncremental phasing-in ( stepping)  of 
contribution increases may  be considered 
for some employ er ty pes w here proposed 
increases are large,  w ith target rates to be 
achieved in no later than 3  y ears.  W here 
stepping is agreed to,  employ ers are instructed 
that the difference betw een the employ er 
contributions w ith stepping and the employ er 
contributions w ithout stepping w ill need to be 
repaid later in the recovery  period.

3 3   Employ ers in surplus on their funding method 
w ill generally  pay  the future service rate 
although the surplus may  be released back 
to the employ er through an adj ustment to 
their contribution rate.  T he F und A ctuary  w ill 
consider each employ er separately  w hen 
deciding w hether surplus amortisation is 
appropriate.

Pooling of Individual Employers
3 4  T he general policy  of the F und is that each 

individual employ er should be responsible 
for the costs of providing pensions for its 
ow n employ ees w ho participate in the F und.  
A ccordingly ,  contribution rates are set for 
individual employers to refl ect their own 
particular circumstances.

3 5   H ow ever,  certain groups of individual 
employ ers are pooled for the purposes of 
determining contribution rates to recognise 
common characteristics or w here the number 
of S cheme members is small.

3 6  T he main purpose of pooling is to produce 
more stable employ er contribution levels in the 
longer term w hilst recognising that ultimately  
there w ill be some level of cross-subsidy  of 
pension cost amongst pooled employ ers.
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3 7   Currently ,  other than S cheme employ ers that 
are already  legally  connected,  there are the 
follow ing pools:

● S mall S cheduled B odies pool 
● Grouped A dmission B odies pool 
● F und A cademies pool 

Cessation Valuations
38  On the cessation of an employerʼs participation 

in the S cheme,  the F und A ctuary  w ill be asked 
to make a termination assessment, as required 
by the Regulations. Any defi cit in the Fund 
in respect of the employ er w ill be due to the 
F und as a termination contribution,  unless it 
is agreed by  the A dministering A uthority  and 
the other parties involved that the assets and 
liabilities relating to the employ er w ill transfer 
w ithin the F und to another participating 
employ er.

39  In assessing the fi nancial position on 
termination,  the F und A ctuary  may  adopt a 
discount rate based on gilt y ields and adopt 
different assumptions from those used at the 
previous valuation in order to protect the other 
employ ers in the F und from having to fund 
any future defi cits which may arise from the 
liabilities that w ill remain in the F und.

Links to Investment Policy
40  T he investment strategy  and the funding 

strategy  are linked by  the strategic asset 
allocation of the F und,  w hich has been set 
following advice from the Fundʼs investment 
adviser and w ith regard,  amongst other 
considerations, the maturity profi le of the Fund.

41  T he actuarial valuation involves a proj ection 
of future cashfl ows from the Fund and these 
cashfl ows are discounted to the current 
time,  using the discount rate,  to obtain a 
single fi gure for the value of the past service 
liabilities. This fi gure is the amount of money, 
which if invested now, would be suffi cient to 
make those pay ments in future provided that 
the assumptions made during the valuation 

w ere borne out in practice ( in particular,  if 
the future investment return was equal to the 
discount rate used) .

42  The discount rate is based on the expected 
long-term future investment return,  using 
the long-term strategic allocation set out in 
the I nvestment S trategy  S tatement,  w ith a 
deduction for expenses and for prudence.

Risks and Counter Measures
43   W hilst the funding strategy  attempts to 

satisfy  the funding obj ectives of ensuring 
suffi cient assets to meet pension liabilities and 
stable levels of employ er contributions,  it is 
recognised that there are risks that may  impact 
on the funding strategy  and hence the ability  of 
the strategy  to meet the funding obj ectives.

44  T he maj or risks to the funding strategy  are 
fi nancial, although there are other external 
factors including demographic risks,  regulatory  
risks and governance risks.  

Financial Risks

45  The main fi nancial risk is that the actual 
investment strategy  fails to produce the 
expected rate of investment return (in real 
terms)  that underlies the funding strategy .  T his 
could be due to a number of factors,  including 
market returns being less than expected and/
or the fund managers w ho are employ ed to 
implement the chosen investment strategy  
failing to achieve their performance targets.

46  T he valuation results are most sensitive to 
the real discount rate.  B roadly  speaking an 
increase/ decrease of 0. 1%  per annum in the 
real discount rate w ill decrease/ increase the 
valuation of the liabilities by  2% ,  and decrease/
increase the required employer contribution by 
around 1%  of pay roll.  

47   H ow ever,  the P ension F und Committee 
regularly  monitors the investment returns 
achieved by  the fund managers and receives 
advice from offi cers and independent advisers 
on investment strategy .
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48  T he Committee may  also seek advice from the 
F und A ctuary  on valuation related matters.  I n 
addition,  the F und A ctuary  may  provide funding 
updates betw een valuations to check w hether 
the funding strategy  continues to meet the 
funding obj ectives.  

Demographic Risks

49   A llow ance is made in the funding strategy  
via the actuarial assumptions for a continuing 
improvement in life expectancy. However, the 
main demographic risk to the funding strategy  
is that it might underestimate the continuing 
improvement in longevity. For example, an 
increase of one year to life expectancy of all 
members in the F und w ill reduce the funding 
level by approximately 1%.

5 0  T he actual mortality  of pensioners in the F und 
is monitored by  the F und A ctuary  at each 
actuarial valuation and assumptions are kept 
under review .

5 1  T he liabilities of the F und can also increase 
by  more than has been planned as a result of 
early  retirements.  H ow ever,  the A dministering 
A uthority  monitors the incidence of early  
retirements and procedures are in place that 
require individual employers to pay additional 
amounts into the F und to meet any  additional 
costs arising from early  retirements.  

Regulatory Risks

52  The benefi ts provided by the Scheme 
and employ ee contribution levels are set 
out in R egulations determined by  central 
Government.  R egulations also place certain 
limitations on how  the assets can be invested.  
The tax status of the invested assets is also 
determined by  the Government.

53  The funding strategy is therefore exposed 
to the risks of changes in the R egulations 
governing the Scheme and changes to the tax 
regime w hich may  affect the cost to individual 
employ ers participating in the S cheme.

5 4  H ow ever,  the A dministering A uthority  
participates in any  consultation process of any  
proposed changes in R egulations and seeks 
advice from the Fund Actuary on the fi nancial 
implications of any  proposed changes.  

Employer Risks

5 5   M any  different employ ers participate in the 
F und.  A ccordingly ,  it is recognised that a 
number of employer-specifi c events could 
impact on the funding strategy  including:  

● S tructural changes in an individual 
employ er’ s membership.  

● A n individual employ er deciding to close the 
S cheme to new  employ ees.  

● An employer ceasing to exist without having 
fully  funded their pension liabilities.  

5 6  T he A dministering A uthority  monitors the 
position of employ ers participating in the F und,  
particularly  those w hich may  be susceptible to 
the events outlined,  and takes advice from the 
Fund Actuary when required.

5 7   I n addition,  the A dministering A uthority  keeps 
in close touch w ith all individual employ ers 
participating in the F und to ensure that,  as 
A dministering A uthority ,  it has the most up 
to date information available on individual 
employ er situations.  I t also keeps individual 
employ ers briefed on funding and related 
issues.  

Monitoring and Review
5 8   T his F S S  is review ed formally ,  in consultation 

w ith the key  parties as appropriate,  at least 
every  three y ears to tie in w ith the triennial 
actuarial valuation process.

5 9   T he A dministering A uthority  also monitors the 
fi nancial position of the Fund between actuarial 
valuations and may  review  the F S S  more 
frequently if necessary. 
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Introduction
1  T he County  Council is an administering 

authority  of the L ocal Government P ension 
Scheme (the “Scheme”) as specifi ed by 
the L ocal Government P ension S cheme 
R egulations 2013  ( “ the L GP S  R egulations” ) .  
It is required by Regulation 53 of the LGPS 
R egulations to maintain a pension fund for the 
S cheme.

2  T he L ocal Government P ension S cheme 
( M anagement and I nvestment of F unds)  
R egulations 2016 ( the “ I nvestment 
R egulations” )  govern the management of 
the pension fund and the investment of fund 
money .  A ccording to R egulation 7  of the 
I nvestment R egulations an administering 
authority  must formulate an investment strategy  
w hich must be in accordance w ith guidance 
issued from time to time by  the S ecretary  
of S tate.  I t must publish a statement of its 
investment strategy  and must review ,  and if 
necessary  revise,  its investment strategy  at 
least every  three y ears.

3   T he I nvestment S trategy  S tatement must 
include:

a) A requirement to invest fund money in a 
w ide variety  of investments.

b) The authorityʼs assessment of the suitability 
of particular investments and ty pes of 
investments.

c) The authorityʼs approach to risk, including 
the w ay s in w hich risks are to be assessed 
and managed.

d) The authorityʼs approach to pooling 
investments,  including the use of collective 
investment vehicles and shared services.

e) The authorityʼs policy on how social, 
environmental and corporate governance 
considerations are taken into account in 
the selection,  non-selection,  retention and 
realisation of investments.

f) The authorityʼs policy on the exercise of the 
rights ( including voting rights)  attaching to 
investments.

Purpose of the Principles
4  T he purpose of the F und is to:

● Pay pensions, lump sums and other benefi ts 
provided under the L GP S  R egulations.

● M eet the costs associated in administering 
the F und.

● R eceive contributions,  transfer values and 
investment income.

● I nvest any  F und money  not needed 
immediately  to make pay ments.

5   T he follow ing principles underpin the F und’ s 
investment activity :

● The Fund will aim to be suffi cient to meet all 
its obligations on a continuing basis.

● The Fund will be invested in a diversifi ed 
range of assets.

● Proper advice on diversifi cation and the 
suitability  of ty pes of investment w ill be 
obtained and considered

● T he F und w ill aim to conduct its business 
and to use its infl uence in a long term 
responsible w ay .

Key Parties
6  T he key  parties involved in the F und’ s 

investments and their responsibilities are as 
follow s.

The Administering Authority

7   T he A dministering A uthority  for the P ension 
F und is Nottinghamshire County  Council.  
Under the terms of the Councilʼs constitution, 
the functions of the Council as administering 
authority  are delegated to the Nottinghamshire 
P ension F und Committee.  T he full governance 
arrangements of the F und are detailed in the 
Fundʼs Governance Compliance Statement.

Investment Strategy Statement 
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8  T he members of the Committee are not 
trustees ( as the L GP S  is a statutory  scheme)  
but do have fi duciary duties towards the 
scheme members and employ ers.  

LGPS Central 

9   L GP S  Central ( “ the P ool” )  is the asset pool 
w hich Nottinghamshire P ension F und j ointly  
ow ns w ith seven other L GP S  funds in order to 
meet the governmentʼs criteria for investment 
reform issued in November 2015 .  T he P ool 
has obtained F CA  regulation and manages 
collective investment vehicles on behalf of the 
participating funds.

Committee Members

10  T he Committee M embers recognise their full 
responsibility  for the oversight of the F und,  and 
operate to a Code of Conduct.  T hey  shall:

● D etermine the overall asset allocation and 
investment strategy  of the F und.

● D etermine the ty pe of investment 
management to be used and,  until funds are 
transferred to the P ool,  appoint and dismiss 
fund managers.

● R eceive regular reports on performance 
from the main fund managers and question 
them regularly  on their performance.

● R eceive independent reports on the 
performance of fund managers on a regular 
basis.

● B e encouraged to receive suitable training 
to help them discharge their responsibilities 
and attend such training courses,  
conferences and meetings that deliver value 
for money  to the F und.

Chief Finance Offi cer 

11  Under he Councilʼs constitution, the 
S ervice D irector ( F inance,  I nfrastructure &  
Improvement) is designated the Councilʼs Chief 
Finance Offi cer (also known as the Section 
151 Offi cer). The Group Manager (Financial 
Services) is the deputy Section 151 Offi cer. 
F inancial R egulations specify  that the S ection 
151 Offi cer is responsible for arranging the 
investment of the P ension F und.  Operational 
matters falling under this responsibility  are 
exercised by the Senior Accountant (Pensions 
&  T reasury  M anagement) .

12  A uthorised signatories for operational matters 
relating to pension fund investments are:

● S ervice D irector 
( F inance,  I nfrastructure &  I mprovement)

● Group M anager 
( F inancial S ervices)

● S enior A ccountant 
( P ensions &  T reasury  M anagement)

● Investments Offi cer

13   R epresentatives of the S ervice D irector 
( F inance,  I nfrastructure &  I mprovement)  
provide advice to Committee members 
and attend meetings of the P ension F und 
Committee as required.

Independent Adviser

14  T he F und has an I ndependent A dviser 
w ho attends meetings of the P ension F und 
Committee and P ensions W orking P arty  as 
required. This is considered best practice in 
accordance with the requirements for “proper 
advice”  in the governing regulations.  T he 
I ndependent A dvisor is appointed by  the 
A dministrating A uthority  follow ing appropriate 
consultation w ith the Committee.
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15   T he independent adviser is engaged to provide 
advice on:

● T he obj ectives and policies of the F und.

● I nvestment strategy  and asset allocation.

● The Fundʼs approach to responsible 
investment.

● Choice of benchmarks.

● I nvestment management methods and 
structures.

● Choice of managers and external 
specialists.

● A ctivity  and performance of investment 
managers including the P ool and the F und.

● The risks involved with existing or proposed 
investments.

●  The Fundʼs current property portfolio 
and any  proposals for purchases,  sales,  
improvement or development.

● New  developments and opportunities in 
investment theory  and practice.

● A mendment and review  of statutory  policy  
documents.

Asset Allocation
16  I t is w idely  recognised that asset allocation is 

the most important factor in driving long term 
investment returns.  T he balance betw een 
different asset classes depends largely  on 
the expected risk/return profi le for each asset 
class and the target return for the F und.  I t is 
also recognised that investment returns play  a 
signifi cant role in defraying the cost of providing 
pensions by  mitigating the contributions 
required from employers.

17   Employ ers contributions are determined as part 
of the regular actuarial valuation of the F und.  
H istorically  these have taken place every  three 
y ears and a valuation is taking place as at 
March 2019. Going forward, they are expected 
to take place every  four y ears.  T he actuarial 
valuation involves a proj ection of future cash 
fl ows to and from the Fund. Its main purpose 
is to determine the level of employersʼ 
contributions that should ensure that the 
existing assets and future contributions will be 
suffi cient to meet all future benefi t payments 
from the F und.  T his is the main funding 
obj ective as set out in the F unding S trategy  
S tatement.

18  T he F und A ctuary  estimates the future cash 
fl ows which will be paid from the Fund for the 
benefi ts relating to service up to the valuation 
date.  T hey  then discount these proj ected cash 
fl ows using the discount rate to get a single 
fi gure for the value of the past service liabilities. 
This fi gure is the amount of money which, 
if invested now, would be suffi cient to make 
these pay ments in future provided that the 
future investment return was equal to at least 
the discount rate used.

19  The discount rate is based on the expected 
long term future investment returns from 
various asset classes.  T hese are likely  to be 
adj usted follow ing the M arch 2019  valuation,  
but are currently  as follow s:

Asset Class Expected Return (pa)

Equities 7 . 4%

Gilts 2. 4%

Other B onds 3 . 3 %

P roperty 5 . 9 %

Cash 1. 8%

Discount Rate 5. 4%

Fund Target Return 6.0%
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20  A t the M arch 2016 valuation,  the F und w as 
assessed to have a defi cit of £621m and 
a funding level of 87%. Defi cit recovery 
contributions have been certifi ed for the 
majority of employers but any returns in excess 
of the discount rate w ill help to recover the 
F und to a fully  funded position.  T he F und 
therefore sets its asset allocation to target an 
annual return rate of 6%. These fi gures and the 
asset allocation may  need to be review ed w hen 
the results of the M arch 2019  valuation are 
know n.

21  T he agreed asset allocation ranges for the 
Fund are shown below, along with the Fundʼs 
long term strategic target allocations.

Asset
Class

Allocation 
Ranges

Strategic  
Benchmark

Equities 5 5 %  to 7 5 % F T S E 
A ll S hare W orld 68%

P roperty 5 %  to 25 % I P D  annual 15 %

B onds 10%  to 25 % F T S E U K  
A ll S tock 15 %

Cash 0%  to 10% L I B I D  7  D ay 2%

W ithin these asset classes is an allocation of 8%  
to infrastructure.  

22  T his asset allocation is aimed at achieving 
appropriate returns to meet the F und T arget 
R eturn w ithin acceptable risk parameters.  T he 
Fundʼs actual allocation may vary from this 
according to market circumstances,  relative 
performance and cash fl ow requirements. 
T he ranges w ill be kept under regular review  
and,  if it appears likely  that these limits might 
be breached because of market movements,  
reference w ill be made to a meeting of the 
P ensions W orking P arty  for advice.

23   T he asset allocation currently  favours “ grow th”  
assets, primarily equities, as they are expected 
to deliver higher returns to help the F und 
achieve the F und T arget R eturn.  Net additions 
from members ( contributions received less 
benefi ts paid) are now expected to be negative 
for the foreseeable future,  so the F und also 
invests in “ income”  assets w hich w ill deliver 
secure and predictable income over the 
long term.  T hese may  include infrastructure,  
property and fi xed income. Infl ation is a long-
term risk factor and the Fund explicitly seeks 
investments in this category  w hich w ill help 
to mitigate that.  F inally ,  the F und allocates 
to liquid assets such as cash and short-term 
bonds in order to ensure cash is alw ay s 
available to pay benefi ts at any time. This 
allow s the F und to continue to implement a 
long-term investment strategy .

24  T he asset allocation is regularly  review ed to 
consider w hether it is appropriate to change the 
mix of growth versus income assets.

Investment Strategy
Requirement to invest fund money in a wide 
variety of investments

25   I n setting asset allocation to deliver the F und 
R eturn T arget the F und w ill seek as far as 
possible to invest in a diversifi ed range of 
uncorrelated assets in order to reduce the level 
of investment risk.

Types of investments

26  S ubj ect to the L GP S  regulations on 
allow able investments the F und may  invest 
in a w ide range of assets and strategies 
including quoted equity, government and 
non-government bonds,  currencies,  money  
markets,  commodities,  traded options,  
fi nancial futures and derivatives, alternative 
strategies, private equity and debt markets, 
infrastructure and property .  I nvestment may  
be made either in-house,  indirectly  ( via funds)  
in phy sical assets or using derivatives,  or 
through external managers including the Pool. 
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The fund may use external managers to carry 
out stock lending ensuring suitable controls/
risk parameters are put in place to prevent 
losses.  W here an asset class/ strategy  is not 
expected to help in delivering the risk adjusted 
investment return required it will not be held.

Approach to investment 

27   T he F und bases its approach to investment on 
the investment beliefs set out in Appendix A.
A s the P ool takes over implementation of the 
investments,  some of them w ill become less 
relevant to the Pension Fund Committeeʼs 
decisions but they  should be seen as the 
fundamental core of how the Fundʼs assets are 
invested.

Approach to risk, including the ways in 
which risks are to be assessed and managed 

28  T he risk tolerance of the F und is agreed w ith 
the P ension F und Committee,  the investment 
team and independent adviser through the 
setting of investment beliefs,  funding and 
investment obj ectives.  T he F und w ill only  take 
suffi cient risk in order to meet the Fund Target 
R eturn set out in paragraph 19 ,  currently  6% .

29  The risks the Fund is exposed to include 
investment,  operational,  governance,  currency ,  
demographic and funding risks.  T hese risks 
are identifi ed, measured, monitored and 
then managed.  T his is carried out using 
risk registers w ith section responsibility  and 
oversight from the H ead of Governance and 
Chief Risk Offi cer. Plans are put in place to 
mitigate these risks so far as that is possible.  
Details are given in Appendix B.

Approach to pooling investments

3 0  T he F und is entering the P ool w ith the 
understanding that the pooled investments w ill 
benefi t from lower investment costs, greater 
investment capability ,  improved ability  to act 
as a responsible investor and access to more 
uncorrelated asset classes.  B ecoming an F CA  
registered investment manager is expected to 
lead to improved governance,  transparency  
and reporting giving the P ension F und 
assurance that its investment strategy  is being 
carried out effectively .

31  It is expected that most of the Fundʼs assets 
w ill be transferred to the P ool over a period of 
time.  T he P ool is setting up sub-funds w hich 
the Fund and other partners expect to invest in. 
I t is likely  that this process w ill take place over 
a period of at least tw o or three y ears,  w ith the 
timing being dependent on market conditions 
and operational circumstances.  W here there 
are fi nancial or other barriers to transfers, 
assets may remain in the Fundʼs ownership.

3 2  Governance of the P ool w ill primarily  take place 
through the S hareholders F orum,  governed 
by  a S hareholders A greement and operating 
under company  law ,  w hich w ill have formal 
decision making pow ers.  Nottinghamshire 
County Council will have equal voting rights 
alongside the other participating funds and 
unanimous decisions will be required on 
key strategic matters. These are specifi ed in 
the S hareholders A greement and A rticles of 
A ssociation,  and include the appointment and 
dismissal of the companyʼs senior executives, 
approval of the companyʼs strategic plan and 
any signifi cant fi nancial transactions, such as 
major acquisitions, lending or borrowing.

33  The degree of control to be exercised by the 
S hareholders through their reserved pow ers 
w ill be greater than is generally  the case,  in 
order to satisfy the Teckal exemption criteria 
and allow  the company  to undertake services 
on behalf of the investor funds w ithout a formal 
procurement process.
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3 4  T he J oint Committee,  established by  an I nter-
A uthority  A greement,  w ill be the forum for 
dealing w ith common investor issues and for 
collective monitoring of the performance of 
the pool against the agreed obj ectives of the 
P ool.  I t w ill,  how ever,  have no formal decision-
making pow ers and recommendations w ill 
require the approval of individual authorities, 
in accordance w ith their local constitutional 
arrangements.

3 5   T he government has made clear their 
expectation that pooled entities should be 
regulated by  the F inancial Conduct A uthority  
( F CA )  to ensure appropriate safeguards over 
the management of client monies.  A s such the 
P ool w ill be subj ect to ongoing oversight by  
the F CA  and those holding key  management 
positions,  including the company  directors,  
need to be approved persons,  able to 
demonstrate appropriate knowledge, expertise 
and track record in investment management.   
T he D irectors of the P ool w ill also be personally  
liable for their actions and decisions.

3 6  Comprehensive programme governance 
arrangements are in place to ensure that costs 
and savings are managed in accordance w ith 
the agreed business case.  T he S ection 15 1 
Offi cers of each of the participating funds sit 
on the L GP S  P ractitioners A dvisory  F orum and 
regular meetings are held w ith the Chair and 
V ice-Chair of the P ension F und Committee to 
ensure effective member oversight of progress 
and delivery .  T he Nottinghamshire P ension 
F und Committee and the L ocal P ension 
B oard are also being updated regularly  on key  
developments and decisions.

37  Expert advisers have been appointed to 
provide support on legal matters,  F CA  
registration, taxation and overall programme 
management.

Assessment of the suitability of investments 

38  The policy of the Fund will be to treat the equity 
allocation as a block aimed at maximising 
the fi nancial returns to the funds (and thus 
minimising employersʼ contributions) consistent 
w ith an acceptable level of risk.  Other 
investments, such as property, fi xed income, 
infrastructure or cash are aimed at mitigating 
risks which the Fund are exposed to, such 
as infl ation, cashfl ow shortage, interest rate 
changes etc.

3 9   T he T rustees have agreed an allocation to 
private equity and infrastructure. The allocation 
is based on committed amounts and,  ow ing 
to the nature of these vehicles,  the actual 
net investment level may  be low er,  perhaps 
signifi cantly so. New investments will be made 
over time to target a commitment level of 12%  
of the F und ( w ithin an allocation range up to 
15 %  to allow  for movements in market value) .

40  Cash w ill be managed and invested on the 
Fundʼs behalf by the County Council in line with 
its treasury  management policy .  T he policy  is to 
invest surplus funds prudently ,  giving priority  to 
security and liquidity rather than yield. If losses 
occur,  how ever,  the F und w ill bear its share of 
those losses.

41  Pension fund cash is separately identifi ed 
in a named account and specifi c investment 
decisions w ill be made on any  surplus cash 
identifi ed, based on the estimated cash fl ow 
requirements of the Fund. As the majority 
of cash is allocated to individual investment 
managers and may  be called by  them for 
investment at short notice, it is expected that 
the maj ority  of cash w ill be placed on call or on 
short-term fi xed deposits. Unallocated balances 
may be placed directly with the Fundʼs 
custodian.  
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Policy on social, environmental and 
corporate governance considerations

42  S ocial,  environmental and corporate 
governance considerations are taken into 
account in the selection,  non-selection,  
retention and realisation of investments.  Non-
fi nancial factors may be considered to the 
extent that they are not signifi cantly detrimental 
to the investment return and the Committee is 
satisfi ed that members share their concerns.

43   I t is recognised that Environmental,  S ocial,  and 
Governance ( “ ES G” )  factors including climate 
change are important to long term investment 
performance and the ability  to achieve long 
term sustainable returns.  T he P ension F und 
Committee considers the Fundʼs approach to 
ES G in three key  areas:  

a) Selection – considering the fi nancial impact 
of ES G factors on its investments.  

b) S tew ardship –  acting as responsible and 
active ow ners,  through considered voting of 
shares and engaging w ith investee company  
management as part of the investment 
process.  T he Committee supports the 
S tew ardship Code and intends to become a 
signatory .

c) T ransparency  &  D isclosure –  commitment 
to reporting the outcomes of the Fundʼs 
stew ardship activities.

44  I n combination these three matters are often 
referred to as “ R esponsible I nvestment”  or 
“ R I ”  and this is the preferred terminology  of 
the fund. Effective management of fi nancially 
material ES G risks should support the 
requirement to protect investment returns 
over the long term.  T he Committee bases its 
decisions in this area on its R I  I nvestment 
Beliefs, which are set out within Appendix A.

45   T he P ool has a fully  developed set of R I  
policies, which are in line with the Committeeʼs 
ow n investment beliefs.  T his includes a 
Responsible Investment & Engagement 
Framework ,  a Statement of Compliance 
with the UK Stewardship Code ,  and Voting 
Principles. The Fund, through the Poolʼs 
P ractitioners A dvisory  F orum,  contributes 
to the development of these policies.  A s the 
F und transfers assets to it,  the P ool w ill take 
responsibility  for ensuring that underly ing 
managers meet with the requirements of this 
policy .  T he P ool w ill also engage directly  w ith 
investee companies to promote sustainable 
business practices that rew ard long-term 
investors.  V oting rights associated w ith assets 
invested through the Poolʼs subfunds will be 
instructed according to the Poolʼs agreed 
Voting Principles. The Pool will be required 
to report on its R I  policy  to the Committee on 
a regular basis in order to demonstrate the 
implementation of the agreed R I  policies.

46  T he F und has articulated an investment 
belief on the relevance of climate change for 
fi nancial markets (see Appendix A). In line 
w ith this belief,  the F und w ill actively  look for 
investments which can be expected to benefi t 
as a result of the long-term impacts of climate 
change.
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Policy on the exercise of the rights 
(including voting rights) attaching to 
investments

47   M embership of the L ocal A uthority  P ension 
F und F orum ( L A P F F )  helps Nottinghamshire 
P ension F und to engage w ith companies 
to understand issues and to promote best 
practice.  L A P F F  w as set up in 19 9 0 and is a 
voluntary  association of the maj ority  of L ocal 
A uthority  pension funds based in the U K  w ith 
combined assets of over £200bn. It exists to 
protect the long term investment interest of 
local authority pension funds, and to maximise 
their infl uence as shareholders by promoting 
the highest standards of corporate governance 
and corporate responsibility  amongst investee 
companies.

48  T he Committee believes that voting is an 
integral part of the responsible investment 
and stew ardship process.  T he F und manages 
its ow nership responsibilities through both 
its partnership w ith P ensions &  I nvestment 
R esearch Consultants L td ( P I R C)  and via 
its investment managers.  P I R C is a maj or 
independent corporate governance and 
shareholder advisory  consultancy .  P I R C 
exercises all the Funds voting rights in line with 
the PIRC proxy voting guidelines.

49   T he P ool is a T ier 1 signatory  to the 
Stewardship Code and it is the Fundʼs 
aspiration to follow  suit.

50  PIRC reports quarterly on its voting activity, 
and these reports are available to Committee 
M embers and the membership through the 
w ebsite.  T he availability  of this information is 
stated in the A nnual R eport.

Other Issues 

51  The Fundʼs assets are held in custody by a 
combination of an independent custodian,  
investment managers and in-house.  T he 
performance of fund managers w ill be 
measured against individual benchmarks and 
the overall fund,  including cash returns,  against 
the F und T arget R eturn.  P erformance w ill be 
measured by  an independent agency .  T he 
statement of accounts w ill be audited by  the 
County Councilʼs external auditors.

5 2  T he investment management arrangements 
of the F und can be found in the latest annual 
report (available on the Fundʼs website, 
w w w . n o t t s p f . o r g . u k ) .  T he F und also publishes 
details of its holdings on the w ebsite on a 
quarterly basis.

5 3   T his I nvestment S trategy  S tatement w ill be 
kept under review  and w ill be revised follow ing 
any  material changes in policy .
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54  The Fundʼs investment beliefs outline key 
aspects of how  it sets and manages its 
exposures to investment risk. They are as 
follow s:

  F i n a n c i a l  ma r k e t  b e l i e f s

● R eturn is related to risk but taking calculated 
risks does not guarantee returns.  T he actual 
outcome may  be higher or low er than that 
expected.

● T he F und has a long term investment 
horiz on and is able to invest in volatile and/
or illiquid investment classes in order to 
generate higher returns.

● M arkets are dy namic and are not alw ay s 
effi cient, and therefore offer opportunities for 
investors.

● Diversifi cation is a key technique available 
to institutional investors for improving risk-
adj usted returns.

   I n v e s t me n t  s t r a t e g y /p r o c e s s  b e l i e f s

● R eturn and risk should be considered 
relative to the Fundʼs liabilities, funding 
position and contribution strategy .  R isk 
should be viewed both qualitatively and 
quantitatively. Particular focus should be 
given to the risk of loss and also to the 
nature and likelihood of extreme events so 
that the F und is not a forced seller of assets.

● S trategic asset allocation is a key  
determinant of risk and return,  ty pically  
more important than manager or stock 
selection.

● Equities are expected to generate superior 
long-term returns relative to Government 
bonds.

● A lternative asset class investments are 
designed to further diversify  the portfolio 
and improve its risk-return characteristics.

● A ctive management can add value over 
time,  but it is not guaranteed and can be 
hard to access. Where generating ʻalphaʼ is 
particularly diffi cult, passive management is 
preferred.

● Operational,  counterparty  and reputational 
risk need assessment and management,  in 
addition to investment risk.

● M anaging fees and costs matter,  
especially  in low -return environments.  F ee 
arrangements w ith our fund managers –  as 
w ell as the remuneration policies of investee 
companies –  should be aligned w ith the 
Fundʼs long-term interests.

  O r g a n i s a t i o n a l  b e l i e f s

● Clear investment obj ectives are essential.

● Effective governance and decision-making 
structures that promote decisiveness,  
effi ciency and accountability are effective 
and add value to the F und.

● The Pension Fund Committeeʼs fi duciary 
duty  is to the members of the P ension F und.  
W hile they  are not trustees,  they  have 
trustee-like responsibilities.

  R e s p o n s i b l e  i n v e s t me n t  b e l i e f s

● R esponsible investment is supportive of 
risk-adj usted returns over the long term,  
across all asset classes.  A s a long-term 
investor,  the F und should seek to invest in 
assets w ith sustainable business models 
across all asset classes.

● R esponsible investment should be 
integrated into the investment processes 
of the F und,  the P ool,  and underly ing 
investment managers.

● A  strategy  of engagement rather than 
exclusion is more compatible with fi duciary 
duty ,  and is more supportive of responsible 
investment.

Appendix A
Statement of Investment Beliefs
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● I nvestee companies and asset managers 
w ith robust governance structures should 
be better positioned to handle the effects of 
shocks and stresses of future events.

● T here is risk but also opportunity  in holding 
companies w hich have w eak governance 
of fi nancially material ESG issues. 
Opportunities can be captured so long as 

decisions are based on suffi cient evidence 
and they are aligned with the Fundʼs 
obj ectives and strategy .

● Climate change and the response of policy  
makers has the potential to have a serious 
impact on fi nancial markets. Engagement, 
using partnerships of like-minded investors 
w here feasible,  can mitigate this risk.

5 5   T he F und has adopted a R isk M anagement 
S trategy  to:

a) I dentify  key  risks to the achievement of the 
F und’ s obj ectives.  

b) A ssess the risks for likelihood and impact.

c) I dentify  mitigating controls.  

d) A llocate responsibility  for the mitigating 
controls.  

56  Offi cers are responsible for maintaining a 
risk register detailing the risk features in a) -
d)  above,  for review ing and updating it on a 
regular basis,  and reporting the outcome of the 
review  to the Nottinghamshire P ension F und 
Committee.

5 7   T he R isk R egister is a key  part of the strategy  
as it identifi es the main risks to the operation 
of the Fund, prioritising the risks identifi ed and 
detailing the actions required to further reduce 
the risks involved.

5 8  A  key  part of managing the investment risk is 
by  ensuring that the F und is invested through 
an adequate number of suitably qualifi ed 
investment managers and by requiring 
managers to hold a diversifi ed spread of 
assets.  A s the P ool takes over implementation 
of the assets, the Pension Fundʼs Committeeʼs 
role w ill increasingly  be to hold them to 
account.

5 9   T he correlation betw een U K  and overseas 
markets has increased signifi cantly over recent 
time, refl ecting the increasing globalisation of 
the market.  T he F und w ill take into account 
exchange rate risks when deciding the balance 
between holding of UK and overseas equities. 
A s a long term investor,  the F und does not 
undertake currency  hedging itself.  I ndividual 
managers may  hedge currency  risks but only  
w ith prior approval from the F und.

60  I n addition,  the follow ing advisory  guidelines 
w ill apply .  T hese guidelines w ill be review ed 
from time to time and if changes are made 
these w ill be incorporated into a revised 
I nvestment S trategy  S tatement,  and 
amendments w ill be published.

● Not more than 20%  of the F und to be 
invested in unlisted securities.

● No direct underw riting w ithout prior 
approval.

● No direct involvement in derivatives 
( including currency  options)  w ithout prior 
approval

Appendix B
Risk Management
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Communications Strategy Statement

1 Introduction
 T his is the communication strategy  of the 

Nottinghamshire P ension F und,  administered 
by  Nottinghamshire County  Council ( the 
A dministering A uthority ) .

 T his statement provides an overview  of how  
the fund w ill communicate w ith its customers 
( members and employ ers)  and stakeholders.  
A n effective communication strategy  is vital 
for the fund to meet its obj ective of providing a 
high quality and consistent service.

 S cheme communications are a critical activity ;  
they are the external face of the fund and 
provide a key  link w ith its customers and 
stakeholders.  T he fund has 3 3 0 employ ers w ith 
contributing members and a total membership 
of over 13 8, 000 scheme members,  these 
members are split into the follow ing categories 
and w ith the follow ing numbers of members in 
each category  at 3 1 M arch 2019 .

Types of Pension Fund 
membership

Totals

A ctive members 47 , 189

D eferred 5 4, 628

P ensioners 3 6, 9 25

T otal 13 8, 7 42

 T he F und continuously  looks at w ay s to 
enhance its communications,  and this policy  
statement w ill be review ed regularly .

2 Regulatory Framework
 T his strategy  has been produced in accordance 

w ith R egulation 61 of the L ocal Government 
P ension S cheme R egulations 2013 .  T his 
regulation states that:

2. 1 A n administering authority  must prepare,  
maintain and publish a w ritten statement setting 
out its policy  concerning communications w ith:

 ( a)  members;

 ( b)  representatives of members;

 ( c )  prospective members;  and

 ( d)  S cheme employ ers

2. 2 I n particular the statement must set out its 
policy  on:

 ( a)   the provision of information and 
publicity  about the scheme to members,  
representatives of members and scheme 
employ ers;

 (b)  the format, frequency and method of 
distributing such information or publicity ;  
and

 ( c )   the promotion of the scheme to prospective 
members and their employ ers.

 T he strategy  must be revised and published by  
the administering authority  follow ing a material 
change in their policy  on any  matters referred 
to in paragraph ( 2) .
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3 Minimum Standards
 U nder the Occupational P ension S chemes 

( D isclosure of I nformation R egulation)  19 9 6,  
administrators of the L ocal Government 
Pension Scheme (LGPS) are required to 
provide the follow ing:

● A  copy  of the scheme regulations and any  
overriding legislation, on request, - either 
through providing a personal copy ,  a copy  
for inspection or details of how  to obtain a 
copy ;  members,  employ ers,  prospective 
members, their spouses, benefi ciaries and 
recognised trade unions are entitled to this 
information.

● B asic information about the scheme must 
be given automatically  to every  prospective 
member before starting,  or,  if this is not 
practical,  w ithin tw o months of j oining.  T his 
information must be provided on request 
–  unless issued w ithin the previous 12 
months –  to current members,  prospective 
members, spouses, benefi ciaries and 
recognised trade unions w ithin tw o months 
of receipt of a written request.

● D etails of any  material changes to the L GP S  
notifi ed to all members and benefi ciaries 
(except excluded persons, that is, deferred 
pensioners w hose present address is 
unknow n)  w here possible before the change 
takes effect.  Otherw ise the change must be 
notifi ed not later than three months after it 
has taken effect.

● An annual benefi t statement to all active, 
deferred and pension credit members.

4 Key Objectives
 T he Nottinghamshire P ension F und recognise 

that communicating w ith scheme stakeholders 
and customers is a critical activity  for the fund 
and has established communication practices.

 The Fund has identifi ed the following key 
obj ectives of its communication strategy :

● P rovide clear,  and timely  communication to 
its customers and stakeholders.

● Recognise the requirement for different 
methods of communication for different 
customers and stakeholders.

● S eek continuous improvement in the w ay  
the fund communicates.

● I nform customers and stake holders 
to enable them to make the decisions 
regarding pension matters.

● I nform customers and stakeholders about 
the management and administration of the 
fund.

● Consult maj or stakeholders about the 
management and administration of the fund.

● Promote the LGPS as an attractive benefi t 
to scheme members and an important tool 
in recruitment to employ ers.

● Support employers to enable them to fulfi l 
their responsibility  to communicate and 
share information w ith members in relation 
to the scheme.

● T reat information security  w ith importance 
and in line w ith the current data protection 
legislation.
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5 Stakeholders of the Fund
 T he S trategy  outlines the scope of 

communications,  and sets out the mechanisms 
w hich are to be used to meet those 
communication needs. The Pensions Offi ce 
w ill use the most appropriate communication 
medium for the audiences receiving 
information.  T his may  involve using more than 
one method of communication.

 T here are a number of key  stakeholder groups 
with whom the Pensions Offi ce needs to 
communicate.  T hese are:

 a)  A ctive S cheme members

 b)  P rospective S cheme members

 c)  D eferred S cheme members

 d)  P ensioners and dependants

 e)  S cheme Employ ers

 f)  P ension F und S taff

 g)   T rustees of the F und,  w hich includes the 
P ensions Committee and the P ensions 
B oard

 h) External bodies

6 Active Scheme members
 The Pensions Offi ce have developed a new 

internet website containing extensive details 
of the scheme and the P ension F und and from 
where scheme leafl ets, forms and guides may 
be dow nloaded.  T here are links on the w ebsite 
to other organisations w hich are relevant 
to scheme members,  such as contacts for 
Employ ers,  A V C P roviders and bodies that may  
provide independent help for members.

 Communications w ith pensioners are being 
continually  developed using the w ebsite to 
communicate on pertinent issues,  such as 
Finances, etc. The Pensions Offi ce also liaises 
w ith the F und’ s S cheme Employ ers to ensure 
that member’ s information is kept up to date.

 The Pensions Offi ce send benefi t statements to 
all active members on an annual basis,  subj ect 
to the members S cheme Employ er providing 
timely  y ear end information to the P ensions 
A dministration T eam.  T he statements are sent 
as soon as the y ear end data is reconciled but 
before the 3 1 A ugust w hich is the statutory  
deadline.

 A  dedicated telephone help line has been 
established and is w idely  publicised in the 
S cheme literature.

 T here are other miscellaneous actions taken for 
scheme members, such as dealing with specifi c 
customer complaints and commendations,  and 
using appropriate process in the tracking and 
contacting of deferred benefi ciaries.

7 Prospective Scheme members
 A s part of the Government’ s aim to encourage 

the public to save for the future,  the P ensions 
Offi ce targets prospective members through 
scheme employ ers.  T his is done by  ensuring 
that all new  appointees receive the scheme 
booklet and are referred to the F und’ s w ebsite 
for further information.

 T here are a number of factsheets on the 
w ebsite that provide more detail on topics such 
as increasing benefi ts and making nominations. 
T hese factsheets can be sent out to individual 
members and are also available to dow nload 
from the w ebsite.

  The Pensions Offi ce works with Additional 
V oluntary  Contribution ( A V C)  providers 
( P rudential and S cottish W idow s)  to provide a 
more informed choice on AVC benefi ts.
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8 Deferred members
 A  y early  summary  of each member’ s details 

held including a current valuation of their 
deferred pension benefi ts is issued by 
3 1 A ugust each y ear and sent by  post to their 
home address.  T his also acts as a prompt to 
notify  the fund of any  change of circumstances 
including current nominations.  U ndelivered 
statements w hich are returned to the fund 
allow  us to trace missing members before their 
benefi ts are due for payment.

 D eferred members can contact the fund 
helpline to discuss any issues or specifi c points 
regarding membership. The Pensions Offi ce 
offer information on all aspects of scheme 
membership and benefi ts for all active, deferred 
and pensioner members.  

9 Pensioners and Dependants
 P ay  advices are issued to pensioners 4 times 

a y ear M arch to J une,  this coincides w ith the 
annual pension increase and the annual H M R C 
tax notifi cation changes. Throughout the rest 
of the y ear,  a pay  advice is only  sent if the net 
pension changes by more than £5. Returned 
pay  advice alerts the F und to a change in 
circumstances,  allow ing the fund to trace 
missing members.  Each member also receives 
a P 60 by  post by  the end of M ay  each y ear.

 T here is a dedicated section on the fund’ s 
w ebsite that is available for pensioner 
members.  T his provides detailed and 
informative links allow ing members to be 
kept up to date w ith the latest new s and 
changes. There is also a quick link which 
allow s pensioners to contact the fund using an 
electronic form.

 P ensioners can also send correspondence 
including changes details,  such as address or 
bank details to both the fund and the pension 
P ay roll by  e-mail and post.

10 Scheme Employers
 The Pensions Offi ce aims to work in 

partnership w ith S cheme Employ ers to assist 
them in the application of the S cheme.  I t is 
intended to establish a frequent ‘dialogue 
meeting’  w ith D istrict Councils and other group 
Employ ers to pass across information,  and 
identify  and resolve cases.  A n A dministration 
S trategy  has been developed and circulated 
to S cheme Employ ers w hich includes a 
S ervice L evel A greement w hich outlines the 
requirements of employers and the Pensions 
A dministration T eam.

 A  passw ord protected section on the fund’ s 
w ebsite is available for our employ ers,  this 
provides detailed and informative links allow ing 
employ ers to be kept up to date w ith latest 
new s and changes.  Electronic copies of all 
relevant forms,  scheme literature,  policies and 
reports are also available to dow nload,  along 
w ith training documents and tools,  plus links 
to other organisations e. g.  L ocal Government 
Employ ers.

 A dministration forms are available w ith 
guidance notes to notify  the fund of key  events 
affecting pension benefi ts.

 A nnual meetings are arranged inviting 
employ ers to enable the fund to update 
employers on the requirements of the year end 
activities.  

 W e currently  utilise the w ebsite to inform our 
S cheme Employ ers of their administration 
responsibilities.  T his is available on the 
employ er’ s part of the w ebsite.

 The Pensions Offi ce uses the ‘CIVICA UPM’ 
database to hold member records.  F uture 
developments include achieving greater w eb 
compatibility  and the transmission of data 
electronically .  A  proj ect is currently  underw ay  to 
develop an employ er portal so that our larger 
employ ers have access through the internet 
to the pension records of their employ ees 
together w ith a calculation suite,  for the 
provision of estimates direct to employ ees.
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11 Pension Fund Staff
 The Pensions Offi ce currently ensures that 

all new  staff receive induction and training,  
so that they  are able to undertake their duties 
and responsibilities effectively .  T he P ensions 
Offi ce has Team Meetings and Management 
T eam M eetings to discuss issues ranging from 
planning to communications.  

 T he P ensions w ebsite site is also a resource 
centre for the A dministration team as it has 
links to the National w ebsite,  and all employ er /
member documents are available on the site.  

12 Trustees of the Fund, which 
includes the Pensions 
Committee and the Pensions 
Board 

 T he P ensions w ebsite contains relevant 
information for T rustees and S cheme 
Employ ers w ith regards to information about 
their respective roles.  T he development of 
know ledge and training,  is also provided 
by  the F und’ s I nvestment &  A dministration 
Offi cers and this is also supplemented by 
attendance at relevant external training 
sessions,  conferences,  and seminars.  I n 
addition to the P ensions Committee,  follow ing 
the P ublic S ervice P ensions A ct 2013  a local 
P ensions B oard has been set up to support 
the governance and administration of the 
Nottinghamshire P ension F und w hich helps 
to ensure effective and effi cient governance 
and administration of the L ocal Government 
P ension S cheme.   T he respective Committee 
and P ensions B oard members are provided 
w ith information and reports on all relevant 
pension matters as required.

13 External Bodies
 The fund communicates with additional external 

bodies these include:

●  T he D epartment of Communities and L ocal 
Government ( D CL G)  w ho are the ow ners of 
the L GP S ,  and are responsible for drafting 
and lay ing the L GP S  regulations before 
parliament.  

●  T he scheme also communicates w ith 
the D epartment for W ork and P ensions 
( D W P ) ,  and communicates in relation to the 
contracting out details of scheme members 
and combined pension benefi t forecasts.

●  T he Nottinghamshire F und ensures it pay s 
all benefi ts in compliance with both the 
lifetime allow ance and annual allow ance

●  T he fund is also represented at the East 
Midlands Pension Offi cers Group, which 
meets quarterly to discuss all aspects of the 
L GP S  know ledge sharing and collaborative 
w orking are key  features of this group’ s 
discussion.

●  The Pensions Offi ce is a member of the 
P ensions A dministration B enchmarking Club 
w hich is run by  the Chartered I nstitute of 
P ublic F inance and A ccountancy  ( CI P F A ) .  
W e provide information on membership 
numbers and administration costs and 
subsequently benchmark our costs and 
service with all members and specifi ed 
members of the Club.

●  T he L ocal Government A ssociation

●  H M  R evenue and Customs

●  Government A ctuaries D epartment
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14 Unscheduled Communication
 T here w ill be times throughout the y ear 

when the Pension fund will be required to 
communicate information to fund stakeholders 
w hich is unscheduled and ad hoc.  T his could 
include changes to L GP S  regulations,  or other 
pension information w hich may  have an impact 
on employ ers or members of the scheme.

15 Other Relevant Documentation 
 I n addition to the communication documents 

produced by the Fund explaining the benefi ts 
of the L GP S ,  for S cheme members and 
employ ers the F und publishes a number of key  
documents relating to the administration and 
governance of the F und.  T hese are as follow s:

a .  F u n d i n g  S t r a t e g y  S t a t e me n t
LGPS Regulations require that all 
A dministering A uthorities publish a F unding 
S trategy  S tatement ( F S S ) .  T he F und’ s F S S  
sets out our commitment to meeting our 
liabilities w hile at the same time maintaining 
stable employ er rates.

b .  G o v e r n a n c e  C o mp l i a n c e  S t a t e me n t
LGPS Regulations require all Administering 
A uthorities to publish a Governance P olicy  
S tatement.  T he fund’ s compliance statement 
sets out how  it delegates its responsibilities 
including duties and terms of reference and 
stakeholder representation.

16 Equality
 Our communications are tailored to the 

individual needs of our stakeholders.  W e w ill 
make every  effort to provide communications to 
our stakeholders in their preferred language or 
format on request.

17 Freedom of Information/GDPR
 This communication strategy identifi es the 

classes of information that each F und publishes 
or intends to publish in compliance w ith the 
F reedom of I nformation A ct.  A ny one has a 
right under the F reedom of I nformation A ct to 
request any information held by the Fund which 
is not already made available. Requests should 
be made in w riting to the P ension M anager at 
the address at the end of this document.

 A  fee may  be charged and the F und reserves 
the right to refuse if the cost of providing 
the information is disproportionately  high;  if 
following prompting the request is unclear; and 
when the requests are vexatious or repeated.

 T he fund has also produced an appropriate 
Privacy Statement in line with the requirements 
of the General D ata P rotection R egulations.
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Introduction
1 T his is the R isk M anagement S trategy  for the 

Nottinghamshire County  Council P ension F und.  
R isk M anagement is a key  element in the 
Fundʼs overall framework of internal control and 
its approach to sound governance.  H ow ever,  
it is not an end in itself,  but a means of 
minimising the costs and disruption to the F und 
caused by undesirable or unexpected events. 
The aim is to eliminate or reduce the frequency 
of risk events occurring ( w here possible and 
practicable)  and minimise the severity  of the 
consequences if they do occur.

2 Risk can be defi ned as any event or action 
which could adversely affect the Fundʼs ability 
to achieve its purpose and obj ectives.  R isk 
management is the process by  w hich:

 ● risks are systematically identifi ed

●  the potential consequences are evaluated

●   the element of risk is reduced w here 
reasonably  practicable

●   actions are taken to control the likelihood of 
the risk arising and reducing the impact if it 
does.

Purpose and Objectives 
of the Fund
3  T he purpose of the F und is to:

●   P ay  pensions,  lump sums and other 
benefi ts provided under the LGPS 
R egulations.

●   M eet the costs associated in administering 
the F und.

●   R eceive contributions,  transfer values and 
investment income.

●   I nvest any  F und money  not needed 
immediately  to make pay ments.

4 T he funding obj ectives are to:

●   S et levels of employ er contribution that 
w ill build up a fund of assets that w ill 
be suffi cient to meet all future benefi t 
pay ments from the F und.

●   Build up the required assets in such a way 
that employ er contribution rates are kept as 
low  and stable as possible.

5  T he follow ing principles underpin the F und’ s 
investment activity :

●   The Fund will aim to maintain suffi cient 
assets to meet all its obligations on a 
continuing basis.

●  The Fund will be invested in a diversifi ed 
range of assets.

●  P roper advice on the suitability  of ty pes of 
investment w ill be obtained and considered 
at reasonable intervals.

 ●   T he F und w ill aim to conduct its business 
and to use its infl uence in a long term 
responsible w ay .

Key Parties
6 T he key  parties involved in the F und and their 

responsibilities are as follow s.

The Administering Authority
7  T he A dministering A uthority  for the P ension 

F und is Nottinghamshire County  Council.  
Under the terms of the Councilʼs constitution, 
the functions of the Council as administering 
authority  are delegated to the Nottinghamshire 
P ension F und Committee.  T he full governance 
arrangements of the F und are detailed in the 
Fundʼs Governance Compliance Statement.  
T he main responsibilities of the A dministering 
A uthority  are to:

●   Collect employ ee and employ er 
contributions.

● I nvest the F und’ s assets.

Risk Management Strategy
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● Pay the benefi ts due to Scheme members.

●  M anage the actuarial valuation process in 
conj unction w ith the F und A ctuary .

●  P repare and maintain the F unding S trategy  
S tatement ( F S S )  and I nvestment S trategy  
S tatement ( I S S )  after consultation w ith 
other interested parties as appropriate.

●   M onitor all aspects of the F und’ s 
performance.

Committee Members
8 T he members of the Committee are not 

trustees ( as the L GP S  is a statutory  scheme)  
but do have fi duciary duties towards the 
scheme members and employ ers.  T he main 
responsibilities of the Committee are to:

●   D etermine the overall investment strategy ,  
and w hat restrictions,  if any ,  are to be 
placed on particular ty pes and market 
locations of investments.

●   D etermine the ty pe of investment 
management to be used and appoint and 
dismiss fund managers.

●   Receive quarterly reports on performance 
from the main fund managers and question 
them regularly  on their performance.

●   R eceive independent reports on the 
performance of fund managers on a regular 
basis.

●   B e encouraged to receive suitable training 
to help them discharge their responsibilities 
and attend such training courses,  
conferences and meetings that deliver 
value for money  to the F und.

Scheme Employers
9  I n addition to the A dministering A uthority ,  a 

number of other S cheme Employ ers,  including 
A dmission B odies,  participate in the F und.  
T he responsibilities of each S cheme Employ er 
that participates in the F und,  including the 
A dministering A uthority ,  are to:

●   Collect employ ee contributions and pay  
these together w ith their ow n employ er 
contributions as certifi ed by the Fund 
A ctuary  to the A dministering A uthority  
w ithin the statutory  timescales.

●  Notify  the A dministering A uthority  of any  
new  S cheme members and any  other 
membership changes promptly

●  Exercise any discretions permitted under 
the R egulations

●  M eet the costs of any  augmentations or 
other additional costs in accordance w ith 
agreed policies and procedures

●  Notify  the A dministering A uthority  of 
signifi cant changes in the employerʼs 
structure or membership.

Fund Actuary
10 T he F und A ctuary  for the P ension F und 

is B arnett W addingham L L P .  T he main 
responsibilities of the F und A ctuary  are to:

●   A dvise interested parties on funding 
strategy  and completion of actuarial 
valuations in accordance w ith the F S S  and 
the R egulations.

●   A dvise on other actuarial matters affecting 
the fi nancial position of the Fund.
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Chief Finance Offi cer
11 Under the Councilʼs constitution, the Service 

D irector F inance,  I nfrastructure &  I mprovement 
is designated the Councilʼs Chief Finance 
Offi cer (also known as the Section 151 Offi cer). 
T he Group M anager ( F inancial M anagement)  
is the deputy Section 151 Offi cer. Financial 
Regulations specify that the Section 151 Offi cer 
is responsible for arranging the investment of 
the P ension F und.  Operational matters falling 
under this responsibility are exercised by 
the S enior A ccountant ( P ensions &  T reasury  
M anagement) .

12 R epresentatives of the S ervice D irector 
F inance,  I nfrastructure &  I mprovement provide 
advice to the Committee on investment matters 
and attend meetings of the P ension F und 
Committees as required.

Service Director Customers,
Governance and Employees
13  T he S ervice D irector Customers,  Governance 

and Employ ees is responsible for the P ensions 
A dministration function,  operated by  the 
Pensions Offi ce within the Business Support 
Centre.  T his function covers:

●   P ensions administration and employ ers 
support

●  P ensions administration sy stems

●  Communications

●  T echnical/ performance support

14 R epresentatives of the S ervice D irector 
Customers,  Governance and Employ ees 
provide advice to the Committee on pension 
administration matters and attend meetings of 
the Pension Fund Committees as required.

Independent Adviser
15  T he F und has an I ndependent A dviser 

w ho attends meetings of the P ension F und 
Committee and P ensions W orking P arty  as 
required.

16 T he independent adviser is engaged to provide 
advice on:

●  the obj ectives and policies of the fund

● investment strategy  and asset allocation

●  the fund’ s approach to responsible 
investment

● choice of benchmarks

●  investment management methods and 
structures

● choice of managers and external specialists

●  activity  and performance of investment 
managers and the fund

●  the risks involved with existing or proposed 
investments

●  the F und’ s current property  portfolio 
and any  proposals for purchases,  sales,  
improvement or development

●   new  developments and opportunities in 
investment theory  and practice.

Risk Management Strategy
17  T he risk tolerance of the F und is agreed w ith 

the P ension F und committee,  the investment 
team and independent adviser through the 
setting of the investment beliefs,  funding and 
investment obj ectives.  T he F und w ill only  take 
suffi cient risk in order to achieve its long term 
funding obj ectives set out in paragraph 4.
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18 T he P ension F und’ s R isk M anagement 
S trategy  is to:

 a)   identify  key  risks to the achievement of the 
F und’ s aims

 b)  assess the risks for likelihood and impact

 c)  identify  mitigating controls

 d)   allocate responsibility  for the mitigating 
controls

 e)   maintain a risk register detailing the risk 
features in a) -d)  above

 f)   review  and update the risk register on an 
annual basis

 g)   report the outcome of the review  to the 
Nottinghamshire P ension F und Committee.

19  T he R isk R egister is a key  part of the R isk 
Management Strategy as it identifi es the main 
risks to the operation of the F und,  prioritising 
the risks identifi ed and detailing the actions 
required to further reduce the risks involved.

20 A ll staff involved in the P ension F und and 
M embers of the Nottinghamshire P ension F und 
Committee need to have an appropriate level of 
understanding of risk and how  risks affect the 
performance of the F und.  T o consolidate the 
risk management process,  the P ension F und 
Committee w ill be asked to:

●  agree the R isk M anagement S trategy

●   approve the R isk R egister and agreed 
actions

●   receive and approve the A nnual 
Governance S tatement,  w hich w ill comment 
upon the F und’ s risk management process.

21 B y  adopting this approach,  the P ension 
F und w ill be able to demonstrate a clear 
commitment,  at a strategic level,  to the effective 
management of P ension F und risks.  T he R isk 
M anagement S trategy  and R isk R egister w ill be 
kept under review  and w ill be revised follow ing 
any  material changes in policy .
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Objectives
1 T he obj ectives of the R isk R egister are to:

 ●   identify  key  risks to the achievement of the 
F und’ s obj ectives

●  assess the signifi cance of the risks

●   consider existing controls to mitigate the 
risks identifi ed

●  identify additional action required.

Risk Assessment
2 Identifi ed risks are assessed separately and for 

each the follow ing is determined:

 ●  the likelihood of the risk materialising

 ●   the severity  of the impact/ potential 
consequences if it does occur.

3  Each factor is evaluated on a sliding scale of 
1 to 5  w ith 5  being the highest value i. e.  highest 
likelihood/most severe impact/consequences. 
T he risk evaluation tables below  have been 
used in order to assess specifi c risks and to 
introduce a measure of consistency  into the 
risk assessment process.  T he overall rating 
for each risk is calculated by  multiply ing the 
likelihood value against the impact value.

4  H aving scored each risk for likelihood and 
impact,  the risk ratings can be plotted onto 
the following matrix to enable risks to be 
categorised into L ow ,  M edium,  H igh and V ery  
H igh R isk.  

5   T his initial assessment gives the inherent risk 
level. Existing controls are then identifi ed and 
each risk is re-assessed to determine if the 
controls are effective at reducing the risk rating.  
T his gives the current ( or residual)  risk level.  
T he current risk rating scores and categories 
are then used to prioritise the risks show n 
in the register in order to determine w here 
additional action is required in accordance with 
the follow ing order of priority :

  Red =  V e r y  H i g h  P r i o r i t y
  T ake urgent action to mitigate the risk.  

  Orange =  H i g h  P r i o r i t y  
  T ake action to mitigate the risk.  

  Yellow =  M e d i u m P r i o r i t y  
  Check current controls and consider if others 

are required. 

 Green =  L o w  P r i o r i t y
  No immediate action other than to set a review  

date to re-consider y our assessment.  

Risk Register

L I K EL I H OOD :
1 R are  0 to 5 %  chance
2 U nlikely  6 to 20%  chance
3  P ossible 21 to 5 0%  chance
4 L ikely  5 1 to 80%  chance
5  A lmost certain 81% +  chance

I M P A CT :
1 Insignifi cant  0 to 5% effect
2 M inor 6 to 20%  effect
3  M oderate 21 to 5 0%  effect
4 Signifi cant 51 to 80% effect
5  Catastrophic 81% +  effect
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Governance

Risk: Gov1 - Pension Fund governance arrangements are not effective.

Likelihood Impact Risk Rating

Inherent Risk 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls • The Councilʼs constitution clearly delegates the functions of administering 
authority  of the pension fund to the Nottinghamshire P ension F und Committee.

•  U nder the L GP S  R egulations the A dministering A uthority  has established a 
P ension B oard.

•  T he terms of reference of the P ension Committee are agreed.
•  T he terms of reference of the P ension B oard are agreed.

•  T he F und publishes a Governance Compliance S tatement w hich details the 
governance arrangements of the F und and assesses compliance w ith best 
practice.  T his is kept regularly  under review .

• A training policy is in place which requires Members to receive continuing 
training and encourages all new  M embers to attend the L ocal Government 
P ension S cheme F undamentals training course.

• Pension Board Members are also required to undertake training.

• Offi cers of the Council attend meetings of the Pension Fund Committee and 
the P ension B oard.

•  T he F und has a formal contract for an independent adviser to give advice 
on investment matters.  T hey  are contracted to attend each P ension F und 
Committee meeting.

•  T he A dministering A uthority  has a formal contract for an independent adviser to 
give advice on L GP S  regulations to the P ension B oard.

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( F inancial S ervices)  
Group M anager ( B S C)
Group M anager ( L egal S ervices)
P ension M anager
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going



88

Governance

Risk: Gov2 - Pension Fund objectives are not defi ned and agreed.

Likelihood Impact Risk Rating

Inherent Risk 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  P urpose and obj ectives are outlined in the F unding S trategy  S tatement ( F S S )  
and I nvestment S trategy  S tatement ( I S S ) .  B oth documents are approved by  
the P ension F und Committee and review ed on a regular basis.

Action Required • Continue to monitor via existing processes.

Responsibility P ension F und Committee
Group M anager ( F inancial S ervices)  

Timescale
On-going

Governance

Risk: Gov3 - An effective performance management framework is not in place.

Likelihood Impact Risk Rating

Inherent Risk 3 3 12 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls • Investment performance is reported quarterly to the Pension Fund Committee. 
The Fundʼs main investment managers attend each quarter and offi cers receive 
regular updates from the Fundʼs other investment managers.

•  P oor investment performance is considered by  the P ension F und Committee.  
The Pension Fund Committeeʼs actions are monitored by the Pension Board.

•  A  F und strategic benchmark has been implemented to improve monitoring 
of decisions regarding asset allocation and investment management 
arrangements.

•  P erformance of the administration function is managed through an 
A dministration S trategy .

Action Required •  Consider performance monitoring framew ork for F und A dministration.

Responsibility NP F  Committee 
Group M anager ( F inancial S ervices)  
Group M anager ( B S C)
P ension M anager
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Governance

Risk: Gov4 - Inadequate resources are available to manage the pension fund.

Likelihood Impact Risk Rating

Inherent Risk 5 4 20 VERY HIGH

Current Risk 4 3 12 HIGH

Current Controls •  T he pension fund investments are managed by  the P ensions &  T reasury  
M anagement team.

•  P ension administration is managed by  the P ension T eam M anager w ithin the 
B S C.

•  Operating costs are recharged to the pension fund in accordance w ith 
regulations.

• Staffi ng levels and structures are kept under regular review.
•  P ension Costs and resources monitored against the CI P F A  B enchmarking club.

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( F inancial S ervices)  
Group M anager ( B S C)
P ension M anager
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Governance

Risk: Gov5 - Failure to adhere to relevant legislation and guidance.

Likelihood Impact Risk Rating

Inherent Risk 4 3 12 HIGH

Current Risk 3 2 6 MEDIUM

Current Controls • An established process exists to inform members and offi cers of statutory 
requirements and any changes to these.

•  A n A dministration S trategy  w as introduced in 2017  to monitor the A dministration 
of the F und,  along w ith monitoring Employ er compliance.

• Suffi cient resources are put in place to implement LGPS changes while 
continuing to administer the scheme.

•  M embership of relevant professional groups ensures changes in statutory  and 
other requirements are registered before the implementation dates.

•  A ny  breaches in statutory  regulations must be reported to the P ension 
R egulator.

Action Required • Review Resources against statutory requirements. 
• Continue to monitor requirements via appropriate sources.
•  Continue to monitor resources to ensure adherence to legislation and guidance.

Responsibility Group M anager ( F inancial S ervices)  
Group M anager ( B S C)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Investments

Risk: Inv1 - Inappropriate investment strategy is adopted.

Likelihood Impact Risk Rating

Inherent Risk 3 4 12 VERY HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  T he investment strategy  is in accordance w ith L GP S  investment regulations 
and is documented,  review ed and approved by  the P ension F und Committee.

• The Strategy takes into account the expected returns assumed by the actuary 
at the triennial valuation.

• Investment performance is monitored against the Fundʼs strategic benchmark.

• A regular review takes place of the Fundʼs asset allocation strategy by the 
P ension F und W orking P arty .

• An external adviser provides specialist guidance to the Pension Fund 
Committee on the investment strategy .

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( F inancial S ervices)  
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Investments

Risk: Inv2 - Fund cash is insuffi cient to meet its current obligations.

Likelihood Impact Risk Rating

Inherent Risk 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls • Fund cash fl ow is monitored daily and a summary fund account is reported to 
Pension Fund Committee each quarter.

•  A nnual accounts are produced for the pension fund and these show  the 
movements in net cash infl ow.

•  R egular assessment of F und assets and liabilities is carried out through 
actuarial valuations.

•  T he F und’ s I nvestment and F unding S trategies are regularly  review ed.

Action Required • Continue to monitor via existing processes.

Responsibility P ension Committee
Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going

Investments

Risk: Inv3 - Fund assets are assessed as insuffi cient to meet long term liabilities.

Likelihood Impact Risk Rating

Inherent Risk 4 4 16 VERY HIGH

Current Risk 3 3 9 HIGH

Current Controls •  F und assets are kept under review  as part of the F und’ s performance 
management framew ork.

•  R egular assessment of F und assets and liabilities is carried out through 
A ctuarial valuations.

•  T he F und’ s I nvestment and F unding S trategies are regularly  review ed.

• An external adviser provides specialist guidance to the Pension Fund 
Committee on the investment strategy .

Action Required • Continue to monitor via existing processes.
• Review cash fl ow projections prepared by actuaries on a regular basis.

Responsibility P ension Committee
Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Investments

Risk: Inv4 - Signifi cant variations from assumptions used in the actuarial valuation occur.

Likelihood Impact Risk Rating

Inherent Risk 4 3 12 HIGH

Current Risk 3 3 9 HIGH

Current Controls • Actuarial assumptions are reviewed by offi cers and discussed with the 
actuaries.

•  S ensitivity  analy sis is undertaken on assumptions to measure impact.

•  V aluation undertaken every  3  y ears.

• Monitoring of cash fl ow position and preparation of medium term business plan.

• Contributions made by employers vary according to their member profi le.

Action Required • Continue to monitor via existing processes.
• Review cash fl ow projections prepared by actuaries on a regular basis.

Responsibility Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Investments

Risk: Inv5 - Inadequate controls to safeguard pension fund assets.
Inv5a - Investment managers.

Likelihood Impact Risk Rating

Inherent Risk 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  Complete and authorised client agreements are in place.  T his includes 
requirement for fund managers to report regularly on their performance.  
Mandate managers attend Pension Fund Committee on a quarterly basis.

•  I nvestment obj ectives are set,  and portfolios must be managed in accordance 
w ith these.

• AAF 01/06 (or equivalent) reports on internal controls of service organisations 
are review ed for mandate managers.

•  I n-H ouse F und has a robust framew ork in place w hich is regularly  tested by  
internal audit.

•  F und M anagers maintain an appropriate risk management framew ork to 
minimise the level of risk to P ension F und assets.

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Investments

Inv5b - Custody arrangements.

Likelihood Impact Risk Rating

Inherent Risk 3 4 12 VERY HIGH

Current Risk 2 3 6 MEDIUM

Current Controls • Complete and authorised agreements are in place with the external custodian.

• AAF 01/06 (or equivalent) report on internal controls is reviewed for external 
custodian.

• Regular reconciliations carried out to check external custodian records.

• Where assets are custodied in-house, physical stock certifi cates are held in a 
secure cabinet to w hich access is limited.

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going

Investments

Inv5c - Accounting arrangements.

Likelihood Impact Risk Rating

Inherent Risk 3 2 6 MEDIUM

Current Risk 2 2 4 LOW

Current Controls •  P ension F und accounting arrangements conform to the L ocal A uthority  
A ccounting Code,  relevant I F R S / I A S  and the P ensions’  S OR P .  

•  T he P ension F und subscribes to the CI P F A  P ensions Netw ork and T echnical 
Information Service and offi cers attend courses as appropriate.

•  R egular reconciliations are carried out betw een in-house records and those 
maintained by the external custodian and investment managers.

•  I nternal A udits are carried out regularly .

• External Audit review the Pension Fund’s accounts annually.

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Investments

Inv5d - Financial Administration.

Likelihood Impact Risk Rating

Inherent Risk 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls • The pension fund adheres to the County Council’s fi nancial regulations with 
appropriate separation of duties and authorisation limits for transactions.

• Daily cash settlements are made with the external custodian to maximise 
returns on cash.

• Investment transactions are properly authorised, executed and monitored.

•  Contributions due to the fund are governed by  S cheme rules w hich are 
implemented by  the P ensions M anager.

•  T he P ension fund maintains a bank account w hich is operated w ithin regulatory  
guidelines.

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going

Investments

Inv5e - Stewardship.

Likelihood Impact Risk Rating

Inherent Risk 3 2 6 MEDIUM

Current Risk 2 2 4 LOW

Current Controls •  T he pension fund aims to be a long term responsible investor and plans to 
adopt the F R C’ s S tew ardship code.

•  T he F und is a member of L ocal A uthority  P ension F und F orum ( L A P F F )  and 
National A ssociation of P ension F unds ( NA P F ) ,  and supports their w ork on 
shareholder engagement.

• The pension fund has a contract in place for a proxy voting services. Voting is 
reported to the Pension Fund Committee each quarter and published on the 
F und w ebsite.

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Investments

Inv6 - LGPS Central incurs net costs or decreases investment returns.

Likelihood Impact Risk Rating

Inherent Risk 3 4 12 VERY HIGH

Current Risk 3 3 9 HIGH

Current Controls • We are shareholders in LGPS Central and have signifi cant infl uence on them 
through involvement in S hareholders F orum,  J oint Committee and P A F .

•  Costs and performance w ill be monitored.

Action Required •  Continue to attend meetings relevant meetings.
• Continue to monitor via existing processes.

Responsibility P ension F und Committee 
Group M anager ( F inancial S ervices)
S enior A ccountant - P ensions &  T reasury  
M anagement

Timescale
On-going
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Administration

Risk: Adm1 - Standing data and permanent records are not accurate.

Likelihood Impact Risk Rating

Inherent Risk 4 4 16 VERY HIGH

Current Risk 3 3 9 HIGH

Current Controls •  B usiness processes are in place to identify  changes to standing data.

•  R ecords are supported by  appropriate documentation;  input and output checks 
are undertaken;  reconciliation occurs to source records once input.

•  D ocumentation is maintained in line w ith agreed policies.
•  T he A dministration S trategy  supports the monitoring of employ er compliance.

•  A  change of details form is sent out to members alongside their annual 
statement.

• Data matching exercises (National Fraud Initiative) help to identify 
discrepancies.

•  M ortality  S creening is being performed.

•  T he D ata I mprovement P lan presented to P ension F und Committee is being 
implemented.

•  T he GM P  R econciliation P roj ect including P ay roll and P ensions D ata matching 
exercise with HMRC has commenced.

Action Required • Continue to monitor via existing processes.
•  I mprove monitoring of returns from maj or fund employ ers.
•  I mplementation of D ata I mprovement plan and GD P R  A ction P lan.

Responsibility Group M anager ( B S C)
P ension M anager

Timescale
On-going
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Administration

Risk: Adm2 - Inadequate controls to safeguard pension fund records.

Likelihood Impact Risk Rating

Inherent Risk 3 5 15 VERY HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  I CT  D isaster R ecovery  P lan and S ecurity  P lan are agreed and in place.

•  New  back up arrangements are in place.

• Software is regularly updated to meet LGPS requirements.

•  A udit trails and reconciliations are in place.
•  GD P R  plan is in place.

•  D ocumentation is maintained in line w ith agreed policies.

•  P hy sical records are held securely .
•  P ensions and other related administration staff undertake data management 

training as required.

Action Required • Continue to monitor via existing processes.

Responsibility Group M anager ( B S C)
P ension M anager

Timescale
On-going
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Administration

Risk: Adm3 - Failure to communicate adequately with all relevant stakeholders.

Likelihood Impact Risk Rating

Inherent Risk 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  A  communications strategy  is in place and is regularly  review ed.

•  T he F und w ebsite is periodically  updated.
•  M ember information guides are review ed.

•  T he F und has an annual meeting aimed at all participating employ ers.

•  T he P ension F und Committee has representatives of the County  Council,  City  
Council,  Nottinghamshire L ocal A uthorities,  T rade U nions,  S cheduled and 
A dmitted B odies.

•  M eetings are held regularly  w ith employ ers w ithin the F und.
•  D istrict and City  Council employ ers and other adhoc employ er meetings take 

place as required
• A briefi ng for employers takes place in February or March each year in 

preparation for y ear end.

• Benefi t Illustrations are sent annually to contributing and deferred Fund 
members.

•  A nnual report,  prepared in accordance w ith statutory  guidelines,  is published on 
the w ebsite.

Action Required •  Consider employ er risk analy ses to safeguard contributions to the F und.

Responsibility Group M anager ( B S C)
P ension M anager

Timescale
On-going
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Introduction
A n administration strategy  as allow ed for by  the L ocal 
Government P ension S cheme,  is seen as one of 
the tools which can help in delivering a high quality 
administration service to the scheme member and 
other interested parties. Delivery of a high quality 
administration service is not the responsibility  of one 
person or organisation but is the j oint w orking of a 
number of different parties.

T he follow ing is the P ension A dministration S trategy  
of the Nottinghamshire L ocal Government F und,  
administered by  Nottinghamshire County  Council ( the 
administering authority ) .  

T he aim of this strategy  statement is to set out the 
quality and performance standards expected of:

1.   Nottinghamshire County  Council in its role of 
administering authority  and scheme employ er

2.   A ll other scheme employ ers w ithin the 
Nottinghamshire L ocal Government P ension 
F und.

I t seeks to promote good w orking relationships,  
improve effi ciency and enforce quality amongst the 
scheme employ ers and the administering authority .

F rom 1 A pril 2015  the P ensions R egulator ( tP R )  
took responsibility  for setting the standards of 
administration and governance requirements on 
all administrative aspects of the L ocal Government 
P ension scheme ( L GP S ) .  

I n addition the Nottinghamshire L ocal P ension 
B oard has now  been established to provide an 
independent scrutiny  role w hich w ill assist the 
Nottinghamshire L ocal Government P ension F und to 
achieve regulatory compliance, effective and effi cient 
administration and governance of the pension fund.  

Background
The LGPS represents a signifi cant benefi t to scheme 
members.  M uch of the success in promoting the 
scheme to members and ensuring a high quality 
service depends upon the relationship betw een the 
administering authority  and scheme employ ers in the 
day  to day  administration of the scheme.  

T he administering authority  also reminds or alerts 
employ ers to the value of the L GP S ,  thereby  
helping w ith recruitment,  retention and motivation of 
employ ees.

T he fund comprises of over 3 3 0 scheme employ ers 
with active members, and approximately 138,000 
scheme members in relation to the L ocal Government 
P ension S cheme ( L GP S ) .  

The effi cient delivery of the benefi ts of the LGPS is 
dependent on sound administrative procedures being 
in place betw een the administering authority  and 
scheme employ ers.

Strategic aims
T he aim of this strategy  is to continue progress 
tow ards a seamless,  automated pension service,  
employ ing appropriate technologies and best 
practice which both signifi cantly improve the quality 
of information overall and the speed w ith w hich it is 
processed to provide better information for scheme 
employers and stakeholders and a more effi cient 
service to members.  I t outlines,  in conj unction w ith 
the P ension A dministration S ervice L evel A greement 
as attached, the quality and required performance 
standards of all fund,  scheme employ ers and 
admission bodies w ithin the fund.  

T his strategy  is designed to move tow ards the highest 
standards of administration through the most effi cient 
and cost effective practices,  thereby  ensuring a 
consistent approach to pension administration across 
all scheme employ ers in partnership w ith the fund 
so that all scheme members ultimately  receive the 
highest standard of service in the most effi cient and 
effective w ay  possible.

Administration Strategy Statement
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Regulatory framework
T he development and implementation of an 
A dministration S trategy  is part of the regulatory  frame 
w ork of the L ocal Government P ension S cheme 
R egulations 2013 .  T hese provide the conditions and 
regulatory  guidance surrounding the production and 
implementation of an A dministration S trategy .

R egulation 5 9  ( 1)  enables an L GP S  administering 
authority  to prepare a document ( “ the P ension 
A dministration S trategy ” )  w hich contains the 
follow ing:

●  procedures for liaison and communication w ith 
their relevant employ ing authorities

●  the establishment of levels of performance w hich 
the administering authority  and the relevant 
employing authorities are expected to achieve in 
carry ing out their functions under the L GP S  by :

 o the setting of performance targets

 o  the making of agreements about levels of 
performance and associated matters

 o  such other means as the administering 
authority  considers appropriate

●  procedures w hich aim to secure that the 
administering authority  and the relevant 
employers comply with the statutory requirements 
in respect of those functions and w ith any  
agreement about levels of performance

●  procedures for improving the communication of 
information by  the administering authority  and the 
relevant employ ing authorities

●  the circumstances in w hich the administering 
authority  may  consider giving w ritten notice to a 
relevant employ ing authority  on account of that 
employ ers unsatisfactory  performance in carry ing 
out its functions under these regulations w hen 
measured against levels of performance

●  such other matters as appear to the administering 
authority  to be suitable for inclusion in that 
strategy .

I n addition,  R egulation 5 9 ( 6)  of the administration 
regulations also requires that where a Pension 
A dministration S trategy  is produced,  a copy  is 
issued to each of the relevant employ ing authorities 
as w ell as to the S ecretary  of S tate.  S imilarly ,  
w hen the strategy  is revised at any  future time the 
administering authority  ( follow ing a material change 
to any  policies contained w ithin the strategy )  must 
notify  all of its relevant employ ing authorities and also 
the S ecretary  of S tate.

It is a requirement that, in preparing or revising any 
P ension A dministration S trategy ,  the administering 
authority  must consult its relevant employ ing 
authorities and such other persons as it considers 
appropriate.  

I n addition,  R egulation 7 0 of the A dministration 
R egulations allow s an administering authority  to 
recover additional costs from a scheme employ er 
w here,  in its opinion,  the costs are directly  related 
to the poor performance of that scheme employ er.  
W here this situation arises the administering authority  
is required to give written notice to the scheme 
employ er,  setting out the reasons for believing that 
the additional costs should be recovered and,  the 
amount of the additional costs,  together w ith the basis 
on w hich the additional amount has been calculated.

T he follow ing strategy  statement and the S ervice 
Level Agreement, sets out the requirements of 
regulation 5 9 ( 1) .  T hey  form the basis of the day  
to day  relationship betw een the Nottinghamshire 
P ension F und and scheme employ ers.  T hey  also set 
out the circumstances under R egulation 7 0 w here 
additional costs are incurred as a result of the poor 
performance of a scheme employ er,  together w ith the 
steps that w ould be follow ed before any  such action 
w ere taken.
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Nottinghamshire Local 
Pension Board
T he Nottinghamshire L ocal P ension B oard w as 
established in A pril 2015  to assist Nottinghamshire 
County  Council,  as administering authority ,  in 
securing compliance w ith legislation and any  
requirements imposed by the Pensions Regulator. 
T he B oard also assists in ensuring effective and 
effi cient governance and administration of the 
scheme are achieved.

Key objectives
T he key  obj ectives of this strategy  are to ensure that:

●  the Nottinghamshire L ocal Government P ension 
F und and S cheme employ ers are aw are of 
and understand their respective roles and 
responsibilities under the L GP S  R egulations and 
in the delivery  of administrative functions ( largely  
defi ned in the Pensions Administration Service 
L evel A greement attached to this document)

●  the Nottinghamshire L ocal Government P ension 
F und operates in accordance w ith L GP S  
R egulations and is aligned w ith the P ensions 
Regulator’s requirements by demonstrating 
compliance and scheme governance

●  communication processes are in place to 
enable both the fund and scheme employ ers to 
proactively  and responsively  engage w ith each 
other through the new  w ebsite and the Employ er 
S upport and Compliance T eam

●  accurate records are maintained for the purpose 
of calculating pensions entitlements and scheme 
employ er liabilities,  ensuring all information and 
data is communicated accurately ,  on a timely  
basis and in a secure and compliant manner

●  the fund and scheme employ ers have appropriate 
skills and that training is in place to deliver a 
quality service and advise scheme employers on 
the changing pensions agenda;

●  standards are set and monitored for the delivery  
of specifi ed activities in accordance with LGPS 
R egulations standards as set out in the P ension 
A dministration S ervice L evel A greement attached 
to this document.

Establishing levels of performance
Performance standards

T he L GP S  prescribes that certain decisions are taken 
by  either the administering authority  or the scheme 
employ er,  in relation to the rights and entitlements of 
individual scheme members.  I n order to meet these 
obligations in a timely  and accurate manner,  and also 
to comply with overriding disclosure requirements, 
the Nottinghamshire L ocal Government P ension F und 
should agree levels of performance betw een itself 
and the scheme employ ers.  T hese are set out in the 
S ervice L evel A greement w hich is appended to this 
strategy  statement.

Quality
Legislation

I n carry ing out their roles and responsibilities in 
relation to the administration of the L ocal Government 
P ension S cheme the administering authority  and 
scheme employ ers w ill,  as a minimum,  comply  w ith 
overriding legislation,  including:

●  P ension A ct 19 9 5  and associated disclosure 
legislation

● F reedom of information A ct 2000

● A ge D iscrimination A ct 2006

● D ata P rotection A ct 19 9 8

● Equality Act 2010

● F inance A ct 2004 and

● H ealth and S afety  legislation

●  General D ata P rotection R egulations ( GD P R )  
2018.

W here agreed,  the administering authority  and 
scheme employ ers w ill comply  w ith local standards 
which go beyond the minimum requirements set out 
in overriding legislation.  S uch best practice standards 
are outlined in the follow ing sections.
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General Data Protection 
Regulations (GDPR)
On 25  M ay  2018 the EU ’ s General D ata P rotection 
R egulation ( GD P R )  comes into force containing new  
standard of protection of individual’ s personal data in 
the European Economic A rea.  T he change w ill impact 
on the w ay  pensions scheme can law fully  collect,  
use,  retain and share information.  GD P R  applies to 
organisations that handle the personal data of EU  
residents and w ill replace the U K ’ s D ata P rotection 
A ct 19 9 8 ( D P A ) .

Administration standards
B oth the administering authority  and scheme 
employ ers w ill ensure that all tasks are carried out 
to agreed quality standards. In this respect the 
standards to be met are:

●  compliance with all requirements set out in the 
information provided on the L GP S  w ebsite

●  work is to be completed in the required format, 
using the appropriate forms contained on the 
L GP S  W ebsite

●  information to be legible,  accurate and in the 
required format

●  communications to be easy  to read and 
understand

● information provided to be checked for accuracy

●  information to be authorised by  an agreed 
signatory  in line w ith the scheme employ ers audit 
requirements

●  actions are carried out,  or information is provided,  
w ithin the timescales set out in this strategy  and 
S ervice L evel A greement document.

Performance standards
Overriding legislation dictates minimum standards 
that pension schemes should meet in providing 
certain pieces of information to the various parties 
associated w ith the scheme.  T he scheme sets out 
a number of requirements for the administering 

authority  and scheme employ ers to provide 
information to each other,  regarding scheme 
members and prospective scheme members,  their 
dependents,  and/  or other regulatory  bodies.  W ithin 
the S ervice L evel A greement performance standards 
have been set w hich cover all aspects of the 
administration of the scheme,  and w here appropriate 
go beyond the overriding legislative requirements. 

F or the avoidance of doubt “ accuracy ”  in this strategy  
is defi ned as when the administering authority has 
received a fully  completed form w ith no gaps in 
mandatory  areas and w ith no information w hich is 
either contradictory  w ithin the document or w hich 
requires clarifi cation.

T he timeliness relates to a date of event being 
either the date the member started or left the 
Nottinghamshire L ocal Government P ension F und 
or any  other material change that affects a scheme 
member’ s pension record.

Procedures for compliance
Compliance is the responsibility  of the 
administering authority  and scheme employ ers.  
T he Nottinghamshire L ocal Government P ension 
F und,  Employ er S upport and Compliance T eam 
w ill w ork closely  w ith all scheme employ ers to 
ensure compliance with all statutory requirements, 
whether they are specifi cally referenced in the LGPS 
R egulations,  in overriding legislation,  or in this 
administration strategy .  T he P ensions A dministration 
T eam w ill also w ork w ith employ ers to ensure that 
overall quality and timeliness is continually improved. 
V arious methods w ill be employ ed,  in order to ensure 
such compliance and service improvement,  these w ill 
include:  

● audit

● performance monitoring

I n addition w here there is a failure of statutory  
compliance the Pensions Manager is required to 
update and inform the P ensions R egulator.
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Liaison and communication
Authorised contact for employers

Each employ er w ill nominate a contact to administer 
the fi ve main areas of employer responsibilities within 
the L GP S  as follow s:

●  a strategic contact for valuation,  scheme 
consultation and,  discretionary  statements 

●  an internal disputes resolution procedure lead 
offi cer for stage 1

●  an administration contact for day  to day  
administration of the Nottinghamshire P ension 
F und,  undertaking the completing of forms and 
responding to day to day queries

● a year end activities lead offi cer

●  a fi nance contact for completion and submission 
of the monthly  postings and co-ordination of 
exception reports.

All nominated offi cers will have access to the 
employ er’ s area of the Nottinghamshire L ocal 
Government P ension F und w ebsite and as 
services change access to the employ er’ s portal 
of the pension fund administration sy stem once 
implemented ( proj ected date A pril 2017 ) .

I t is the responsibility  of the scheme employ er 
to ensure that the nominated offi cers are trained 
appropriately  in their responsibilities.

Liaison and communication with employers

Nottinghamshire L ocal Government P ension F und 
w ill provide the follow ing contact information for 
employ ers and their members:

●  a contact point for regulatory  advice,  guidance 
and administration queries

●  an Employ er S upport and Compliance T eam for 
advice and guidance w ith monthly  returns process

●  a helpline for members at certain points in the 
year e.g. helpline for ABS queries

● an e-mail address ( generic)

●  pension fund access 8: 00am to 5 : 00pm M onday  
to T hursday  and 4: 3 0pm F riday  ( face to face,  
telephone and e-mail for both –  scheme members 
and employ ers)

●  w ebsite availability  w ith employ ers and members 
area

●  employ er and member information and forms 
available on the w ebsite

● annual year end briefi ng for year-end activities

● P ension F und A nnual General M eeting.

Improving employer performance
T he Employ er S upport and Compliance T eam w ill 
seek,  at the earliest opportunity ,  to w ork closely  
w ith employ ers in identify ing any  areas of poor 
performance,  provide the opportunity  for necessary  
training and appropriate advice.

W here persistent and ongoing failure has been 
identifi ed and no improvement is demonstrated by an 
employ er,  the follow ing sets out the steps that w ill be 
taken to address the situation in the fi rst instance:

●  the P ensions T eam w ill contact and/  or meet w ith 
the employ er to discuss the area( s)  of concern 
and how  they  can be addressed

●  w here no improvement has been demonstrated 
by  the employ er,  or w here there has been a 
failure to take agreed action by  the employ er,  
the P ensions T eam w ill issue a formal w ritten 
notice to the employ er setting out area( s)  of poor 
performance that has been identifi ed and, the 
steps taken to resolve it.  T he letter w ill provide 
notice that the additional costs are now  to be 
reclaimed.

●  Nottinghamshire L ocal Government P ension F und 
w ill clearly  set out the calculations of any  loss 
or additional costs,  taking account of time and 
resources in resolving the specifi c area of poor 
performance

●  Nottinghamshire L ocal Government P ension 
F und w ill make a claim against the scheme 
employ er,  setting out the reasons for doing so,  in 
accordance w ith the regulations.
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Circumstances where the 
Administering Authority may 
levy costs associated with the 
Employing Authority’s poor 
performance
R egulation 7 0 of the L ocal Government P ension 
S cheme R egulations 2013  provides that an 
administering authority  may  recover from an 
employ ing authority  any  additional costs associated 
w ith the administration of the scheme incurred as 
a result of the poor level of performance of that 
employ ing authority .  W here an administering authority  
w ishes to recover any  such additional costs they  must 
give w ritten notice stating:  

●  the reasons in their opinion w hy  the scheme 
employ er’ s poor performance has contributed to 
the additional cost

● the amount of the additional cost incurred

●  the basis on how  the additional cost w as 
calculated and

●  the provisions of the P ension A dministration 
S trategy  relevant to the decision to give notice.

Circumstances where costs 
might be recovered
A ny  additional costs to the Nottinghamshire L ocal 
Government P ension F und in the administration of 
the L GP S  that are incurred as a direct result of poor 
performance w ill be recovered from the scheme 
employ er.  T he circumstances w here such additional 
costs w ill be recovered from the scheme employ er:

●  persistent failure to provide relevant information 
to the administering authority ,  scheme member 
or other interested party  in accordance w ith 
specifi ed performance targets (either as a result 
of timeliness of delivery or quality of information)

●  failure to pass relevant information to the scheme 
member or potential members,  either due to poor  
quality or not meeting the agreed timescales 
outlined in the performance targets

●  failure to deduct and pay  over correct 
employ ee and employ er contributions to the 
Nottinghamshire L ocal Government P ension fund 
w ithin stated timescales

●  instances w here the performance of the scheme 
employer results in fi nes being levied against the 
administering authority  by  the P ension R egulator,  
P ensions Ombudsman or other regulatory  body .

Calculation of costs incurred
F or a persistent failure to resolve an isolated case 
satisfactorily  the F und w ill recharge costs from the 
point in time at w hich a formal letter is issued to the 
scheme employ er until the case is resolved,  at a 
rate of £37 for each hour an offi cer spends trying to 
resolve the matter.

F or persistent and ongoing failure to meet targets,  
follow ing the intervention to assist the employ er 
concerned,  the F und w ill recharge the additional 
costs due to the employ er’ s poor performance 
at the rate of £37 for each hour, see appendix B 
the schedule of charges which identifi es the main 
employ er activities w here a charge may be made for 
poor performance.   

W here the under performance of the scheme 
employer results in fi nes and/or additional costs being 
levied against the F und,  the F und w ill recharge the 
full costs it has incurred to the relevant employ er.

Disputes
T he Nottinghamshire L ocal Government P ension 
F und has a clear internal disputes resolution 
procedure ( I D R P )  set out for members of the L GP S  
w hich can be found on the pension fund’ s w ebsite.  
Scheme employers are, however, required to 
nominate an adj udicator to deal w ith disputes at 
stage 1 of the process.  S cheme employ ers are asked 
to supply  the details of their stage 1 adj udicators 
together w ith details of their stage 1 A dj udicators as 
identifi ed in their Discretionary Policy Statements. 
T hey  should advise the fund immediately  of changes 
made in this regard.
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Consultation
T his document and associated S L A  has been 
consulted upon w ith Nottinghamshire P ension F und 
Employ ers.

Review process
T he Nottinghamshire L ocal Government P ension 
F und w ill review  the A dministration S trategy  to ensure 
it remains up to date and meets the necessary  
regulatory requirements at least every two years.
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Administering Authority duties 
and responsibilities
The Nottinghamshire Local Government Pension 
Fund Administration Team will ensure the 
following functions are carried out:

●  provide a helpdesk facility for enquiries, available 
during normal offi ce hours providing a single point 
of access for information relating to the L GP S .  
A long w ith a helpline at certain times of the y ear 
e.g. Annual Benefi t Statement time

●  create a member record for all new  starters 
admitted to the L GP S ,  based on the information 
provided by  the scheme employ er

●  collect and reconcile employ er and employ ee 
contributions

●  maintain and update member’ s records for any  
changes received by  the administration team

●  at each actuarial valuation the fund w ill provide 
the required data in respect of each member 
and provide statistical information over the 
valuation period to the fund actuary  so that he 
can determine the assets and liabilities for each 
employ er

●  communicate the results of the actuarial valuation 
to the fund to each employ er

●  provide every  active,  deferred and pension credit 
member with a benefi t statement each year

●  provide estimate of retirement benefi ts on request 
by  the employ er

●  calculate and pay retirement benefi ts, deferred 
benefi ts and death in service benefi ts in 
accordance w ith L GP S  rules,  member’ s options 
and statutory limits on request by the employer

● comply  w ith H M R C legislation.

Discretionary powers

T he Nottinghamshire L ocal Government P ension 
F und w ill ensure the appropriate A dministration 
A uthority  policies are formulated,  review ed and 
publicised in accordance w ith scheme regulations.

Internal Disputes Resolution Procedure 
(IDRP) 

T he fund w ill nominate an adj udicator to deal w ith 
appeals at stage one w here the appeal is against 
a decision the P ension F und has made or is 
responsible for making.

Fund performance levels

A  description of the performance activity  and 
performance action and level of performance is 
identifi ed in the table on page 109.  

Appendix A
Service Level Agreement
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Action

Publish and review the administration strategy.

Website. 

Issue and keep up to date all current forms for 
completion by either scheme members, prospective 
scheme members or scheme employers.

Issue and update administering authorities discretions 
within the scheme.

Notify scheme employers and scheme members of  
changes to the scheme rules.

Notify scheme employer of  issues relating to scheme 
employers poor performance.

Notify scheme employer of  the decision to recover 
additional costs associated with the scheme employer’s 
poor performance.

Issue annual benefi t statements to active members as at 
31 March each year.

Issue annual benefi t statements to deferred benefi t 
members as at 31 March each year.

Issue pension saving statements to active members who 
breach the Annual Allowance threshold as at 5 April and 
to members who request such.

Provide a helpline and telephone service to support 
members enquiries and questions.

Timescale

Within one month of  any agreed changes 
with employers, Pensions Committee and the 
Pensions Board. 

Continual process of  updating the members and 
employers information.

30 working days of  any changes.

Within 30 working days of  policy being agreed 
by the Pensions Committee and the Pensions 
Board.

Within 30 working days of  the change(s) coming 
into effect. Subject to receipt of  statutory 
guidance.

Within 30 working days of  performance issue 
becoming apparent.

Within 10 working days of  scheme employer 
failure to improve performance, as agreed.

By the following 31 August subject to receipt of  
full and correct information from employers.

By the following 31 August. Subject to full and 
correct information from employers.

By the following 6 October.

Ongoing and additional specifi c helpline at 
certain times of  the year.
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Fund administration task

Make available formal valuation results (including 
individual employer details).

Carry out interim valuation exercise on cessation of  
admission agreements or scheme employer ceasing 
participation in the fund.

Arrange for the setting up of  separate admission 
agreement, where required (including the allocation of  
assets and notifi cation to the Secretary of  State).

All new admitted bodies to be required to undertake 
a risk assessment and to put in place a bond or 
alternative security to protect other scheme employers 
participating in the pension fund. 

All admitted bodies to undertake a review of  the level of  
bond or indemnity required to protect the other scheme 
employers participating in the pension fund.

Timescale

10 working days from receipt of  fi nal certifi ed 
results from fund actuary.

Referral to the fund actuary within one month 
from receipt of  all required data from the 
scheme employer.

Within three months of  agreement to set up 
such funds.

To be completed before the body can be 
admitted to the Fund.

Annually, or such other period as may be agreed 
with the administering authority.
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Scheme administration task

New Starters - make all administration decisions in 
relation to a new scheme member.

General enquiries - provide a response.

Provide transfer in quote to scheme member.

Confi rm receipt of  transfer in payment and update 
pension record.

Arrange for the transfer of  scheme member additional 
voluntary contributions into in-house arrangement.

Provide requested estimates of  benefi ts to employees/ 
employers including any additional fund costs in relation 
to early payment of  benefi ts from ill health, fl exible 
retirement, redundancy or business effi ciency.

Notify leavers of  deferred benefi t entitlements.

Details of  transfers out quotation.

Payment of  transfers out.

Notify retiring employees of  options following request 
from member (as per retirement pack).

Payment of  retirement lump sum and pension.

Death notifi cations – issue initial information, requesting 
certifi cates.

Notifi cation of  survivor benefi ts.

Undertake Life Certifi cates checks with the DWP.

Operate the Tell us Once service.

Timescale

Within two month from receipt of  all necessary 
information.

10 days from receipt of  all necessary 
information.

Two month from receipt of  all the necessary 
information.

One month from receipt of  all necessary 
information.

Scheme member responsibility to chase the 
transfer.

Two months from receipt of  all necessary 
information.

Two months from receipt of  all necessary 
information.

Subject to the demands of  the service, 
prioritisation and statutory requirement to 
provide information.

Within two months of  receipt of  all necessary 
information.

Within two months of  receipt of  all necessary 
information.

One month from receipt of  all necessary 
information.

One month of  receipt of  all necessary 
information.

Lump sum paid within 30 days of  retirement 
subject to receipt of  necessary information. 
Pension to be paid in the next available pay run. 
Into the nominated bank account.

Within 10 working days following notifi cation of  
death.

10 working days following receipt of  all 
necessary information. 

Periodic.
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Scheme employer duties 
and responsibilities
Employ ers are responsible for ensuring that member 
and employ er contributions are deducted at the 
correct rate,  including additional contributions.

T he Nottinghamshire P ension F und is not responsible 
for verify ing the accuracy  of any  information 
provided by  the employ er for the purpose of 
calculating benefi ts under the provisions of the Local 
Government P ension S cheme.  T hat responsibility  
rests w ith the employ er.

A ny  over-pay ment as a result of inaccurate 
information being supplied by  the employ er shall be 
recovered from that employ er at the discretion of the 
A dministering A uthority .

I n the event of the Nottinghamshire P ension F und 
being fi ned by the Pensions Regulator, this fi ne will 
be passed onto the relevant employ er w here that 
employer’s actions or inaction caused the fi ne.

Discretionary powers

The employer is responsible for exercising the 
discretionary  pow ers given to employ ers by  the 
regulations.  T he employ er is also responsible for 
compiling,  review ing and publishing its policy  in 
respect of the key discretions as required by the 
regulations to its employ ees and must provide a copy  
to the A dministering A uthority .

Member contribution bands

Employ ers are responsible for assessing and 
reassessing the contribution band that is allocated 
to a member.  T he employ er must also inform the 
member of the band that they  have been allocated 
on j oining the scheme and w hen they  have been 
reallocated to a different band.

Payments and charges

Payments by employing authorities

Employ ing authorities w ill make all pay ments 
required under the LGPS regulations, and any related 
legislation,  promptly  to Nottinghamshire P ension 
F und and/ or its A dditional V oluntary  Contribution 
( A V C)  providers ( P rudential/ S cottish W idow s)  as 
appropriate.

Paying contributions

M ember and employ er contributions can be paid over 
at any  time and should be accompanied by  a monthly  
postings submission,  the latest date contributions 
can be paid is the 17 th day  of the month follow ing the 
month in w hich the deductions w ere made.

AVC deductions

Employ ers w ill pay  A V Cs to the relevant provider 
by  the 17 th of the follow ing month of them being 
deducted.

Payment method

Contributions ( but not A V Cs)  should be paid to 
Nottinghamshire P ension F und by  B A CS  pay ment to 
Nottinghamshire P ension F und bank account.  

Early retirement and augmentation costs

Employers are required to pay the full early retirement 
costs within one month of request.

Interest on late payment

I n accordance w ith the L GP S  regulations,  the 
Nottinghamshire P ension F und reserves the right 
to charge interest on any  amount overdue from an 
employ er by  more than one month depending on 
circumstances.

Employer contributions

Employer’s contribution rates are not fi xed and 
employers are required to pay whatever is necessary 
to ensure that the portion of the fund relating to their 
organisation is suffi cient to meet its liabilities.

Actuarial valuation

A n actuarial valuation of the fund is undertaken 
every  three y ears by  the fund’ s actuary .  T he actuary  
balances the fund’ s assets and liabilities in respect 
of each employ er and assesses the appropriate 
contribution rate and defi cit payment if appropriate for 
each employer for the subsequent three years.

Administration charge

T he cost of running the Nottinghamshire P ension 
F und is charged directly  to the fund,  the actuary  takes 
these costs into account in assessing employ er’ s 
contribution rates.
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Communication requirements – task

Provide and publish policies in relation to all areas 
where the employing authority may exercise discretion 
within the scheme. A copy of  the policy to be provided 
to the administrating authority.

Provide details of  employer and employee contributions.

Respond to enquiries from administering authority.

Provide year end information for the purposes of  annual 
benefi t statements, annual allowance, and lifetime 
allowance calculations.

Provide year end information in a valuation year.

Distribute information provided by the Admin Authority 
to scheme members/potential scheme members which 
is provided either direct from Pensions Offi ce or where 
notifi ed through the website.

Provide new scheme members with scheme information 
and new joiner forms.

Inform the Pension Fund of  all cases where prospective 
new employer or admitted body may join the fund.

Payment of  additional fund payments in relation to early 
payment of  benefi ts.

Timescale

Within 30 working days of  policy being formally 
agreed by the employer. To be reviewed 
annually.

17th of  the month following deduction.

Within 10 working days.

By 30 April following the year end in the required 
format(following the implementation of  the 
employer portal information may be provided 
through the portal by April 2017).

By 30 April following the year end.

Within 20 working days of  receipt or notifi cation.

At appointment of  employee or change in 
contractual conditions.

Notify the Pension Fund at least three  months 
before the date of  transfer.

Within 30 working days of  receipt of  invoice from 
the pension fund/ within timescales specifi ed in 
each case.

Employer activities
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Employer responsibilities – task

New starters must be notifi ed to the Pensions Offi ce.

Arrange for the correct deduction of  employee 
contributions from scheme members pensionable pay 
on becoming a scheme member.

Reassessment of  employee contribution rate in line with 
employer’s policy.

Ensure correct deduction of  pension contributions 
during any period of  child related leave, trade union 
dispute or other forms of  leave of  absence from duty.

Commence/amend/cease deductions of  additional 
pension contributions.

Employers are responsible for assessing and 
reassessing the contribution band that is allocated to an 
employee.

Arrange for the deduction of  AVCs and payment over of  
contributions to AVC provider(s).

Refund any employee contributions when employees 
opts out of  the pension scheme before three months.

Cease deduction of  employee contributions where a 
scheme member opts to leave the scheme.

Send a completed end of  year contribution return to 
enable the production of  annual benefi t statements, 
annual allowance and lifetime allowance calculations.

Provide the administering authority with all material 
(personal and contract) changes in employee’s details.

Provide scheme leavers details to administering 
authority.

Provide retirement notifi cation and pay details. Following 
the issue of  retirement pack to retiring member.

Timescale

10 working days of  the scheme member joining.

Immediately upon commencing scheme 
membership either through auto enrolment 
opting in or change in circumstances.

Immediately following change of  circumstances.

Immediately, following receipt of  election from 
scheme member to make the necessary pension 
contributions.

Commence/amend in month following election 
to pay contributions or notifi cation received 
from administering authority, cease immediately 
following receipt of  election from scheme 
member.

The employer must inform the employee of  the 
band have been allocated on joining the scheme 
and when they have been reallocated to a 
different band.

Commence deduction of  AVCs upon receipt of  
notifi cation of  provider. Pay over contributions 
to the AVC provider(s) by the 17th of  the month 
following the month of  election.

Month following month of  opt out.

Month following month of  election, or such later 
date specifi ed by the scheme member.

By 30th April each year (this process will change 
pending the implementation of  an electronic 
employers portal). 

Within 10 working days of  the change.

Within 10 working days of  leaving.

No later than 10 working days prior to the date 
of  retirement. In order that all information is 
in place to allow the processing of  retirement 
benefi ts.



115

Employer responsibilities – task

Provide member estimate details.  

To have access to an independent medical practitioner 
qualifi ed in Occupational health medicine, in order to 
consider all ill health retirement applications as an 
employer.

Appoint a nominated person for stage 1 of  the 
pension dispute process and provide full details to the 
administering authority.

Timescale

At the point of  request from the member.

Within one month of  commencing participation 
in the scheme, and having arrangements in 
place on an ongoing basis.

Within 10 working days following the resignation 
of  the current/ new employer to the fund 
“appointed person”.

Measuring performance
B oth employ er and administering authority  
performance w ill be measured and reported to the 
P ensions Committee and the P ensions B oard at 
regular intervals.

Unsatisfactory performance 
W here an employ er materially  fails to operate 
in accordance w ith standards described in this 
service level agreement, which leads to extra costs 
being incurred by  the administering authority ,  the 
administering authority  may  issue a w ritten notice to 
the employer requiring that these extra cost be met 
by  the employ er.   
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A ctive4T oday  L imited
A lderman P ounder I nfant S chool
A lderman W hite S chool
A ll S aints Catholic V oluntary  A cademy
A mbleside P rimary  S chool
A rc P roperty  S ervices P artnership L imited
A rchbishop Cranmer CE A cademy  
A rchw ay  L earning T rust
A rnbrook P rimary  S chool
A rnold H ill A cademy  
Ashfi eld Citizens Advice Bureau
Ashfi eld District Council
Ashfi eld School 
A slockton P arish Council
A spens S ervices L imited ( M agnus)
A spens S ervices L imited ( B ecket)
A spens S ervices L imited ( S t Edmund)
A spens S ervices L imited ( S t P atricks)
A utism East M idlands 
A w sw orth P rimary  S chool
B alderton P arish Council
B arnby  R oad A cademy
B arnsley  P remier L eisure
B assetlaw  Citiz ens A dvice B ureau
B assetlaw  D istrict Council
B ecket S chool
B eech A cademy
B eeston F ields P rimary  &  Nursery  S chool
B elieve A cademy  T rust
B estw ood P artnership F orum
B ilborough College
B ilsthorpe F ly ing H igh A cademy
B ingham T ow n Council
B irklands P rimary  S chool
Bishop Alexander LEAD Academy 
B K S B  L imited
B lessed R obert W idmerpool Catholic S chool
B lidw orth P arish Council
B lue B ell H ill P rimary  S chool
B ramble A cademy
B ramcote Crematorium J oint Committee
B ramcote S chool
B rocklew ood P rimary  S chool
Broxtowe Borough Council
B runts A cademy
B ulloughs Cleaning S ervices L imited

B ulw ell A cademy
B ulw ell S t M ary ’ s C of E P rimary  &  Nursery  S chool
B urford P rimary  &  Nursery  S chool
B urntstump S eely  C of E A cademy
B urton J oy ce P arish Council
Calverton P arish Council
Capita I T  S ervices ( B S F )  L td
Carers F ederation
Carlton A cademy
Carlton I nfant A cademy
Carlton J unior A cademy
Change Grow  L ive
Chetw y nd P rimary  A cademy
Child M igrants T rust
Christ T he K ing S chool
Citizens Advice Broxtowe
Clifton A dvice Centre
Colonel F rank S eely  A cademy
Compass Contract S ervices ( U K )  L imited  
   ( L eamington)
Compass Contract S ervices ( U K )  L imited 
   ( W ainw right)
Compass Contract S ervices ( U K )  L imited ( D iverse)
Compass Contract S ervices ( U K )  L imited ( National)
Cotgrave Candleby  L ane S chool
Cotgrave T ow n Council
CP  R iverside
Cropw ell B ishop P arish Council
Culture,  L earning and L ibraries ( M idlands)  
   - trading as ‘ I nspire’
D enew ood L earning Centre
D iocese of S outhw ell &  Nottingham M ulti 
   A cademy  T rust
D iverse A cademies T rust
D j anogly  City  A cademy  Nottingham
D j anogly  L earning T rust
D ukeries A cademy
D unham &  D istrict P arish Council
East B ridgford S t P eters CE A cademy  
East M idlands Crossroads - Caring for Carers
Edale R ise P rimary  and Nursery  S chool
Edna G Olds A cademy  
Edw alton P rimary  S chool
Edw instow e P arish Council
Eliz abethan A cademy
Ellis Guilford S chool

List of Active Fund Employers
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Equals Trust
Ernehale I nfant S chool
Ernehale J unior S chool
Fairfi eld Primary Academy
F aith in F amilies
F amily  A ction
F arnborough A cademy
F arndon P arish Council
F ernw ood A cademy
F ernw ood P arish Council
F irbeck A cademy  
F itz roy  S upport
F ly ing H igh A cademy
F ly ing H igh T rust
F orest V iew  A cademy
F orge T rust
Foxwood Academy
F ramew ork H ousing A ssociation
F utures A dvice,  S kills and Employ ment L td
Garibaldi S chool
Gedling B orough Council
Gedling H omes
George S pencer A cademy
Gilthill P rimary  S chool
Glapton A cademy
Glenbrook P rimary  S chool
Good S hepherd A cademy
Greasley  P arish Council
Greater Nottingham Education T rust
Greenfi elds Centre Limited
Greenw ood A cademies T rust
Greenw ood P rimary  &  Nursery  S chool
Grey thorn P rimary  S chool
Groundw ork Greater Nottingham
Gunthorpe C of E P rimary  S chool
H addon P rimary  &  Nursery  S chool
H all P ark A cademy
H arw orth &  B ircotes T ow n Council
H arw orth Church of England A cademy
H ighbank P rimary  &  Nursery  S chool
H illside P rimary  &  Nursery  S chool
H ogarth P rimary  &  Nursery  S chool
H olly w ell P rimary  S chool
H olme P ierrepont L eisure T rust
H oly  Cross A cademy
H oly  T rinity  Catholic V oluntary  A cademy

H orsendale P rimary  S chool
H untingdon A cademy
I ndependent Cleaning S ervices L imited
I nnovate S ervices L imited
I nstitute of Cemetery  and Cremation M anagement
J oseph W hitaker S chool
J ubilee L EA D  A cademy
K illisick J unior S chool
K imberley  P rimary  S chool
K imberley  S chool
K imberley  T ow n Council
K ingston P ark A cademy
K irkby  College
K irkby  W oodhouse S chool
L angar Cum B arnstone P arish Council
Larkfi elds Infant School
L . E. A . D .  M ulti A cademy  T rust
L eamington P rimary  and Nursery  A cademy
L everton CE A cademy
L iberty  L eisure L imited
M agnus Church of England A cademy
M anor A cademy  T rust
Mansfi eld & District Crematorium Joint Committee
Mansfi eld Citizens Advice Bureau
Mansfi eld District Council
Mansfi eld District Leisure Trust Limited
Mansfi eld Primary Academy 
Mansfi eld Road Baptist Housing
M applew ells P rimary  &  Nursery  S chool
M arketing Nottingham &  Nottinghamshire
M eadow s A dvice Group
M eden S chool 
M ellors Catering S ervices L imited ( A rnbrook)
M ellors Catering S ervices L imited ( S outhw ark)
M ercury  Cleaning S ervices L imited
M etropolitan H ousing T rust
M ilford A cademy
M inster T rust for Education
M isterton P arish Council
M ornington P rimary  S chool
National Church of England A cademy  T rust
Nethergate S chool
New ark &  S herw ood D istrict Council
New ark &  S herw ood H omes
New ark A cademy
New ark Emmaus T rust



120

New ark T ow n Council
New stead P arish Council
Norbridge A cademy
Nottingham A cademy
Notts A ssociation of L ocal Councils
Nottingham Citiz ens A dvice B ureau
Nottingham City  Council - EM C
Nottingham City  Council
Nottingham City  H omes
Nottingham City  H omes ( T elecare)
Nottingham City  T ransport L imited
Nottingham College
Nottingham Contemporary  A rts 
Nottingham F ree S chool
Nottingham Girls A cademy
Nottingham I ce Centre L imited
Nottingham Revenues & Benefi ts Limited
Nottingham T rent U niversity
Nottingham U niversity  S amw orth A cademy
Nottinghamshire Combined F ire A uthority
Nottinghamshire County  Council
Nottinghamshire County  S cout A ssociation
Nottinghamshire D eaf S ociety
Nottinghamshire F ire S afety  L imited
NT U  U nion of S tudents
Nottm U niversity  A cademy  of S cience &  T echnology  
Nuthall P arish Council
Oak T ree P rimary  S chool
Oakw ood A cademy
Old B asford S chool
Ollerton &  B oughton T ow n Council
Our L ady  &  S t Edw ards Catholic P rimary
Our L ady  of L ourdes Catholic M ulti A cademy  T rust
Our L ady  P erpetual S uccour Catholic P rimary
Outw ood A cademy  P ortland
Outw ood A cademy  V alley
P ark V ale A cademy
P arkw ood L eisure L imited
P arkdale P rimary  S chool
P arkgate A cademy
Peafi eld Lane Academy 
P earsons Y oung P ersons Centre
Pedal Express Limited
P olice &  Crime Commissioner
P orchester J unior S chool
P ortland S pencer A cademy  

P riory  Catholic V oluntary  A cademy
P y thon H ill P rimary
Q uarry dale A cademy
R adcliffe on T rent P arish Council
R adford A cademy
R ainw orth P arish Council
R aleigh L earning T rust
R ampton P arish Council
R anskill P rimary  S chool
R avenshead P arish Council
R edhill A cademy
R edhill A cademy  T rust
R enew al T rust
R NN Group - Early  Y ears
R obert M ellors P rimary  S chool
R obert M iles I nfants S chool
R obert S haw  P rimary  &  Nursery  S chool
R obin H ood Energy
R ossly n P ark P rimary  &  Nursery  S chool
R oy al S ociety  for the P rotection of B irds
R oy al S ociety  M encap
R uddington P arish Council
R ural Community  A ction Notts
R ushcliffe A cademy
R ushcliffe B orough Council
S acred H eart A cademy
S amw orth Church A cademy
S cape Group L imited
S cotholme P rimary  S chool
S elston H igh S chool
S elston P arish Council
S erlby  P ark S chool
S ervest Group L imited
S herw ood &  New ark Citiz ens A dvice B ureau
S hine M ulti A cademy  T rust
S ir J ohn S herbrooke J unior S chool
S ir D onald B ailey  A cademy
S kegby  J unior A cademy
S kills &  Education Group
S L M  L imited
S neinton S t S tephen’ s C of E P rimary  
   &  Nursery  S chool
S outh Nottinghamshire A cademy  
S outh W ilford Endow ed C of E P rimary  S chool
S outh W olds A cademy
S outhw ark P rimary  S chool
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S outhw ell L eisure Centre
S outhw ell T ow n Council
S parken H ill A cademy
S S E Contracting L imited
S t A nn’ s W ell A cademy
S t A ugustine’ s P rimary  S chool
S t Edmund Campion Catholic P rimary
S t J ohn’ s Church of England A cademy
S t J oseph’ s Catholic P rimary  S chool ( B oughton)
S t J oseph’ s Catholic P rimary  S chool ( R etford)
S t M argaret Clitherow  A cademy
S t M ary  M agdalene C of E P rimary  S chool
S t M ary ’ s Catholic P rimary  S chool ( H y son Green)
S t P atrick’ s Catholic P rimary  &  Nursery  S chool 
   ( Nottingham)
S t P atricks Catholic P rimary  S chool,  
   a Voluntary Academy (Mansfi eld)
S t P eters Cross K ey s C of E A cademy
St. Peters Primary Academy Mansfi eld
S t P hilip Neri w ith S t B ede Catholic V oluntary  S chool
S t S w ithuns C of E P rimary  A cademy
S t T eresa’ s Catholic P rimary  S chool
S tanstead Nursery  &  I nfants S chool
S tapleford T ow n Council
S tonesoup A cademy
S treetw ise Environmental L imited
S unny side S pencer A cademy
S uther S chool
S utton Community  A cademy  
S y camore A cademy
T armac L imited

T ay lor S haw  L imited
T hera East M idlands L imited
T ollerton P arish Council
T oot H ill S chool
T ransform T rust
T rent V alley  D rainage B oard
T rinity  Catholic S chool
T row ell P arish Council
Tuxford Town Council
T w o Counties T rust
U nited R esponse
U nity  L earning Centre
U P P  ( Nottingham)  L imited
V ia East M idlands L imited
V ictoria P rimary  S chool
W arren P rimary  A cademy
W arsop P arish Council
W ebb S upport S ervices L imited
W est B ridgford S chool
W est Nottinghamshire College
W est P ark A cademy
W estdale J unior S chool
W estbury  S chool
W hitegate P rimary  &  Nursery  S chool
W hitemoor A cademy
W illiam B ooth P rimary  &  Nursery  S chool
W illiam Gladstone C of E P rimary  A cademy
W indmill L EA D  A cademy
W oodborough P arish Council
W oodlands S chool
W orksop P riory  C of E A cademy
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