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The last fi nancial year was a diffi cult one for 
p e n s i o n  f u n d  i n v e s t m e n t s  a s  e q u i t y  m a r k e t s ,  w i t h  
t h e  e x c e p t i o n  o f  N o r t h  A m e r i c a ,  p r o d u c e d  n e g a t i v e  
r e t u r n s  o v e r  t h e  y e a r .  T h e  N o t t i n g h a m s h i r e  F u n d  h a s  
r e t a i n e d  a  h i g h e r  w e i g h t i n g  t o  U K  e q u i t i e s  ( g i v e n  t h e  
l o w e r  c u r r e n c y  r i s k  a n d  h i g h e r  p r o p o r t i o n  o f  r e t u r n s  
f r o m  i n c o m e )  a n d  h a s  c o n s e q u e n t l y  s u f f e r e d  o v e r  t h e  
y e a r  a g a i n s t  i t s  s t r a t e g i c  b e n c h m a r k .  H o w e v e r ,  o v e r  
t h e  t h r e e  y e a r s  s i n c e  t h e  l a s t  a c t u a r i a l  v a l u a t i o n ,  t h e  
F u n d  h a s  r e t u r n e d  n e a r l y  6%  p a ,  k e e p i n g  p a c e  w i t h  
t h e  a s s u m e d  l o n g - t e r m  r e t u r n s .

A s  w e  m o v e  t o  t h e  n e x t  v a l u a t i o n ,  t h e  n u m b e r  o f  
s c h e m e  p e n s i o n e r s  h a s  c o n t i n u e d  t o  i n c r e a s e ,  b u t  
c o n t r i b u t i n g  m e m b e r s  h a v e  a l s o  i n c r e a s e d  a n d ,  
t o g e t h e r  w i t h  t h e  e x p e c t e d  l o n g - t e r m  i n v e s t m e n t  
r e t u r n s ,  t h i s  s h o u l d  c o n t i n u e  t o  m i t i g a t e  p r e s s u r e  
f r o m  i n c r e a s e d  p e n s i o n  e x p e n d i t u r e  a n d  a l l o w  t h e  
f u n d  t o  c o n t i n u e  w i t h  i t s  i n v e s t m e n t  s t r a t e g y .  P a r t  
o f  t h i s  s t r a t e g y  i s  t h e  F u n d ’ s  l o n g - t e r m  r e s p o n s i b l e  
i n v e s t m e n t  a p p r o a c h ,  a c t i v e l y  v o t i n g  i t s  e q u i t y  
h o l d i n g s  a n d  e n g a g i n g  w i t h  c o m p a n i e s  t h r o u g h  
i t s  i n v e s t m e n t  m a n a g e r s  a n d  m e m b e r s h i p  o f  t h e  
L o c a l  A u t h o r i t y  P e n s i o n  F u n d  F o r u m  ( L A P F F ) .  T h i s  
e n g a g e m e n t  a p p r o a c h  h a s  h i g h l i g h t e d  a n d  i m p r o v e d  
t h e  r e s i l i e n c e  o f  c o r p o r a t e  s t r a t e g i e s  a t  g l o b a l  
r e s o u r c e  c o m p a n i e s  i n  t h e  w a k e  o f  c l i m a t e  c h a n g e  
a g r e e m e n t s .

From a fund governance perspective the last fi nancial 
y e a r  h a s  b e e n  v e r y  b u s y .  I n  a d d i t i o n  t o  t h e  r e c e n t  
e s t a b l i s h m e n t  o f  a  L o c a l  P e n s i o n  B o a r d  t o  a s s i s t  t h e  
F u n d  i n  c o m p l y i n g  w i t h  L G P S  r e g u l a t i o n s ,  w o r k  h a s  
b e e n  o n g o i n g  w i t h  e i g h t  o t h e r  M i d l a n d s  b a s e d  f u n d s  
t o  c r e a t e  a  m u l t i a s s e t  i n v e s t m e n t  p o o l  c a l l e d  L G P S  
C e n t r a l .  T h e  £ 34 b i l l i o n  p o o l  w i l l  a i m  t o  b e  a  r e g i o n a l  
c e n t r e  o f  e x c e l l e n c e  i n  i n v e s t m e n t  m a n a g e m e n t  a n d  
a  c o l l a b o r a t i v e  p l a t f o r m  f o r  t h e  p a r t i c i p a t i n g  f u n d s .  
T h e  c r e a t i o n  o f  t h e  p o o l  a d d r e s s e s  t h e  g o v e r n m e n t ’ s  
p u b l i s h e d  c r i t e r i a  f o r  i n v e s t m e n t  p o o l i n g  a n d  w i l l  s e e  
signifi cant long-term cost savings through economies 
o f  s c a l e ,  m a n d a t e  r a t i o n a l i s a t i o n ,  f e e  n e g o t i a t i o n s  
a n d  m o r e  u s e  o f  d i r e c t  m a n a g e m e n t .

I n  t e r m s  o f  f u n d  a d m i n i s t r a t i o n  t h e  N o t t i n g h a m s h i r e  
Pensions Offi ce has continued their work on the 
r e p l a c e m e n t  p e n s i o n s  a d m i n i s t r a t i o n  s y s t e m ,  a n d  
i n  a d d i t i o n  h a v e  u n d e r t a k e n  a  g o o d  d e a l  o f  w o r k  i n  
r e v i s i n g  t h e  P e n s i o n  F u n d  w e b s i t e  i n  o r d e r  t o  k e e p  
s t a k e h o l d e r s  u p  t o  d a t e  w i t h  t h e  m a n y  d e v e l o p m e n t s .  
I  l o o k  f o r w a r d  t o  t h e  l a u n c h  o f  t h e  r e v i s e d  w e b s i t e  
d u r i n g  2016/ 17 .

C l l r  R e g  A d a i r

Chair of the Nottinghamshire Pension Fund 
Committee

C h a i r ’ s  F o r e w o r d
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M a n a g e me n t  a n d  F i n a n c i a l  P e r f o r ma n c e

S c h e me  ma n a g e me n t  a n d  a d v i s e r s
N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l  i s  t h e  a d m i n i s t e r i n g  
a u t h o r i t y  f o r  t h e  L o c a l  G o v e r n m e n t  P e n s i o n  
S c h e m e  w i t h i n  N o t t i n g h a m s h i r e  f o r  w h i c h  i t  i n v e s t s  
a n d  a d m i n i s t e r s  f u n d s  w i t h  o v e r  27 0 c o n t r i b u t i n g  
e m p l o y e r s  a n d  o v e r  47 , 000 c o n t r i b u t i n g  m e m b e r s .  
T h e  G o v e r n a n c e  C o m p l i a n c e  S t a t e m e n t  ( p a g e  44)  
s e t s  o u t  t h e  g o v e r n a n c e  a r r a n g e m e n t s  o f  t h e  p e n s i o n  
f u n d  a n d  c o v e r s :

●  t h e  d e l e g a t i o n  o f  a u t h o r i t y  t o  t h e  
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  
s u p p o r t e d  b y  t w o  s u b - c o m m i t t e e s

●  t h e  f u n c t i o n s  a n d  r e s p o n s i b i l i t i e s  o f  t h e s e  
c o m m i t t e e s

●  t h e  r e p r e s e n t a t i o n  o f  m e m b e r s ,  e m p l o y e r s  a n d  
t r a d e  u n i o n s

●  s t a k e h o l d e r  e n g a g e m e n t

●  c o m p l i a n c e  w i t h  b e s t  p r a c t i c e .

T h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  w i t h i n  
N o t t i n g h a m s h i r e  i s  m a n a g e d  b y  a n d  r e c e i v e s  a d v i c e  
f r o m  a  n u m b e r  o f  d i f f e r e n t  o r g a n i s a t i o n s / i n d i v i d u a l s ,  
a s  l i s t e d  b e l o w :

Nottinghamshire offi cers responsible for the fund
S e r v i c e  D i r e c t o r  –  F i n a n c e ,  P r o c u r e m e n t  &  P e r f o r m a n c e N i g e l  S t e v e n s o n

G r o u p  M a n a g e r  –  F i n a n c i a l  S t r a t e g y  &  A c c o u n t i n g K e i t h  P a l f r a m a n

S e n i o r  A c c o u n t a n t  –  P e n s i o n s  &  T r e a s u r y  M a n a g e m e n t S i m o n  C u n n i n g t o n

S e r v i c e  D i r e c t o r  –  H R  &  C u s t o m e r  S e r v i c e M a r j o r i e  T o w a r d

G r o u p  M a n a g e r  –  B u s i n e s s  S u p p o r t  C e n t r e  a n d  E m p l o y e e  S e r v i c e s  C e n t r e S a r a h  S t e v e n s o n

P e n s i o n s  M a n a g e r  J o n  C l e w e s

 

Other organisations/individuals
M a i n  I n v e s t m e n t  M a n a g e r s  u s e d  b y  t h e  f u n d S c h r o d e r s

K a m e s  C a p i t a l

A b e r d e e n  A s s e t  M a n a g e m e n t

F u n d  c u s t o d i a n S t a t e  S t r e e t

F u n d  A V C  p r o v i d e r s P r u d e n t i a l

S c o t t i s h  W i d o w s

F u n d  a c t u a r y B a r n e t t  W a d d i n g h a m

P u b l i c  S e c t o r  C o n s u l t i n g

B a n k e r  t o  t h e  f u n d B a r c l a y s  B a n k

T h e  f u n d  a u d i t o r K P M G

I n d e p e n d e n t  a d v i s o r W i l l i a m  B o u r n e
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R i s k  ma n a g e me n t
T h e  P e n s i o n  F u n d ’ s  R i s k  M a n a g e m e n t  S t r a t e g y  
( p a g e  7 3)  i s  t o :

a )   i d e n t i f y  k e y  r i s k s  t o  t h e  a c h i e v e m e n t  o f  t h e  
F u n d ’ s  a i m s

b )  a s s e s s  t h e  r i s k s  f o r  l i k e l i h o o d  a n d  i m p a c t

c )  i d e n t i f y  m i t i g a t i n g  c o n t r o l s

d )  a l l o c a t e  r e s p o n s i b i l i t y  f o r  t h e  m i t i g a t i n g  c o n t r o l s

e )   m a i n t a i n  a  r i s k  r e g i s t e r  d e t a i l i n g  t h e  r i s k  f e a t u r e s  
i n  a ) - d )  a b o v e

f )   r e v i e w  a n d  u p d a t e  t h e  r i s k  r e g i s t e r  o n  a n  a n n u a l  
b a s i s

g )   r e p o r t  t h e  o u t c o m e  o f  t h e  r e v i e w  t o  t h e  
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  
a n n u a l l y .

T h e  l a t e s t  a p p r o v e d  r i s k  r e g i s t e r  i s  o n  p a g e  7 7 .

F i n a n c i a l  P e r f o r ma n c e
T h e  p e n s i o n  f u n d  a c c o u n t s  a r e  s h o w n  i n  d e t a i l  o n  
p a g e s  16 t o  43.

The Fund Account shows a cash outfl ow of £74k 
f r o m  n e t  d e a l i n g s  w i t h  m e m b e r s .  I n v e s t m e n t  i n c o m e  
f o r  t h e  y e a r  w a s  £ 112m ,  a  m a r g i n a l  i n c r e a s e  o n  t h e  
p r e v i o u s  y e a r .  T h i s  h a s  b e e n  b a l a n c e d  b y  a  n e t  l o s s  
o f  £ 119 m  f r o m  s a l e s  a n d / o r  d e c r e a s e s  i n  t h e  m a r k e t  
v a l u e  o f  t h e  F u n d ’ s  i n v e s t m e n t s ,  s o  t h e  o v e r a l l  r e t u r n  
o n  i n v e s t m e n t s  i s  a n  £ 11m  l o s s .

O v e r a l l ,  t h e  v a l u e  o f  t h e  f u n d  h a s  d e c r e a s e d  b y  £ 12m  
o v e r  t h e  y e a r  t o  s t a n d  a t  £ 4, 067 m . T h e  c h a r t  b e l o w  
s h o w s  h o w  t h e  3 m a i n  c o m p o n e n t s  h a v e  c o n t r i b u t e d  
t o  t h e  F u n d ’ s  v a l u e  o v e r  t h e  l a s t  5 y e a r s .

Change in Market Value of the Fund

11/12 12/13 13/14 14/15 15/16

Net additions from members Net investment income Change in market values Oversight and Governance Expenses
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I n v e s t me n t  P o l i c y
T h e  m e m b e r s  o f  t h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  
C o m m i t t e e  a r e  d r a w n  f r o m  t h e  C o u n t y  C o u n c i l ,  
a n d  t h e y  h a v e  r e s p o n s i b i l i t y  f o r  d e t e r m i n i n g  
t h e  i n v e s t m e n t  s t r a t e g y ,  a s s e t  a l l o c a t i o n  a n d  
m a n a g e m e n t  a r r a n g e m e n t s  f o r  t h e  F u n d  i n  o r d e r  t o  
m e e t  t h e  l o n g - t e r m  f u n d i n g  o b j e c t i v e  o f  a c h i e v i n g  a n d  
then maintaining suffi cient assets to cover 100% of 
t h e  F u n d ’ s  p r o j e c t e d  a c c r u e d  l i a b i l i t i e s .  

T h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  
s e p a r a t e l y  a p p r o v e s  t h e  f o l l o w i n g  p o l i c y  s t a t e m e n t s  
g o v e r n i n g  t h e  i n v e s t m e n t s  m a d e  b y  t h e  P e n s i o n  
F u n d :

T h e  F u n d i n g  S t r a t e g y  S t a t e m e n t  ( p a g e  49 )  s e t s  
o u t  t h e  a i m s  a n d  p u r p o s e  o f  t h e  p e n s i o n  f u n d  a n d  
t h e  r e s p o n s i b i l i t i e s  o f  t h e  a d m i n i s t e r i n g  a u t h o r i t y  a s  
r e g a r d s  f u n d i n g  t h e  s c h e m e .  I t s  p u r p o s e  i s  t o  e x p l a i n :

● How the costs of the benefi ts provided under 
t h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  ( t h e  
“ S c h e m e ” )  a r e  m e t  t h r o u g h  t h e  F u n d .

●  T h e  o b j e c t i v e s  i n  s e t t i n g  e m p l o y e r  c o n t r i b u t i o n  
r a t e s .

●  T h e  f u n d i n g  s t r a t e g y  t h a t  i s  a d o p t e d  t o  m e e t  
t h e s e  o b j e c t i v e s .

T h e  f u n d i n g  o b j e c t i v e s  a r e  t o :

●  S e t  l e v e l s  o f  e m p l o y e r  c o n t r i b u t i o n  t h a t  w i l l  
build up a fund of assets that will be suffi cient 
to meet all future benefi t payments from the 
F u n d

●  B u i l d  u p  t h e  r e q u i r e d  a s s e t s  i n  s u c h  a  w a y  t h a t  
e m p l o y e r  c o n t r i b u t i o n  r a t e s  a r e  k e p t  a s  l o w  a n d  
s t a b l e  a s  p o s s i b l e .

I t  i s  r e c o g n i s e d  t h a t  i n v e s t m e n t  r e t u r n s  p l a y  a  
signifi cant role in defraying the cost of providing 
p e n s i o n s  b y  m i t i g a t i n g  t h e  c o n t r i b u t i o n s  r e q u i r e d  
f r o m  e m p l o y e r s .  T h e  S t a t e m e n t  o f  I n v e s t m e n t  
P r i n c i p l e s  ( p a g e  55)  s e t s  o u t  d e t a i l e d  r e s p o n s i b i l i t i e s  
r e l a t i n g  t o  t h e  o v e r a l l  i n v e s t m e n t  s t r a t e g y  o f  t h e  f u n d  
i n c l u d i n g  t h e  p r o p o s e d  a s s e t  a l l o c a t i o n ,  r e s t r i c t i o n s  
o n  i n v e s t m e n t  t y p e s ,  t h e  t y p e  o f  i n v e s t m e n t  
m a n a g e m e n t  u s e d  a n d  p e r f o r m a n c e  m o n i t o r i n g .  
I t  a l s o  s t a t e s  t h e  f u n d ’ s  a p p r o a c h  t o  r e s p o n s i b l e  
i n v e s t m e n t  a n d  c o r p o r a t e  g o v e r n a n c e  i s s u e s .

T h e  f o l l o w i n g  p r i n c i p l e s  u n d e r p i n  t h e  F u n d ’ s  
i n v e s t m e n t  a c t i v i t y :

● The Fund will aim to be suffi cient to meet all its 
o b l i g a t i o n s  o n  a  c o n t i n u i n g  b a s i s .

● The Fund will be invested in a diversifi ed range 
o f  a s s e t s .

●  P r o p e r  a d v i c e  o n  t h e  s u i t a b i l i t y  o f  t y p e s  o f  
i n v e s t m e n t  w i l l  b e  o b t a i n e d  a n d  c o n s i d e r e d  a t  
r e a s o n a b l e  i n t e r v a l s .

●  T h e  F u n d  w i l l  a i m  t o  c o n d u c t  i t s  b u s i n e s s  a n d  
to use its infl uence in a long term responsible 
w a y .

T h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  i s  
r e s p o n s i b l e  f o r  d e c i d i n g  t h e  a s s e t  a l l o c a t i o n  o f  t h e  
f u n d .  T h e  a s s e t  a l l o c a t i o n  c u r r e n t l y  f a v o u r s  “ g r o w t h  
a s s e t s ”  ( e q u i t i e s  a n d  p r o p e r t y )  o v e r  “ d e f e n s i v e  
a s s e t s ”  ( b o n d s  a n d  c a s h )  a s  t h e  f o r m e r  a r e  e x p e c t e d  
t o  o u t p e r f o r m  t h e  l a t t e r  o v e r  t h e  l o n g  t e r m .  A s  t h e  
Fund receives signifi cant investment income, it is 
unlikely to need to sell assets to pay benefi ts for at 
l e a s t  20 y e a r s .  T h i s  a l l o w s  t h e  F u n d  t o  c o n t i n u e  t o  
i m p l e m e n t  a  l o n g  t e r m  i n v e s t m e n t  s t r a t e g y .

I n v e s t me n t  P o l i c y  a n d  P e r f o r ma n c e
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T h e  a g r e e d  a s s e t  a l l o c a t i o n  r a n g e s  a r e  t h o s e  a i m e d  
a t  a c h i e v i n g  b e s t  r e t u r n s  w i t h i n  a c c e p t a b l e  r i s k  
p a r a m e t e r s .  T h e s e  a r e  s h o w n  b e l o w .

E q u i t i e s 55%  t o  7 5%

P r o p e r t y 5%  t o  25%

B o n d s 10%  t o  25%

C a s h 0%  t o  10%

At the end of the fi nancial year 2015/16 the actual 
a s s e t  a l l o c a t i o n  w a s  a s  s h o w n  i n  t h e  c h a r t  b e l o w .  
T h e s e  a l l o c a t i o n s  a r e  w i t h i n  t h e  a g r e e d  r a n g e s .  

M o r e  d e t a i l  o n  t h e  a c t u a l  a s s e t  a l l o c a t i o n  i s  s h o w n  i n  t h e  f o l l o w i n g  c h a r t s .

C a s h
4. 8 %

B o n d s
13. 2%

Property
13. 6%

Equities
68 . 4%
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Asset Allocation of the Fund 31 March 2016

Breakdown of Overseas Equities
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T h e  P e n s i o n  F u n d  C o m m i t t e e  a l s o  d e t e r m i n e s  t h e  i n v e s t m e n t  m a n a g e m e n t  a r r a n g e m e n t s  t o  i m p l e m e n t  t h e  
agreed strategy. The assets of the Fund are managed within fi ve portfolios and a breakdown of these as at 
31 M a r c h  2016 i s  s h o w n  b e l o w :

Management of Funds 2015/16

T h e  i n - h o u s e  t e a m  o f  s i x ,  l e d  b y  t h e  S e n i o r  
A c c o u n t a n t  ( P e n s i o n s  a n d  T r e a s u r y  M a n a g e m e n t ) ,  
m a n a g e s  t h e  b u l k  o f  t h e  I n - h o u s e  p o r t f o l i o  a n d  
m o n i t o r  a l l  e x t e r n a l l y  m a n a g e d  i n v e s t m e n t s .  T h e  
t e a m  a l s o  r e c o r d s  a n d  a c c o u n t s  f o r  a l l  t h e  p e n s i o n  
f u n d  i n v e s t m e n t s ,  p r o d u c i n g  q u a r t e r l y  v a l u a t i o n s  f o r  
P e n s i o n s  I n v e s t m e n t  S u b - c o m m i t t e e  a s  w e l l  a s  t h e  
a n n u a l  r e p o r t  a n d  a c c o u n t s .

I n v e s t me n t  P e r f o r ma n c e
I n  2015/ 16,  t h e  F u n d  a c h i e v e d  a n  o v e r a l l  n e g a t i v e  
r e t u r n  f r o m  i t s  i n v e s t m e n t s  o f  - 0. 3%  c o m p a r e d  w i t h  i t s  
s t r a t e g i c  b e n c h m a r k  r e t u r n  o f  2. 1% .  C o n t r a c t i o n s  i n  
w o r l d  m a r k e t s  h a v e  m e a n t  t h a t  b o t h  t h e  b e n c h m a r k  
a n d  t h e  p e r f o r m a n c e  a r e  a  l o t  l o w e r  t h a n  l a s t  y e a r .  
U n d e r p e r f o r m a n c e  r e l a t i v e  t o  t h e  b e n c h m a r k  r e m a i n s  
l a r g e l y  a  r e s u l t  o f  t h e  s t r e n g t h  o f  t h e  U S  e c o n o m y  

a n d  t h e  r e l a t i v e  w e i g h t  o f  t h e  U S  w i t h i n  g l o b a l  e q u i t y  
m a r k e t s .  T h e  F u n d  r e t a i n s  a  h i g h e r  w e i g h t i n g  t o  U K  
e q u i t i e s  t h a n  t h e  g l o b a l  b e n c h m a r k  a s  t h e s e  a r e  
e x p e c t e d  t o  p r o v i d e  l e s s  v o l a t i l e  r e t u r n s  o v e r  t i m e  
w i t h  a  h i g h e r  p r o p o r t i o n  o f  d i v i d e n d s .  

I n - h o u s e  e q u i t i e s  p r o v i d e d  a  r e t u r n  o f  - 2. 7 %  o v e r  
t h e  y e a r  ( a g a i n s t  a  b e n c h m a r k  o f  - 3. 0% ) ,  w h e r e a s  
e x t e r n a l l y  m a n a g e d  e q u i t i e s  r e t u r n e d  - 3. 5%  ( a g a i n s t  
a  b e n c h m a r k  o f  - 2. 6% ) .  B o n d s ,  h o w e v e r ,  r e t u r n e d  
positive growth of 1.0% as confi dence in the global 
e c o n o m i c  r e c o v e r y  c o n t i n u e d  t o  w a v e r .  S u c h  f e e l i n g s  
f r o m  i n v e s t o r s  t h e n  f e d  t h r o u g h  t o  t h e  b r i c k s  a n d  
m o r t a r  o f  t h e  p r o p e r t y  m a r k e t  w h e r e  t h e  F u n d  m a d e  a  
r e t u r n  o f  11. 1%  f o r  t h e  y e a r .

Detailed performance fi gures are shown in the table 
o n  p a g e  9 .  
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Investment Performance of the Fund over the last 5 years

Fund returns achieved over 1, 3, 5 and 10 years by asset class

T o  31 M a r c h 1y r 3y r s 5y r s 10yrs
% % % %

E q u i t i e s - 2. 8 5. 6 6. 8 5. 7

U K  B o n d s 1. 5 4. 4 7 . 1 -

P r o p e r t y 11. 1 11. 4 7 . 8 4. 1

T o t a l -0.3 5. 9 6. 6 5. 3

I n f o r m a t i o n  o n  r e t u r n s  i s  p r o v i d e d  b y  S t a t e  S t r e e t .  
N B .  t h e  a b o v e  r a t e s  o f  r e t u r n  a r e  n o w  n e t  o f  f e e s  a s  f r o m  1s t  A p r i l  2014.
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TOP 20 HOLDINGS AS AT 31 MARCH 2016

FUND VALUATION OVER LAST 20 YEARS

£m

F i n a n c i a l  Y e a r

’ 9 7 ’ 9 8 ’ 9 9 ’ 0 0 ’ 0 1 ’ 0 2 ’ 0 3 ’ 0 4 ’ 0 5 ’ 0 6 ’ 0 7 ’ 0 8 ’ 0 9 ’ 10 ’ 11 ’ 12 ’ 13 ’ 14 ’ 15

4, 500

4, 000

3, 500

3, 000

2, 500

2, 000

1, 500

1, 000

500

0
’ 16

Holding £m
S G S T  S c h r o d e r  N o r t h  A m e r i c a n  E q u i t y  F u n d           19 0, 268 , 57 8 4. 7 % U S  E q u i t i e s
Kames Diversifi ed Growth Fund (Class B ACC)       111, 27 4, 161 2. 8 % Infl ation Linked
L e g a l  &  G e n e r a l  A s i a  P a c  E x  J a p  D e v  E q t y  I n d e x     9 9 , 163, 039 2. 5% Pacifi c Basin Equities
R W C  S p e c i a l i s t  U K  F o c u s  F u n d                       8 7 , 518 , 19 7 2. 2% U K  E q u i t i e s
L e g a l  &  G e n e r a l  J a p a n  E q u i t y  I n d e x                 7 8 , 312, 58 9 1. 9 % J a p a n  E q u i t i e s
R o y a l  D u t c h  S h e l l  E U R 0. 07  ' B '  ( U K )                 7 6, 37 6, 08 7 1. 9 % U K  E q u i t i e s
S t a n d a r d  L i f e  E u r o  P r o p e r t y  G r o w t h  -  H a r m o n i s d 64, 8 28 , 8 21 1. 6% O v e r s e a s  P r o p e r t y
R W C  E u r o p e a n  F o c u s  F u n d                            56, 59 7 , 49 1 1. 4% E u r o p e  E q u i t i e s
L e g a l  &  G e n e r a l  G l o b a l  E m e r g i n g  M k t s  I n d e x         52, 624, 254 1. 3% E m e r g i n g  M a r k e t s  E q u i t i e s
G l a x o s m i t h k l i n e  P l c  O r d  25P                        49 , 9 8 5, 9 8 7 1. 2% U K  E q u i t i e s
B r i t i s h  A m e r i c a n  T o b a c c o  O r d  25P                   48 , 626, 7 05 1. 2% U K  E q u i t i e s
V o d a f o n e  G r o u p  U s $ 0. 209 5238                        45, 540, 09 0 1. 1% U K  E q u i t i e s
H sb c H o l d i n g s P l c O r d  U s$ 0. 50                     43, 39 4, 400 1. 1% U K  E q u i t i e s
B P  P l c  O r d  U s $ 0. 25                                38 , 7 62, 631 1. 0% U K  E q u i t i e s
A s t r a z e n e c a  G r o u p  U s $ 0. 25                         36, 232, 527 0. 9 % U K  E q u i t i e s
L e g a l  &  G e n e r a l  U K  S m a l l e r  C o s  F u n d                35, 358 , 48 0 0. 9 % U K  E q u i t i e s
P r u d e n t i a l  P l c  O r d  5P                              34, 130, 9 54 0. 8 % U K  E q u i t i e s
U n i l e v e r  O r d  G B P 0. 0311                            33, 620, 215 0. 8 % U K  E q u i t i e s
K e i l l s  P r o p e r t y  T r u s t                              33, 17 2, 8 66 0. 8 % U K  P r o p e r t y
Schroder Ut Ltd Instit Pacifi c Fund Inc           33, 165, 7 07 0. 8 % Pacifi c Basin Equities
T o t a l 1,248,953,779 30.9%
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The Pensions Offi ce 
The Pensions Offi ce is the part of the 
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  r e s p o n s i b l e  f o r  
t h e  a d m i n i s t r a t i o n  o f  t h e  N o t t i n g h a m s h i r e  L o c a l  
G o v e r n m e n t  P e n s i o n  S c h e m e  ( L G P S ) ,  i n c l u d i n g  t h e  
Councillors’ LGPS. The Pensions Offi ce undertakes 
t h e  ‘ n u t s  a n d  b o l t s ’  o f  p e n s i o n s  w o r k  f r o m  s e t t i n g  
u p  n e w  m e m b e r s  a n d  u p d a t i n g  t h e i r  r e c o r d s  d u r i n g  
m e m b e r s h i p  t o  m a k i n g  p a y m e n t  o f  t h e i r  r e t i r e m e n t  
benefi ts. This work is undertaken in line with the 
statutory LGPS Regulations. In addition, the offi ce 
a l s o  u n d e r t a k e s  s o m e  o f  t h e  e m p l o y e r  r e l a t e d  w o r k  
o f  t h e  L G P S  o n  b e h a l f  o f  N o t t i n g h a m s h i r e  C o u n t y  
C o u n c i l .

The offi ce is currently separated into the following 
a r e a s  o f  w o r k :

●  P e n s i o n s  A d m i n i s t r a t i o n  

●  E m p l o y e r  S u p p o r t  a n d  C o m p l i a n c e

●  T e c h n i c a l / C o m m u n i c a t i o n s

●  T e c h n i c a l / P e r f o r m a n c e

P e n s i o n s  A d mi n i s t r a t i o n  S y s t e m
I n  N o v e m b e r  2014 a  n e w  P e n s i o n s  A d m i n i s t r a t i o n  
S y s t e m  w a s  i m p l e m e n t e d  a n d  s i n c e  i m p l e m e n t a t i o n  
f u r t h e r  u p d a t e s  a n d  d e v e l o p m e n t s  h a v e  b e e n  m a d e .  
T h e s e  d e v e l o p m e n t s  i n c l u d e ;  d o c u m e n t  i m a g i n g ,  a  
workfl ow system which assists with the distribution 
a n d  p r i o r i t i s a t i o n  o f  w o r k  a n d  a  c o n t a c t  m a n a g e r  
f a c i l i t y  l i n k e d  t o  p e n s i o n  r e c o r d s  w h i c h  c a n  b e  u t i l i s e d  
to assist Pensions Offi ce staff to answer telephone 
e n q u i r i e s .

B e n c h ma r k i n g

The Pensions Offi ce, as part of measuring its 
a d m i n i s t r a t i o n  c o s t  a n d  p e r f o r m a n c e  a g a i n s t  o t h e r  
A d m i n i s t e r i n g  A u t h o r i t i e s ,  b e l o n g s  t o  t h e  P e n s i o n s  
A d m i n i s t r a t i o n  B e n c h m a r k i n g  C l u b .   T h i s  C l u b  i s  r u n  
b y  t h e  C h a r t e r e d  I n s t i t u t e  o f  P u b l i c  F i n a n c e  L i m i t e d  
a n d  w e  h a v e  b e e n  a  m e m b e r  o f  i t  s i n c e  2000.   O u r  
p e r f o r m a n c e  i n  t e r m s  o f  c o s t  p e r  m e m b e r  h a s  
a l w a y s  b e e n  l o w e r  t h a n  t h e  n a t i o n a l  a v e r a g e ,  a n d  
w e  c o n t i n u e  t o  r e m a i n  o n e  o f  t h e  c h e a p e r  c o s t - p e r -
m e m b e r  a u t h o r i t i e s  f o r  a d m i n i s t r a t i o n  i n  t h e  c o u n t r y .   

Communications
T h e  C o m m u n i c a t i o n s  S t r a t e g y  S t a t e m e n t  ( s e e  
p a g e  69 )  d e t a i l s  t h e  o v e r a l l  s t r a t e g y  f o r  i n v o l v i n g  
s t a k e h o l d e r s  i n  t h e  p e n s i o n  f u n d .  A  k e y  p a r t  o f  t h i s  
s t r a t e g y  i s  a  d e d i c a t e d  p e n s i o n  f u n d  w e b s i t e .  T h i s  
i s  a v a i l a b l e  a t  w w w . n o t t s p f . o r g . u k  a n d  i n c l u d e s  a l l  o f  
t h e  p o l i c y  s t a t e m e n t s  a s  w e l l  a s  a  g r e a t  d e a l  m o r e  
information about the investments and benefi ts of the 
p e n s i o n  f u n d .

Benefi t Statements

The Pensions Office is required each year to send 
annual benefits statements to its active and deferred 
m e m b e r s .  T h e  s t a t e m e n t  i s  i n t e n d e d  t o  i n f o r m  t h e  
scheme member of the value of their benefits, and 
p r o v i d e  a n  o v e r v i e w  o f  w h e n  t h e y  m a y  b e c o m e  
p a y a b l e .  

Website Development

T h e  c u r r e n t  N o t t i n g h a m s h i r e  P e n s i o n  F u n d   w e b  s i t e  
w a s  L a u n c h e d  i n  2007 ,  ( www.nottspf.org.uk )  a n d  
c o v e r s  a l l  a s p e c t s  o f  t h e  L G P S  a n d  h a s  i n f o r m a t i o n  
f o r  a l l  d i f f e r e n t  t y p e s  o f  s t a k e h o l d e r s  i n c l u d i n g  a c t i v e  
m e m b e r s ,  c o u n c i l l o r  m e m b e r s ,  d e f e r r e d  m e m b e r s ,  
p e n s i o n e r s ,  t h e i r  d e p e n d a n t s  a n d  e m p l o y e r s .   
T h e r e  i s  a l s o  a  s e c t i o n  w h i c h  g i v e s  d e t a i l s  o n  t h e  
i n v e s t m e n t  p e r f o r m a n c e  o f  t h e  F u n d  a n d  r e l a t e d  
m a t t e r s .

A  n e w  w e b  s i t e  i s  b e i n g  i m p l e m e n t e d  t h i s  s u m m e r ,  
with the main key benefi t to improve and upgrade the 
w e b s i t e  f u n c t i o n a l i t y  t o  p e n s i o n e r s ,  m e m b e r s  o f  t h e  
s c h e m e  a n d  e m p l o y e r s .  

I t  i s  i m p o r t a n t  t o  h a v e  a  w e b s i t e  t h a t  m e e t s  m o d e r n  
w e b s i t e  d e s i g n  c r i t e r i a ,  a c c e s s i b l e  v i a  m u l t i p l e  
d e v i c e s ,  t h a t  w i l l  e n c o u r a g e  m e m b e r s  a n d  p e n s i o n e r s  
to use the site, making it easy to fi nd the information 
that they need to. There are many benefi ts to 
redesigning the website. A key benefi t is the 
d e v e l o p m e n t  i n  t h e  n e a r  f u t u r e  t o  p r o v i d e  m e m b e r s  
w i t h  r e s t r i c t e d  a c c e s s  t o  t h e i r  o w n  p e n s i o n  r e c o r d  
e n a b l i n g  t h e m  t h r o u g h  s e c u r e  a c c e s s  t o  u p d a t e  
p e r s o n a l  d e t a i l s  s u c h  a s  a d d r e s s ,  c o m p l e t e  o n l i n e  
f o r m s  a n d  a g a i n s t  c e r t a i n  c r i t e r i a  s i m u l a t e  p e n s i o n  
e s t i m a t e s .  T h i s  w i l l  h a v e  t h e  a d v a n t a g e  o f  r e d u c i n g  

S c h e me  A d mi n i s t r a t i o n  A r r a n g e me n t s
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d i r e c t  a d m i n i s t r a t i o n  c o n t a c t  t o  m o r e  p r i o r i t y  c a s e s ,  
a n d  t h e r e f o r e  r e d u c i n g  a d m i n i s t r a t i o n  c o s t s .

Employer Support and Compliance function

The Pensions Offi ce’s Employer Support and 
C o m p l i a n c e  f u n c t i o n  i s  r e s p o n s i b l e  f o r  l i a i s o n  w i t h  
s c h e m e  e m p l o y e r s  o n  a  r a n g e  o f  m a t t e r s  i n  r e l a t i o n  
t o  t h e i r  r e s p o n s i b i l i t i e s  u n d e r  t h e  L G P S  R e g u l a t i o n s .   
T h i s  i n c l u d e s :  

●  S u p p o r t i n g  e m p l o y e r s  i n  u n d e r t a k i n g  t h e i r  
r e s p o n s i b i l i t i e s ;

●  C o m m u n i c a t i n g  R e g u l a t i o n  a n d  p r o c e s s  
c h a n g e s  t o  L G P S  e m p l o y e r s ;

●  R e s o l v i n g  p r o b l e m s  i n  r e l a t i o n  t o  t h e  q u a l i t y  o f  
i n f o r m a t i o n  s u p p l i e d  b y  L G P S  e m p l o y e r s ;

●  T h e  d e v e l o p m e n t  o f  i m p r o v e d  c o m m u n i c a t i o n  
methods between the Pensions Offi ce and 
L G P S  e m p l o y e r s ;  

●  T h e  r e v i e w  a n d  i m p r o v e m e n t  o f  i n f o r m a t i o n  
a n d  a d m i n i s t r a t i v e  s y s t e m s .

W e  a l s o  h a v e  t h e  f o l l o w i n g  c o n t a c t  w i t h  o u r  L G P S  
S c h e m e  E m p l o y e r  r e p r e s e n t a t i v e s :  

●  Y e a r - e n d  m e e t i n g s  a r e  u n d e r t a k e n  y e a r l y  t o  
s u p p o r t  p r e p a r a t i o n  f o r  a n d  u n d e r s t a n d i n g  o f  
r e p o r t i n g  r e q u i r e m e n t s  a t  y e a r  e n d ;

●  M e e t i n g s  w i t h  e m p l o y e r  r e p r e s e n t a t i v e s  
t o  c o m m u n i c a t e  c h a n g e s  t o  t h e  L G P S  
R e g u l a t i o n s  a n d  t h e  i m p a c t  o n  e m p l o y e r  
r e s p o n s i b i l i t i e s ;

●  A d  h o c  i n d i v i d u a l  o r  g r o u p  s u p p o r t  a n d  t r a i n i n g  
s e s s i o n s  w i t h  L G P S  E m p l o y e r s .

●  A d  h o c  i n d i v i d u a l  o r  g r o u p  s u p p o r t  a n d  t r a i n i n g  
s e s s i o n s  w i t h  L G P S  E m p l o y e r s .

Membership

T h e  m a j o r i t y  o f  e m p l o y e e s  o f  o u r  s c h e m e  e m p l o y e r s  
w i l l  b e  b r o u g h t  i n t o  t h e  p e n s i o n  s c h e m e  a u t o m a t i c a l l y ,  
w h e t h e r  t h r o u g h  ‘ c o n t r a c t u a l  e n r o l m e n t ’  u n d e r  t h e  
s c h e m e s  r u l e s  o r  u n d e r  t h e  G o v e r n m e n t s  ‘ a u t o -  
e n r o l m e n t ’  r u l e s .  M e m b e r s  c a n  t h o u g h  e l e c t  t o  o p t  
out of the scheme after their first day of employment 
i f  t h e y  w i s h .

T h e  m e m b e r s h i p  o f  t h e  f u n d  o v e r  t h e  p a s t  t h r e e  y e a r s  
h a s  b e e n :

31/03/14 31/03/15 31/03/16

C o n t r i b u t o r s 39 , 151 42, 67 1 47 , 27 2

Deferred Benefi ts 36, 311 39 , 7 11 41, 509

P e n s i o n e r s 30, 8 24 32, 015 33, 112

T o t a l 106,286 114,397 121,893
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Introduction 
T h e  l a s t  f u l l  t r i e n n i a l  v a l u a t i o n  o f  t h e  N o t t i n g h a m s h i r e  
C o u n t y  C o u n c i l  P e n s i o n  F u n d  ( “ t h e  F u n d ” )  w a s  
c a r r i e d  o u t  a s  a t  31 M a r c h  2013 i n  a c c o r d a n c e  w i t h  
t h e  F u n d i n g  S t r a t e g y  S t a t e m e n t  o f  t h e  F u n d .  T h e  
r e s u l t s  w e r e  p u b l i s h e d  i n  t h e  t r i e n n i a l  v a l u a t i o n  r e p o r t  
d a t e d  M a r c h  2014.   

T h i s  s t a t e m e n t  g i v e s  a  b r o a d  u p d a t e  o n  t h e  f u n d i n g  
p o s i t i o n  a s  a t  31 M a r c h  2016.  

2013 Valuation
T h e  r e s u l t s  f o r  t h e  F u n d  a t  31 M a r c h  2013 w e r e  a s  
f o l l o w s :

●  T h e  F u n d  a s  a  w h o l e  h a d  a  f u n d i n g  l e v e l  o f  
8 5%  i . e .  t h e  a s s e t s  w e r e  8 5%  o f  t h e  v a l u e  t h a t  
t h e y  w o u l d  h a v e  n e e d e d  t o  b e  t o  p a y  f o r  t h e  
benefi ts accrued to that date, based on the 
a s s u m p t i o n s  u s e d .  T h i s  c o r r e s p o n d e d  t o  a  
defi cit of £620m.

● To cover the cost of new benefi ts and to also 
pay off the defi cit over a period of 20 years, a 
t o t a l  c o n t r i b u t i o n  r a t e  o f  18 . 8 %  o f  p e n s i o n a b l e  
s a l a r i e s  w o u l d  b e  n e e d e d .

●  T h e  c o n t r i b u t i o n  r a t e  f o r  e a c h  e m p l o y e r  w a s  
set based on the annual cost of new benefi ts 
p l u s  a n y  a d j u s t m e n t  r e q u i r e d  t o  p a y  f o r  t h e i r  
individual defi cit.

Assumption 31 March 2013

Discount rate 6. 0%  p . a .

P e n s i o n  i n c r e a s e s 2. 7 %  p . a .

S a l a r y  i n c r e a s e s 2. 7 %  u n t i l  31 M a r c h  2015 t h e n  4. 5%  p . a .

M o r t a l i t y
110%  o f  t h e  S 1P A  t a b l e s  f o r  m a l e s  a n d  100%  o f  t h e  S 1P A  t a b l e s  f o r  f e m a l e s  w i t h  
p r o j e c t e d  i m p r o v e m e n t s  i n  l i n e  w i t h  t h e  2012 C M I  m o d e l  a l l o w i n g  f o r  a  l o n g  t e r m  
r a t e  o f  i m p r o v e m e n t  o f  1. 5%  p . a .

R e t i r e me n t
E a c h  m e m b e r  r e t i r e s  a t  a  s i n g l e  a g e ,  w e i g h t e d  b a s e d  o n  w h e n  e a c h  p a r t  o f  t h e i r  
p e n s i o n  i s  p a y a b l e  u n r e d u c e d

Commutation M e m b e r s  w i l l  c o n v e r t  50%  o f  t h e  m a x i m u m  p o s s i b l e  a m o u n t  o f  p e n s i o n  i n t o  c a s h  

T h e  2016 t r i e n n i a l  v a l u a t i o n  i s  c u r r e n t l y  u n d e r w a y  a n d  t h e  a s s u m p t i o n s  t o  b e  a d o p t e d  a s  a t  31 M a r c h  2016 
w i l l  b e  d e c i d e d  u p o n  a s  p a r t  o f  t h e  v a l u a t i o n  p r o c e s s .

Statement by the Actuary

Assumptions
The assumptions used at the whole Fund level to value the benefi ts at 31 March 2013 are summarised below:
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A s s e t s
T h e  a s s u m p t i o n s  u s e d  t o  v a l u e  t h e  l i a b i l i t i e s  a r e  
s m o o t h e d  b a s e d  o n  m a r k e t  c o n d i t i o n s  a r o u n d  t h e  
v a l u a t i o n  d a t e  s o  t h e  a s s e t  v a l u e s  a r e  a l s o  m e a s u r e d  
i n  a  c o n s i s t e n t  m a n n e r .

A t  31 M a r c h  2013,  t h e  m a r k e t  v a l u e  o f  t h e  a s s e t s  
u s e d  w a s  £ 3, 49 6m  a n d  t h i s  h a s  i n c r e a s e d  o v e r  t h e  
p e r i o d  t o  a n  e s t i m a t e d  £ 4, 034m .

Updated position
O v e r  t h e  p e r i o d  f r o m  M a r c h  2013 t o  M a r c h  2016,  t h e  
a s s e t s  h a v e  a c h i e v e d  a n  e s t i m a t e d  r e t u r n  b r o a d l y  i n  
l i n e  w i t h  w h a t  w a s  a s s u m e d  a t  t h e  2013 v a l u a t i o n .   
Payment of defi cit contributions during the period 
i n  l i n e  w i t h  a g r e e d  c o n t r i b u t i o n  s c h e d u l e s  w i l l  h a v e  
i m p r o v e d  t h e  f u n d i n g  p o s i t i o n .

W e  e s t i m a t e  t h a t  t h e  p o s i t i o n  a t  31 M a r c h  2016 w i l l  
h a v e  i m p r o v e d  w h e n  c o m p a r e d  o n  a  c o n s i s t e n t  b a s i s  
to 31 March 2013, but the fi nal reported position will 
d e p e n d  o n  t h e  a s s u m p t i o n s  a d o p t e d  a s  p a r t  o f  t h e  
2016 v a l u a t i o n  p r o c e s s .

T h e  n e x t  f o r m a l  v a l u a t i o n  w i l l  b e  c a r r i e d  o u t  a s  a t  
31 M a r c h  2016 w i t h  n e w  c o n t r i b u t i o n  r a t e s  s e t  f r o m  
1 A p r i l  2017 .  

Alison Hamilton FFA

Partner, Barnett Waddingham LLP
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Pension Fund Accounts, Net Assets 
S t a t e me n t  a n d  N o t e s

N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l  i s  t h e  A d m i n i s t e r i n g  
A u t h o r i t y  f o r  t h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  
( L G P S )  w i t h i n  N o t t i n g h a m s h i r e .  T h e  L G P S  i s  a  
s t a t u t o r y  s c h e m e  a d m i n i s t e r e d  b y  i n d i v i d u a l  p e n s i o n  
funds. The benefi ts within the scheme are determined 
b y  r e g u l a t i o n  a n d  a r e  g u a r a n t e e d  b y  s t a t u t e .  T h e  
p e n s i o n  f u n d  e x i s t s  t o  h e l p  d e f r a y  t h e  c o s t  o f  p a y i n g  
the pension benefi ts. Members make contributions 
to the Fund as specifi ed in the regulations and 
e m p l o y e r s  m a k e  c o n t r i b u t i o n s  a s  d e t e r m i n e d  b y  t h e  
F u n d ’ s  a c t u a r y  a s  p a r t  o f  t h e  t r i e n n i a l  v a l u a t i o n  o f  
t h e  F u n d .  A l l  n e w  e m p l o y e e s  a r e  b r o u g h t  i n t o  t h e  
s c h e m e  a u t o m a t i c a l l y ,  u n l e s s  a  p o s i t i v e  e l e c t i o n  n o t  
t o  p a r t i c i p a t e  i s  r e c e i v e d  f r o m  t h e  e m p l o y e e .  

T h e  A u t h o r i t y  a d m i n i s t e r s  t h e  p e n s i o n  f u n d  f o r  
o v e r  300 p a r t i c i p a t i n g  e m p l o y e r s  a n d  o v e r  120, 000 
m e m b e r s .  T h e  e m p l o y e r s  i n c l u d e  t h e  C o u n t y  C o u n c i l ,  
t h e  C i t y  C o u n c i l ,  D i s t r i c t  C o u n c i l s  a n d  o r g a n i s a t i o n s  
w h i c h  u s e d  t o  b e  p a r t  o f  l o c a l  g o v e r n m e n t  ( s u c h  a s  
N o t t i n g h a m  T r e n t  U n i v e r s i t y ,  C o l l e g e s ,  P o l i c e  c i v i l i a n  
s t a f f  a n d  A c a d e m i e s ) .  T h e y  a l s o  i n c l u d e  o r g a n i s a t i o n s  
w h i c h  s a t i s f y  t h e  c o n d i t i o n s  t o  p a r t i c i p a t e  i n  t h e  L G P S  
a n d  h a v e  b e e n  a d m i t t e d  t o  t h e  F u n d  b y  t h e  A u t h o r i t y .  
In general, these organisations are non-profi t making, 
o r  a r e  u n d e r t a k i n g  a  s e r v i c e  w h i c h  w a s ,  o r  c o u l d  b e ,  
c a r r i e d  o u t  b y  a  l o c a l  a u t h o r i t y .                

T h e  o p e r a t i o n  o f  t h e  F u n d  i s  s e t  o u t  i n  a  n u m b e r  o f  
p u b l i s h e d  p o l i c y  s t a t e m e n t s .  U n d e r  t h e  G o v e r n a n c e  
C o m p l i a n c e  S t a t e m e n t ,  t h e  f u n c t i o n s  a s  a d m i n i s t e r i n g  
a u t h o r i t y  o f  t h e  F u n d  a r e  d e l e g a t e d  t o  t h e  
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  s u p p o r t e d  
b y  t w o  a d v i s o r y  s u b - c o m m i t t e e s .        

T h e  F u n d i n g  S t r a t e g y  S t a t e m e n t  s e t s  o u t  t h e  
a i m s  a n d  p u r p o s e  o f  t h e  F u n d  a n d  d e t a i l s  t h e  
r e s p o n s i b i l i t i e s  o f  t h e  a d m i n i s t e r i n g  a u t h o r i t y  a s  
r e g a r d s  f u n d i n g  t h e  s c h e m e .          

         

T h e  S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s  s e t s  o u t  
m o r e  d e t a i l e d  r e s p o n s i b i l i t i e s  r e l a t i n g  t o  t h e  o v e r a l l  
i n v e s t m e n t  s t r a t e g y  o f  t h e  F u n d  i n c l u d i n g  t h e  
p r o p o s e d  a s s e t  a l l o c a t i o n ,  r e s t r i c t i o n s  o n  i n v e s t m e n t  
t y p e s ,  t h e  t y p e  o f  i n v e s t m e n t  m a n a g e m e n t  u s e d  a n d  
p e r f o r m a n c e  m o n i t o r i n g .  I t  a l s o  s t a t e s  t h e  F u n d ’ s  
a p p r o a c h  t o  r e s p o n s i b l e  i n v e s t m e n t  a n d  c o r p o r a t e  
g o v e r n a n c e  i s s u e s .                   

T h e  C o m m u n i c a t i o n s  S t r a t e g y  S t a t e m e n t  d e t a i l s  
t h e  o v e r a l l  s t r a t e g y  f o r  i n v o l v i n g  s t a k e h o l d e r s  i n  t h e  
F u n d .  A  k e y  p a r t  o f  t h i s  s t r a t e g y  i s  a  d e d i c a t e d  F u n d  
w e b s i t e  ( a v a i l a b l e  a t  w w w . n o t t s p f . o r g . u k ) .                  

A  s e p a r a t e  a n n u a l  r e p o r t  f o r  t h e  F u n d  i s  a l s o  
p r o d u c e d  a n d  t h i s ,  a l o n g  w i t h  p r e v i o u s  y e a r s ’  r e p o r t s ,  
w i l l  b e  a c c e s s i b l e  v i a  t h e  t h e  p e n s i o n  f u n d  w e b s i t e .  
T h e  a n n u a l  r e p o r t  i n c l u d e s  t h e  a c c o u n t s  a n d  t h e  
p u b l i s h e d  p o l i c i e s   a s  w e l l  a s  i n f o r m a t i o n  o n  t h e  
p e r f o r m a n c e  o f  t h e  f u n d .

T h e  a c c o u n t s  o f  t h e  f u n d  a r e  s e t  o u t  o v e r  t h e  
f o l l o w i n g  p a g e s .  T h e  C I P F A  C o d e  o f  P r a c t i c e  o n  
L o c a l  A u t h o r i t y  A c c o u n t i n g  i n  t h e  U n i t e d  K i n g d o m  
2015/ 16 r e q u i r e s :

●   a  f u n d  a c c o u n t  s h o w i n g  t h e  c h a n g e s  i n  n e t  a s s e t s  
available for benefi ts

●   a  n e t  a s s e t s  s t a t e m e n t  s h o w i n g  t h e  a s s e t s  
available at the year end to meet benefi ts

●   s u p p o r t i n g  n o t e s .  
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N o t e s 2014/15 2015/16
£000 £000

Contributions 4
E m p l o y e r c o n t r i b u t i o n s ( 130, 112) ( 131, 8 7 3)

M e m b e r c o n t r i b u t i o n s ( 42, 7 14) ( 43, 243)

(172,826) (175,116)

T r a n s f e r s i n f r o m o t h e r p e n s i o n f u n d s ( 6, 124) ( 4, 9 40)

Benefi ts 5
P e n s i o n s 137 , 49 5 141, 9 63

Commutation of pensions and lump sum retirement benefi ts 25, 9 9 1 26, 567

Lump sum death benefi ts 3, 324 3, 8 60

166,810 172,390

P a y m e n t s t o a n d o n a c c o u n t o f l e a v e r s 8 7 , 07 2 6, 519

A d m i n i s t r a t i o n e x p e n s e s 6 1, 7 64 1, 221

Net additions from dealings with members 76,696 7 4
Oversight and governance expenses 7 57 2 58 4
I n v e s t m e n t I n c o m e 8 ( 110, 7 9 0) ( 112, 363)

Profi ts & losses on disposal of investments & changes in value ( 316, 47 4) ( 119 , 007 )

T a x e s o n i n c o m e 7 03 638

I n v e s t m e n t m a n a g e m e n t e x p e n s e s 9 3, 8 38 3, 9 9 0

Net Returns on Investments (422,723) 11,272

Net (increase)/decrease in net assets available for 
benefi ts during the year

(345,455) 11,930

O p e n i n g n e t a s s e t s o f t h e F u n d 3, 7 33, 145 4, 07 8 , 600

Net assets available to fund benefi ts 4,078,600 4,066,670

Pension Fund Accounts 2015-16

P a y m e n t s t o a n d o n a c c o u n t o f l e a v e r s i n 2014/ 15 i n c l u d e s  a n  a m o u n t  o f  £ 7 6. 0 m i l l i o n i n r e s p e c t o f t h e
t r a n s f e r o u t o f l i a b i l i t i e s r e l a t i n g t o t h e N o t t i n g h a m s h i r e P r o b a t i o n T r u s t a s p a r t o f t h e t r a n s f e r o f s e r v i c e s t o t h e
N a t i o n a l P r o b a t i o n S e r v i c e . E x c l u d i n g t h i s b u l k t r a n s f e r , t h e n e t w i t h d r a w a l f r o m d e a l i n g s w i t h m e m b e r s w a s
£ 0. 7 m i l l i o n .

FUND ACCOUNT FOR YEAR 
ENDED 31 March 2016
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31 March 2015 31 March 2016
N o t e s £000 £000

I n v e s t m e n t  A s s e t s  10 & 14
F i x e d  I n t e r e s t  S e c u r i t i e s  412, 8 53 421, 37 6

E q u i t i e s  1, 9 8 3, 37 1 1, 8 8 5, 9 00

P o o l e d  I n v e s t m e n t  V e h i c l e s  1, 19 9 , 8 49 1, 19 4, 7 36

P r o p e r t y  321, 7 00 343, 314

F o r w a r d  F o r e i g n  E x c h a n g e - 168

C a s h  d e p o s i t s  131, 9 16 19 3, 339

O t h e r  I n v e s t m e n t  B a l a n c e s  12 21, 568 23, 8 02

I n v e s t m e n t  l i a b i l i t i e s  12 ( 4, 57 1) ( 7 , 7 39 )

4,066,686 4,054,896

C u r r e n t  a s s e t s  13 14, 19 8 13, 19 8

C u r r e n t  l i a b i l i t i e s  13 ( 2, 28 4) ( 1, 424)

11,914 11,774

Net assets of the fund available to pay benefi ts 
a t  t h e  y e a r  e n d

4,078,600 4,066,670

The actuarial present value of promised retirement benefi ts, as required by the Code of Practice on Local 
Authority Accounting in the United Kingdom 2015/16 ,  i s  s h o w n  a t  n o t e  2c .

N E T  A S S E T S  S T A T E M E N T  F O R  
THE YEAR ENDED 31 March 2016
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Notes to the Accounts

1 ACCOUNTING POLICIES

a) Basis of Preparation  

T h e  P e n s i o n  F u n d  a c c o u n t s  h a v e  b e e n  p r e p a r e d  
i n  a c c o r d a n c e  w i t h  t h e  Code of Practice on Local 
Authority Accounting in the United Kingdom 2015/16  
( t h e  C o d e ) .  O n  i s s u e s  w h e r e  t h e r e  i s  n o  c l e a r  
g u i d a n c e  i n  t h e  C o d e ,  r e f e r e n c e  h a s  b e e n  m a d e  
u n d e r  t h e  h i e r a r c h y  o f  s t a n d a r d s  t o  Financial Reports 
of Pension Schemes: a Statement of Recommended 
Practice 2015  ( t h e  P e n s i o n s  S O R P )  o r  t o  i n d i v i d u a l  
I n t e r n a t i o n a l  A c c c o u n t i n g  S t a n d a r d s  ( I A S ) .  
D i s c l o s u r e s  i n  t h e  P e n s i o n  F u n d  a c c o u n t s  h a v e  b e e n  
l i m i t e d  t o  t h o s e  r e q u i r e d  b y  t h e  C o d e .

b)  Debtors and Creditors

T h e  a c c r u a l s  c o n c e p t  i s  a p p l i e d  t o  t h e s e  a c c o u n t s  i n  
c o m p l i a n c e  w i t h  t h e  C o d e .          

c) I n v e s t me n t s

P e n s i o n  f u n d  i n v e s t m e n t s  a r e  c a r r i e d  a t  f a i r  v a l u e  i n  
accordance with the Code. Fair value is defi ned as 
‘ t h e  a m o u n t  f o r  w h i c h  a n  a s s e t  c o u l d  b e  e x c h a n g e d  
o r  a  l i a b i l i t y  s e t t l e d ,  b e t w e e n  k n o w l e d g e a b l e ,  w i l l i n g  
p a r t i e s  i n  a n  a r m ’ s - l e n g t h  t r a n s a c t i o n ’ .  W h e r e  a n  
a c t i v e  m a r k e t  e x i s t s ,  t h e  q u o t e d  m a r k e t  p r i c e  i s  
u s e d .  W h e r e  t h e r e  i s  n o  a c t i v e  m a r k e t ,  f a i r  v a l u e  i s  
e s t a b l i s h e d  b y  u s i n g  v a l u a t i o n  t e c h n i q u e s .  

Specifi c details on the valuation methods for  
p a r t i c u l a r  c l a s s e s s  o f  a s s e t s  a r e  l i s t e d  b e l o w :

●  E q u i t i e s  t r a d e d  t h r o u g h  a  s t o c k  e x c h a n g e  a r e  
v a l u e d  a t  t h e  l a t e s t  q u o t e d  p r i c e .  W h e r e  m o r e  t h a n  
o n e  p r i c e  i s  q u o t e d  t h e  ‘ b i d ’  p r i c e  i s  u s e d .         

●   U n i t  T r u s t s  a n d  m a n a g e d  f u n d s  a r e  v a l u e d  a t  
t h e  c l o s i n g  s i n g l e  p r i c e  o r  t h e  b i d  p r i c e  w h e r e  
applicable. These refl ect the market value of the 
u n d e r l y i n g  i n v e s t m e n t s .         

●   U n q u o t e d  s e c u r i t i e s  a n d  p o o l e d  p r i v a t e  e q u i t y  
i n v e s t m e n t s  a r e  v a l u e d  a t  f a i r  v a l u e  b y  t h e  f u n d  
m a n a g e r s  a t  t h e  y e a r  e n d  i n  a c c o r d a n c e  w i t h  
i n d u s t r y  a c c e p t e d  g u i d e l i n e s .         

●   The market value of fi xed interest investments is 
b a s e d  o n  t h e  ‘ c l e a n  p r i c e ’ ,  i . e .  e x c l u d e s  i n c o m e  
a c c r u e d  a t  31 M a r c h  b u t  n o t  y e t  d u e  f o r  p a y m e n t .         

●  P r o p e r t y  i n v e s t m e n t s  a r e  s t a t e d  a t  o p e n  m a r k e t  
v a l u e  b a s e d  o n  a  q u a r t e r l y  i n d e p e n d e n t  v a l u a t i o n  
a t  t h e  N e t  A s s e t s  S t a t e m e n t  d a t e .                 

T r a n s a c t i o n  c o s t s  a r i s i n g  o n  a l l  i n v e s t m e n t  p u r c h a s e s  
a n d  s a l e s  a r e  c h a r g e d  t o  t h e  F u n d  A c c o u n t  w i t h i n  
‘Profi ts & losses on disposal of investments & 
c h a n g e s  i n  v a l u e ’  b y  a d d i n g  t o  p u r c h a s e  c o s t s  a n d  
n e t t i n g  a g a i n s t  s a l e  p r o c e e d s ,  a s  a p p r o p r i a t e ,  f o r  a l l  
i n v e s t m e n t  t y p e s .  T h i s  a c h i e v e s  c o n s i s t e n c y  b e t w e e n  
a s s e t  c l a s s e s  a n d  e n s u r e s  a l l  t r a n s a c t i o n  c o s t s  a r e  
c h a r g e d  t o  t h e  F u n d  A c c o u n t .  I t  a l s o  e n s u r e s  t h a t  t h e  
fi nancial statements faithfully represent the economic 
s u b s t a n c e  o f  t h e  t r a n s a c t i o n s .  T h e  e c o n o m i c  
s u b s t a n c e  o f  p u r c h a s e s  a n d  s a l e s  o f  a l l  a s s e t  t y p e s  i s  
t o  g e n e r a t e  r e t u r n s  f o r  t h e  F u n d  t o  h e l p  m i t i g a t e  t h e  
c o s t  t o  e m p l o y e r s  o f  p r o v i d i n g  p e n s i o n s .  T r a n s a c t i o n  
c o s t s  a r e  a n c i l l a r y  t o  t h i s  p u r p o s e .        

T h e  c h a n g e  i n  f a i r  v a l u e  o f  i n v e s t m e n t s  d u r i n g  t h e  
y e a r  c o m p r i s e s  a l l  i n c r e a s e s  a n d  d e c r e a s e s  i n  t h e  
m a r k e t  v a l u e  o f  i n v e s t m e n t s  h e l d  a t  a n y  t i m e  d u r i n g  
the year, including profi ts and losses realised on 
s a l e s  o f  i n v e s t m e n t s  a n d  u n r e a l i s e d  c h a n g e s  i n  
m a r k e t  v a l u e .                   

F o r w a r d  f o r e i g n  e x c h a n g e  c o n t r a c t s  a r e  “ o v e r  t h e  
c o u n t e r  c o n t r a c t s ”  u n d e r  w h i c h  t w o  p a r t i e s  a g r e e  t o  
exchange two currencies on a specifi ed future date 
a t  a n  a g r e e d  r a t e  o f  e x c h a n g e .  T h e s e  a r e  u s e d  t o  
m a n a g e  t h e  e c o n o m i c  e x p o s u r e  t o  b o n d  m a r k e t s  a n d  
h e d g e  a g a i n s t  f o r e i g n  c u r r e n c y  m o v e m e n t s .  T h e s e  
c o n t r a c t s  a r e  i n c l u d e d  a t  f a i r  v a l u e  b y  d e t e r m i n i n g  
t h e  g a i n  o r  l o s s  t h a t  w o u l d  a r i s e  f r o m  c l o s i n g  o u t  t h e  
c o n t r a c t  a t  t h e  N e t  A s s e t s  S t a t e m e n t  d a t e  b y  e n t e r i n g  
i n t o  a n  e q u a l  a n d  o p p o s i t e  c o n t r a c t  a t  t h a t  d a t e .  T h e  
m o v e m e n t s  o n  t h e s e  c o n t r a c t s  d u r i n g  t h e  y e a r  a r e  
s h o w n  i n  t h e  r e c o n c i l i a t i o n  o f  o p e n i n g  a n d  c l o s i n g  
b a l a n c e s  o f  i n v e s t m e n t s  a t  n o t e  10( b ) .         
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d)  I n v e s t me n t s  I n c o me         

I n c o m e  i s  a c c o u n t e d  f o r  o n  a n  a c c r u a l s  b a s i s  f o r  t h e  
f o l l o w i n g :   

●  interest on cash deposits and fi xed interest 
s e c u r i t i e s  i s  a c c r u e d  o n  a  d a i l y  b a s i s

●   d i v i d e n d s  f r o m  e q u i t i e s  a r e  a c c r u e d  w h e n  t h e  
s t o c k  i s  q u o t e d  e x - d i v i d e n d

●  r e n t s  f r o m  p r o p e r t y  a r e  a c c r u e d  i n  a c c o r d a n c e  
w i t h  t h e  t e r m s  o f  t h e  l e a s e .

e) T a x e s  o n  I n c o me

U K  e q u i t y  d i v i d e n d s  a r e  q u o t e d  a n d  a c c o u n t e d  f o r  a t  
t h e  n e t  r a t e .  T h e  t a x  c r e d i t ,  w h i c h  t h e  F u n d  i s  u n a b l e  
t o  r e c o v e r ,  i s  n o t  r e c o g n i s e d  ( i n  a c c o r d a n c e  w i t h  t h e  
P e n s i o n s  S O R P ) .  O v e r s e a s  e q u i t y  d i v i d e n d s  a r e  
a c c o u n t e d  f o r  g r o s s  o f  w i t h h o l d i n g  t a x ,  w h e r e  t h i s  i s  
d e d u c t e d  a t  s o u r c e .  P a r t i a l  r e c l a i m s  o f  w i t h h o l d i n g  
t a x ,  w h e r e  a l l o w e d ,  a r e  a d j u s t e d  a t  t h e  y e a r  e n d  b y  
o u t s t a n d i n g  c l a i m s .                  

f) Foreign Currencies

W h e r e  f o r w a r d  e x c h a n g e  c o n t r a c t s  a r e  i n  p l a c e  i n  
r e s p e c t  o f  a s s e t s  a n d  l i a b i l i t i e s  i n  f o r e i g n  c u r r e n c i e s ,  
t h e  c o n t r a c t  r a t e  i s  u s e d .   O t h e r  a s s e t s  a n d  l i a b i l i t i e s  
i n  f o r e i g n  c u r r e n c i e s  a r e  e x p r e s s e d  i n  s t e r l i n g  a t  t h e  
r a t e s  o f  e x c h a n g e  r u l i n g  a t  t h e  y e a r - e n d .  I n c o m e  f r o m  
o v e r s e a s  i n v e s t m e n t s  i s  t r a n s l a t e d  i n t o  s t e r l i n g  a t  t h e  
r a t e  r u l i n g  o n  t h e  d a t e  o f  t h e  t r a n s a c t i o n .  S u r p l u s e s  
and defi cits arising on conversion or translation are 
d e a l t  w i t h  a s  p a r t  o f  t h e  c h a n g e  i n  m a r k e t  v a l u e  o f  
i n v e s t m e n t s .                   

g) Contributions         

N o r m a l  c o n t r i b u t i o n s ,  b o t h  f r o m  t h e  m e m b e r s  a n d  
f r o m  e m p l o y e r s ,  a r e  a c c o u n t e d  f o r  i n  t h e  p a y r o l l  
month to which they relate at rates as specifi ed in 
the rates and adjustments certifi cate. Additional 
c o n t r i b u t i o n s  f r o m  e m p l o y e r s  a r e  a c c o u n t e d  f o r  o n  a n  
a c c r u a l s  b a s i s .                  

h) Benefi ts Payable

U n d e r  t h e  r u l e s  o f  t h e  S c h e m e ,  m e m b e r s  c a n  r e c e i v e  
a  l u m p  s u m  r e t i r e m e n t  g r a n t  i n  a d d i t i o n  t o  t h e i r  
a n n u a l  p e n s i o n .  L u m p  s u m  r e t i r e m e n t  g r a n t s  a r e  
a c c o u n t e d  f o r  f r o m  t h e  d a t e  o f  r e t i r e m e n t .  W h e r e  
a  m e m b e r  c a n  c h o o s e  w h e t h e r  t o  t a k e  a  g r e a t e r  
r e t i r e m e n t  g r a n t  i n  r e t u r n  f o r  a  r e d u c e d  p e n s i o n  t h e s e  
l u m p  s u m s  a r e  a c c o u n t e d  f o r  o n  a n  a c c r u a l s  b a s i s  
from the date the option is exercised. Other benefi ts 
a r e  a c c o u n t e d  f o r  o n  t h e  d a t e  t h e  m e m b e r  l e a v e s  t h e  
S c h e m e  o r  o n  d e a t h .       

i) T r a n s f e r s  t o  a n d  f r o m O t h e r  S c h e me s  

T r a n s f e r  v a l u e s  r e p r e s e n t  t h e  c a p i t a l  s u m s  e i t h e r  
r e c e i v a b l e  ( i n  r e s p e c t  o f  m e m b e r s  f r o m  o t h e r  p e n s i o n  
s c h e m e s  o f  p r e v i o u s  e m p l o y e r s )  o r  p a y a b l e  ( t o  t h e  
p e n s i o n  s c h e m e s  o f  n e w  e m p l o y e r s  f o r  m e m b e r s  w h o  
h a v e  l e f t  t h e  S c h e m e ) .  T h e y  t a k e  a c c o u n t  o f  t r a n s f e r s  
w h e r e  t h e  t r u s t e e s  ( o r  a d m i n i s t e r i n g  a u t h o r i t y )  o f  
t h e  r e c e i v i n g  s c h e m e  h a v e  a g r e e d  t o  a c c e p t   t h e  
l i a b i l i t i e s  i n  r e s p e c t  o f  t h e  t r a n s f e r r i n g  m e m b e r s  
b e f o r e  t h e  y e a r  e n d ,  a n d  w h e r e  t h e  a m o u n t  o f  t h e  
t r a n s f e r  c a n  b e  d e t e r m i n e d  w i t h  r e a s o n a b l e  c e r t a i n t y .            

j) Other Expenses         

M a n a g e m e n t  e x p e n s e s  a r e  a c c o u n t e d  f o r  o n  a n  
a c c r u a l s  b a s i s .   E x p e n s e s  a r e  r e c o g n i s e d  n e t  o f  
a n y  r e c o v e r a b l e  V A T .  N o t t i n g h a m s h i r e  C o u n t y  
C o u n c i l  c h a r g e s  t h e  F u n d  w i t h  t h e  c o s t s  i t  i n c u r s  i n  
a d m i n i s t e r i n g  t h e  s c h e m e  a n d  t h e  F u n d .  F e e s  a n d  
c h a r g e s  w i t h i n  p o o l e d  i n v e s t m e n t  v e h i c l e s  h a v e  t h e  
e f f e c t  o f  r e d u c i n g  t h e  f a i r  v a l u e  o f  t h o s e  i n v e s t m e n t s .  
T h e  e m b e d d e d  c o s t s  a r e  d i s c l o s e d  a t  n o t e  9 .
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 31 March 2013

% pa

E x p e c t e d  i n v e s t m e n t  r e t u r n s :

E q u i t i e s 6. 7

G i l t s 3. 3

P r o p e r t y 5. 8

D i s c o u n t  R a t e 6. 0

Retail price infl ation (RPI) 3. 5

Consumer price infl ation (CPI) 2. 7

L o n g  t e r m  p a y  i n c r e a s e s 4. 5

P e n s i o n  I n c r e a s e s 3. 5

2 OPERATION OF THE FUND

a) Contributions and Solvency  

W i t h  e f f e c t  f r o m  1 A p r i l  2008  T h e  L o c a l  G o v e r n m e n t  
Pension Scheme (Benefi ts, Membership and 
C o n t r i b u t i o n s )  R e g u l a t i o n s  2007  w e r e  i n t r o d u c e d .  
T h e  p r i n c i p a l  c h a n g e s  f r o m  t h e  19 9 7  r e g u l a t i o n s  
w e r e :  t h e  r e p l a c e m e n t ,  f o r  f u t u r e  s e r v i c e ,  o f  t h e  
existing benefi ts structure (based on a pension 
o f  1/ 8 0t h  o f  p e n s i o n a b l e  p a y  f o r  e a c h  y e a r  o f  
p e n s i o n a b l e  s e r v i c e  p l u s  a n  a u t o m a t i c  l u m p  s u m  o f  
t h r e e  t i m e s  t h i s  a m o u n t )  b y  o n e  b a s e d  o n  1/ 60t h  o f  
p e n s i o n a b l e  p a y  f o r  e a c h  y e a r  o f  p e n s i o n a b l e  s e r v i c e  
a n d  n o  a u t o m a t i c  l u m p  s u m .  U n d e r  t h e  2008  s c h e m e ,  
e m p l o y e e s  w e r e  r e q u i r e d  t o  m a k e  p e r c e n t a g e  
c o n t r i b u t i o n s  b y  d e d u c t i o n  f r o m  e a r n i n g s  a t  a  r a t e  
b e t w e e n  5. 5%  a n d  7 . 5%  d e p e n d i n g  o n  s a l a r y .

F r o m  1 A p r i l  2014 t h e  n e w  L o c a l  G o v e r n m e n t  
P e n s i o n  S c h e m e  w a s  i n t r o d u c e d  f o r  s e r v i c e  a c c r u i n g  
a f t e r  t h a t  d a t e .  T h i s  i s  a  c a r e e r  a v e r a g e  r e v a l u e d  
e a r n i n g s  ( C A R E )  s c h e m e  w i t h  a n  a c c r u a l  r a t e  o f  
1/ 49 t h  o f  p e n s i o n a b l e  p a y  a n d  a  r e t i r e m e n t  a g e  l i n k e d  
t o  t h e  s t a t e  r e t i r e m e n t  a g e .  E m p l o y e e  c o n t r i b u t i o n  
r a t e s  i n  t h e  n e w  s c h e m e  r a n g e  f r o m  5. 5%  t o  12. 5%  
d e p e n d i n g  o n  s a l a r y .

E m p l o y e r s  a r e  r e q u i r e d  t o  m a k e  s u c h  b a l a n c i n g  
c o n t r i b u t i o n s ,  d e t e r m i n e d  b y  t h e  A c t u a r y ,  a s  w i l l  
m a i n t a i n  t h e  f u n d  i n  a  s t a t e  o f  s o l v e n c y ,  h a v i n g  
r e g a r d  t o  e x i s t i n g  a n d  p r o s p e c t i v e  l i a b i l i t i e s .

b) Actuarial Valuations

A s  r e q u i r e d  b y  t h e  R e g u l a t i o n s  a n  A c t u a r i a l  V a l u a t i o n  
o f  t h e  F u n d  w a s  c a r r i e d  o u t  a s  a t  31 M a r c h  2013.   
T h e  m a r k e t  v a l u e  o f  t h e  F u n d ’ s  a s s e t s  a t  t h e  
v a l u a t i o n  d a t e  w a s  £ 3, 47 0 m i l l i o n .  T h e  A c t u a r y  h a s  
estimated that the value of the Fund was suffi cient to 
m e e t  8 5%  o f  i t s  e x p e c t e d  f u t u r e  l i a b i l i t i e s  i n  r e s p e c t  
of service completed to 31 March 2013. The certifi ed 
c o n t r i b u t i o n  r a t e s  a r e  e x p e c t e d  t o  i m p r o v e  t h i s  t o  
100%  w i t h i n  a  p e r i o d  o f  20 y e a r s .  T h e  f u l l  a c t u a r i a l  
v a l u a t i o n  r e p o r t  i s  a v a i l a b l e  o n  t h e  F u n d ’ s  w e b s i t e  a t  
w w w . n o t t s p f . o r g . u k .

T h e  A c t u a r i a l  V a l u a t i o n  w a s  c a r r i e d  o u t  u s i n g  t h e  
p r o j e c t e d  u n i t  m e t h o d  a n d  t h e  a s s u m p t i o n s  u s e d  
w i t h i n  t h e  v a l u a t i o n  a r e  s h o w n  b e l o w .
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Certifi ed employer contributions 2014/15 2015/16 2016/17

N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l 13. 2% 13. 2% 13. 2%

P l u s : £ 12, 638 , 000 £ 12, 9 7 9 , 000 £ 13, 330, 000

N o t t i n g h a m  C i t y  C o u n c i l 12. 5% 12. 5% 12. 5%

P l u s : £ 8 , 031, 000 £ 8 , 8 8 0, 000 £ 9 , 356, 000

Ashfi eld District Council 12. 3% 12. 3% 12. 3%

P l u s : £ 1, 021, 000 £ 1, 144, 000 £ 1, 27 2, 000

B a s s e t l a w  D i s t r i c t  C o u n c i l 13. 5% 13. 5% 13. 5%

P l u s : £ 1, 8 9 0, 000 £ 2, 027 , 000 £ 2, 127 , 000

B r o x t o w e  B o r o u g h  C o u n c i l 13. 2% 13. 2% 13. 2%

P l u s : £ 7 16, 000 £ 7 35, 000 £ 7 55, 000

G e d l i n g  B o r o u g h  C o u n c i l 12. 3% 12. 3% 12. 3%

P l u s : £ 555, 000 £ 569 , 000 £ 58 5, 000

Mansfi eld District Council 13. 9 % 13. 9 % 13. 9 %

P l u s : £ 1, 07 5, 000 £ 1, 250, 000 £ 1, 433, 000

N e w a r k  a n d  S h e r w o o d  D i s t r i c t  C o u n c i l 12. 5% 12. 5% 12. 5%

P l u s : £ 9 46, 000 £ 1, 065, 000 £ 1, 18 9 , 000

R u s h c l i f f e  B o r o u g h  C o u n c i l 13. 0% 13. 0% 13. 0%

P l u s : £ 47 8 , 000 £ 556, 000 £ 638 , 000

T h e  2013 v a l u a t i o n  p r o d u c e d  a n  a v e r a g e  e m p l o y e r  c o n t r i b u t i o n  r a t e  o f  18 . 8 % .  E m p l o y e r  c o n t r i b u t i o n s  w e r e  
certifi ed by the actuaries for the years 2014/15 to 2016/17. For the majority of employers, the rate for future 
service accrual was certifi ed as a percentage of salary with an additional cash amount specifi ed for defi cit 
r e c o v e r y .  T h e  f o l l o w i n g  l i s t  s h o w s  t h e  c o n t r i b u t i o n s  p a y a b l e  b y  t h e  m a i n  e m p l o y e r s :
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31 March 2014 31 March 2015 31 March 2016

% pa Real % pa % pa Real % pa % pa Real % pa

R P I  I n c r e a s e s 3. 6 - 3. 3 - 3. 3 -

C P I  I n c r e a s e s 2. 8 ( 0. 8 ) 2. 5 ( 0. 8 ) 2. 4 ( 0. 9 )

S a l a r y  I n c r e a s e s 4. 6 1. 4 4. 3 1. 0 4. 2 0. 9

P e n s i o n  I n c r e a s e s 2. 8          ( 0. 8 ) 2. 5 ( 0. 8 ) 2. 4 ( 0. 9 )

D i s c o u n t  R a t e 4. 5 0. 9 3. 4 0. 1 3. 7 0. 4

c) Actuarial Present Value of Promised Retirement Benefi ts

The actuarial present value of promised retirement benefi ts has been calculated by the Fund’s actuaries in 
a c c o r d a n c e  w i t h  I A S  19 .  T o  d o  t h i s ,  t h e  a c t u a r i e s  r o l l e d  f o r w a r d  t h e  v a l u e  o f  t h e  E m p l o y e r s ’  l i a b i l i t i e s  c a l c u l a t e d  
for the Triennial valuation as at 31 March 2013 allowing for the different fi nancial assumptions required under 
I A S 19 .  T h e  a s s u m p t i o n s  u s e d  f o r  t h e  p u r p o s e s  o f  t h e  I A S  19  c a l c u l a t i o n s  a r e  a s  f o l l o w s :

T h e  n e t  l i a b i l i t y  u n d e r  I A S  19  i s  s h o w n  b e l o w .

T h e  p r e s e n t  v a l u e  o f  f u n d e d  o b l i g a t i o n  c o n s i s t s  o f  £ 6, 38 7 . 2 m i l l i o n  i n  r e s p e c t  o f  v e s t e d  o b l i g a t i o n  a n d  
£ 27 8 . 8  m i l l i o n  i n  r e s p e c t  o f  n o n - v e s t e d  o b l i g a t i o n .

These fi gures are presented only for the purposes of IAS 19. In particular, they are not relevant for 
calculations undertaken for funding purposes or for other statutory puposes under UK pensions 
l e g i s l a t i o n .

31 March 2014 31 March 2015 31 March 2016

£000 £000 £000

P r e s e n t  v a l u e  o f  f u n d e d  o b l i g a t i o n 5, 7 33, 7 9 2 6, 8 8 6, 8 12 6, 665, 9 9 0

F a i r  v a l u e  o f  s c h e m e  a s s e t s 3, 7 08 , 200 4, 050, 19 8 4, 034, 29 2

Net Liability 2,025,592 2,836,614 2,631,698
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d) I n v e s t me n t  S t r a t e g y

T h e  i n v e s t m e n t  s t r a t e g y  o f  t h e  F u n d  i s  d e s i g n e d  t o  
m a x i m i s e  g r o w t h  w i t h i n  a c c e p t a b l e  r i s k  p a r a m e t e r s  
t o  h e l p  m e e t  t h e  f u t u r e  l i a b i l i t i e s .  T h e  p o w e r s  o f  
i n v e s t m e n t  a r e  g o v e r n e d  b y  t h e  L o c a l  G o v e r n m e n t  
P e n s i o n  S c h e m e  ( M a n a g e m e n t  a n d  I n v e s t m e n t  o f  
F u n d s )  R e g u l a t i o n s  2009 .  T h e  i n v e s t m e n t  p o l i c y  
i s  s e t  o u t  i n  t h e  F u n d ’ s  S t a t e m e n t  o f  I n v e s t m e n t  
P r i n c i p l e s ,  a  c o p y  o f  w h i c h  i s  a v a i l a b l e  o n  t h e  p e n s i o n  
f u n d  w e b s i t e  ( w w w . n o t t s p f . o r g . u k ) .         

T h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e ,  
a d v i s e d  b y  t h e  P e n s i o n s  S u b - C o m m i t t e e ,  i s  
r e s p o n s i b l e  f o r  d e t e r m i n i n g  t h e  i n v e s t m e n t  s t r a t e g y  
o f  t h e  F u n d  a n d  t h e  t y p e  o f  i n v e s t m e n t  m a n a g e m e n t  
t o  b e  u s e d .  T h e  P e n s i o n s  S u b - C o m m i t t e e  
c o n s i s t s  o f  n i n e  e l e c t e d  C o u n t y  C o u n c i l l o r s ,  
t h r e e  r e p r e s e n t a t i v e s  o f  N o t t i n g h a m  C i t y  C o u n c i l ,  
t w o  r e p r e s e n t a t i v e s  o f  t h e  D i s t r i c t  C o u n c i l s ,  t w o  
r e p r e s e n t a t i v e s  o f  t h e  T r a d e  U n i o n s ,  a  r e p r e s e n t a t i v e  
e l e c t e d  b y  t h e  o t h e r  s c h e d u l e d  a n d  a d m i t t e d  b o d i e s  

a n d  t w o  a p p o i n t e d  p e n s i o n e r  r e p r e s e n t a t i v e s .  
M e e t i n g s  a r e  a l s o  a t t e n d e d  b y  a n  i n d e p e n d e n t  
a d v i s e r  a n d  r e p r e s e n t a t i v e s  o f  t h e  C h i e f  F i n a n c i a l  
Offi cer.        

The investments are managed by offi cers of 
t h e  A u t h o r i t y  o r  b y  o r g a n i s a t i o n s  s p e c i a l i s i n g  i n  
t h e  m a n a g e m e n t  o f  p e n s i o n  f u n d  a s s e t s .  T h e  
I n v e s t m e n t s  S u b - C o m m i t t e e  i s  r e s p o n s i b l e  f o r  
m o n i t o r i n g  p e r f o r m a n c e  o f  t h e  f u n d  a n d  m e e t s  o n  a  
q u a r t e r l y  b a s i s  t o  r e v i e w  t h e  F u n d ’ s  m a i n  i n v e s t m e n t  
m a n a g e r s  a n d  t h e i r  p e r f o r m a n c e .

e) Extenal Audit

A  s e p a r a t e  f e e  i s  p a y a b l e  t o  K P M G  L L P  f o r  a u d i t  
o f  t h e  p e n s i o n  f u n d .  A l l  f e e s  h a v e  b e e n  i n c l u d e d  i n  
t h e  a c c o u n t s  f o r  t h e  p e r i o d  t o  w h i c h  t h e y  r e l a t e .  T h e  
f e e  f o r  2015/ 16 i s  £ 26, 626 ( £ 33, 226 f o r  2014/ 15) .  
R e b a t e s  o f  £ 7 , 17 1 w e r e  a l s o  r e c e i v e d  f r o m  t h e  A u d i t  
Commission in 2014/15 as part of their effi ciency 
s a v i n g s  i n  a d v a n c e  o f  c l o s u r e .

3 CONTRIBUTORS AND PENSIONERS

Members at 31 March 2016

County
Council

C i t y
Council

District
Councils O t h e r s T o t a l

C o n t r i b u t o r s 19 , 354 8 , 039 3, 611 16, 268 47 , 27 2

Deferred Benefi ciaries 18 , 07 5 9 , 8 8 5 3, 7 7 4 9 , 7 7 5 41, 509

P e n s i o n e r s 15, 57 8 6, 58 1 4, 660 6, 29 3 33, 112

121,893

Members at 31 March 2015

County
Council

C i t y
Council

District
Councils O t h e r s T o t a l

C o n t r i b u t o r s 15, 653 9 , 225 3, 457 14, 336 42, 67 1

Deferred Benefi ciaries 17 , 9 8 7 8 , 9 63 3, 631 9 , 130 39 , 7 11

P e n s i o n e r s 15, 18 7 6, 339 4, 59 4 5, 8 9 5 32, 015

114,397
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4 ANALYSIS OF CONTRIBUTIONS

5 ANALYSIS OF BENEFITS

Employers Members T o t a l

2014/15 2015/16 2014/15 2015/16 2014/15 2015/16

£000 £000 £000 £000 £000 £000

C o u n t y  C o u n c i l 42, 324 41, 7 24 12, 8 45 13, 008 55, 169 54, 7 32

S c h e d u l e d  B o d i e s 8 3, 306 8 5, 7 8 0 28 , 300 28 , 7 49 111, 606 114, 529

A d m i t t e d  B o d i e s 4, 48 2 4, 369 1, 569 1, 48 6 6, 051 5, 8 55

130,112 131,873 42,714 43,243 172,826 175,116

2014/15 2015/16

£000 £000

P e n s i o n s 137 , 49 5 141, 9 63

C o m m u t a t i o n  a n d  l u m p  s u m 25, 9 9 1 26, 567

Lump sum death benefi ts 3, 324 3, 8 60

166,810 172,390

C o m p r i s i n g  o f :

C o u n t y  C o u n c i l 68 , 8 31 7 0, 07 6

S c h e d u l e d  B o d i e s 9 2, 8 02 9 6, 357

A d m i t t e d  B o d i e s 5, 17 7 5, 9 57

166,810 172,390
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6 ADMINISTRATION EXPENSES

2014/15 2015/16
£000 £000

P r i n t i n g  a n d  s t a t i o n e r y 11 3

L e g a l  f e e s 39 21

O t h e r  e x t e r n a l  f e e s 541 61

A d m i n i s t e r i n g  A u t h o r i t y  C o s t s 1, 17 3 1, 136

1,764 1,221

7 OVERSIGHT AND GOVERNANCE EXPENSES

2014/15 2015/16

£000 £000

T r a i n i n g  a n d  c o n f e r e n c e s 17 14

P r i n t i n g  a n d  s t a t i o n e r y 1 1

S u b s c r i p t i o n s  a n d  m e m b e r s h i p  f e e s 28 42

A c t u a r i a l  f e e s 9 13

A u d i t  f e e s 33 27

A u d i t  C o m m i s s i o n  r e b a t e ( 7 ) -

O t h e r  e x t e r n a l  f e e s 9 0 100

A d m i n i s t e r i n g  A u t h o r i t y  C o s t s 401 38 7

57 2 58 4
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8  I N V E S T M E N T  I N C O M E

Analysis by type of investment 2014/15 2015/16

£000 £000

Interest from fi xed interest securities ( 17 , 232) ( 17 , 48 3)

I n c o m e  f r o m  i n d e x - l i n k e d  s e c u r i t i e s - -

D i v i d e n d s  f r o m  e q u i t i e s ( 61, 158 ) ( 62, 8 28 )

I n c o m e  f r o m  p o o l e d  i n v e s t m e n t  v e h i c l e s ( 12, 8 7 6) ( 13, 466)

I n c o m e  f r o m  p r o p e r t y  p o o l e d  v e h i c l e s ( 3, 557 ) ( 3, 48 4)

N e t  r e n t s  f r o m  p r o p e r t y ( 13, 661) ( 13, 244)

I n t e r e s t  o n  c a s h  d e p o s i t s ( 9 11) ( 7 7 1)

O t h e r ( 1, 39 5) ( 1, 08 7 )

(110,790) (112,363)

D i r e c t l y  h e l d  p r o p e r t y

R e n t a l  i n c o m e ( 15, 7 23) ( 15, 005)

L e s s  o p e r a t i n g  e x p e n s e s 2, 062 1, 7 61

Net rents from property (13,661) (13,244)
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9 INVESTMENT MANAGEMENT EXPENSES

2014/15
£000

2015/16
£000

C u s t o d y  f e e s 326 323

I n v e s t m e n t  m a n a g e m e n t  f e e s 3, 335 3, 47 3

O t h e r  e x t e r n a l  f e e s 158 17 6

A d m i n i s t e r i n g  A u t h o r i t y  C o s t s 19 18

3,838 3,990

T h e  i n v e s t m e n t  m a n a g e m e n t  f e e s  s h o w n  a b o v e  a r e  t h o s e  f e e s  a t t r i b u t a b l e  t o  e x t e r n a l  m a n a g e r s  a n d  c h a r g e d  
d i r e c t l y  t o  t h e  F u n d .  A d d i t i o n a l  f e e s  a n d  c h a r g e s  a r e  i n c u r r e d  t h r o u g h  p o o l e d  i n v e s t m e n t  v e h i c l e s .  T h e s e  
h a v e  t h e  e f f e c t  o f  r e d u c i n g  t h e  f a i r  v a l u e  o f  t h e  i n v e s t m e n t s .  T h e  e s t i m a t e d  e m b e d d e d  c o s t s  w i t h i n  p o o l e d  
i n v e s t m e n t  v e h i c l e s  w e r e  £ 8 . 1 m i l i o n  i n  2015/ 16 ( £ 7 . 4 m i l l i o n  i n  2014/ 15) .
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10 INVESTMENTS

a)  I n v e s t me n t  A n a l y s i s 31 March 2015 31 March 2016

£000 £000

F i x e d  I n t e r e s t  S e c u r i t i e s

U K  P u b l i c  S e c t o r 123, 8 8 6 134, 8 7 1

U K  O t h e r 27 2, 302 268 , 9 34

O v e r s e a s  O t h e r 16, 665 17 , 57 1

E q u i t i e s

U K  1, 201, 166 1, 119 , 160

O v e r s e a s 7 7 9 , 59 5 7 63, 130

U n l i s t e d  2, 610 3, 610

P o o l e d  I n v e s t m e n t  V e h i c l e s

U n i t  T r u s t s 47 2, 8 02 414, 435

O t h e r  M a n a g e d  F u n d s 59 5, 426 610, 68 3

P o o l e d  V e h i c l e s  I n v e s t e d  i n  P r o p e r t y

P r o p e r t y  U n i t  T r u s t s 39 , 545 67 , 9 7 0

O t h e r  M a n a g e d  F u n d s 9 2, 07 6 101, 648

P r o p e r t y 321, 7 00 343, 314

F o r w a r d  F o r e i g n  E x c h a n g e - 168

C a s h  a n d  C u r r e n c y 131, 9 16 19 3, 339

I n ve st m e n t  L i a b i l i t i e s ( 210) -

T o t a l  I n v e s t me n t s 4,049,479 4,038,833

T h e  o r i g i n a l  v a l u e s  o f  i n v e s t m e n t s  a r e  b a s e d  o n  p u r c h a s e  c o s t  p l u s  t r a n s a c t i o n  c o s t s .  I f  a n y  i n v e s t m e n t s  h a v e  
b e e n  h e l d  s i n c e  1 A p r i l  19 7 4 ( w h e n  t h e  A u t h o r i t y  w a s  g i v e n  t h e  r e s p o n s i b i l i t y  f o r  t h e  F u n d )  t h e s e  a r e  i n c l u d e d  
a t  t h e  m a r k e t  v a l u e  a s  a t  t h a t  d a t e .   
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31 March 2015 31 March 2016

£000 £000

M a r k e t  V a l u e 4, 049 , 47 9 4, 038 , 8 33

O r i g i n a l  V a l u e 2, 7 7 1, 543 2, 8 8 4, 39 4

Excess/ (Defi cit) of Market Value over Original Value 1,277,936 1,154,439

T h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  ( M a n a g e m e n t  a n d  I n v e s t m e n t  o f  F u n d s )  R e g u l a t i o n s  2009  c o n t a i n  
a number of restrictions on investments. The limits that are relevant to the Fund are specifi ed in the Fund’s 
S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s  a s  f o l l o w s :

a) N o t  m o r e  t h a n  10%  o f  t h e  F u n d  t o  b e  i n v e s t e d  i n  u n l i s t e d  s e c u r i t i e s .

b) N o t  m o r e  t h a n  10%  o f  t h e  F u n d  t o  b e  i n v e s t e d  i n  a  s i n g l e  h o l d i n g .

c) N o t  m o r e  t h a n  25%  o f  t h e  F u n d  t o  b e  i n v e s t e d  i n  s e c u r i t i e s  w h i c h  a r e  m a n a g e d  b y  a n y  o n e  b o d y ,  i . e .  i n  a  
u n i t  t r u s t  t y p e  a r r a n g e m e n t .

d) N o t  m o r e  t h a n  15%  o f  t h e  F u n d  t o  b e  i n v e s t e d  i n  p a r t n e r s h i p s ,  w i t h  n o t  m o r e  t h a n  2%  i n  a n y  o n e  
p a r t n e r s h i p .

N o  i n v e s t m e n t s  h a v e  b e e n  m a d e  c o n t r a r y  t o  t h e s e  l i m i t s .
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Value at 1
April 2015

Purchases
a t  C o s t

P r o c e e d s  o f
S a l e s

C h a n g e  i n
Market value

Value at 31
March 2016

£000 £000 £000 £000 £000

F i x e d  I n t e r e s t  S e c u r i t i e s 412, 8 53 129 , 8 06 ( 110, 463) ( 10, 8 20) 421, 37 6

E q u i t i e s 1, 9 8 3, 37 1 27 9 , 351 ( 245, 38 7 ) ( 131, 435) 1, 8 8 5, 9 00

P o o l e d  I n v e s t m e n t  V e h i c l e s 1, 068 , 228 52, 7 22 ( 8 0, 9 20) ( 14, 9 12) 1, 025, 118

P r o p e r t y  P o o l e d  V e h i c l e s 131, 621 24, 113 ( 1, 59 0) 15, 47 4 169 , 618

P r o p e r t y 321, 7 00 47 , 9 51 ( 48 , 444) 22, 107 343, 314

3,917,773 533,943 (486,804) (119,586) 3,845,326

F o r w a r d  F o r e i g n  E x c h a n g e ( 210) 68 , 37 7 ( 68 , 57 8 ) 57 9 168

3,917,563 602,320 (555,382) (119,007) 3,845,494

C a s h  d e p o s i t s 131, 9 16 19 3, 339

4,049,479 4,038,833

b) Reconciliation of Opening and Closing Values of Investments 2015/16
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Reconciliation of Opening and Closing Values of Investments 2014/15

Value at 1
April 2014

Purchases
a t  C o s t

P r o c e e d s  o f
S a l e s

C h a n g e  i n
Market value

Value at 31
March 2015

£000 £000 £000 £000 £000

F i x e d  I n t e r e s t  S e c u r i t i e s 360, 8 8 3 209 , 548 ( 19 2, 162) 34, 58 4 412, 8 53

I n d e x  L i n k e d  S e c u r i t i e s 1, 8 18 , 47 8 243, 8 31 ( 227 , 8 21) 148 , 8 8 3 1, 9 8 3, 37 1

E q u i t i e s 9 7 2, 048 227 ( 7 , 59 5) 103, 548 1, 068 , 228

P o o l e d  I n v e s t m e n t  V e h i c l e s 119 , 08 4 20, 369 ( 3, 523) ( 4, 309 ) 131, 621

P r o p e r t y  P o o l e d  V e h i c l e s 28 8 , 140 29 , 59 7 ( 30, 7 60) 34, 7 23 321, 7 00

P r o p e r t y 28 8 , 07 5 12, 354 ( 37 , 425) 25, 136 28 8 , 140

3,558,633 503,572 (461,861) 317,429 3,917,773

F o r w a r d  F o r e i g n  E x c h a n g e 19 1 113, 640 ( 113, 08 6) ( 9 55) ( 210)

3,558,824 617,212 (574,947) 316,474 3,917,563

C a s h  d e p o s i t s 153, 469 131, 9 16

3,712,293 4,049,479

F o r  F o r w a r d  F o r e i g n  E x c h a n g e  c o n t r a c t s ,  t h e  p u r c h a s e  c o s t  a n d  s a l e  p r o c e e d s  r e p r e s e n t  t h e  s t e r l i n g  v a l u e  o f  
the currency purchases and sales at the settlement dates specifi ed in the contracts.                  

T r a n s a c t i o n  c o s t s  a r e  i n c l u d e d  i n  t h e  c o s t  o f  p u r c h a s e s  a n d  s a l e  p r o c e e d s .  T h e  c o s t s  c h a r g e d  d i r e c t l y  t o  t h e  
f u n d ,  s u c h  a s  f e e s ,  c o m m i s s i o n s  a n d  s t a m p  d u t y ,  a m o u n t e d  t o  £ 3. 9  m i l i o n  i n  2015/ 16 ( £ 2. 0 m i l l i o n  i n  2014/ 15) .  
I n  a d d i t i o n ,  i n d i r e c t  c o s t s  a r e  i n c u r r e d  t h r o u g h  t h e  b i d - o f f e r  s p r e a d  o n  i n v e s t m e n t s .  T h i s  a m o u n t  i s  n o t  
s e p a r a t e l y  p r o v i d e d .  
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31 March 2015 31 March 2016

£000 % £000 %

I n - h o u s e 1, 616, 513 39 . 9 % 1, 503, 18 4 37 . 2%

S c h r o d e r  I n v e s t m e n t  M a n a g e m e n t 1, 161, 49 1 28 . 7 % 1, 07 5, 7 55 26. 7 %

K a m e s  C a p i t a l 417 , 018 10. 3% 423, 8 62 10. 5%

A b e r d e e n  P r o p e r t y  I n v e s t o r s 329 , 340 8 . 1% 351, 8 60 8 . 7 %

S p e c i a l i s t 525, 117 13. 0% 68 4, 17 2 16. 9 %

T o t a l 4,049,479 100.0% 4,038,833 100%

31 March 2015 31 March 2016

£000 £000

In-house

L e g a l  &  G e n e r a l 29 8 , 8 20 28 5, 450

Specialist

K a m e s  C a p i t a l 118 , 7 69 140, 7 7 2

R W C  C a p i t a l 127 , 58 0 156, 510

S t a n d a r d  L i f e 64, 58 9 7 2, 18 6

c) M a n a g e me n t  A r r a n g e me n t s

The assets of the Fund are managed within fi ve portfolios and a breakdown of these as at the Net Assets 
S t a t e m e n t  d a t e  i s  s h o w n  b e l o w :         
 

A  b r e a k d o w n  o f  m a t e r i a l  p o o l e d  h o l d i n g s  m a n a g e d  b y  e x t e r n a l  m a n a g e r s  w i t h i n  t h e  I n - h o u s e  a n d  S p e c i a l i s t  
p o r t f o l i o s  i s  s h o w n  b e l o w :
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d) A s s e t  A l l o c a t i o n

T h e  a s s e t  a l l o c a t i o n  o f  t h e  F u n d  a s  a t  t h e  N e t  A s s e t s  S t a t e m e n t  d a t e  i s  s h o w n  b e l o w :

31 March 2015 31 March 2016

£000 % £000 %

U K  F i x e d  I n t e r e s t 39 6, 18 8 9 . 8 % 403, 8 06 10. 0%

O v e r s e a s  F i x e d  I n t e r e s t 16, 665 0. 4% 17 , 57 1 0. 4%

U K  E q u i t i e s 1, 336, 47 0 33. 0% 1, 256, 58 0 31. 1%

O v e r s e a s  E q u i t i e s :

U S 58 6, 559 14. 5% 552, 69 1 13. 7 %

E u r o p e 417 , 433 10. 3% 38 4, 58 3 9 . 5%

J a p a n 161, 430 4. 0% 17 2, 29 1 4. 3%

Pacifi c Basin 147 , 8 63 3. 6% 132, 329 3. 3%

E m e r g i n g  M a r k e t s 19 2, 149 4. 7 % 158 , 9 7 3 3. 9 %

G l o b a l 21, 39 4 0. 5% 21, 055 0. 5%

U K  P r o p e r t y 368 , 8 8 5 9 . 1% 419 , 8 30 10. 4%

O v e r s e a s  P r o p e r t y 8 4, 436 2. 1% 9 3, 101 2. 3%

P r i v a t e  E q u i t y 7 2, 441 1. 8 % 8 3, 311 2. 1%

I n f r a s t r u c t u r e - - 37 , 9 31 0. 9 %

M u l t i - A s s e t 115, 8 60 2. 9 % 111, 27 4 2. 8 %

F o r w a r d  F o r e i g n  E x c h a n g e ( 210) - 168 -

C a s h 131, 9 16 3. 3% 19 3, 339 4. 8 %

T o t a l 4,049,479 100.0% 4,038,833 100.0%
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e) Property

Direct property is shown at open market value (as defi ned by the International Valuation Standards Committee) 
a s  d e t e r m i n e d  b y  S a v i l l s  C o m m e r c i a l  L i m i t e d .  T h e  a n a l y s i s  o f  p r o p e r t y  i s :   

f) A n a l y s i s  o f  P o o l e d  I n v e s t me n t  V e h i c l e s

T h e  u n d e r l y i n g  e c o n o m i c  e x p o s u r e  o f  p o o l e d  i n v e s t m e n t  v e h i c l e s  i s  s h o w n  b e l o w :

31 March 2015 31 March 2016

£000 £000

F r e e h o l d 321, 7 00 328 , 314

L e a s e h o l d  m o r e  t h a n  50 y e a r s - 15, 000

321,700 343,314

O r i g i n a l  V a l u e 27 3, 48 5 28 0, 651

31 March 2015 31 March 2016

£000 £000

U K  E q u i t i e s 158 , 248 17 6, 408

O v e r s e a s  E q u i t i e s :

U S 226, 251 19 0, 38 7

J a p a n 67 , 59 7 63, 47 3

E u r o p e 9 1, 9 8 0 9 2, 57 5

Pacifi c Basin 147 , 8 63 132, 329

E m e r g i n g  M a r k e t s 169 , 204 140, 19 3

G l o b a l 21, 39 4 21, 055

U K  P r o p e r t y 47 , 18 5 7 6, 517

O v e r s e a s  P r o p e r t y 8 4, 436 9 3, 101

P r i v a t e  E q u i t y 69 , 8 31 7 9 , 7 01

I n f r a st r u ct u r e - 17 , 7 23

M u l t i - A s s e t 115, 8 60 111, 27 4

T o t a l 1,199,849 1,194,736
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g) Private Equity Funds

T h e  F u n d  h a s  m a d e  c o m m i t m e n t s  t o  a  n u m b e r  o f  p r i v a t e  e q u i t y  a n d  i n f r a s t r u c t u r e  f u n d s .  T h e  o r i g i n a l    
c o m m i t m e n t  a m o u n t s  a r e  s h o w n  b e l o w  i n  t h e  f u n d  c u r r e n c i e s :

Currency C o mmi t me n t

Funds mi l l i o n s

W i l t o n  P r i v a t e  E q u i t y  F u n d  L L C U S D 14

P a n t h e o n  E u r o p e  F u n d  I I I E U R 10

E a s t  M i d l a n d s  R e g i o n a l  V e n t u r e  C a p i t a l  F u n d G B P 5

C o l l e r  I n t e r n a t i o n a l  P a r t n e r s  I V U S D 10

S c h r o d e r s  P r i v a t e  E q u i t y  F u n d  o f  F u n d s  I I I E U R 22

D C M  P r i v a t e  E q u i t y  F u n d  I I U S D 18

P a n t h e o n  E u r o p e  F u n d  V E U R 15

C o l l e r  I n t e r n a t i o n a l  P a r t n e r s  V U S D 18

C a t a p u l t  G r o w t h  F u n d  L P G B P 4

A l t i u s  A s s o c i a t e s  P r i v a t e  E q u i t y  F u n d U S D 10

P a r t n e r s  G r o u p  S e c o n d a r y  2008 E U R 13

D C M  P r i v a t e  E q u i t y  F u n d  I I I U S D 16

C o l l e r  I n t e r n a t i o n a l  P a r t n e r s  V I U S D 16

A l t i u s  A s s o c i a t e s  P r i v a t e  E q u i t y  F u n d  I I U S D 15

F o r e s i g h t  N o t t i n g h a m  F u n d  L P G B P 10

A b e r d e e n  S V G  P r i v a t e  E q u i t y U S D 15

D C M  P r i v a t e  E q u i t y  F u n d  I V U S D 16

C o l l e r  I n t e r n a t i o n a l  V I I U S D 16

P a n t h e o n  M u l t i - S t r a t e g y E U R 14

Infrastructure Funds

P a r t n e r s  G r o u p  G l o b a l  I n f r a s t r u c t u r e E U R 12

A l t i u s  R e a l  A s s e t s  F u n d  I U S D 15

H e r m e s  G P E  I n f r a s t r u c t u r e  F u n d  L P  G B P 25
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Currency C o mmi t me n t

Funds mi l l i o n s

C o l l e r  I n t e r n a t i o n a l  V I I U S D 16

P a n t h e o n  M u l t i - S t r a t e g y E U R 14

H e r m e s  G P E  I n f r a s t r u c t u r e  F u n d  L P  G B P 25

T h e s e  c o m m i t m e n t s  a r e  d r a w n  b y  t h e  f u n d s  o v e r  t i m e  a s  i n v e s t m e n t s  a r e  m a d e  i n  u n d e r l y i n g  c o m p a n i e s   o r  
a s s e t s .  T h e  u n d r a w n  c o m m i t m e n t s  a s  a t  31 M a r c h  2016 w e r e  £ 9 3. 3 m i l l i o n  ( £ 7 5. 7  m i l l i o n  a t  31 M a r c h  2015) .  
O f  t h e  f u n d s  a b o v e ,  t h e  f o l l o w i n g  w e r e  n e w  c o m m i t m e n t s  m a d e  d u r i n g  2015/ 16:

h) A n a l y s i s  o f  d e r i v a t i v e s

O p e n  F o r w a r d  F o r e i g n  E x c h a n g e  c o n t r a c t s  a t  31 M a r c h  2016

O p e n  F o r w a r d  F o r e i g n  E x c h a n g e  c o n t r a c t s  a t  31 M a r c h  2015

S e t t l e me n t  
Currency 

Bought
Local
Value

Currency 
S o l d

Local
Value

A s s e t  
Value

Liability 
Value

£000 £000 £000 £000

U p  t o  3 m o n t h s G B P 2, 150 E U R ( 2, 7 50) - ( 35)

U p  t o  3 m o n t h s G B P 14, 323 U S D ( 20, 300) 203

203 (35)

T o t a l  n e t  f o r w a r d  f o r e i g n  e x c h a n g e  c o n t r a c t s 168

S e t t l e me n t  
Currency 

Bought
Local
Value

Currency 
S o l d

Local
Value

A s s e t  
Value

Liability 
Value

£000 £000 £000 £000

U p  t o  3 m o n t h s G B P 1, 065 E U R ( 1, 49 0) - ( 15)

U p  t o  3 m o n t h s G B P 13, 621 U S D ( 20, 500) - ( 19 5)

- (210)

T o t a l  n e t  f o r w a r d  f o r e i g n  e x c h a n g e  c o n t r a c t s (210)

11 CONTINGENT LIABILITIES

T h e  f u n d  h a s  22 p r i v a t e  e q u i t y  a n d  i n f r a s t r u c t u r e  f u n d s  w h i c h  h a v e  u n d r a w n  c o m m i t m e n t s  a s  a t  31 M a r c h  2016 
o f  £ 9 3. 3 m i l l i o n  ( £ 7 5. 7  m i l l i o n  a t  31 M a r c h  2015) .
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12 OTHER INVESTMENT BALANCES AND LIABILITIES

31 March 2015 31 March 2016

£000 £000

Other investment balances

O u t s t a n d i n g  i n v e s t m e n t  t r a n s a c t i o n s 1, 364 -

I n v e s t m e n t  i n c o m e 20, 204 23, 8 02

21,568 23,802

Contingent Liabilities

O u t s t a n d i n g  i n v e s t m e n t  t r a n s a c t i o n s ( 1, 7 28 ) ( 4, 69 9 )

I n v e s t m e n t  i n c o m e ( 2, 8 43) ( 3, 040)

(4,571) (7,739)

13 CURRENT ASSETS AND LIABILITIES

31 March 2015 31 March 2016

£000 £000

Current Assets

C o n t r i b u t i o n s  d u e  f r o m  e m p l o y e r s 8 , 9 51 8 , 8 29

O t h e r 5, 247 4, 369

14,198 13,198

Current Liabilities

P a y m e n t s  i n  a d v a n c e - -

S u n d r y  c r e d i t o r s ( 7 9 4) ( 1, 212)

O t h e r ( 1, 49 0) ( 212)

(2,284) (1,424)



38

14 FINANCIAL INSTRUMENTS

a)  The various fi nancial instruments held by the Fund are valued at fair value. The following tables analyse  
l i a b i l i t i e s  b y  a s s e t  c l a s s .        
  

31 March 2016

Designated 
at Fair Value 

through profi t 
a n d  l o s s

Loans and 
Receivables

F i n a n c i a l  
liabilities at 

a mo r t i s e d  
c o s t T o t a l s

£000 £000 £000 £000

F i n a n c i a l  A s s e t s

F i x e d  I n t e r e s t  S e c u r i t i e s 421, 37 6 - - 421, 37 6

E q u i t i e s 1, 8 8 5, 9 00 - - 1, 8 8 5, 9 00

P o o l e d  I n v e s t m e n t  V e h i c l e s 1, 025, 118 - - 1, 025, 118

P r o p e r t y  P o o l e d  V e h i c l e s 169 , 618 - - 169 , 618

F o r w a r d  F o r e i g n  E x c h a n g e 168 - - 168

C a s h  d e p o s i t s - 19 3, 339 - 19 3, 339

O t h e r  i n v e s t m e n t  b a l a n c e s - 23, 8 02 - 23, 8 02

C u r r e n t  A s s e t s - 13, 19 8 - 13, 19 8

3,502,180 230,339 - 3,732,519

Financial Liabilities

I n v e s t m e n t  L i a b i l i t i e s - - ( 7 , 7 39 ) ( 7 , 7 39 )

C u r r e n t  L i a b i l i t i e s - - ( 1, 424) ( 1, 424)

- - (9,163) (9,163)

3,502,180 230,339 (9,163) 3,723,356
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31 March 2015

Designated 
at Fair Value 

through profi t 
and loss

Loans and 
Receivables

Financial 
liabilities at 

amortised cost Totals

£000 £000 £000 £000

Financial Assets

Fixed Interest Securities 412,853 - - 412,853

Equities 1,983,371 - - 1,983,371

Pooled Investment Vehicles 1,068,228 - - 1,068,228

Property Pooled Vehicles 131,621 - - 131,621

Forward Foreign Exchange - - - -

Cash deposits - 131,916 - 131,916

Other investment balances - 21,568 - 21,568

Current Assets - 14,198 - 14,198

3,596,073 167,682 - 3,763,755

Financial Liabilities

Investment Liabilities - - (4,571) (4,571)

Current Liabilities - - (2,284) (2,284)

- - (6,855) (6,855)

3,596,073 167,682 (6,855) 3,756,900

No fi nancial assets were reclassifi ed during the accounting period.



40

b) Valuation of fi nancial instruments carried at fair value

The valuation of fi nancial instruments has been classifi ed into three levels according to the quality and reliability 
of information used to determine fair values.

Level 1 Fair values derived from quoted market price.
 - this includes all quoted equity, fi xed interest and index linked instruments.

Level 2  Fair values derived from valuation techniques based signifi cantly on observable inputs.
 - this includes all pooled property investments.

Level 3  Fair values derived from valuation techniques where at least one signifi cant input is not based on 
observable market data.

 - this includes unlisted shares and investments in private equity funds.

As at 31 March 2015 Level 1 Level 2 Level 3 Total
£000 £000 £000 £000

Financial Assets

Fair value through profi t and loss 3,389,401 131,621 75,051 3,596,073

Loans and receivables 167,682 - - 167,682

Total 3,557,083 131,621 75,051 3,763,755

Financial Liabilities

Fair value through profi t and loss - - - -

Financial liabilities (6,855) - - (6,855)

Total (6,855) - - (6,855)

Net 3,550,228 131,621 75,051 3,756,900

As at 31 March 2016 Level 1 Level 2 Level 3 Total
£000 £000 £000 £000

Financial Assets

Fair value through profi t and loss 3,245,641 169,618 86,921 3,502,180

Loans and receivables 230,339 - - 230,339

Total 3,475,980 169,618 86,921 3,732,519

Financial Liabilities

Fair value through profi t and loss - - - -

Financial liabilities (9,163) - - (9,163)

Total (9,163) - - (9,163)

Net 3,466,817 169,618 86,921 3,723,356
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c) Nature and extent of risks arising from fi nancial instruments

T h e  a i m s  o f  t h e  F u n d  a r e  t o :
● m a n a g e  e m p l o y e r s ’  l i a b i l i t i e s  e f f e c t i v e l y
●   ensure that suffi cient resources are available to meet all liabilities as they fall due
●   m a x i m i s e  t h e  r e t u r n s  f r o m  i n v e s t m e n t s  w i t h i n  r e a s o n a b l e  r i s k  p a r a m e t e r s
●   e n a b l e  e m p l o y e r  c o n t r i b u t i o n  r a t e s  t o  b e  k e p t  a s  n e a r l y  c o n s t a n t  a s  p o s s i b l e  a n d  a t  r e a s o n a b l e  c o s t   t o  t h e  

t a x p a y e r s ,  s c h e d u l e d ,  r e s o l u t i o n  a n d  a d m i t t e d  b o d i e s .

T h e  k e y  r i s k s  t o  t h e  a c h i e v e m e n t  o f  t h e s e  a i m s ,  a s  w e l l  a s  m e a s u r e s  t o  m i t i g a t e  t h o s e  r i s k s ,  a r e  s e t  o u t  i n  t h e  
v a r i o u s  F u n d  p o l i c i e s  ( a v a i l a b l e  a t  w w w . n o t t s p f . o r g . u k )  i n c l u d i n g :
● S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s
●  F u n d i n g  S t r a t e g y  S t a t e m e n t
●  G o v e r n a n c e  C o m p l i a n c e  S t a t e m e n t
●  R i s k  M a n a g e m e n t  S t r a t e g y  a n d  R i s k  R e g i s t e r

The Risk Register identifi es the highest risks as arising from:
●  Fund assets are assessed as insuffi cient to meet long term liabilities
●  S t a n d i n g  d a t a  a n d  p e r m a n e n t  r e c o r d s  a r e  n o t  a c c u r a t e
●  Signifi cant variations from assumptions used in the actuarial valuation
A c t i o n s  h a v e  b e e n  a g r e e d  t o  m i t i g a t e  t h e s e  r i s k s .

T h e  F u n d ’ s  p r i m a r y  r i s k  i s  t h a t  i t s  a s s e t s  f a l l  s h o r t  o f  i t s  l o n g  t e r m  l i a b i l i t i e s .  T h e  F u n d i n g  S t r a t e g y  S t a t e m e n t  
s t a t e s  t h a t  t h e  f u n d i n g  o b j e c t i v e s  a r e  t o :
●   Set levels of employer contribution that will build up a fund of assets that will be suffi cient to meet all future 

benefi t payments from the Fund
●   B u i l d  u p  t h e  r e q u i r e d  a s s e t s  i n  s u c h  a  w a y  t h a t  e m p l o y e r  c o n t r i b u t i o n  r a t e s  a r e  k e p t  a s  l o w  a n d  s t a b l e  a s  

p o s s i b l e .

The most signifi cant effect on the funding level arises from changes in the discount rate used by the actuaries. 
T h e  s e n s i t i v i t y  a n a l y s i s  b e l o w  ( p r e p a r e d  b y  t h e  F u n d ’ s  a c t u a r i e s )  s h o w s  t h e  i m p a c t  o f  a  m o v e m e n t  o f  0. 1%  i n  
t h e  d i s c o u n t  r a t e .

Adjustment to discount rate  +0.1% 0.0% -0.1%
Present Value of Total Obligation (£000)  6,541,542 6,665,990 6,792,930

The Fund defi cit at the last triennial valuation was £620 million. With no other change in assumptions, an 
increase in the discount rate of around 0.5% would reduce the defi cit to nil.

For the fi rst time in 2013/14 there was a net withdrawal from dealings with members. The net withdrawal in 
2014/ 15 w o u l d  h a v e  b e e n  m a r g i n a l  b u t  f o r  t h e  t r a n s f e r  o u t  i n  r e s p e c t  o f  t h e  N o t t i n g h a m s h i r e  P r o b a t i o n  T r u s t .  
T h e  n e t  w i t h d r a w a l  i n  2015/ 16 w a s  a g a i n  m a r g i n a l .

The Fund continues to receive signifi cant investment income and is therefore unlikely to need to sell assets 
in order to meet pension benefi ts. This allows the Fund to implement a long term investment strategy and 
minimise the impact of short term fl uctuations in investment and currency markets. The strategy, and the 
assumptions that underpin it, are reviewed on a regular basis and cash fl ows are monitored closely to ensure 
there is suffi cient liquidity to meet forecast cash fl ows. 
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15 MEMBERS ADDITIONAL VOLUNTARY CONTRIBUTIONS

T h e  N o t t i n g h a m s h i r e  F u n d  p r o v i d e s  a n  a d d i t i o n a l  v o l u n t a r y  c o n t r i b u t i o n  ( A V C )  s c h e m e  t o  e n a b l e  m e m b e r s  
to purchase additional benefi ts. Contributions are paid over to, and invested separately by, the two scheme 
p r o v i d e r s ,  P r u d e n t i a l  a n d  S c o t t i s h  W i d o w s .  T h e  c o n t r i b u t i o n s  a r e  n o t  i n c l u d e d  i n  t h e  F u n d ’ s  a c c o u n t s  i n  
a c c o r d a n c e  w i t h  r e g u l a t i o n  4( 2) ( b )  o f  t h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  ( M a n a g e m e n t  a n d  I n v e s t m e n t  o f  
F u n d s )  R e g u l a t i o n s  2009 .  T h e  v a l u e  o f  t h e  s e p a r a t e l y  i n v e s t e d  A V C s  i s  s h o w n  b e l o w :  

31 March 2015 31 March 2016

£000 £000

P r u d e n t i a l 33, 57 3 32, 8 02

S c o t t i s h  W i d o w s 3, 29 8 3, 221

36,871 36,023

T h e  i n v e s t m e n t  s t r a t e g y  i s  a i m e d  a t  a c h i e v i n g  b e s t  r e t u r n s  i n  l i n e  w i t h  t h e  r e q u i r e m e n t s  o f  t h e  t r i e n n i a l  
v a l u a t i o n  w h i l s t  m i n i m i s i n g  r i s k  a n d  o v e r a l l  v a r i a b i l i t y  i n  f u t u r e  e m p l o y e r s ’  c o n t r i b u t i o n  r a t e s .  A  k e y  p a r t  o f  
managing the investment risk is by ensuring an adequate number of suitably qualifi ed investment managers 
and by requiring managers to hold a diversifi ed spread of assets. The level of risk in the equities block is 
m a n a g e d  b y  a  b a l a n c e  b e t w e e n  p a s s i v e  a n d  a c t i v e  m a n a g e m e n t .

Policies are reviewed regularly to refl ect changes in activity and in market conditions. Responsibility for 
r e v i e w i n g  a n d  r e v i s i n g  t h e  p o l i c i e s  r e s t s  w i t h  t h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e .



43

16 RELATED PARTY TRANSACTIONS

U n d e r  I A S  24,  a  p a r t y  i s  r e l a t e d  t o  a n  e n t i t y  i f :
●  t h e  p a r t y  i s  a  m e m b e r  o f  t h e  k e y  m a n a g e m e n t  p e r s o n n e l
●  the party is a post-employment benefi t plan for the benefi t of employees of the entity.

T h e  p u r p o s e  o f  r e l a t e d  p a r t y  d i s c l o s u r e s  i s  t o  p r o v i d e  i n f o r m a t i o n  o n  t r a n s a c t i o n s  a n d  b a l a n c e s  t h a t  c o u l d  
have an effect on the operations or fi nancial position of an entity. For example, related parties may enter into 
t r a n s a c t i o n s  t h a t  u n r e l a t e d  p a r t i e s  w o u l d  n o t  a n d  t r a n s a c t i o n s  b e t w e e n  r e l a t e d  p a r t i e s  m a y  n o t  b e  m a d e  a t  t h e  
s a m e  a m o u n t s  a s  b e t w e e n  u n r e l a t e d  p a r t i e s .

D i s c l o s u r e s  a r e  r e q u i r e d  f o r :
●  t h e  n a t u r e  o f  t h e  r e l a t e d  p a r t y  r e l a t i o n s h i p
●  k e y  m a n a g e m e n t  p e r s o n n e l  c o m p e n s a t i o n
●  i n f o r m a t i o n  a b o u t  t h e  t r a n s a c t i o n s  a n d  o u t s t a n d i n g  b a l a n c e s  n e c e s s a r y  f o r  a n  u n d e r s t a n d i n g  o f  t h e  p o t e n t i a l  

effect of the relationship on the fi nancial statements.

N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l  i s  t h e  a d m i n i s t e r i n g  a u t h o r i t y  f o r  t h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  
( L G P S )  w i t h i n  N o t t i n g h a m s h i r e  a n d  i s  o n e  o f  t h e  m a j o r  e m p l o y e r s  w i t h i n  t h e  s c h e m e .  I n f o r m a t i o n  r e g a r d i n g  k e y  
m a n a g e m e n t  p e r s o n n e l  i s  p r o v i d e d  w i t h i n  t h e  m a i n  a c c o u n t s  o f  N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l .  M e m b e r s  a n d  
offi cers of the Council involved in managing the Fund are allowed to be members of the LGPS. All transactions 
between Nottinghamshire County Council and the Fund and all benefi t payments from the Fund are in 
a c c o r d a n c e  w i t h  t h e  r e g u l a t i o n s  g o v e r n i n g  t h e  L G P S .  T h e r e  a r e  n o  t r a n s a c t i o n s  t h e r e f o r e  t h a t  a r e  m a d e  o n  a  
d i f f e r e n t  b a s i s  f r o m  t h o s e  w i t h  n o n - r e l a t e d  p a r t i e s .
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1  Introduction
1. 1 T h i s  i s  t h e  g o v e r n a n c e  c o m p l i a n c e  s t a t e m e n t  

o f  t h e  N o t t i n g h a m s h i r e  p e n s i o n  f u n d  w h i c h  i s  
p a r t  o f  t h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  
a n d  a d m i n i s t e r e d  b y  N o t t i n g h a m s h i r e  C o u n t y  
C o u n c i l  ( t h e  c o u n c i l ) .  T h e  s t a t e m e n t  h a s  b e e n  
p r e p a r e d  a s  r e q u i r e d  b y  t h e  L o c a l  G o v e r n m e n t  
P e n s i o n  S c h e m e  ( A d m i n i s t r a t i o n )  R e g u l a t i o n s  
2008 .

2  Governance Arrangements
2. 1 U n d e r  t h e  t e r m s  o f  t h e  c o u n c i l ’ s  c o n s t i t u t i o n ,  

t h e  f u n c t i o n s  o f  t h e  c o u n c i l  a s  a d m i n i s t e r i n g  
a u t h o r i t y  o f  t h e  p e n s i o n  f u n d  a r e  d e l e g a t e d  t o  
t h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e .  
T h i s  i s  i n  l i n e  w i t h  g u i d a n c e  f r o m  t h e  C h a r t e r e d  
I n s t i t u t e  o f  P u b l i c  F i n a n c e  &  A c c o u n t a n c y  
( C I P F A ) .

2. 2 T h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  
m e e t s  f o u r  t i m e s  a  y e a r  a n d  i t s  m e m b e r s  
a c t  i n  a  q u a s i - t r u s t e e  c a p a c i t y .  U n d e r  t h e  
c o n s t i t u t i o n ,  i t  i s  r e s p o n s i b l e  f o r  A d m i n i s t e r i n g  
t h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d ,  i n c l u d i n g  
i n v e s t m e n t s  b y  a n d  m a n a g e m e n t  o f  p e n s i o n  
f u n d s .

2. 3 T h e  P e n s i o n s  I n v e s t m e n t  S u b - C o m m i t t e e  
h a s  r e s p o n s i b i l i t y  f o r  i n v e s t m e n t  p e r f o r m a n c e  
m a n a g e m e n t  o f  t h e  F u n d  M a n a g e r s  a n d  
m a k i n g  a p p r o p r i a t e  r e c o m m e n d a t i o n s  t o  t h e  
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e .  
M e e t i n g s  a r e  h e l d  f o u r  t i m e s  a  y e a r .  T h e  s u b -
c o m m i t t e e  m a y  a p p o i n t  a  w o r k i n g  p a r t y  t o  
c o n s i d e r  f u t u r e  p o l i c y  &  d e v e l o p m e n t .

2. 4 T h e  P e n s i o n s  S u b - C o m m i t t e e  h a s  
r e s p o n s i b i l i t y  f o r  m a k i n g  r e c o m m e n d a t i o n s  t o  
t h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  
o n  m a t t e r s  r e l a t i n g  t o  t h e  a d m i n i s t r a t i o n  a n d  
i n v e s t m e n t  o f  t h e  P e n s i o n  F u n d .  M e e t i n g s  a r e  
h e l d  f o u r  t i m e s  a  y e a r .

2. 5 T h e  n u m b e r  o f  v o t i n g  m e m b e r s  o f  t h e  
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  
i s  d e t e r m i n e d  b y  t h e  C o u n c i l  a t  i t s  a n n u a l  
m e e t i n g .  T h e  n u m b e r  o f  v o t i n g  m e m b e r s  o f  
t h e  s u b - c o m m i t t e e s  i s  d e t e r m i n e d  b y  t h e  
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  o n  
t h e  b a s i s  o f  t h e  c o u n c i l ’ s  c o n s t i t u t i o n .

3  Functions and Responsibilities
3. 1 T h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  

s e p a r a t e l y  a p p r o v e s  t h e  p e n s i o n  f u n d ’ s  
F u n d i n g  S t r a t e g y  S t a t e m e n t ,  S t a t e m e n t  o f  
I n v e s t m e n t  P r i n c i p l e s ,  R i s k  M a n a g e m e n t  
S t r a t e g y  a n d  C o m m u n i c a t i o n s  S t r a t e g y  
S t a t e m e n t .

3. 2 T h e  F u n d i n g  S t r a t e g y  S t a t e m e n t  s e t s  o u t  t h e  
a i m s  a n d  p u r p o s e  o f  t h e  p e n s i o n  f u n d s  a n d  t h e  
r e s p o n s i b i l i t i e s  o f  t h e  a d m i n i s t e r i n g  a u t h o r i t y  
a s  r e g a r d s  f u n d i n g  t h e  s c h e m e .  F u n d i n g  i s  
t h e  m a k i n g  o f  a d v a n c e  p r o v i s i o n  t o  m e e t  t h e  
cost of accruing benefi t promises and the 
l o n g  t e r m  o b j e c t i v e  i s  t o  a c h i e v e  a n d  t h e n  
m a i n t a i n  a s s e t s  e q u a l  t o  100%  o f  p r o j e c t e d  
a c c r u e d  l i a b i l i t i e s .  T h e s e  r e s p o n s i b i l i t i e s  a r e  
d e l e g a t e d  t o  t h e  N o t t i n g h a m s h i r e  P e n s i o n  
F u n d  C o m m i t t e e ,  a d v i s e d  b y  t h e  t w o  S u b -
C o m m i t t e e s .

3. 3 T h e  S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s  
s e t s  o u t  m o r e  d e t a i l e d  r e s p o n s i b i l i t i e s  
r e l a t i n g  t o  t h e  o v e r a l l  i n v e s t m e n t  s t r a t e g y  
o f  t h e  f u n d s  i n c l u d i n g  t h e  p r o p o s e d  a s s e t  
a l l o c a t i o n ,  r e s t r i c t i o n s  o n  i n v e s t m e n t  t y p e s ,  
t h e  t y p e  o f  i n v e s t m e n t  m a n a g e m e n t  u s e d  
a n d  p e r f o r m a n c e  m o n i t o r i n g .  I t  a l s o  c o v e r s  
t h e  f u n d s ’  p o l i c y  o n  t r u s t e e  t r a i n i n g  a n d  
e x p e n s e s  a n d  s t a t e s  t h e  f u n d s ’  a p p r o a c h  t o  
s o c i a l l y  r e s p o n s i b l e  i n v e s t m e n t  a n d  c o r p o r a t e  
g o v e r n a n c e  i s s u e s .  T h e s e  r e s p o n s i b i l i t i e s  a r e  
d e l e g a t e d  t o  t h e  N o t t i n g h a m s h i r e  P e n s i o n  
F u n d  C o m m i t t e e ,  a d v i s e d  b y  t h e  t w o  S u b -
C o m m i t t e e s .
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3. 4 F i n a n c i a l  R e g u l a t i o n s  s p e c i f y  t h a t  t h e  
S e r v i c e  D i r e c t o r  ( F i n a n c e )  i s  r e s p o n s i b l e  
f o r  a r r a n g i n g  t h e  i n v e s t m e n t  o f  t h e  P e n s i o n  
F u n d .  O p e r a t i o n a l  m a t t e r s  f a l l i n g  u n d e r  
t h i s  r e s p o n s i b i l i t y  a r e  e x e r c i s e d  b y  t h e  
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T r e a s u r y  
M a n a g e m e n t ) .

3. 5 T h e  R i s k  M a n a g e m e n t  S t r a t e g y  a i m s  t o  r e d u c e  
o r  e l i m i n a t e  r i s k s  w h i c h  m a y  j e o p a r d i s e  t h e  
a c h i e v e m e n t  o f  t h e  F u n d ’ s  k e y  o b j e c t i v e s .  
It includes a risk register that identifi es and 
p r i o r i t i s e s  t h e  m a i n  r i s k s  t o  t h e  o p e r a t i o n  o f  t h e  
f u n d .  R e s p o n s i b i l i t y  f o r  t h e  R i s k  M a n a g e m e n t  
S t r a t e g y  i s  d e l e g a t e d  t o  t h e  N o t t i n g h a m s h i r e  
P e n s i o n  F u n d  C o m m i t t e e ,  a d v i s e d  b y  t h e  t w o  
S u b - C o m m i t t e e s .

3. 6 T h e  C o m m u n i c a t i o n s  S t r a t e g y  S t a t e m e n t  
d e t a i l s  t h e  o v e r a l l  s t r a t e g y  f o r  i n v o l v i n g  
s t a k e h o l d e r s  i n  t h e  p e n s i o n  f u n d s .  T h e  
stakeholders identifi ed are:

● t r u s t e e s

● c u r r e n t  a n d  p r o s p e c t i v e  s c h e m e  m e m b e r s

● s c h e m e  e m p l o y e r s

● a d m i n i s t r a t i o n  s t a f f

● o t h e r  b o d i e s .

  R e s p o n s i b i l i t y  f o r  t h e  c o m m u n i c a t i o n s  s t r a t e g y  
i s  d e l e g a t e d  t o  t h e  N o t t i n g h a m s h i r e  P e n s i o n  
F u n d  C o m m i t t e e ,  a d v i s e d  b y  t h e  P e n s i o n s  
S u b - C o m m i t t e e .

4  Representation
4. 1 T h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  

h a s  9  m e m b e r s  a l l  o f  w h o m  a r e  c u r r e n t  c o u n t y  
c o u n c i l l o r s .  T h e  p o l i t i c a l  m a k e - u p  o f  t h e  
c o m m i t t e e  i s  i n  l i n e  w i t h  t h e  c u r r e n t  c o u n c i l  a n d  
t h e  c h a i r  i s  n o r m a l l y  a p p o i n t e d  b y  C o u n c i l .  A l l  
m e m b e r s  h a v e  f u l l  v o t i n g  r i g h t s .

4. 2 T h e  P e n s i o n s  I n v e s t m e n t  S u b - C o m m i t t e e  
h a s  17  m e m b e r s  c o n s i s t i n g  o f  t h e  f o l l o w i n g  
r e p r e s e n t a t i v e s :

● C o u n t y  C o u n c i l l o r s  ( 9 )

● N o t t i n g h a m  C i t y  C o u n c i l  ( 3)

● N o t t i n g h a m s h i r e  L o c a l  A u t h o r i t i e s ’  
A s s o c i a t i o n  ( 2)

● s c h e d u l e d  a n d  a d m i t t e d  b o d i e s  ( 1)

● t r a d e  u n i o n s  ( 2)

4. 3 T h e  P e n s i o n s  S u b - C o m m i t t e e  h a s  19  m e m b e r s  
c o n s i s t i n g  o f  t h e  f o l l o w i n g  r e p r e s e n t a t i v e s :

● C o u n t y  C o u n c i l l o r s  ( 9 )

● N o t t i n g h a m  C i t y  C o u n c i l  ( 3)

● N o t t i n g h a m s h i r e  L o c a l  A u t h o r i t i e s ’  
A s s o c i a t i o n  ( 2)

● s c h e d u l e d  a n d  a d m i t t e d  b o d i e s  ( 1)

● t r a d e  u n i o n s  ( 2)

● p e n s i o n e r s  ( 2)

4. 4 A l l  m e m b e r s  o n  b o t h  s u b - c o m m i t t e e s  h a v e  
v o t i n g  r i g h t s  w h e r e  a l l o w e d  b y  r e l e v a n t  
r e g u l a t i o n .

4. 5 M e e t i n g s  o f  t h e  S u b - C o m m i t t e e s  a r e  a l s o  
attended by offi cers of the County Council 
a n d  a n  i n d e p e n d e n t  a d v i s e r .  T h i s  e n s u r e s  
t h e  S u b - C o m m i t t e e s  h a v e  a c c e s s  t o  “ p r o p e r  
a d v i c e ”  a s  r e q u i r e d  b y  t h e  L o c a l  G o v e r n m e n t  
P e n s i o n  S c h e m e  ( M a n a g e m e n t  a n d  I n v e s t m e n t  
o f  F u n d s )  R e g u l a t i o n s  2009 .  P r o p e r  a d v i c e  
is defi ned as the advice of a person who is 
reasonably believed to be qualifi ed by their 
ability in and practical experience of fi nancial 
m a t t e r s .  T h i s  i n c l u d e s  a n y  s u c h  p e r s o n  w h o  i s  
an offi cer of the administering authority.
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5  S t a k e h o l d e r  E n g a g e me n t
5. 1 A n  a n n u a l  m e e t i n g  o f  t h e  p e n s i o n  f u n d s  

i s  h e l d  i n  O c t o b e r  t o  w h i c h  a l l  e m p l o y e r  
r e p r e s e n t a t i v e s  a n d  s c h e m e  m e m b e r s  a r e  
w e l c o m e .  T h e  p u r p o s e  o f  t h e  m e e t i n g  i s  t o  
r e p o r t  o n  i n v e s t m e n t  p e r f o r m a n c e  a n d  c u r r e n t  
i s s u e s  o f  c o n c e r n  t o  t h e  p e n s i o n  f u n d s .

5. 2 A  n u m b e r  o f  o t h e r  i n i t i a t i v e s  t o  i n v o l v e  
s t a k e h o l d e r s  a r e  c u r r e n t l y  i n  p l a c e  i n c l u d i n g :

● r e g u l a r  e m p l o y e r s  m e e t i n g s

● m e e t i n g s  b e t w e e n  e m p l o y e r s  a n d  a c t u a r i e s

● Nottinghamshire Finance Offi cers meetings

● t h e  a n n u a l  r e p o r t  f o r  t h e  p e n s i o n  f u n d s

● N e s t  E g g  m a g a z i n e  f o r  a l l  m e m b e r s

● P e n s i o n s  r o a d  s h o w s  a t  v a r i o u s  v e n u e s  
a r o u n d  t h e  C o u n t y

● d e d i c a t e d  p e n s i o n  f u n d  w e b  s i t e .

6   R eview and Compliance
  w i t h  B e s t  P r a c t i c e
6. 1 T h i s  s t a t e m e n t  w i l l  b e  k e p t  u n d e r  r e v i e w  

a n d  w i l l  b e  r e v i s e d  a n d  p u b l i s h e d  f o l l o w i n g  
a n y  m a t e r i a l  c h a n g e  i n  t h e  g o v e r n a n c e  
a r r a n g e m e n t s  o f  t h e  p e n s i o n  f u n d s .

6. 2 T h e  r e g u l a t i o n s  r e q u i r e  a  s t a t e m e n t  a s  t o  t h e  
e x t e n t  t o  w h i c h  t h e  g o v e r n a n c e  a r r a n g e m e n t s  
c o m p l y  w i t h  g u i d a n c e  i s s u e d  b y  t h e  S e c r e t a r y  
o f  S t a t e .  T h e  g u i d a n c e  c o n t a i n s  b e s t  p r a c t i c e  
p r i n c i p l e s  a n d  t h e s e  a r e  s h o w n  b e l o w  w i t h  t h e  
a s s e s s m e n t  o f  c o m p l i a n c e .
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Introduction
1  T h i s  i s  t h e  F u n d i n g  S t r a t e g y  S t a t e m e n t  ( F S S )  

f o r  t h e  N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l  
P e n s i o n  F u n d .  I t  h a s  b e e n  p r e p a r e d  i n  
a c c o r d a n c e  w i t h  R e g u l a t i o n  58  o f  t h e  L o c a l  
G o v e r n m e n t  P e n s i o n  S c h e m e  R e g u l a t i o n s  
2013 ( “ t h e  R e g u l a t i o n s ” )  a n d  d e s c r i b e s  
N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l ’ s  s t r a t e g y ,  i n  
i t s  c a p a c i t y  a s  A d m i n i s t e r i n g  A u t h o r i t y ,  f o r  t h e  
f u n d i n g  o f  t h e  N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l  
P e n s i o n  F u n d  ( “ t h e  F u n d ” ) .

2  T h e  S t a t e m e n t  d e s c r i b e s  a  s i n g l e  s t r a t e g y  
f o r  t h e  F u n d  a s  a  w h o l e .  T h e  F u n d  A c t u a r y ,  
B a r n e t t  W a d d i n g h a m  L L P ,  h a s  b e e n  c o n s u l t e d  
o n  t h e  c o n t e n t s  o f  t h i s  S t a t e m e n t .

Purpose of the Funding 
S t r a t e g y  S t a t e me n t
3  T h e  p u r p o s e  o f  t h i s  F u n d i n g  S t r a t e g y  

S t a t e m e n t  i s  t o  e x p l a i n  t h e  f u n d i n g  o b j e c t i v e s  
o f  t h e  F u n d  a n d  i n  p a r t i c u l a r :

●  How the costs of the benefi ts provided 
u n d e r  t h e  L o c a l  G o v e r n m e n t  P e n s i o n  
S c h e m e  ( t h e  “ S c h e m e ” )  a r e  m e t  t h r o u g h  
t h e  F u n d

●  T h e  o b j e c t i v e s  i n  s e t t i n g  e m p l o y e r  
c o n t r i b u t i o n  r a t e s

●  T h e  f u n d i n g  s t r a t e g y  t h a t  i s  a d o p t e d  t o  
m e e t  t h e s e  o b j e c t i v e s .

Purpose of the Fund
4  T h e  p u r p o s e  o f  t h e  F u n d  i s  t o :

●  P a y  p e n s i o n s ,  l u m p  s u m s  a n d  o t h e r  
benefi ts provided under the Regulations

●  M e e t  t h e  c o s t s  a s s o c i a t e d  i n  a d m i n i s t e r i n g  
t h e  F u n d

●  R e c e i v e  c o n t r i b u t i o n s ,  t r a n s f e r  v a l u e s  a n d  
i n v e s t m e n t  i n c o m e .

Funding Objectives
5  C o n t r i b u t i o n s  a r e  p a i d  t o  t h e  F u n d  b y  S c h e m e  

m e m b e r s  a n d  t h e  e m p l o y i n g  b o d i e s  t o  p r o v i d e  
for the benefi ts which will become payable to 
S c h e m e  m e m b e r s  w h e n  t h e y  f a l l  d u e .

6  T h e  f u n d i n g  o b j e c t i v e s  a r e  t o :

●  S e t  l e v e l s  o f  e m p l o y e r  c o n t r i b u t i o n  t h a t  
w i l l  b u i l d  u p  a  f u n d  o f  a s s e t s  t h a t  w i l l  b e  
suffi cient to meet all future benefi t payments 
f r o m  t h e  F u n d

●  B u i l d  u p  t h e  r e q u i r e d  a s s e t s  i n  s u c h  a  w a y  
t h a t  e m p l o y e r  c o n t r i b u t i o n  r a t e s  a r e  k e p t  a s  
l o w  a n d  s t a b l e  a s  p o s s i b l e .

Key Parties
7   T h e  k e y  p a r t i e s  i n v o l v e d  i n  t h e  f u n d i n g  p r o c e s s  

a n d  t h e i r  r e s p o n s i b i l i t i e s  a r e  a s  f o l l o w s .

The Administering Authority
8   T h e  A d m i n i s t e r i n g  A u t h o r i t y  f o r  t h e  P e n s i o n  

F u n d  i s  N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l .   T h e  
m a i n  r e s p o n s i b i l i t i e s  o f  t h e  A d m i n i s t e r i n g  
A u t h o r i t y  a r e  t o :

●  C o l l e c t  e m p l o y e e  a n d  e m p l o y e r  
c o n t r i b u t i o n s

●  I n v e s t  t h e  F u n d ’ s  a s s e t s

●  Pay the benefi ts due to Scheme members

●  M a n a g e  t h e  a c t u a r i a l  v a l u a t i o n  p r o c e s s  i n  
c o n j u n c t i o n  w i t h  t h e  F u n d  A c t u a r y

●  P r e p a r e  a n d  m a i n t a i n  t h i s  F S S  a n d  a l s o  
t h e  S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s  
( S I P )  a f t e r  c o n s u l t a t i o n  w i t h  o t h e r  i n t e r e s t e d  
p a r t i e s  a s  a p p r o p r i a t e

●  M o n i t o r  a l l  a s p e c t s  o f  t h e  F u n d ’ s  
p e r f o r m a n c e .

Funding Strategy Statement 
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Scheme Employers
9   I n  a d d i t i o n  t o  t h e  A d m i n i s t e r i n g  A u t h o r i t y ,  a  

n u m b e r  o f  o t h e r  S c h e m e  E m p l o y e r s ,  i n c l u d i n g  
A d m i s s i o n  B o d i e s ,  p a r t i c i p a t e  i n  t h e  F u n d .  
T h e  r e s p o n s i b i l i t i e s  o f  e a c h  S c h e m e  E m p l o y e r  
t h a t  p a r t i c i p a t e s  i n  t h e  F u n d ,  i n c l u d i n g  t h e  
A d m i n i s t e r i n g  A u t h o r i t y ,  a r e  t o :

●  C o l l e c t  e m p l o y e e  c o n t r i b u t i o n s  a n d  p a y  
t h e s e  t o g e t h e r  w i t h  t h e i r  o w n  e m p l o y e r  
contributions as certifi ed by the Fund 
A c t u a r y  t o  t h e  A d m i n i s t e r i n g  A u t h o r i t y  w i t h i n  
t h e  s t a t u t o r y  t i m e s c a l e s

●  N o t i f y  t h e  A d m i n i s t e r i n g  A u t h o r i t y  o f  a n y  
n e w  S c h e m e  m e m b e r s  a n d  a n y  o t h e r  
m e m b e r s h i p  c h a n g e s  p r o m p t l y

● E x e r c i s e  a n y  d i s c r e t i o n s  p e r m i t t e d  u n d e r  
t h e  R e g u l a t i o n s

● M e e t  t h e  c o s t s  o f  a n y  a u g m e n t a t i o n s  o r  
o t h e r  a d d i t i o n a l  c o s t s  i n  a c c o r d a n c e  w i t h  
a g r e e d  p o l i c i e s  a n d  p r o c e d u r e s

● N o t i f y  t h e  A d m i n i s t e r i n g  A u t h o r i t y  o f  
signifi cant changes in the employer’s 
s t r u c t u r e  o r  m e m b e r s h i p .

Fund Actuary
10  T h e  F u n d  A c t u a r y  f o r  t h e  P e n s i o n  F u n d  

i s  B a r n e t t  W a d d i n g h a m  L L P .  T h e  m a i n  
r e s p o n s i b i l i t i e s  o f  t h e  F u n d  A c t u a r y  a r e  t o :

●  A d v i s e  i n t e r e s t e d  p a r t i e s  o n  f u n d i n g  
s t r a t e g y  a n d  c o m p l e t i o n  o f  a c t u a r i a l  
v a l u a t i o n s  i n  a c c o r d a n c e  w i t h  t h e  F S S  a n d  
t h e  R e g u l a t i o n s

●  A d v i s e  o n  o t h e r  a c t u a r i a l  m a t t e r s  a f f e c t i n g  
the fi nancial position of the Fund.

Funding Strategy
11  The factors affecting the Fund’s fi nances are 

c o n s t a n t l y  c h a n g i n g ,  s o  i t  i s  n e c e s s a r y  f o r  i t s  
fi nancial position and the contributions payable 
t o  b e  r e v i e w e d  f r o m  t i m e  t o  t i m e  b y  m e a n s  o f  
a n  a c t u a r i a l  v a l u a t i o n  t o  c h e c k  t h a t  t h e  f u n d i n g  
o b j e c t i v e s  a r e  b e i n g  m e t .

12  T h e  a c t u a r i a l  v a l u a t i o n  i n v o l v e s  a  p r o j e c t i o n  o f  
future cash fl ows to and from the Fund.  The 
m a i n  p u r p o s e  o f  t h e  v a l u a t i o n  i s  t o  d e t e r m i n e  
t h e  l e v e l  o f  e m p l o y e r s ’  c o n t r i b u t i o n s  t h a t  
s h o u l d  b e  p a i d  t o  e n s u r e  t h a t  t h e  e x i s t i n g  
assets and future contributions will be suffi cient 
to meet all future benefi t payments from the 
F u n d .

Funding Method
13  T h e  k e y  o b j e c t i v e  i n  d e t e r m i n i n g  e m p l o y e r ’ s  

c o n t r i b u t i o n  r a t e s  i s  t o  e s t a b l i s h  a  f u n d i n g  
t a r g e t  a n d  t h e n  s e t  l e v e l s  o f  e m p l o y e r  
c o n t r i b u t i o n  t o  m e e t  t h a t  t a r g e t  o v e r  a n  a g r e e d  
p e r i o d .

14  The funding target is to have suffi cient assets 
i n  t h e  F u n d  t o  m e e t  t h e  a c c r u e d  l i a b i l i t i e s  f o r  
e a c h  e m p l o y e r  i n  t h e  F u n d .   T h e  f u n d i n g  t a r g e t  
m a y ,  h o w e v e r ,  d e p e n d  o n  c e r t a i n  e m p l o y e r  
c i r c u m s t a n c e s  a n d  i n  p a r t i c u l a r ,  w h e t h e r  a n  
e m p l o y e r  i s  a n  “ o p e n ”  e m p l o y e r  –  o n e  w h i c h  
a l l o w s  n e w  s t a f f  a c c e s s  t o  t h e  F u n d ,  o r  a  
“ c l o s e d ”  e m p l o y e r  w h i c h  n o  l o n g e r  p e r m i t s  n e w  
s t a f f  a c c e s s  t o  t h e  F u n d .  T h e  e x p e c t e d  p e r i o d  
o f  p a r t i c i p a t i o n  b y  a n  e m p l o y e r  i n  t h e  F u n d  
m a y  a l s o  a f f e c t  t h e  c h o s e n  f u n d i n g  t a r g e t .

15  F o r  o p e n  e m p l o y e r s ,  t h e  a c t u a r i a l  f u n d i n g  
m e t h o d  t h a t  i s  a d o p t e d  i s  k n o w n  a s  t h e  
P r o j e c t e d  U n i t  F u n d i n g  M e t h o d  w h i c h  
considers separately the benefi ts in respect 
o f  s e r v i c e  c o m p l e t e d  b e f o r e  t h e  v a l u a t i o n  
date (“past service”) and benefi ts in respect 
o f  s e r v i c e  e x p e c t e d  t o  b e  c o m p l e t e d  a f t e r  t h e  
v a l u a t i o n  d a t e  ( “ f u t u r e  s e r v i c e ” ) .  T h i s  a p p r o a c h  
f o c u s e s  o n :

●  T h e  p a s t  s e r v i c e  f u n d i n g  l e v e l  o f  t h e  F u n d .  
T h i s  i s  t h e  r a t i o  o f  a c c u m u l a t e d  a s s e t s  t o  
l i a b i l i t i e s  i n  r e s p e c t  o f  p a s t  s e r v i c e .  I t  m a k e s  
a l l o w a n c e  f o r  f u t u r e  i n c r e a s e s  t o  m e m b e r s ’  
p a y  f o r  p e n s i o n s  i n  p a y m e n t .  A  f u n d i n g  
l e v e l  i n  e x c e s s  o f  100 p e r  c e n t  i n d i c a t e s  
a  s u r p l u s  o f  a s s e t s  o v e r  l i a b i l i t i e s ;  w h i l e  
a  f u n d i n g  l e v e l  o f  l e s s  t h a n  100 p e r  c e n t  
indicates a defi cit
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●  T h e  f u t u r e  s e r v i c e  f u n d i n g  r a t e  w h i c h  i s  
t h e  l e v e l  o f  c o n t r i b u t i o n s  r e q u i r e d  f r o m  t h e  
i n d i v i d u a l  e m p l o y e r s  w h i c h ,  i n  c o m b i n a t i o n  
w i t h  e m p l o y e e  c o n t r i b u t i o n s ,  i s  e x p e c t e d  
to support the cost of benefi ts accruing in 
f u t u r e .

16  T h e  k e y  f e a t u r e  o f  t h i s  m e t h o d  i s  t h a t ,  
i n  a s s e s s i n g  t h e  f u t u r e  s e r v i c e  c o s t ,  t h e  
c o n t r i b u t i o n  r a t e  r e p r e s e n t s  t h e  c o s t  o f  o n e  
year’s benefi t accrual.

17   F o r  c l o s e d  e m p l o y e r s ,  t h e  f u n d i n g  m e t h o d  
a d o p t e d  i s  k n o w n  a s  t h e  A t t a i n e d  A g e  M e t h o d .   
T h e  k e y  d i f f e r e n c e  b e t w e e n  t h i s  m e t h o d  a n d  
t h e  P r o j e c t e d  U n i t  M e t h o d  i s  t h a t  t h e  A t t a i n e d  
A g e  M e t h o d  a s s e s s e s  t h e  a v e r a g e  c o s t  o f  t h e  
benefi ts that will accrue over the remaining 
e x p e c t e d  w o r k i n g  l i f e t i m e  o f  a c t i v e  m e m b e r s .

Valuation Assumptions 
and Funding Model
18   I n  c o m p l e t i n g  t h e  a c t u a r i a l  v a l u a t i o n  i t  i s  

n e c e s s a r y  t o  f o r m u l a t e  a s s u m p t i o n s  a b o u t  t h e  
factors affecting the Fund’s future fi nances 
such as infl ation, pay increases, investment 
r e t u r n s ,  r a t e s  o f  m o r t a l i t y ,  e a r l y  r e t i r e m e n t  a n d  
s t a f f  t u r n o v e r .

19   T h e  a s s u m p t i o n s  a d o p t e d  a t  t h e  v a l u a t i o n  c a n  
t h e r e f o r e  b e  c o n s i d e r e d  a s :

●  T h e  s t a t i s t i c a l  a s s u m p t i o n s  w h i c h  a r e  
e s s e n t i a l l y  e s t i m a t e s  o f  t h e  l i k e l i h o o d  o f  
benefi ts and contributions being paid

●  The fi nancial assumptions which will 
d e t e r m i n e  t h e  e s t i m a t e s  o f  t h e  a m o u n t  o f  
benefi ts and contributions payable and their 
c u r r e n t  o r  p r e s e n t  v a l u e .

20  A n  e x p l a n a t i o n  o f  t h e s e  k e y  a s s u m p t i o n s  i s  
i n c l u d e d  i n  t h e  f o l l o w i n g  p a r a g r a p h s  b u t  f u r t h e r  
d e t a i l s  o f  a l l  o f  t h e  a s s u m p t i o n s  a d o p t e d  c a n  
b e  f o u n d  i n  t h e  l a t e s t  a c t u a r i a l  v a l u a t i o n  r e p o r t .

Future Price Infl ation
21  T h e  b a s e  a s s u m p t i o n  i n  a n y  v a l u a t i o n  i s  

the future level of price infl ation over a 
p e r i o d  c o m m e n s u r a t e  w i t h  t h e  d u r a t i o n  o f  
t h e  l i a b i l i t i e s .  T h i s  i s  d e r i v e d  b y  c o n s i d e r i n g  
t h e  a v e r a g e  d i f f e r e n c e  i n  y i e l d s  o v e r  t h e  
a p p r o p r i a t e  p e r i o d  f r o m  c o n v e n t i o n a l  a n d  i n d e x  
l i n k e d  g i l t s  d u r i n g  t h e  s i x  m o n t h s  s t r a d d l i n g  t h e  
v a l u a t i o n  d a t e  t o  p r o v i d e  a n  e s t i m a t e  o f  f u t u r e  
price infl ation as measured by the Retail Price 
I n d e x  ( o r  “ R P I ” ) .

Future Pay Infl ation
22  As some of the benefi ts are linked to pay 

l e v e l s  a t  r e t i r e m e n t ,  i t  i s  n e c e s s a r y  t o  m a k e  
a n  a s s u m p t i o n  a s  t o  f u t u r e  l e v e l s  o f  p a y  
infl ation. Historically, there has been a close 
link between price and pay infl ation with pay 
increases exceeding price infl ation in the 
l o n g e r  t e r m .

Future Pension Increases
23  P e n s i o n  i n c r e a s e s  a r e  l i n k e d  t o  c h a n g e s  i n  

t h e  l e v e l  o f  t h e  C o n s u m e r  P r i c e  I n d e x  ( o r  
“CPI”). Infl ation as measured by the CPI has 
h i s t o r i c a l l y  b e e n  l e s s  t h e n  R P I  d u e  m a i n l y  t o  
d i f f e r e n t  c a l c u l a t i o n  m e t h o d s .  A n  a d j u s t m e n t  
i s  t h e r e f o r e  m a d e  t o  t h e  R P I  a s s u m p t i o n  t o  
d e r i v e  t h e  C P I  a s s u m p t i o n .

Future Investment 
Returns/Discount Rate
24  T o  d e t e r m i n e  t h e  v a l u e  o f  a c c r u e d  l i a b i l i t i e s  

a n d  d e r i v e  f u t u r e  c o n t r i b u t i o n  r e q u i r e m e n t s  i t  
i s  n e c e s s a r y  t o  d i s c o u n t  f u t u r e  p a y m e n t s  t o  
a n d  f r o m  t h e  F u n d  t o  p r e s e n t  d a y  v a l u e s .  T h e  
d i s c o u n t  r a t e  t h a t  i s  a d o p t e d  w i l l  d e p e n d  o n  
t h e  f u n d i n g  t a r g e t  a d o p t e d  f o r  e a c h  e m p l o y e r .
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25  F o r  o p e n  e m p l o y e r s ,  t h e  d i s c o u n t  r a t e  t h a t  
is applied to all projected liabilities refl ects 
a  p r u d e n t  e s t i m a t e  o f  t h e  r a t e  o f  i n v e s t m e n t  
r e t u r n  t h a t  i s  e x p e c t e d  t o  b e  e a r n e d  f r o m  t h e  
u n d e r l y i n g  i n v e s t m e n t  s t r a t e g y  b y  c o n s i d e r i n g  
a v e r a g e  m a r k e t  y i e l d s  i n  t h e  s i x  m o n t h s  
s t r a d d l i n g  t h e  v a l u a t i o n  d a t e .  T h e  d i s c o u n t  
r a t e  s o  d e t e r m i n e d  m a y  b e  r e f e r r e d  t o  a s  t h e  
“ o n g o i n g ”  d i s c o u n t  r a t e .

26  F o r  c l o s e d  e m p l o y e r s ,  a n  a d j u s t m e n t  m a y  b e  
m a d e  t o  t h e  d i s c o u n t  r a t e  i n  r e l a t i o n  t o  t h e  
r e m a i n i n g  l i a b i l i t i e s ,  o n c e  a l l  a c t i v e  m e m b e r s  
a r e  a s s u m e d  t o  h a v e  r e t i r e d  i f  a t  t h a t  t i m e  ( t h e  
p r o j e c t e d  “ t e r m i n a t i o n  d a t e ” ) ,  t h e  e m p l o y e r  
b e c o m e s  a n  e x i t i n g  e m p l o y e r  u n d e r  R e g u l a t i o n  
64.  T h e  F u n d  A c t u a r y  w i l l  i n c o r p o r a t e  s u c h  
a n  a d j u s t m e n t  a f t e r  c o n s u l t a t i o n  w i t h  t h e  
A d m i n i s t e r i n g  A u t h o r i t y .

27  T h e  a d j u s t m e n t  t o  t h e  d i s c o u n t  r a t e  f o r  c l o s e d  
e m p l o y e r s  i s  t o  s e t  a  h i g h e r  f u n d i n g  t a r g e t  a t  
t h e  p r o j e c t e d  t e r m i n a t i o n  d a t e ,  s o  t h a t  t h e r e  
are suffi cient assets to fund the remaining 
l i a b i l i t i e s  o n  a  “ m i n i m u m  r i s k ”  r a t h e r  t h a n  o n  a n  
o n g o i n g  b a s i s .   T h e  a i m  i s  t o  m i n i m i s e  t h e  r i s k  
of defi cits arising after the termination date.

Asset Valuation
28   F o r  t h e  p u r p o s e s  o f  t h e  v a l u a t i o n ,  t h e  

a s s e t  v a l u e  u s e d  i s  t h e  m a r k e t  v a l u e  o f  t h e  
a c c u m u l a t e d  F u n d  a t  t h e  v a l u a t i o n  d a t e  
adjusted to refl ect average market conditions 
d u r i n g  t h e  s i x  m o n t h s  s t r a d d l i n g  t h e  v a l u a t i o n  
d a t e .

Statistical Assumptions
29   T h e  s t a t i s t i c a l  a s s u m p t i o n s  i n c o r p o r a t e d  i n t o  

t h e  v a l u a t i o n ,  s u c h  a s  f u t u r e  m o r t a l i t y  r a t e s ,  
a r e  b a s e d  o n  n a t i o n a l  s t a t i s t i c s .  T h e s e  a r e  
adjusted as appropriate to refl ect the individual 
c i r c u m s t a n c e s  o f  t h e  F u n d  a n d / o r  i n d i v i d u a l  
e m p l o y e r s .

Defi cit Recovery/Surplus 
A mo r t i s a t i o n  P e r i o d s
30  W h i l s t  o n e  o f  t h e  f u n d i n g  o b j e c t i v e s  i s  t o  

build up suffi cient assets to meet the cost of 
benefi ts as they accrue, it is recognised that 
a t  a n y  p a r t i c u l a r  p o i n t  i n  t i m e ,  t h e  v a l u e  o f  t h e  
a c c u m u l a t e d  a s s e t s  w i l l  b e  d i f f e r e n t  f r o m  t h e  
v a l u e  o f  a c c r u e d  l i a b i l i t i e s ,  d e p e n d i n g  o n  h o w  
t h e  a c t u a l  e x p e r i e n c e  o f  t h e  F u n d  d i f f e r s  f r o m  
t h e  a c t u a r i a l  a s s u m p t i o n s .  A c c o r d i n g l y  t h e  
F u n d  w i l l  n o r m a l l y  e i t h e r  b e  i n  s u r p l u s  o r  i n  
defi cit.

31  W h e r e  t h e  a c t u a r i a l  v a l u a t i o n  d i s c l o s e s  a  
signifi cant surplus or defi cit then the levels of 
r e q u i r e d  e m p l o y e r s ’  c o n t r i b u t i o n s  w i l l  i n c l u d e  
a n  a d j u s t m e n t  t o  e i t h e r  a m o r t i s e  t h e  s u r p l u s  o r  
fund the defi cit over a period of years.

32  T h e  p e r i o d  t h a t  i s  a d o p t e d  f o r  a n y  p a r t i c u l a r  
e m p l o y e r  w i l l  d e p e n d  o n :  

●  The signifi cance of the surplus or defi cit 
r e l a t i v e  t o  t h a t  e m p l o y e r ’ s  l i a b i l i t i e s

●  T h e  c o v e n a n t  o f  t h e  i n d i v i d u a l  e m p l o y e r  
a n d  a n y  l i k e l y  l i m i t e d  p e r i o d  o f  p a r t i c i p a t i o n  
i n  t h e  F u n d

●  T h e  i m p l i c a t i o n s  i n  t e r m s  o f  s t a b i l i t y  o f  
f u t u r e  l e v e l s  o f  e m p l o y e r s ’  c o n t r i b u t i o n .

Pooling of Individual Employers
33  T h e  g e n e r a l  p o l i c y  o f  t h e  F u n d  i s  t h a t  e a c h  

i n d i v i d u a l  e m p l o y e r  s h o u l d  b e  r e s p o n s i b l e  
f o r  t h e  c o s t s  o f  p r o v i d i n g  p e n s i o n s  f o r  i t s  
o w n  e m p l o y e e s  w h o  p a r t i c i p a t e  i n  t h e  F u n d .   
A c c o r d i n g l y ,  c o n t r i b u t i o n  r a t e s  a r e  s e t  f o r  
individual employers to refl ect their own 
p a r t i c u l a r  c i r c u m s t a n c e s .

34  H o w e v e r ,  c e r t a i n  g r o u p s  o f  i n d i v i d u a l  
e m p l o y e r s  a r e  p o o l e d  f o r  t h e  p u r p o s e s  o f  
d e t e r m i n i n g  c o n t r i b u t i o n  r a t e s  t o  r e c o g n i s e  
c o m m o n  c h a r a c t e r i s t i c s  o r  w h e r e  t h e  n u m b e r  
o f  S c h e m e  m e m b e r s  i s  s m a l l .
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35  T h e  m a i n  p u r p o s e  o f  p o o l i n g  i s  t o  p r o d u c e  
m o r e  s t a b l e  e m p l o y e r  c o n t r i b u t i o n  l e v e l s  i n  t h e  
l o n g e r  t e r m  w h i l s t  r e c o g n i s i n g  t h a t  u l t i m a t e l y  
t h e r e  w i l l  b e  s o m e  l e v e l  o f  c r o s s - s u b s i d y  o f  
p e n s i o n  c o s t  a m o n g s t  p o o l e d  e m p l o y e r s .

Cessation Valuations
36  O n  t h e  c e s s a t i o n  o f  a n  e m p l o y e r ’ s  p a r t i c i p a t i o n  

i n  t h e  S c h e m e ,  t h e  F u n d  A c t u a r y  w i l l  b e  a s k e d  
to make a termination assessment. Any defi cit 
i n  t h e  F u n d  i n  r e s p e c t  o f  t h e  e m p l o y e r  w i l l  b e  
d u e  t o  t h e  F u n d  a s  a  t e r m i n a t i o n  c o n t r i b u t i o n ,  
u n l e s s  i t  i s  a g r e e d  b y  t h e  A d m i n i s t e r i n g  
A u t h o r i t y  a n d  t h e  o t h e r  p a r t i e s  i n v o l v e d  
t h a t  t h e  a s s e t s  a n d  l i a b i l i t i e s  r e l a t i n g  t o  t h e  
e m p l o y e r  w i l l  t r a n s f e r  w i t h i n  t h e  F u n d  t o  
a n o t h e r  p a r t i c i p a t i n g  e m p l o y e r .

37  In assessing the fi nancial position on 
t e r m i n a t i o n ,  t h e  F u n d  A c t u a r y  m a y  a d o p t  a  
d i s c o u n t  r a t e  b a s e d  o n  g i l t  y i e l d s  a n d  a d o p t  
d i f f e r e n t  a s s u m p t i o n s  f r o m  t h o s e  u s e d  a t  t h e  
p r e v i o u s  v a l u a t i o n  i n  o r d e r  t o  p r o t e c t  t h e  o t h e r  
e m p l o y e r s  i n  t h e  F u n d  f r o m  h a v i n g  t o  f u n d  
any future defi cits which may arise from the 
l i a b i l i t i e s  t h a t  w i l l  r e m a i n  i n  t h e  F u n d .

Links with the Statement 
of Investment Principles
38   T h e  m a i n  l i n k  b e t w e e n  t h e  F S S  a n d  t h e  S I P  

r e l a t e s  t o  t h e  d i s c o u n t  r a t e  t h a t  u n d e r l i e s  t h e  
f u n d i n g  s t r a t e g y  a s  s e t  o u t  i n  t h e  F S S ,  a n d  t h e  
r a t e  o f  i n v e s t m e n t  r e t u r n  w h i c h  i s  e x p e c t e d  
t o  b e  a c h i e v e d  b y  t h e  u n d e r l y i n g  i n v e s t m e n t  
s t r a t e g y  a s  s e t  o u t  i n  t h e  S I P .

39   A s  e x p l a i n e d  a b o v e ,  t h e  o n g o i n g  d i s c o u n t  
r a t e  t h a t  i s  a d o p t e d  i n  t h e  a c t u a r i a l  v a l u a t i o n  
i s  d e r i v e d  b y  c o n s i d e r i n g  t h e  e x p e c t e d  r e t u r n  
f r o m  t h e  u n d e r l y i n g  i n v e s t m e n t  s t r a t e g y .  T h i s  
e n s u r e s  c o n s i s t e n c y  b e t w e e n  t h e  f u n d i n g  
s t r a t e g y  a n d  i n v e s t m e n t  s t r a t e g y .

Risks and Counter Measures
40  T h e  m a i n  l i n k  b e t w e e n  t h e  F S S  a n d  t h e  S I P  

r e l a t e s  t o  t h e  d i s c o u n t  r a t e  t h a t  u n d e r l i e s  t h e  
f u n d i n g  s t r a t e g y  a s  s e t  o u t  i n  t h e  F S S ,  a n d  t h e  
r a t e  o f  i n v e s t m e n t  r e t u r n  w h i c h  i s  e x p e c t e d  
t o  b e  a c h i e v e d  b y  t h e  u n d e r l y i n g  i n v e s t m e n t  
s t r a t e g y  a s  s e t  o u t  i n  t h e  S I P .

39   A s  e x p l a i n e d  a b o v e ,  t h e  o n g o i n g  d i s c o u n t  
r a t e  t h a t  i s  a d o p t e d  i n  t h e  a c t u a r i a l  v a l u a t i o n  
i s  d e r i v e d  b y  c o n s i d e r i n g  t h e  e x p e c t e d  r e t u r n  
f r o m  t h e  u n d e r l y i n g  i n v e s t m e n t  s t r a t e g y .  T h i s  
e n s u r e s  c o n s i s t e n c y  b e t w e e n  t h e  f u n d i n g  
s t r a t e g y  a n d  i n v e s t m e n t  s t r a t e g y .

F i n a n c i a l  R i s k s
42  The main fi nancial risk is that the actual 

i n v e s t m e n t  s t r a t e g y  f a i l s  t o  p r o d u c e  t h e  
e x p e c t e d  r a t e  o f  i n v e s t m e n t  r e t u r n  ( i n  r e a l  
t e r m s )  t h a t  u n d e r l i e s  t h e  f u n d i n g  s t r a t e g y .  T h i s  
c o u l d  b e  d u e  t o  a  n u m b e r  o f  f a c t o r s ,  i n c l u d i n g  
m a r k e t  r e t u r n s  b e i n g  l e s s  t h a n  e x p e c t e d  a n d /
o r  t h e  f u n d  m a n a g e r s  w h o  a r e  e m p l o y e d  t o  
i m p l e m e n t  t h e  c h o s e n  i n v e s t m e n t  s t r a t e g y  
f a i l i n g  t o  a c h i e v e  t h e i r  p e r f o r m a n c e  t a r g e t s .

43  T h e  v a l u a t i o n  r e s u l t s  a r e  m o s t  s e n s i t i v e  t o  
t h e  r e a l  d i s c o u n t  r a t e .  B r o a d l y  s p e a k i n g  a n  
i n c r e a s e / d e c r e a s e  o f  0. 5 p e r  c e n t  p e r  a n n u m  
i n  t h e  r e a l  d i s c o u n t  r a t e  w i l l  d e c r e a s e / i n c r e a s e  
t h e  v a l u a t i o n  o f  t h e  l i a b i l i t i e s  b y  10 p e r  c e n t ,  
a n d  d e c r e a s e / i n c r e a s e  t h e  r e q u i r e d  e m p l o y e r  
c o n t r i b u t i o n  b y  a r o u n d  2. 5 p e r  c e n t  o f  p a y r o l l .

44  H o w e v e r ,  t h e  P e n s i o n s  I n v e s t m e n t  S u b -
C o m m i t t e e  r e g u l a r l y  m o n i t o r s  t h e  i n v e s t m e n t  
r e t u r n s  a c h i e v e d  b y  t h e  f u n d  m a n a g e r s  a n d  
receives advice from offi cers and independent 
a d v i s e r s  o n  i n v e s t m e n t  s t r a t e g y .  

45  T h e  C o m m i t t e e  m a y  a l s o  s e e k  a d v i c e  f r o m  t h e  
F u n d  A c t u a r y  o n  v a l u a t i o n  r e l a t e d  m a t t e r s .  I n  
a d d i t i o n ,  t h e  F u n d  A c t u a r y  m a y  p r o v i d e  f u n d i n g  
u p d a t e s  b e t w e e n  v a l u a t i o n s  t o  c h e c k  w h e t h e r  
t h e  f u n d i n g  s t r a t e g y  c o n t i n u e s  t o  m e e t  t h e  
f u n d i n g  o b j e c t i v e s .
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Demographic Risks
46  A l l o w a n c e  i s  m a d e  i n  t h e  f u n d i n g  s t r a t e g y  

v i a  t h e  a c t u a r i a l  a s s u m p t i o n s  f o r  a  c o n t i n u i n g  
i m p r o v e m e n t  i n  l i f e  e x p e c t a n c y .  H o w e v e r ,  t h e  
m a i n  d e m o g r a p h i c  r i s k  t o  t h e  f u n d i n g  s t r a t e g y  
i s  t h a t  i t  m i g h t  u n d e r e s t i m a t e  t h e  c o n t i n u i n g  
i m p r o v e m e n t  i n  l o n g e v i t y .  F o r  e x a m p l e ,  a n  
i n c r e a s e  o f  o n e  y e a r  t o  l i f e  e x p e c t a n c y  o f  a l l  
m e m b e r s  i n  t h e  F u n d  w i l l  r e d u c e  t h e  f u n d i n g  
l e v e l  b y  a p p r o x i m a t e l y  1% .

47   T h e  a c t u a l  m o r t a l i t y  o f  p e n s i o n e r s  i n  t h e  F u n d  
i s  m o n i t o r e d  b y  t h e  F u n d  A c t u a r y  a t  e a c h  
a c t u a r i a l  v a l u a t i o n  a n d  a s s u m p t i o n s  a r e  k e p t  
u n d e r  r e v i e w .

48   T h e  l i a b i l i t i e s  o f  t h e  F u n d  c a n  a l s o  i n c r e a s e  
b y  m o r e  t h a n  h a s  b e e n  p l a n n e d  a s  a  r e s u l t  o f  
e a r l y  r e t i r e m e n t s .  H o w e v e r ,  t h e  A d m i n i s t e r i n g  
A u t h o r i t y  m o n i t o r s  t h e  i n c i d e n c e  o f  e a r l y  
r e t i r e m e n t s  a n d  p r o c e d u r e s  a r e  i n  p l a c e  t h a t  
r e q u i r e  i n d i v i d u a l  e m p l o y e r s  t o  p a y  a d d i t i o n a l  
a m o u n t s  i n t o  t h e  F u n d  t o  m e e t  a n y  a d d i t i o n a l  
c o s t s  a r i s i n g  f r o m  e a r l y  r e t i r e m e n t s .

Regulatory Risks
49  The benefi ts provided by the Scheme 

a n d  e m p l o y e e  c o n t r i b u t i o n  l e v e l s  a r e  s e t  
o u t  i n  R e g u l a t i o n s  d e t e r m i n e d  b y  c e n t r a l  
G o v e r n m e n t .  R e g u l a t i o n s  a l s o  p l a c e  c e r t a i n  
l i m i t a t i o n s  o n  h o w  t h e  a s s e t s  c a n  b e  i n v e s t e d .  
T h e  t a x  s t a t u s  o f  t h e  i n v e s t e d  a s s e t s  i s  a l s o  
d e t e r m i n e d  b y  t h e  G o v e r n m e n t .

50  T h e  f u n d i n g  s t r a t e g y  i s  t h e r e f o r e  e x p o s e d  
t o  t h e  r i s k s  o f  c h a n g e s  i n  t h e  R e g u l a t i o n s  
g o v e r n i n g  t h e  S c h e m e  a n d  c h a n g e s  t o  t h e  t a x  
r e g i m e  w h i c h  m a y  a f f e c t  t h e  c o s t  t o  i n d i v i d u a l  
e m p l o y e r s  p a r t i c i p a t i n g  i n  t h e  S c h e m e .

51  H o w e v e r ,  t h e  A d m i n i s t e r i n g  A u t h o r i t y  
p a r t i c i p a t e s  i n  a n y  c o n s u l t a t i o n  p r o c e s s  o f  a n y  
p r o p o s e d  c h a n g e s  i n  R e g u l a t i o n s  a n d  s e e k s  
advice from the Fund Actuary on the fi nancial 
i m p l i c a t i o n s  o f  a n y  p r o p o s e d  c h a n g e s .

.

Employer Risks
52  M a n y  d i f f e r e n t  e m p l o y e r s  p a r t i c i p a t e  i n  t h e  

F u n d .  A c c o r d i n g l y ,  i t  i s  r e c o g n i s e d  t h a t  a  
number of employer-specifi c events could 
i m p a c t  o n  t h e  f u n d i n g  s t r a t e g y  i n c l u d i n g :

●  S t r u c t u r a l  c h a n g e s  i n  a n  i n d i v i d u a l  
e m p l o y e r ’ s  m e m b e r s h i p

●  A n  i n d i v i d u a l  e m p l o y e r  d e c i d i n g  t o  c l o s e  t h e  
S c h e m e  t o  n e w  e m p l o y e e s

●  A n  e m p l o y e r  c e a s i n g  t o  e x i s t  w i t h o u t  h a v i n g  
f u l l y  f u n d e d  t h e i r  p e n s i o n  l i a b i l i t i e s .

53  T h e  A d m i n i s t e r i n g  A u t h o r i t y  m o n i t o r s  t h e  
p o s i t i o n  o f  e m p l o y e r s  p a r t i c i p a t i n g  i n  t h e  F u n d ,  
p a r t i c u l a r l y  t h o s e  w h i c h  m a y  b e  s u s c e p t i b l e  t o  
t h e  e v e n t s  o u t l i n e d ,  a n d  t a k e s  a d v i c e  f r o m  t h e  
F u n d  A c t u a r y  w h e n  r e q u i r e d .

54  I n  a d d i t i o n ,  t h e  A d m i n i s t e r i n g  A u t h o r i t y  k e e p s  
i n  c l o s e  t o u c h  w i t h  a l l  i n d i v i d u a l  e m p l o y e r s  
p a r t i c i p a t i n g  i n  t h e  F u n d  t o  e n s u r e  t h a t ,  a s  
A d m i n i s t e r i n g  A u t h o r i t y ,  i t  h a s  t h e  m o s t  u p  
t o  d a t e  i n f o r m a t i o n  a v a i l a b l e  o n  i n d i v i d u a l  
e m p l o y e r  s i t u a t i o n s .  I t  a l s o  k e e p s  i n d i v i d u a l  
e m p l o y e r s  b r i e f e d  o n  f u n d i n g  a n d  r e l a t e d  
i s s u e s .

M o n i t o r i n g  a n d  R e v i e w
55  T h i s  F S S  i s  r e v i e w e d  f o r m a l l y ,  i n  c o n s u l t a t i o n  

w i t h  t h e  k e y  p a r t i e s  a s  a p p r o p r i a t e ,  a t  l e a s t  
e v e r y  t h r e e  y e a r s  t o  t i e  i n  w i t h  t h e  t r i e n n i a l  
a c t u a r i a l  v a l u a t i o n  p r o c e s s .

56  T h e  A d m i n i s t e r i n g  A u t h o r i t y  a l s o  m o n i t o r s  t h e  
fi nancial position of the Fund between actuarial 
v a l u a t i o n s  a n d  m a y  r e v i e w  t h e  F S S  m o r e  
f r e q u e n t l y  i f  n e c e s s a r y .
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Introduction
1  T h e  C o u n t y  C o u n c i l  i s  a n  a d m i n i s t e r i n g  

a u t h o r i t y  o f  t h e  L o c a l  G o v e r n m e n t  P e n s i o n  
Scheme (the “Scheme”) as specifi ed by 
t h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  
R e g u l a t i o n s  2013 ( t h e  L G P S  R e g u l a t i o n s ) .  
I t  i s  r e q u i r e d  b y  R e g u l a t i o n  53 o f  t h e  L G P S  
R e g u l a t i o n s  t o  m a i n t a i n  a  p e n s i o n  f u n d  f o r  t h e  
S c h e m e .

2  T h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  
( M a n a g e m e n t  a n d  I n v e s t m e n t  o f  F u n d s )  
R e g u l a t i o n s  2009  ( t h e  “ I n v e s t m e n t  
R e g u l a t i o n s ” )  g o v e r n  t h e  m a n a g e m e n t  o f  
t h e  p e n s i o n  f u n d  a n d  t h e  i n v e s t m e n t  o f  f u n d  
m o n e y .  A c c o r d i n g  t o  R e g u l a t i o n  12 o f  t h e  
I n v e s t m e n t  R e g u l a t i o n s  a n  a d m i n i s t e r i n g  
a u t h o r i t y  i s  r e q u i r e d  t o  p r e p a r e ,  m a i n t a i n  a n d  
p u b l i s h  a  S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s  
( S I P ) .

3  T h e  S I P  m u s t  c o v e r  p o l i c y  o n :

●  t h e  t y p e s  o f  i n v e s t m e n t  t o  b e  h e l d

●  t h e  b a l a n c e  b e t w e e n  d i f f e r e n t  t y p e s  o f  
i n v e s t m e n t s

●  r i s k ,  i n c l u d i n g  t h e  w a y s  i n  w h i c h  r i s k s  a r e  t o  
b e  m e a s u r e d  a n d  m a n a g e d

●  t h e  e x p e c t e d  r e t u r n  o n  i n v e s t m e n t s

●  t h e  r e a l i s a t i o n  o f  i n v e s t m e n t s

●  t h e  e x t e n t  ( i f  a t  a l l )  t o  w h i c h  s o c i a l ,  
e n v i r o n m e n t a l  o r  e t h i c a l  c o n s i d e r a t i o n s  a r e  
t a k e n  i n t o  a c c o u n t  i n  t h e  s e l e c t i o n ,  r e t e n t i o n  
a n d  r e a l i s a t i o n  o f  i n v e s t m e n t s

●  t h e  e x e r c i s e  o f  t h e  r i g h t s  ( i n c l u d i n g  v o t i n g  
r i g h t s )  a t t a c h i n g  t o  i n v e s t m e n t s

●  s t o c k  l e n d i n g .  

4  T h e  S I P  m u s t  a l s o  s t a t e  t h e  e x t e n t  t o  w h i c h  t h e  
a d m i n i s t e r i n g  a u t h o r i t y  c o m p l i e s  w i t h  r e l e v a n t  
g u i d a n c e  g i v e n  b y  t h e  S e c r e t a r y  o f  S t a t e ,  a n d  
g i v e  r e a s o n s  f o r  a n y  a r e a s  o f  n o n - c o m p l i a n c e .  
T h e  r e l e v a n t  g u i d a n c e  i s  p u b l i s h e d  b y  C I P F A  i n  
t h e  Principles for Investment Decision Making 
and Disclosure in the Local Government 
Pension Scheme in the United Kingdom 2012.  
T h i s  p r o v i d e s  b e s t  p r a c t i c e  f o r  m a n a g i n g  
i n v e s t m e n t s  a n d  i n c l u d e s  a  g u i d e  t o  t h e  
a p p l i c a t i o n  o f  t h e  2008  Investment Governance 
Group Principles  t o  L G P S  f u n d s .

Purpose of the Fund
5  T h e  p u r p o s e  o f  t h e  F u n d  i s  t o :

●  Pay pensions, lump sums and other benefi ts 
p r o v i d e d  u n d e r  t h e  L G P S  R e g u l a t i o n s

●  M e e t  t h e  c o s t s  a s s o c i a t e d  i n  a d m i n i s t e r i n g  
t h e  F u n d

●  R e c e i v e  c o n t r i b u t i o n s ,  t r a n s f e r  v a l u e s  a n d  
i n v e s t m e n t  i n c o m e

●  I n v e s t  a n y  F u n d  m o n e y  n o t  n e e d e d  
i m m e d i a t e l y  t o  m a k e  p a y m e n t s .

Principles
6  T h e  f o l l o w i n g  p r i n c i p l e s  u n d e r p i n  t h e  F u n d ’ s  

i n v e s t m e n t  a c t i v i t y :

●  The Fund will aim to be suffi cient to meet all 
i t s  o b l i g a t i o n s  o n  a  c o n t i n u i n g  b a s i s .

●  The Fund will be invested in a diversifi ed 
r a n g e  o f  a s s e t s .

●  P r o p e r  a d v i c e  o n  t h e  s u i t a b i l i t y  o f  t y p e s  o f  
i n v e s t m e n t  w i l l  b e  o b t a i n e d  a n d  c o n s i d e r e d  
a t  r e a s o n a b l e  i n t e r v a l s .

●  T h e  F u n d  w i l l  a i m  t o  c o n d u c t  i t s  b u s i n e s s  
and to use its infl uence in a long term 
r e s p o n s i b l e  w a y .

Statement of Investment Principles
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Key Parties
7   T h e  k e y  p a r t i e s  i n v o l v e d  i n  t h e  F u n d ’ s  

i n v e s t m e n t s  a n d  t h e i r  r e s p o n s i b i l i t i e s  a r e  a s  
f o l l o w s .

The Administering Authority
8   T h e  A d m i n i s t e r i n g  A u t h o r i t y  f o r  t h e  P e n s i o n  

F u n d  i s  N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l .  
U n d e r  t h e  t e r m s  o f  t h e  C o u n c i l ’ s  c o n s t i t u t i o n ,  
t h e  f u n c t i o n s  o f  t h e  C o u n c i l  a s  a d m i n i s t e r i n g  
a u t h o r i t y  a r e  d e l e g a t e d  t o  t h e  N o t t i n g h a m s h i r e  
P e n s i o n  F u n d  C o m m i t t e e  s u p p o r t e d  b y  
t w o  S u b - C o m m i t t e e s .  T h e  f u l l  g o v e r n a n c e  
a r r a n g e m e n t s  o f  t h e  F u n d  a r e  d e t a i l e d  i n  t h e  
F u n d ’ s  G o v e r n a n c e  C o m p l i a n c e  S t a t e m e n t .

9   T h e  m e m b e r s  o f  t h e  C o m m i t t e e s  a c t  i n  a  
q u a s i - t r u s t e e  c a p a c i t y  a n d  a r e  h e r e a f t e r  
r e f e r r e d  t o  a s  “ T r u s t e e s ” .  

Trustees
10  T h e  T r u s t e e s  r e c o g n i s e  t h e i r  f u l l  r e s p o n s i b i l i t y  

f o r  t h e  o v e r s i g h t  o f  t h e  F u n d ,  a n d  o p e r a t e  t o  a  
C o d e  o f  C o n d u c t .  T h e  T r u s t e e s  s h a l l :

●  D e t e r m i n e  t h e  o v e r a l l  i n v e s t m e n t  s t r a t e g y ,  
a n d  w h a t  r e s t r i c t i o n s ,  i f  a n y ,  a r e  t o  b e  
p l a c e d  o n  p a r t i c u l a r  t y p e s  a n d  m a r k e t  
l o c a t i o n s  o f  i n v e s t m e n t s

●  D e t e r m i n e  t h e  t y p e  o f  i n v e s t m e n t  
m a n a g e m e n t  t o  b e  u s e d  a n d  a p p o i n t  a n d  
d i s m i s s  f u n d  m a n a g e r s

●  R e c e i v e  q u a r t e r l y  r e p o r t s  o n  p e r f o r m a n c e  
f r o m  t h e  m a i n  f u n d  m a n a g e r s  a n d  q u e s t i o n  
t h e m  r e g u l a r l y  o n  t h e i r  p e r f o r m a n c e

●  R e c e i v e  i n d e p e n d e n t  r e p o r t s  o n  t h e  
p e r f o r m a n c e  o f  f u n d  m a n a g e r s  o n  a  r e g u l a r  
b a s i s

●  B e  e n c o u r a g e d  t o  r e c e i v e  s u i t a b l e  t r a i n i n g  
t o  h e l p  t h e m  d i s c h a r g e  t h e i r  r e s p o n s i b i l i t i e s  
a n d  a t t e n d  s u c h  t r a i n i n g  c o u r s e s ,  
c o n f e r e n c e s  a n d  m e e t i n g s  t h a t  d e l i v e r  v a l u e  
f o r  m o n e y  t o  t h e  F u n d .

Chief Finance Offi cer 
11  U n d e r  t h e  C o u n c i l ’ s  c o n s t i t u t i o n ,  t h e  

S e r v i c e  D i r e c t o r  ( F i n a n c e ,  P r o c u r e m e n t  &  
I m p r o v e m e n t )  i s  d e s i g n a t e d  t h e  C o u n c i l ’ s  C h i e f  
Finance Offi cer (also known as the Section 
151 Offi cer). The Group Manager (Financial 
S t r a t e g y  &  C o m p l i a n c e )  i s  t h e  d e p u t y  S e c t i o n  
151 Offi cer. Financial Regulations specify 
that the Section 151 Offi cer is responsible 
f o r  a r r a n g i n g  t h e  i n v e s t m e n t  o f  t h e  P e n s i o n  
F u n d .  O p e r a t i o n a l  m a t t e r s  f a l l i n g  u n d e r  
t h i s  r e s p o n s i b i l i t y  a r e  e x e r c i s e d  b y  t h e  
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T r e a s u r y  
M a n a g e m e n t ) .

12  A u t h o r i s e d  s i g n a t o r i e s  f o r  o p e r a t i o n a l  m a t t e r s  
r e l a t i n g  t o  p e n s i o n  f u n d  i n v e s t m e n t s  a r e :

●  S e r v i c e  D i r e c t o r  
( F i n a n c e ,  P r o c u r e m e n t  &  I m p r o v e m e n t )

●  G r o u p  M a n a g e r  
( F i n a n c i a l  S t r a t e g y  &  C o m p l i a n c e )

●  G r o u p  M a n a g e r  
( F i n a n c i a l  M a n a g e m e n t )

●  S e n i o r  A c c o u n t a n t  
( P e n s i o n s  &  T r e a s u r y  M a n a g e m e n t )

●  Investments Offi cer

13  R e p r e s e n t a t i v e s  o f  t h e  S e r v i c e  D i r e c t o r  
( F i n a n c e ,  P r o c u r e m e n t  &  I m p r o v e m e n t )  p r o v i d e  
a d v i c e  t o  t h e  T r u s t e e s  a n d  a t t e n d  m e e t i n g s  o f  
t h e  P e n s i o n  F u n d  C o m m i t t e e s  a s  r e q u i r e d .

Independent Adviser
14  T h e  F u n d  h a s  a n  I n d e p e n d e n t  A d v i s e r  w h o  

a t t e n d s  m e e t i n g s  o f  t h e  P e n s i o n s  I n v e s t m e n t  
S u b - C o m m i t t e e ,  P e n s i o n s  S u b - C o m m i t t e e  a n d  
P e n s i o n s  W o r k i n g  P a r t y  a s  r e q u i r e d .

15  T h e  i n d e p e n d e n t  a d v i s e r  i s  e n g a g e d  t o  p r o v i d e  
a d v i c e  o n :

●  t h e  o b j e c t i v e s  a n d  p o l i c i e s  o f  t h e  f u n d

●  i n v e s t m e n t  s t r a t e g y  a n d  a s s e t  a l l o c a t i o n

●  t h e  f u n d ’ s  a p p r o a c h  t o  r e s p o n s i b l e  
i n v e s t m e n t
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●  c h o i c e  o f  b e n c h m a r k s

●  i n v e s t m e n t  m a n a g e m e n t  m e t h o d s  a n d  
s t r u c t u r e s

●  c h o i c e  o f  m a n a g e r s  a n d  e x t e r n a l  s p e c i a l i s t s
●  a c t i v i t y  a n d  p e r f o r m a n c e  o f  i n v e s t m e n t  

m a n a g e r s  a n d  t h e  f u n d
●  t h e  r i s k s  i n v o l v e d  w i t h  e x i s t i n g  o r  p r o p o s e d  

i n v e s t m e n t s
●  t h e  f u n d ’ s  c u r r e n t  p r o p e r t y  p o r t f o l i o  a n d  

a n y  p r o p o s a l s  f o r  p u r c h a s e s ,  s a l e s ,  
i m p r o v e m e n t  o r  d e v e l o p m e n t

●  n e w  d e v e l o p m e n t s  a n d  o p p o r t u n i t i e s  i n  
i n v e s t m e n t  t h e o r y  a n d  p r a c t i c e .

A s s e t  A l l o c a t i o n
16  I t  i s  w i d e l y  r e c o g n i s e d  t h a t  a s s e t  a l l o c a t i o n  i s  

t h e  m o s t  i m p o r t a n t  f a c t o r  i n  d r i v i n g  l o n g  t e r m  
i n v e s t m e n t  r e t u r n s .  T h e  b a l a n c e  b e t w e e n  
d i f f e r e n t  a s s e t  c l a s s e s  d e p e n d s  l a r g e l y  o n  t h e  
e x p e c t e d  r e t u r n s  f r o m  e a c h  a s s e t  c l a s s  a n d  t h e  
t a r g e t  r e t u r n  f o r  t h e  F u n d .  I t  i s  a l s o  r e c o g n i s e d  
that investment returns play a signifi cant role 
i n  d e f r a y i n g  t h e  c o s t  o f  p r o v i d i n g  p e n s i o n s  
b y  m i t i g a t i n g  t h e  c o n t r i b u t i o n s  r e q u i r e d  f r o m  
e m p l o y e r s .

17   E m p l o y e r s ’  c o n t r i b u t i o n s  a r e  d e t e r m i n e d  
a s  p a r t  o f  t h e  t r i e n n i a l  a c t u a r i a l  v a l u a t i o n  o f  
t h e  F u n d .  T h e  a c t u a r i a l  v a l u a t i o n  i n v o l v e s  a  
projection of future cash fl ows to and from the 
F u n d  a n d  i t s  m a i n  p u r p o s e  i s  t o  d e t e r m i n e  t h e  
l e v e l  o f  e m p l o y e r s ’  c o n t r i b u t i o n s  t h a t  s h o u l d  
e n s u r e  t h a t  t h e  e x i s t i n g  a s s e t s  a n d  f u t u r e  
contributions will be suffi cient to meet all future 
benefi t payments from the Fund.

18   T h e  F u n d  A c t u a r y  e s t i m a t e s  t h e  f u t u r e  c a s h  
fl ows which will be paid from the Fund for the 
benefi ts relating to service up to the valuation 
d a t e .  T h e y  t h e n  d i s c o u n t  t h e s e  p r o j e c t e d  c a s h  
fl ows using the discount rate to get a single 
fi gure for the value of the past service liabilities. 
This fi gure is the amount of money which, 
if invested now, would be suffi cient to make 

t h e s e  p a y m e n t s  i n  f u t u r e  p r o v i d e d  t h a t  t h e  
f u t u r e  i n v e s t m e n t  r e t u r n  w a s  e q u a l  t o  a t  l e a s t  
t h e  d i s c o u n t  r a t e  u s e d .  

19   T h e  d i s c o u n t  r a t e  i s  b a s e d  o n  t h e  e x p e c t e d  
l o n g  t e r m  f u t u r e  i n v e s t m e n t  r e t u r n s  f r o m  
v a r i o u s  a s s e t  c l a s s e s .  A t  t h e  l a t e s t  v a l u a t i o n ,  
t h e s e  w e r e  a s  f o l l o w s :

A s s e t  C l a s s Expected Return (pa)

E q u i t i e s 6. 7 %

G i l t s 3. 3%

C o r p o r a t e  B o n d s 3. 9 %

P r o p e r t y 5. 8 %

C a s h 3. 1%

Discount Rate 6.0%

20  A t  t h e  l a t e s t  v a l u a t i o n ,  t h e  F u n d  w a s  a s s e s s e d  
to have a defi cit of £620m and a funding level 
of 85%. Defi cit recovery contributions have 
been certifi ed for the majority of employers 
b u t  a n y  r e t u r n s  i n  e x c e s s  o f  t h e  d i s c o u n t  r a t e  
w i l l  h e l p  t o  r e c o v e r  t h e  F u n d  t o  a  f u l l y  f u n d e d  
p o s i t i o n .

21  T h e  a g r e e d  a s s e t  a l l o c a t i o n  r a n g e s  f o r  t h e  
F u n d  a r e  s h o w n  b e l o w  a l o n g  w i t h  t h e  F u n d ’ s  
s t r a t e g i c  b e n c h m a r k  a n d  l i a b i l i t y  b a s e d  
b e n c h m a r k .

A s s e t
C l a s s

A l l o c a t i o n  
R a n g e s

S t r a t e g i c   
B e n c h ma r k

E q u i t i e s 55%  t o  7 5% F T S E  A l l  W o r l d  65. 0%

P r o p e r t y 5%  t o  25% I P D  a n n u a l  
u n i v e r s e 15. 0%

B o n d s 10%  t o  25% F T S E  U K  G i l t  A l l  
S t o c k 17 . 5%

C a s h 0%  t o  10% L I B I D  7  D a y 2. 5%

Liability Based 
B e n c h ma r k

F T S E  U K  G i l t s  I L  >  
5 Y r s 100. 0%
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22  T h e s e  r a n g e s  w i l l  b e  k e p t  u n d e r  r e g u l a r  r e v i e w .  
I f  i t  a p p e a r s  l i k e l y  t h a t  t h e s e  l i m i t s  m i g h t  b e  
b r e a c h e d  b e c a u s e  o f  m a r k e t  m o v e m e n t s ,  
r e f e r e n c e  w i l l  b e  m a d e  t o  a  m e e t i n g  o f  t h e  
P e n s i o n s  W o r k i n g  P a r t y  f o r  a d v i c e .  T h e  
p r o p o r t i o n s  a r e  t h o s e  a i m e d  a t  a c h i e v i n g  b e s t  
r e t u r n s  w i t h i n  a c c e p t a b l e  r i s k  p a r a m e t e r s .  
T h e  F u n d  w i l l  v a r y  b e t w e e n  t h e  a s s e t  c l a s s e s  
a c c o r d i n g  t o  m a r k e t  c i r c u m s t a n c e s ,  r e l a t i v e  
performance and cash fl ow requirements.

23  T h e  a s s e t  a l l o c a t i o n  c u r r e n t l y  f a v o u r s  
“ g r o w t h  a s s e t s ”  ( e q u i t i e s  a n d  p r o p e r t y )  o v e r  
“ d e f e n s i v e  a s s e t s ”  ( b o n d s  a n d  c a s h )  a s  t h e  
f o r m e r  a r e  e x p e c t e d  t o  o u t p e r f o r m  t h e  l a t t e r  
o v e r  t h e  l o n g  t e r m .  A l t h o u g h  n e t  a d d i t i o n s  
f r o m  m e m b e r s  ( c o n t r i b u t i o n s  r e c e i v e d  l e s s  
benefi ts paid) are now expected to be negative 
f o r  t h e  f o r e s e e a b l e  f u t u r e ,  t h e  F u n d  r e c e i v e s  
signifi cant investment income and a recent 
r e p o r t  b y  t h e  F u n d  A c t u a r y  s h o w s  t h a t  t h e  F u n d  
is unlikely to need to sell assets to pay benefi ts 
f o r  a t  l e a s t  20 y e a r s .  T h i s  a l l o w s  t h e  F u n d  t o  
c o n t i n u e  t o  i m p l e m e n t  a  l o n g  t e r m  i n v e s t m e n t  
s t r a t e g y .

24  A s  t h e  f u n d i n g  l e v e l  a p p r o a c h e s  100% ,  t h e  
a s s e t  a l l o c a t i o n  w i l l  b e  r e v i e w e d  t o  c o n s i d e r  
w h e t h e r  i t  i s  a p p r o p r i a t e  t o  c h a n g e  t h e  m i x  o f  
g r o w t h  v e r s u s  d e f e n s i v e  a s s e t s .

I n v e s t me n t  P o l i c y
25  T h e  p o l i c y  o f  t h e  F u n d  w i l l  b e  t o  t r e a t  t h e  e q u i t y  

a l l o c a t i o n  a s  a  b l o c k  a i m e d  a t  m a x i m i s i n g  
the fi nancial returns to the funds (and thus 
m i n i m i s i n g  e m p l o y e r s ’  c o n t r i b u t i o n s )  c o n s i s t e n t  
w i t h  a n  a c c e p t a b l e  l e v e l  o f  r i s k .  T h e  b l o c k  o f  
B o n d s ,  P r o p e r t y  a n d  C a s h  i s  a i m e d  a t  l o w e r i n g  
o v e r a l l  r i s k  ( a t  t h e  c o s t  o f  a n t i c i p a t e d  l o w e r  
r e t u r n ) .

26  T h e  T r u s t e e s  h a v e  a g r e e d  a n  a l l o c a t i o n  t o  
p r i v a t e  e q u i t y  a n d  i n f r a s t r u c t u r e .  T h i s  w i l l  
b e  e f f e c t e d  p r i n c i p a l l y  t h r o u g h  f u n d  o f  f u n d s  
arrangements to increase diversifi cation 
a n d  r e d u c e  r i s k .  T h e  a l l o c a t i o n  i s  b a s e d  o n  
committed  a m o u n t s  a n d ,  o w i n g  t o  t h e  n a t u r e  o f  

t h e s e  f u n d s ,  t h e  a c t u a l  n e t  i n v e s t m e n t  l e v e l  w i l l  
be signifi cantly lower. New investments will be 
m a d e  o v e r  t i m e  t o  t a r g e t  a  c o m m i t m e n t  l e v e l  
o f  10%  o f  t h e  F u n d  ( w i t h i n  a n  a l l o c a t i o n  r a n g e  
u p  t o  15%  t o  a l l o w  f o r  m o v e m e n t s  i n  m a r k e t  
v a l u e ) .

27   I n v e s t m e n t s ,  s u c h  a s  p r i v a t e  e q u i t y  a n d  
i n f r a s t r u c t u r e ,  t h a t  f a l l  o u t s i d e  t h e  h i g h  l e v e l  
a s s e t  c l a s s e s  w i l l  b e  i n c l u d e d  w i t h i n  t h e  m o s t  
a p p r o p r i a t e  c l a s s  f o r  r e p o r t i n g  p u r p o s e s  a n d  
a s s e s s e d  a g a i n s t  t h e  r e l e v a n t  p a r t  o f  t h e  
s t r a t e g i c  b e n c h m a r k .

28   C a s h  w i l l  b e  m a n a g e d  a n d  i n v e s t e d  o n  t h e  
F u n d ’ s  b e h a l f  b y  t h e  C o u n t y  C o u n c i l  i n  l i n e  w i t h  
i t s  t r e a s u r y  m a n a g e m e n t  p o l i c y .  T h e  p o l i c y  i s  t o  
i n v e s t  s u r p l u s  f u n d s  p r u d e n t l y ,  g i v i n g  p r i o r i t y  t o  
s e c u r i t y  a n d  l i q u i d i t y  r a t h e r  t h a n  y i e l d .  I f  l o s s e s  
o c c u r ,  h o w e v e r ,  t h e  F u n d  w i l l  b e a r  i t s  s h a r e  o f  
t h o s e  l o s s e s .

29  Pension fund cash is separately identifi ed each 
day and specifi c investment decisions will be 
made on any surplus cash identifi ed, based on 
the estimated cash fl ow requirements of the 
F u n d .  A s  t h e  m a j o r i t y  o f  c a s h  i s  a l l o c a t e d  t o  
i n d i v i d u a l  i n v e s t m e n t  m a n a g e r s  a n d  m a y  b e  
c a l l e d  b y  t h e m  f o r  i n v e s t m e n t  a t  s h o r t  n o t i c e ,  
i t  i s  e x p e c t e d  t h a t  t h e  m a j o r i t y  o f  c a s h  w i l l  b e  
placed on call or on short-term fi xed deposits. 
U n a l l o c a t e d  b a l a n c e s  m a y  b e  p l a c e d  d i r e c t l y  
w i t h  t h e  F u n d ’ s  c u s t o d i a n .

30  J o i n t  i n v e s t m e n t s  u s i n g  a  c o m b i n a t i o n  o f  F u n d  
c a s h  a n d  C o u n t y  C o u n c i l  c a s h  m a y  b e  m a d e  
w h e r e  t h i s  i s  i n  t h e  b e s t  i n t e r e s t s  o f  t h e  F u n d .  
I n  c o n s i d e r i n g  s u c h  i n v e s t m e n t s ,  g u i d a n c e  
i s s u e d  b y  t h e  D e p a r t m e n t  f o r  C o m m u n i t i e s  
a n d  L o c a l  G o v e r n m e n t  w i l l  b e  f o l l o w e d  a n d  
t h e  F u n d  w i l l  r e c e i v e  i t s  f a i r  s h a r e  o f  i n t e r e s t  i n  
p r o p o r t i o n  t o  t h e  s h a r e  o f  c a s h  i n v e s t e d .

31  O t h e r  a s s e t  c l a s s e s ,  s u c h  a s  h e d g e  f u n d s  
a n d  c u r r e n c y ,  w i l l  b e  r e v i e w e d  a s  p a r t  o f  t h e  
r e g u l a r  a s s e t  a l l o c a t i o n  s t r a t e g y  r e v i e w  a n d ,  
i f  a  d e c i s i o n  t o  i n v e s t  i n  o t h e r  a s s e t s  i s  m a d e ,  
t h e  S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s  w i l l  b e  
r e v i s e d  a c c o r d i n g l y .
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R i s k  M a n a g e me n t
32  T h e  F u n d  h a s  a d o p t e d  a  R i s k  M a n a g e m e n t  

S t r a t e g y  t o :

a) i d e n t i f y  k e y  r i s k s  t o  t h e  a c h i e v e m e n t  o f  t h e  
F u n d ’ s  o b j e c t i v e s  

b) a s s e s s  t h e  r i s k s  f o r  l i k e l i h o o d  a n d  i m p a c t  

c) i d e n t i f y  m i t i g a t i n g  c o n t r o l s  

d) a l l o c a t e  r e s p o n s i b i l i t y  f o r  t h e  m i t i g a t i n g  
c o n t r o l s  

e) m a i n t a i n  a  r i s k  r e g i s t e r  d e t a i l i n g  t h e  r i s k  
f e a t u r e s  i n  a ) - d )  a b o v e  

f) r e v i e w  a n d  u p d a t e  t h e  r i s k  r e g i s t e r  o n  a  
r e g u l a r  b a s i s  

g) r e p o r t  t h e  o u t c o m e  o f  t h e  r e v i e w  t o  t h e  
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e .  

33  T h e  R i s k  R e g i s t e r  i s  a  k e y  p a r t  o f  t h e  s t r a t e g y  
as it identifi es the main risks to the operation 
of the Fund, prioritising the risks identifi ed and 
d e t a i l i n g  t h e  a c t i o n s  r e q u i r e d  t o  f u r t h e r  r e d u c e  
t h e  r i s k s  i n v o l v e d .

34  A  k e y  p a r t  o f  m a n a g i n g  t h e  i n v e s t m e n t  r i s k  i s  
b y  e n s u r i n g  a n  a d e q u a t e  n u m b e r  o f  s u i t a b l y  
qualifi ed investment managers and by requiring 
managers to hold a diversifi ed spread of 
a s s e t s ,  w h i c h  w i l l  b e  r e v i e w e d  r e g u l a r l y  b y  t h e  
P e n s i o n s  I n v e s t m e n t  S u b - c o m m i t t e e .  T h e  l e v e l  
o f  r i s k  i n  t h e  e q u i t i e s  b l o c k  w i l l  b e  m a n a g e d  
b y  a  b a l a n c e  b e t w e e n  p a s s i v e  a n d  a c t i v e  
m a n a g e m e n t  t h a t  m a y  b e  v a r i e d  f r o m  t i m e  t o  
t i m e ,  a c c o r d i n g  t o  p e r f o r m a n c e  a n d  e m e r g i n g  
k n o w l e d g e  a n d  e x p e r i e n c e  o f  t h e  m a r k e t .

35  I t  i s  b e l i e v e d  t h a t  a c t i v e  m a n a g e m e n t  c a n  
a d d  v a l u e  t o  t h e  F u n d  b u t  o n l y  o v e r  t h e  l o n g  
t e r m ,  a n d  d e c i s i o n s  t o  a p p o i n t  o r  d i s m i s s  f u n d  
m a n a g e r s  w i l l  b e  g i v e n  c a r e f u l  c o n s i d e r a t i o n .  
I t  i s  a c c e p t e d  t h a t  i n v e s t m e n t  p e r f o r m a n c e  
( p a r t i c u l a r l y  f r o m  e q u i t i e s )  c a n  b e  v o l a t i l e  b u t ,  
a s  a  l o n g  t e r m  i n v e s t o r ,  t h e  F u n d  c a n  r i d e  o u t  
this volatility as long as projected net cash fl ow 
c o n t i n u e s  t o  b e  p o s i t i v e .

36  T h e  c o r r e l a t i o n  b e t w e e n  U K  a n d  o v e r s e a s  
markets has increased signifi cantly over recent 
time, refl ecting the increasing globalisation of 
t h e  m a r k e t .  T h e  F u n d  w i l l  t h e r e f o r e  m a k e  n o  
d i s t i n c t i o n  b e t w e e n  t h e  r e l a t i v e  h o l d i n g s  o f  
U K  a n d  o v e r s e a s  e q u i t i e s ,  b u t  w i l l  t a k e  i n t o  
a c c o u n t  e x c h a n g e  r a t e  r i s k s  w h e n  d e c i d i n g  
t h e  b a l a n c e .  A s  a  l o n g  t e r m  i n v e s t o r ,  t h e  
F u n d  d o e s  n o t  u n d e r t a k e  c u r r e n c y  h e d g i n g .  
I n d i v i d u a l  m a n a g e r s  m a y  h e d g e  c u r r e n c y  r i s k s  
b u t  o n l y  w i t h  p r i o r  a p p r o v a l  f r o m  t h e  F u n d .

37   I n  a d d i t i o n ,  t h e  f o l l o w i n g  c o n s t r a i n t s  w i l l  a p p l y .  
T h e s e  c o n s t r a i n t s  w i l l  b e  r e v i e w e d  f r o m  t i m e  
t o  t i m e ,  a n d  i f  c h a n g e s  a r e  m a d e ,  t h e s e  w i l l  
b e  i n c o r p o r a t e d  i n t o  a  r e v i s e d  S t a t e m e n t  o f  
I n v e s t m e n t  P r i n c i p l e s ,  a n d  a m e n d m e n t s  w i l l  b e  
p u b l i s h e d .

●  N o t  m o r e  t h a n  10%  o f  t h e  F u n d  t o  b e  
i n v e s t e d  i n  u n l i s t e d  s e c u r i t i e s .

●  N o t  m o r e  t h a n  10%  o f  t h e  F u n d  t o  b e  
i n v e s t e d  i n  a  s i n g l e  h o l d i n g .

●  N o t  m o r e  t h a n  25%  o f  t h e  F u n d  t o  b e  
i n v e s t e d  i n  s e c u r i t i e s  w h i c h  a r e  m a n a g e d  
b y  a n y  o n e  b o d y ,  i . e .  i n  a  u n i t  t r u s t  t y p e  
a r r a n g e m e n t .

●  N o t  m o r e  t h a n  15%  o f  t h e  F u n d  t o  b e  
i n v e s t e d  i n  p a r t n e r s h i p s ,  w i t h  n o t  m o r e  t h a n  
2%  i n  a n y  o n e  p a r t n e r s h i p .

●  N o t  t o  e n t e r  i n t o  a n y  s t o c k  l e n d i n g  
a r r a n g e m e n t s .

●  N o  u n d e r w r i t i n g  w i t h o u t  p r i o r  a p p r o v a l .

●  N o  i n v o l v e m e n t  i n  d e r i v a t i v e s  ( i n c l u d i n g  
c u r r e n c y  o p t i o n s )  w i t h o u t  p r i o r  a p p r o v a l .
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Other Issues
38   T h e  F u n d ’ s  a s s e t s  a r e  h e l d  i n  c u s t o d y  b y  a  

c o m b i n a t i o n  o f  a n  i n d e p e n d e n t  c u s t o d i a n ,  
i n v e s t m e n t  m a n a g e r s  a n d  i n - h o u s e .  T h e  
p e r f o r m a n c e  o f  f u n d  m a n a g e r s  w i l l  b e  
m e a s u r e d  a g a i n s t  i n d i v i d u a l  b e n c h m a r k s ,  a n d  
t h e  o v e r a l l  f u n d ,  i n c l u d i n g  c a s h  r e t u r n s ,  a g a i n s t  
t h e  s t r a t e g i c  b e n c h m a r k .  P e r f o r m a n c e  w i l l  
b e  m e a s u r e d  b y  a n  i n d e p e n d e n t  a g e n c y .  T h e  
s t a t e m e n t  o f  a c c o u n t s  w i l l  b e  a u d i t e d  b y  t h e  
C o u n t y  C o u n c i l ’ s  e x t e r n a l  a u d i t o r s .

39   T h e  F u n d  h a s  a n  i n d e p e n d e n t  a d v i s e r  w h o  w i l l  
b e  p r e s e n t  a t  m e e t i n g s  o f  t h e  S u b - C o m m i t t e e  
along with appropriate offi cers of the 
a d m i n i s t e r i n g  a u t h o r i t y .  T h i s  i s  c o n s i d e r e d  b e s t  
p r a c t i c e  i n  a c c o r d a n c e  w i t h  t h e  r e q u i r e m e n t s  
f o r  “ p r o p e r  a d v i c e ”  i n  t h e  g o v e r n i n g  r e g u l a t i o n s .

40  T h e  i n v e s t m e n t  m a n a g e m e n t  a r r a n g e m e n t s  
o f  t h e  F u n d  c a n  b e  f o u n d  i n  t h e  l a t e s t  a n n u a l  
r e p o r t  ( a v a i l a b l e  o n  t h e  F u n d ’ s  w e b s i t e ,  w w w .
n o t t s p f . o r g . u k ) .  T h e  F u n d  a l s o  p u b l i s h e s  d e t a i l s  
o f  i t s  h o l d i n g s  o n  t h e  w e b s i t e  o n  a  q u a r t e r l y  
b a s i s .

41  T h i s  S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s  w i l l  b e  
k e p t  u n d e r  r e v i e w  a n d  w i l l  b e  r e v i s e d  f o l l o w i n g  
a n y  m a t e r i a l  c h a n g e s  i n  p o l i c y .

42  T h e  f o l l o w i n g  a p p e n d i c e s  a r e  a t t a c h e d :

●  A p p e n d i x  A  –  t h e  F u n d ’ s  S t a t e m e n t  o n  
R e s p o n s i b l e  I n v e s t m e n t

●  A p p e n d i x  B  –  c o m p l i a n c e  w i t h  t h e  
Principles for Investment Decision Making 
and Disclosure in the Local Government 
Pension Scheme in the United Kingdom 
2012.
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1  Statement of Principles
1. 1 T h e  N o t t i n g h a m s h i r e  F u n d  a d o p t s  a  l o n g  

t e r m  a p p r o a c h  t o  r e s p o n s i b l e  i n v e s t m e n t .  T h e  
T r u s t e e s  r e c o g n i s e  t h e i r  f u l l  r e s p o n s i b i l i t y  f o r  
t h e  o v e r s i g h t  o f  t h e  F u n d s  a n d  a r e  c h a r g e d  
w i t h  d e t e r m i n i n g  t h e  o v e r a l l  i n v e s t m e n t  s t r a t e g y  
a n d  t h e  t y p e  o f  i n v e s t m e n t  m a n a g e m e n t  u s e d .  
T h e  i n v e s t m e n t  s t r a t e g y  i s  a i m e d  a t  a c h i e v i n g  
b e s t  r e t u r n s  w h i l s t  m i n i m i s i n g  r i s k  a n d  o v e r a l l  
v a r i a b i l i t y  i n  f u t u r e  e m p l o y e r s ’  c o n t r i b u t i o n  
r a t e s .  E n v i r o n m e n t a l ,  s o c i a l  a n d  g o v e r n a n c e  
( E S G )  i s s u e s  w i l l  b e  t a k e n  i n t o  a c c o u n t  w h e r e  
t h e s e  a r e  c o n s i d e r e d  l i k e l y  t o  i m p a c t  o n  
r e t u r n s .

1. 2 T h e  F u n d  s u p p o r t s  b e s t  p r a c t i c e  i n  c o r p o r a t e  
g o v e r n a n c e  a n d  a d o p t s  t h e  S t e w a r d s h i p  
C o d e  a s  r e c o m m e n d e d  b y  t h e  Principles for 
Investment Decision Making and Disclosure in 
the Local Government Pension Scheme in the 
United Kingdom 2012.  T h e  C o d e  s t a t e s  t h a t  
i n s t i t u t i o n a l  i n v e s t o r s  s h o u l d :

●  P u b l i c l y  d i s c l o s e  t h e i r  p o l i c y  o n  h o w  
t h e y  w i l l  d i s c h a r g e  t h e i r  s t e w a r d s h i p  
r e s p o n s i b i l i t i e s .

●  Have a robust policy on managing confl icts 
o f  i n t e r e s t  i n  r e l a t i o n  t o  s t e w a r d s h i p  a n d  t h i s  
p o l i c y  s h o u l d  b e  p u b l i c l y  d i s c l o s e d .

●  M o n i t o r  t h e i r  i n v e s t e e  c o m p a n i e s .

●  E s t a b l i s h  c l e a r  g u i d e l i n e s  o n  w h e n  a n d  h o w  
t h e y  w i l l  e s c a l a t e  t h e i r  a c t i v i t i e s  a s  a  m e t h o d  
o f  p r o t e c t i n g  a n d  e n h a n c i n g  s h a r e h o l d e r  
v a l u e .

●  B e  w i l l i n g  t o  a c t  c o l l e c t i v e l y  w i t h  o t h e r  
i n v e s t o r s  w h e r e  a p p r o p r i a t e .

●  H a v e  a  c l e a r  p o l i c y  o n  v o t i n g  a n d  d i s c l o s u r e  
o f  v o t i n g  a c t i v i t y .

●  R e p o r t  p e r i o d i c a l l y  o n  t h e i r  s t e w a r d s h i p  a n d  
v o t i n g  a c t i v i t i e s .

1.3 The Fund has adopted a number of specifi c 
p o l i c i e s  t o  i m p l e m e n t  i t s  a p p r o a c h  t o  l o n g  t e r m  
r e s p o n s i b l e  i n v e s t m e n t  a n d  i t s  r e s p o n s i b i l i t i e s  
u n d e r  t h e  S t e w a r d s h i p  C o d e .

2  Policies Adopted
2. 1 T h e  F u n d  a d o p t s  a  p o l i c y  o f  p o s i t i v e  

e n g a g e m e n t  w i t h  t h e  c o m p a n i e s  i n  w h i c h  i t  
i n v e s t s  i n  o r d e r  t o  p r o m o t e  h i g h  s t a n d a r d s  o f  
c o r p o r a t e  g o v e r n a n c e .  I t  b e l i e v e s  t h a t  t h i s  w i l l  
h e l p  t o  r a i s e  s t a n d a r d s  a c r o s s  a l l  m a r k e t s  a n d  
t h a t  t h i s  i s  i n  t h e  b e s t  l o n g  t e r m  i n t e r e s t s  o f  t h e  
Fund, its benefi ciaries and other stakeholders.

2. 2 I n v e s t m e n t  p e r f o r m a n c e  i s  m o n i t o r e d  o n  
a  q u a r t e r l y  b a s i s  a n d  t h e  F u n d  e x p e c t s  
i n v e s t m e n t  m a n a g e r s  t o  e n g a g e  w i t h  
c o m p a n i e s  t o  a d d r e s s  c o n c e r n s  a f f e c t i n g  
p e r f o r m a n c e .  T h e  F u n d  a l s o  h o l d s  a  n u m b e r  o f  
investments that specifi cally focus on engaging 
w i t h  t h e  m a n a g e m e n t  o f  u n d e r - p e r f o r m i n g  
c o m p a n i e s  i n  o r d e r  t o  g e n e r a t e  s u p e r i o r  
r e t u r n s .

2. 3 T h e  F u n d  b e l i e v e s  t h a t  t h e  g r e a t e s t  i m p a c t  
o n  b e h a v i o u r  c a n  b e  a c h i e v e d  w h e n  w o r k i n g  
t o g e t h e r  w i t h  o t h e r s .  I t  i s  a  m e m b e r  o f  t h e  
L o c a l  A u t h o r i t y  P e n s i o n  F u n d  F o r u m  ( L A P F F )  
w h i c h  e x i s t s  t o  p r o m o t e  t h e  i n v e s t m e n t  
i n t e r e s t s  o f  l o c a l  a u t h o r i t y  p e n s i o n  f u n d s  a n d  
to maximise their infl uence as shareholders 
i n  p r o m o t i n g  c o r p o r a t e  s o c i a l  r e s p o n s i b i l i t y  
a n d  h i g h  s t a n d a r d s  o f  c o r p o r a t e  g o v e r n a n c e  
a m o n g s t  t h e  c o m p a n i e s  i n  w h i c h  t h e y  i n v e s t .  
T h e  F u n d  a c t i v e l y  s u p p o r t s  t h e  w o r k  o f  L A P F F  
a n d  s e e s  t h i s  a s  a n  i m p o r t a n t  e l e m e n t  o f  i t s  
s t e w a r d s h i p  r e s p o n s i b i l i t i e s .  

2. 4 T h e  F u n d  c o n t i n u e s  t o  e x e r c i s e  i t s  o w n e r s h i p  
r i g h t s  b y  a d o p t i n g  a  p o l i c y  o f  a c t i v e l y  v o t i n g  
s t o c k  i t  h o l d s .  T h e  F u n d  r e t a i n s  r e s p o n s i b i l i t y  
f o r  v o t i n g  ( r a t h e r  t h a n  d e l e g a t i n g  t h i s  t o  
i n v e s t m e n t  m a n a g e r s )  a n d  p r o x y  v o t e s  a r e  
s u b m i t t e d  f o r  t h e  m a j o r i t y  o f  i t s  g l o b a l  e q u i t y  
h o l d i n g s .

A p p e n d i x  A
Statement on Responsible Investment
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2. 5 V o t i n g  i s  i n  l i n e  w i t h  c o r p o r a t e  g o v e r n a n c e  
b e s t  p r a c t i c e  a n d  t h e  F u n d  s u b s c r i b e s  t o  
i n d e p e n d e n t  r e s e a r c h  s e r v i c e s  f o r  v o t i n g  
a d v i c e .  V o t i n g  a c t i v i t y  i s  r e p o r t e d  t o  t h e  
P e n s i o n s  S u b - C o m m i t t e e  a n d  d i s c l o s e d  o n  t h e  
F u n d  w e b s i t e .  I n  e x c e p t i o n a l  c i r c u m s t a n c e s  
the Fund will combine with others on a specifi c 
i s s u e  b u t  o n l y  a f t e r  a p p r o p r i a t e  c o n s u l t a t i o n .

2. 6 I n  o r d e r  t o  e n s u r e  o w n e r s h i p  r i g h t s  c a n  b e  
e x e r c i s e d ,  t h e  F u n d  h o l d s  a n d  w i l l  c o n t i n u e  
t o  h o l d ,  i n v e s t m e n t s  i n  i t s  o w n  n a m e  w h e r e  
p o s s i b l e ,  r a t h e r  t h a n  i n  t h e  n a m e  o f  i n v e s t m e n t  
m a n a g e r s .  I t  w i l l  c o n t i n u e  t o  o p p o s e  t h o s e  
p r o c e s s e s ,  s u c h  a s  s t o c k  l e n d i n g ,  w h i c h  a l s o  
d e p r i v e  t h e  F u n d  o f  t h e  a b i l i t y  t o  m e e t  i t s  
c o r p o r a t e  g o v e r n a n c e  o b j e c t i v e s .
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Communications Strategy Statement

1 Purpose
1. 1  T h e  a i m  o f  t h i s  c o m m u n i c a t i o n s  s t r a t e g y  i s  t o  

e n s u r e  t h a t  a l l  s t a k e h o l d e r s  a r e  k e p t  i n f o r m e d  
o f  c u r r e n t  a n d  f u t u r e  d e v e l o p m e n t s  w i t h i n  t h e  
P e n s i o n  F u n d  a n d  t h a t  o u r  c o m m u n i c a t i o n s  a r e  
c l e a r ,  c o n c i s e  a n d  a c c e s s i b l e  t o  a l l .

2 Background
2. 1  T h e  L o c a l  G o v e r n m e n t  P e n s i o n  S c h e m e  i s  

one of the most important benefi ts an employer 
m a y  o f f e r ,  a n d  t h e  g i v i n g  o f  i n f o r m a t i o n  a n d  
i t s  f e e d b a c k  c a n  o n l y  e n h a n c e  t h e  o p e r a t i o n  
o f  t h e  f u n d .  A n  e f f e c t i v e  c o m m u n i c a t i o n s  
s t r a t e g y  i s  t h e r e f o r e  v i t a l  f o r  a n  o r g a n i s a t i o n  
l i k e  o u r s  w h i c h  s t r i v e s  t o  p r o v i d e  a  h i g h  
q u a l i t y ,  c o s t  e f f e c t i v e  a n d  c o n s i s t e n t  s e r v i c e  
t o  i t s  c u s t o m e r s .  T h e  i m p a c t  t h a t  g o o d  
communication has on the effi cient running of 
t h e  f u n d  c a n n o t  b e  u n d e r s t a t e d .  

2. 2  T h e  r e q u i r e m e n t  t o  p r o d u c e  a  c o m m u n i c a t i o n  
strategy originates from the Offi ce of the 
D e p u t y  P r i m e  M i n i s t e r  w h o  i s s u e d  t h e  L o c a l  
G o v e r n m e n t  P e n s i o n  S c h e m e  ( A m e n d m e n t )  
( N o . 2)  R e g u l a t i o n s  2005,  w h i c h  o b l i g e d  e a c h  
p e n s i o n  f u n d  a d m i n i s t e r i n g  a u t h o r i t y  t o  p r e p a r e  
a n d  p u b l i s h  a n d  m a i n t a i n  a  p o l i c y  s t a t e m e n t  
o n  g o v e r n a n c e ,  a n d  a  p o l i c y  s t a t e m e n t  
o n  i t s  c o m m u n i c a t i o n  s t r a t e g y .  T h e  L o c a l  
G o v e r n m e n t  P e n s i o n  S c h e m e  R e g u l a t i o n s  
2013 p r o v i d e s  t h e  c u r r e n t  l e g i s l a t i v e  b a s i s  
f o r  b o t h  g o v e r n a n c e  ( r e g u l a t i o n  55)  a n d  
c o m m u n i c a t i o n  ( r e g u l a t i o n  61)  r e q u i r e m e n t s .

2. 3  T h e  p o l i c y  s t a t e m e n t  o n  t h e  c o m m u n i c a t i o n  
s t r a t e g y  i s  r e q u i r e d  t o  s e t  o u t  h o w  t h e  a u t h o r i t y  
w o u l d  c o m m u n i c a t e  w i t h  m e m b e r s ,  m e m b e r s ’  
r e p r e s e n t a t i v e s ,  p r o s p e c t i v e  m e m b e r s  a n d  
e m p l o y i n g  a u t h o r i t i e s ;  a n d  f o r  t h e  p r o m o t i o n  o f  
t h e  S c h e m e  t o  p r o s p e c t i v e  m e m b e r s  a n d  t h e i r  
e m p l o y i n g  a u t h o r i t i e s .

2. 4  A  r e p o r t  w a s  p r e s e n t e d  t o  t h e  P e n s i o n s  
A d m i n i s t r a t i o n  S u b - C o m m i t t e e  o n  24 
O c t o b e r  2005,  o u t l i n i n g  k e y  a s p e c t s  o f  a  
C o m m u n i c a t i o n s  S t r a t e g y  a n d  b a s e d  o n  t h e  
views of the Committee the fi nal draft is as 
n o t e d  b e l o w  i n  s e c t i o n  3.

2. 5  T h e  c o n t e n t s  o f  t h i s  s t a t e m e n t  w i l l  b e  s u b j e c t  t o  
r e v i e w  a n d  r e v i s i o n  f o l l o w i n g  a  m a t e r i a l  c h a n g e  
i n  p o l i c y .

3 S t r a t e g y
3. 1  T h i s  r e p o r t  i n t e n d s  t o  c o n s u l t  t h e  C o m m i t t e e  

a b o u t  t h e  p o t e n t i a l  a n d  t h e  s c o p e  o f  
c o m m u n i c a t i o n s .  T h e  r e p o r t  s e t s  o u t  t h e  
m e c h a n i s m s  w h i c h  a r e  t o  b e  u s e d  t o  m e e t  
t h o s e  c o m m u n i c a t i o n  n e e d s .  T h e  P e n s i o n s  
Offi ce would use the most appropriate 
c o m m u n i c a t i o n  m e d i u m  f o r  t h e  a u d i e n c e s  
r e c e i v i n g  t h e  i n f o r m a t i o n .  T h i s  m a y  i n v o l v e  
u s i n g  m o r e  t h a n  o n e  m e t h o d  o f  c o m m u n i c a t i o n .

3. 2  T h e r e  a r e  s i x  d i s t i n c t  g r o u p s  w i t h  w h o m  t h e  
Pensions Offi ce needs to communicate with:

 a )  T r u s t e e s

 b )  S c h e m e  M e m b e r s

 c )  P r o s p e c t i v e  S c h e m e  M e m b e r s

 d )  S c h e m e  E m p l o y e r s

 e )  A d m i n i s t r a t i o n  S t a f f

 f )  O t h e r  B o d i e s  

Trustees

3.3  The Pensions Offi ce would aim to develop a 
m i c r o  s i t e  o n  t h e  C o u n t y  C o u n c i l  I n t r a n e t  t o  
c o n t a i n  r e l e v a n t  i n f o r m a t i o n  f o r  T r u s t e e s  w i t h  
r e g a r d  t o  t r a i n i n g  a n d  t h e  r o l e s  o f  t h e  t r u s t e e s .  
T h e  d e v e l o p m e n t  o f  k n o w l e d g e  a n d  t r a i n i n g  
can be provided by Offi cers under investment 
a n d  a d m i n i s t r a t i o n  m a t t e r s ,  a n d  s u p p l e m e n t e d  
b y  a t t e n d a n c e  a t  r e l e v a n t  e x t e r n a l  t r a i n i n g  
s e s s i o n s ,  c o n f e r e n c e s ,  a n d  s e m i n a r s .  T h e  
r o l e  o f  t h e  T r u s t e e s  c a n  b e  s u p p l e m e n t e d  
t h r o u g h  t h e  P e n s i o n s  C o m m i t t e e ,  I n v e s t m e n t  
C o m m i t t e e ,  a n d  t h e  P e n s i o n s  A d m i n i s t r a t i o n  
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Sub Committee, at which specifi c advice can 
be provided by Offi cers. All the respective 
C o m m i t t e e s  w i l l  b e  p r o v i d e d  w i t h  i n f o r m a t i o n  
a n d  r e p o r t s  o n  a l l  r e l e v a n t  p e n s i o n  m a t t e r s ,  
a n d  w h e r e  a p p r o v a l  a n d  l e a d e r s h i p  o n  i s s u e s  i  
r e q u i r e d .

3. 4  I t  i s  w o r t h  n o t i n g  t h e  t e n  i n v e s t m e n t  p r i n c i p l e s  
a s  s e t  o u t  i n  t h e  M y n e r ’ s  r e p o r t  i n  r e l a t i o n  t o  
t h e  r o l e  o f  T r u s t e e s  a n d  F u n d  M a n a g e m e n t .  
T h e  p r i n c i p l e s  a r e  a s  s e t  o u t  b e l o w :

 a )  E f f e c t i v e  D e c i s i o n  M a k i n g

 b )  C l e a r  O b j e c t i v e s

 c )  F o c u s  o n  A s s e t  A l l o c a t i o n

 d )  E x p e r t  A d v i c e

 e )  E x p l i c i t  M a n a g e r  M a n d a t e s

 f )  A c t i v i s m

 g )  A p p r o p r i a t e  B e n c h m a r k s

 h )  P e r f o r m a n c e  M e a s u r e m e n t

 i )  T r a n s p a r e n c y

 j )  R e g u l a r  R e p o r t i n g

  T h e  P e n s i o n  F u n d  a l r e a d y  c o m p l i e s  w i t h  
m o s t  p a r t s  o f  t h e  p r i n c i p l e s ,  a n d  t h e  e x t e n t  
o f  c o m p l i a n c e  i s  d i s c l o s e d  i n  t h e  S t a t e m e n t  
o f  I n v e s t m e n t  P r i n c i p l e s .  T h e r e  i s  c u r r e n t l y  a  
G o v e r n m e n t  T r e a s u r y  W o r k i n g  P a r t y  w h i c h  
i s  l o o k i n g  t o  a s s e s s  t h e  e x t e n t  o f  c o m p l i a n c e  
b y  P e n s i o n  F u n d s  g e n e r a l l y ,  a n d  i t  i s  a l r e a d y  
a p p a r e n t  t h a t  P u b l i c  S e c t o r  S c h e m e s  a r e  
d o i n g  b e t t e r  t h a n  P r i v a t e  S e c t o r  S c h e m e s .  
N e v e r t h e l e s s ,  t h e  W o r k i n g  P a r t y  i s  l i k e l y  t o  
r e e m p h a s i s e  t h e  i m p o r t a n c e  o f  T r u s t e e s  h a v i n g  
‘ f a m i l i a r i t y ’  w i t h  i n v e s t m e n t  m a t t e r s .

Scheme Members

3.5  The Pensions Offi ce would aim to develop an 
e x t e n s i v e  i n t e r n e t  w e b s i t e  c o n t a i n i n g  s c h e m e  
details, scheme leafl ets, etc. There would be 
l i n k s  t o  o t h e r  o r g a n i s a t i o n s  r e l e v a n t  t o  s c h e m e  
m e m b e r s ,  e . g .  E m p l o y e r s ,  A V C  P r o v i d e r s ,  
E m p l o y e r s ’  O r g a n i s a t i o n s ,  e t c .

3. 6  T h e  p u b l i c a t i o n  o f  ‘ N e s t  E g g ’  f o r  A c t i v e  
M e m b e r s  a n d  P e n s i o n e r s  w o u l d  c o n t i n u e ,  
which would target specifi c issues related 
t o  t h e i r  n e e d s .  T h e  c o m m u n i c a t i o n s  w i t h  
P e n s i o n e r s  n e e d s  t o  b e  d e v e l o p e d  i n  t h e  
c o n t e x t  o f  i n f o r m i n g  o n  p e r t i n e n t  i s s u e s ,  
s u c h  a s  H e a l t h ,  F i n a n c e s ,  e t c .  I t  i s  i n t e n d e d  
that the Pensions Offi ce would liaise with 
E m p l o y e r s  t o  a s c e r t a i n  u p  t o  d a t e  a d d r e s s  
d e t a i l s  o f  m e m b e r s  i n  o r d e r  t o  s e n d  t h e  ‘ N e s t  
E g g ’  t o  h o m e  a d d r e s s e s .  I t  w o u l d  t h e n  r e q u e s t  
members to inform the offi ce of any address 
c h a n g e s .  T h i s  w o u l d  e n s u r e  t h a t  a l l  A c t i v e  
M e m b e r s  o f  t h e  L G P S  r e c e i v e d  a  c o p y  o f  t h e  
p u b l i c a t i o n .  W e  w o u l d  a l s o  c o n s i d e r  u p o n  
r e q u e s t  a t t e n d i n g  v a r i o u s  P e n s i o n e r  f o r u m s  
o r  m e e t i n g s  t o  i n f o r m  o n  i s s u e s  o r  a n s w e r  
q u e s t i o n s  r e l a t i n g  t o  t h e  L G P S .

3.7  The Pensions Offi ce would send Benefi t 
I l l u s t r a t i o n s  t o  a l l  A c t i v e  a n d  D e f e r r e d  
M e m b e r s .  T h e r e  i s  d e v e l o p m e n t  w o r k  
u n d e r w a y  t o  i m p r o v e  u p o n  t h e  t i m i n g  o f  t h e  
d e s p a t c h  o f  s u c h  i l l u s t r a t i o n s ,  s o  t h a t  m e m b e r s  
r e c e i v e  t h e  s t a t e m e n t s  s o o n  a f t e r  t h e  e n d  o f  
t h e  p r e v i o u s  y e a r  e n d .

3. 8   A n  e x t e n s i v e  r a n g e  o f  s c h e m e  l i t e r a t u r e  
is produced by the Pensions Offi ce and is 
s u p p l i e d  t o  e m p l o y i n g  b o d i e s  a n d  S c h e m e  
M e m b e r s  d i r e c t l y .  C o p i e s  o f  t h e  s c h e m e  
l i t e r a t u r e  w i l l  f o r m  p a r t  o f  t h e  w e b s i t e .

3.9  The Pensions Offi ce continues to issue periodic 
p a y  a d v i c e s  t o  s c h e m e  p e n s i o n e r s .  T h i s  c a n  
b e  u t i l i s e d  a s  a  c o m m u n i c a t i o n  m e c h a n i s m ,  a s  
m e s s a g e s  c a n  b e  i n c l u d e d  o n  t h e  a d v i c e ,  e . g .  
t o  r e i n f o r c e  t h e  n e e d s  f o r  p e n s i o n e r s  t o  e n s u r e  
t h a t  i n  t h e  e v e n t  o f  t h e i r  d e m i s e  o r  c h a n g e  o f  
address that the service is notifi ed promptly.

3.10  The Pensions Offi ce utilises both surface and 
e - m a i l  t o  r e c e i v e  a n d  s e n d  c o r r e s p o n d e n c e .

3. 11  A  d e d i c a t e d  t e l e p h o n e  h e l p  l i n e  h a s  b e e n  
e s t a b l i s h e d  a n d  i s  w i d e l y  p u b l i c i s e d  i n  s c h e m e  
l i t e r a t u r e .
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3.12  The Pensions Offi ce aims to provide more 
f r e q u e n t  P e n s i o n s  R o a d s h o w s  a r o u n d  t h e  
C o u n t y ,  w h i l s t  u n d e r t a k i n g  s a t e l l i t e  R o a d s h o w s  
and surgeries, as requested, by specifi c 
o r g a n i s a t i o n s .

3. 13  T h e r e  w o u l d  b e  o t h e r  m i s c e l l a n e o u s  
a c t i o n s  t a k e n  f o r  S c h e m e  M e m b e r s ,  s u c h  
as Customer Satisfaction Surveys, Specifi c 
C u s t o m e r  C o m p l a i n t s  a n d  C o m m e n d a t i o n s ,  
a n d  t h e  t r a c k i n g  a n d  c o n t a c t i n g  o f  D e f e r r e d  
Benefi ciaries.

Prospective Scheme Members

3. 14  A s  p a r t  o f  t h e  G o v e r n m e n t ’ s  a i m  t o  e n c o u r a g e  
t h e  p u b l i c  t o  s a v e  f o r  t h e  f u t u r e ,  t h e  P e n s i o n s  
Offi ce would aim to target prospective 
m e m b e r s .  T h i s  w o u l d  b e  d o n e  b y  e n s u r i n g  
t h a t  a l l  n e w  a p p o i n t e e s  r e c e i v e  t h e  s c h e m e  
booklet. There would be specifi c information 
o n  t h e  w e b s i t e  f o r  n o n - j o i n e r s  a n d  w i t h  d a t a  
from Employers would focus on specifi c groups 
t o  m a r k e t  t h e  s c h e m e ,  e . g .  b y  m e s s a g e s  o n  
p a y s l i p s .

3.15  Staff from the Pensions Offi ce would attend 
i n d u c t i o n  c o u r s e s  f o r  n e w  r e c r u i t s  t o  i n f o r m  o f  
the scheme and the benefi ts the LGPS offers. 
W e  w o u l d  u t i l i s e  t h e  P e n s i o n  R o a d s h o w s  t o ,  
a n d  i n  p a r t n e r s h i p  w i t h  t h e  D e p a r t m e n t  o f  
W o r k s  &  P e n s i o n s  a n d  A V C  P r o v i d e r s ,  t a r g e t  
specifi c non-members to provide a more 
i n f o r m e d  c h o i c e .

3.16  The Pensions Offi ce would work with the 
T r a d e  U n i o n s  t o  e n s u r e  t h a t  t h e  s c h e m e  i s  
u n d e r s t o o d ,  a n d  t h a t  a l l  r e l a t e d  p e n s i o n  i s s u e s  
a r e  c o m m u n i c a t e d  e f f e c t i v e l y  t h o u g h  t h e  
U n i o n s .

Scheme Employers

3.17  The Pensions Offi ce aims to work in 
p a r t n e r s h i p  w i t h  S c h e m e  E m p l o y e r s  t o  a s s i s t  
t h e m  i n  t h e  a p p l i c a t i o n  o f  t h e  s c h e m e .  I t  i s  
i n t e n d e d  t o  e s t a b l i s h  a  f r e q u e n t  ‘ d i a l o g u e  
m e e t i n g ’  w i t h  D i s t r i c t  C o u n c i l s  a n d  o t h e r  g r o u p  
E m p l o y e r s  t o  p a s s  i n f o r m a t i o n ,  a n d  i d e n t i f y  a n d  
r e s o l v e  c a s e s .  A  ‘ T e c h n i c a l  N e w s l e t t e r ’  w o u l d  

b e  d e v e l o p e d  t o  c o m m u n i c a t e  i s s u e s  u n d e r  
c u r r e n t  d e b a t e  a n d  a n y  c h a n g e s  o n  E m p l o y e r  
f u n c t i o n s .

3. 18   W e  c u r r e n t l y  h a v e  a n  E m p l o y e r ’ s  G u i d e  
t h r o u g h  w h i c h  t h e y  a r e  i n f o r m e d  o f  
a d m i n i s t r a t i o n  r e s p o n s i b i l i t i e s .  A n  I n t e r n e t  s i t e  
w o u l d  b e  d e v e l o p e d  f o r  m a n u a l s  a n d  s c h e m e  
l i t e r a t u r e  t o  b e  a v a i l a b l e  f o r  E m p l o y e r s .

3. 19   I t  i s  i n t e n d e d  t h a t  E m p l o y e r  F o r u m s  w o u l d  
b e  e s t a b l i s h e d  t o  f a c i l i t a t e  d i s c u s s i o n  w i t h  
s m a l l  e m p l o y e r s  a n d  s u b s e q u e n t l y  i m p r o v e  
communication. Staff from the Pensions Offi ce 
a t t e n d  P r e - R e t i r e m e n t  C o u r s e s  a t  D i s t r i c t  
Councils to inform retiring members of specifi c 
r e t i r e m e n t  i s s u e s .

3.20  The Pensions Offi ce uses the ‘CIVICA UPM’ 
d a t a b a s e  t o  h o l d  m e m b e r  r e c o r d s .  I t  i s  
i n t e n d e d  t o  a c h i e v e  g r e a t e r  w e b  c o m p a t i b i l i t y  
a n d  t h e  t r a n s m i s s i o n  o f  d a t a  e l e c t r o n i c a l l y .  
F u r t h e r m o r e ,  w e  i n t e n d  t o  d e v e l o p  s y s t e m s  
s o  t h a t  m a j o r  E m p l o y e r s  h a v e  a c c e s s  t h r o u g h  
t h e  i n t e r n e t  t o  p e n s i o n  r e c o r d s  o f  e m p l o y e e s  
t o g e t h e r  w i t h  a  c a l c u l a t i o n  s u i t e ,  f o r  t h e  
p r o v i s i o n  o f  e s t i m a t e s  d i r e c t  t o  e m p l o y e e s .

A d mi n i s t r a t i o n  S t a f f

3.21  The Pensions Offi ce currently ensures that all 
n e w  s t a f f  r e c e i v e  r o b u s t  i n d u c t i o n  a n d  t r a i n i n g ,  
s o  t h a t  t h e y  a r e  a b l e  t o  u n d e r t a k e  t h e i r  d u t i e s  
a n d  r e s p o n s i b i l i t i e s  e f f e c t i v e l y .  T h e  P e n s i o n s  
Offi ce has Team Meetings and Management 
T e a m  M e e t i n g s  t o  d i s c u s s  i s s u e s  r a n g i n g  f r o m  
p l a n n i n g  t o  c o m m u n i c a t i o n s .  I t  i s  i n t e n d e d  t o  
e s t a b l i s h  a n  I s s u e s  M e e t i n g  w h i c h  w i l l  r e q u i r e  a  
cross section of staff from the Pensions Offi ce 
t o  d i s c u s s  i s s u e s  a n d  c o n c e r n s .

3. 22  T h e r e  i s  c u r r e n t l y  a n  I n t r a n e t  s i t e  f o r  t h e  
a d m i n i s t r a t i o n  s t a f f  c a l l e d  ‘ D o c u m e n t s  o n  
L i n e ’ ,  w h i c h  n e e d s  t o  b e  f u r t h e r  d e v e l o p e d .  
A  R e v i e w  G r o u p  w o u l d  a l s o  b e  e s t a b l i s h e d  
t o  r e v i e w  o n  a  p e r i o d i c  b a s i s  t h e  P e n s i o n s  
Offi ce’s work practices and process, including 
c o m m u n i c a t i o n s .
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O t h e r  B o d i e s

3. 23  T h e  T r a d e  U n i o n s  a r e  a  v a l u a b l e  o r g a n i s a t i o n  
for the Pensions Offi ce to ensure that the 
d e t a i l s  o f  t h e  L G P S ’ s  a v a i l a b i l i t y  a r e  b r o u g h t  
t o  t h e i r  m e m b e r s ’  a t t e n t i o n .  T h e  m a n a g e m e n t  
of the Pensions Offi ce regularly attend various 
n a t i o n a l  a n d  r e g i o n a l  f o r u m s  t o  s h a r e  i s s u e s  
o f  c o m m o n  i n t e r e s t  a n d  d e v e l o p  a n d  e s t a b l i s h  
b e s t  p r a c t i c e ,  i . e .  t h e  N a t i o n a l  I n f o r m a t i o n  
F o r u m ,  a n d  t h e  E a s t  M i d l a n d s  P e n s i o n s  
Offi cer Group. The Pension Manager attends 
t h e  a n n u a l  P e n s i o n  M a n a g e r s ’  c o n f e r e n c e  
i n  T o r q u a y  t o  d i s c u s s  v a r i o u s  c o m m o n  
a n d  p e r t i n e n t  i s s u e s .  T h e  m e e t i n g  o f  t h e  
A d d i t i o n a l  V o l u n t a r y  C o n t r i b u t i o n  P r o v i d e r s  
a r e  a l s o  a t t e n d e d  o n  a  r e g u l a r  b a s i s  t o  d i s c u s s  
v a r i o u s  i s s u e s ,  a n d  t o ,  a s  r e q u i r e d ,  c i r c u l a t e  
i n f o r m a t i o n  t o  s c h e m e  m e m b e r s .

3.24  The Pensions Offi ce is a member of the 
P e n s i o n s  B e n c h m a r k i n g  C l u b  w h i c h  i s  r u n  b y  
t h e  C h a r t e r e d  I n s t i t u t e  o f  P u b l i c  F i n a n c e  a n d  
A c c o u n t a n c y  ( C I P F A ) .  W e  p r o v i d e  i n f o r m a t i o n  
o n  m e m b e r s h i p  n u m b e r s  a n d  a d m i n i s t r a t i o n  
c o s t s  a n d  s u b s e q u e n t l y  b e n c h m a r k  o u r  c o s t s  
and service with all members and specifi ed 
m e m b e r s  o f  t h e  C l u b .

3.25  Staff from the Pensions Offi ce undertake visits 
t o  C o m p a r a t o r  A d m i n i s t e r i n g  A u t h o r i t i e s  t o  
l e a r n  a n d  s h a r e  n e w  p r a c t i c e s  a n d  s y s t e m s ,  
a n d  t o  f a c i l i t a t e  n e w  i d e a s  a n d  s o l u t i o n s  w h i c h  
h a v e  a  c o m m o n  g o a l .
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Introduction
1 T h i s  i s  t h e  R i s k  M a n a g e m e n t  S t r a t e g y  f o r  t h e  

N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l  P e n s i o n  F u n d .  
R i s k  M a n a g e m e n t  i s  a  k e y  e l e m e n t  i n  t h e  
F u n d ’ s  o v e r a l l  f r a m e w o r k  o f  i n t e r n a l  c o n t r o l  a n d  
i t s  a p p r o a c h  t o  s o u n d  g o v e r n a n c e .  H o w e v e r ,  
i t  i s  n o t  a n  e n d  i n  i t s e l f ,  b u t  a  m e a n s  o f  
m i n i m i s i n g  t h e  c o s t s  a n d  d i s r u p t i o n  t o  t h e  F u n d  
c a u s e d  b y  u n d e s i r a b l e  o r  u n e x p e c t e d  e v e n t s .  
T h e  a i m  i s  t o  e l i m i n a t e  o r  r e d u c e  t h e  f r e q u e n c y  
o f  r i s k  e v e n t s  o c c u r r i n g  ( w h e r e  p o s s i b l e  a n d  
p r a c t i c a b l e )  a n d  m i n i m i s e  t h e  s e v e r i t y  o f  t h e  
c o n s e q u e n c e s  i f  t h e y  d o  o c c u r .

2 Risk can be defi ned as any event or action 
w h i c h  c o u l d  a d v e r s e l y  a f f e c t  t h e  F u n d ’ s  a b i l i t y  
t o  a c h i e v e  i t s  p u r p o s e  a n d  o b j e c t i v e s .  R i s k  
m a n a g e m e n t  i s  t h e  p r o c e s s  b y  w h i c h :

 ● risks are systematically identifi ed

 ●  t h e  p o t e n t i a l  c o n s e q u e n c e s  a r e  e v a l u a t e d

 ●   t h e  e l e m e n t  o f  r i s k  i s  r e d u c e d  w h e r e  
r e a s o n a b l y  p r a c t i c a b l e

 ●   a c t i o n s  a r e  t a k e n  t o  c o n t r o l  t h e  l i k e l i h o o d  o f  
t h e  r i s k  a r i s i n g  a n d  r e d u c i n g  t h e  i m p a c t  i f  i t  
d o e s .

Purpose and Objectives 
of the Fund
3 T h e  p u r p o s e  o f  t h e  F u n d  i s  t o :

 ●   P a y  p e n s i o n s ,  l u m p  s u m s  a n d  o t h e r  
benefi ts provided under the LGPS 
R e g u l a t i o n s

 ●   M e e t  t h e  c o s t s  a s s o c i a t e d  i n  a d m i n i s t e r i n g  
t h e  F u n d

 ●   R e c e i v e  c o n t r i b u t i o n s ,  t r a n s f e r  v a l u e s  a n d  
i n v e s t m e n t  i n c o m e

 ●   I n v e s t  a n y  F u n d  m o n e y  n o t  n e e d e d  
i m m e d i a t e l y  t o  m a k e  p a y m e n t s .

4 T h e  f u n d i n g  o b j e c t i v e s  a r e  t o :

 ●   S e t  l e v e l s  o f  e m p l o y e r  c o n t r i b u t i o n  t h a t  
w i l l  b u i l d  u p  a  f u n d  o f  a s s e t s  t h a t  w i l l  
be suffi cient to meet all future benefi t 
p a y m e n t s  f r o m  t h e  F u n d

 ●   B u i l d  u p  t h e  r e q u i r e d  a s s e t s  i n  s u c h  a  w a y  
t h a t  e m p l o y e r  c o n t r i b u t i o n  r a t e s  a r e  k e p t  a s  
l o w  a n d  s t a b l e  a s  p o s s i b l e .

5 T h e  f o l l o w i n g  p r i n c i p l e s  u n d e r p i n  t h e  F u n d ’ s  
i n v e s t m e n t  a c t i v i t y :

 ●   The Fund will aim to be suffi cient to meet 
a l l  i t s  o b l i g a t i o n s  o n  a  c o n t i n u i n g  b a s i s .

 ●  The Fund will be invested in a diversifi ed 
r a n g e  o f  a s s e t s .

 ●   P r o p e r  a d v i c e  o n  t h e  s u i t a b i l i t y  o f  t y p e s  o f  
i n v e s t m e n t  w i l l  b e  o b t a i n e d  a n d  c o n s i d e r e d  
a t  r e a s o n a b l e  i n t e r v a l s .

 ●   T h e  F u n d  w i l l  a i m  t o  c o n d u c t  i t s  b u s i n e s s  
and to use its infl uence in a long term 
r e s p o n s i b l e  w a y .

Key Parties
6 T h e  k e y  p a r t i e s  i n v o l v e d  i n  t h e  F u n d  a n d  t h e i r  

r e s p o n s i b i l i t i e s  a r e  a s  f o l l o w s .

The Administering Authority
7  T h e  A d m i n i s t e r i n g  A u t h o r i t y  f o r  t h e  P e n s i o n  

F u n d  i s  N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l .  
T h e  m a i n  r e s p o n s i b i l i t i e s  o f  t h e  A d m i n i s t e r i n g  
A u t h o r i t y  a r e  t o :

 ●   C o l l e c t  e m p l o y e e  a n d  e m p l o y e r  
c o n t r i b u t i o n s

 ●  I n v e s t  t h e  F u n d ’ s  a s s e t s

 ●  Pay the benefi ts due to Scheme members

 ●   M a n a g e  t h e  a c t u a r i a l  v a l u a t i o n  p r o c e s s  i n  
c o n j u n c t i o n  w i t h  t h e  F u n d  A c t u a r y

R i s k  M a n a g e me n t  S t r a t e g y
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 ●   P r e p a r e  a n d  m a i n t a i n  t h e  F u n d i n g  
S t r a t e g y  S t a t e m e n t  ( F S S )  a n d  S t a t e m e n t  
o f  I n v e s t m e n t  P r i n c i p l e s  ( S I P )  a f t e r  
c o n s u l t a t i o n  w i t h  o t h e r  i n t e r e s t e d  p a r t i e s  a s  
a p p r o p r i a t e

 ●   M o n i t o r  a l l  a s p e c t s  o f  t h e  F u n d ’ s  
p e r f o r m a n c e .

Scheme Employers
8  I n  a d d i t i o n  t o  t h e  A d m i n i s t e r i n g  A u t h o r i t y ,  a  

n u m b e r  o f  o t h e r  S c h e m e  E m p l o y e r s ,  i n c l u d i n g  
A d m i s s i o n  B o d i e s ,  p a r t i c i p a t e  i n  t h e  F u n d .  
T h e  r e s p o n s i b i l i t i e s  o f  e a c h  S c h e m e  E m p l o y e r  
t h a t  p a r t i c i p a t e s  i n  t h e  F u n d ,  i n c l u d i n g  t h e  
A d m i n i s t e r i n g  A u t h o r i t y ,  a r e  t o :

 ●   C o l l e c t  e m p l o y e e  c o n t r i b u t i o n s  a n d  p a y  
t h e s e  t o g e t h e r  w i t h  t h e i r  o w n  e m p l o y e r  
contributions as certifi ed by the Fund 
A c t u a r y  t o  t h e  A d m i n i s t e r i n g  A u t h o r i t y  
w i t h i n  t h e  s t a t u t o r y  t i m e s c a l e s

 ●   N o t i f y  t h e  A d m i n i s t e r i n g  A u t h o r i t y  o f  a n y  
n e w  S c h e m e  m e m b e r s  a n d  a n y  o t h e r  
m e m b e r s h i p  c h a n g e s  p r o m p t l y

 ●   E x e r c i s e  a n y  d i s c r e t i o n s  p e r m i t t e d  u n d e r  
t h e  R e g u l a t i o n s

 ●   M e e t  t h e  c o s t s  o f  a n y  a u g m e n t a t i o n s  o r  
o t h e r  a d d i t i o n a l  c o s t s  i n  a c c o r d a n c e  w i t h  
a g r e e d  p o l i c i e s  a n d  p r o c e d u r e s

 ●   N o t i f y  t h e  A d m i n i s t e r i n g  A u t h o r i t y  o f  
signifi cant changes in the employer’s 
s t r u c t u r e  o r  m e m b e r s h i p .

Trustees
9  T h e  m e m b e r s  o f  t h e  N o t t i n g h a m s h i r e  P e n s i o n  

F u n d  C o m m i t t e e  a n d  i t s  S u b - C o m m i t t e e s  
a c t  i n  a  q u a s i - t r u s t e e  c a p a c i t y  a n d  a r e  
h e r e a f t e r  r e f e r r e d  t o  a s  “ T r u s t e e s ” .  T h e  m a i n  
r e s p o n s i b i l i t i e s  o f  t h e  T r u s t e e s  a r e  t o :

 ●   D e t e r m i n e  t h e  o v e r a l l  i n v e s t m e n t  s t r a t e g y ,  
a n d  w h a t  r e s t r i c t i o n s ,  i f  a n y ,  a r e  t o  b e  
p l a c e d  o n  p a r t i c u l a r  t y p e s  a n d  m a r k e t  
l o c a t i o n s  o f  i n v e s t m e n t s

 ●  D e t e r m i n e  t h e  t y p e  o f  i n v e s t m e n t  
m a n a g e m e n t  t o  b e  u s e d  a n d  a p p o i n t  a n d  
d i s m i s s  f u n d  m a n a g e r s

 ●   R e c e i v e  q u a r t e r l y  r e p o r t s  o n  p e r f o r m a n c e  
f r o m  t h e  m a i n  f u n d  m a n a g e r s  a n d  q u e s t i o n  
t h e m  r e g u l a r l y  o n  t h e i r  p e r f o r m a n c e

 ●   R e c e i v e  i n d e p e n d e n t  r e p o r t s  o n  t h e  
p e r f o r m a n c e  o f  f u n d  m a n a g e r s  o n  a  r e g u l a r  
b a s i s

 ●   B e  e n c o u r a g e d  t o  r e c e i v e  s u i t a b l e  t r a i n i n g  
t o  h e l p  t h e m  d i s c h a r g e  t h e i r  r e s p o n s i b i l i t i e s  
a n d  a t t e n d  s u c h  t r a i n i n g  c o u r s e s ,  
c o n f e r e n c e s  a n d  m e e t i n g s  t h a t  d e l i v e r  
v a l u e  f o r  m o n e y  t o  t h e  F u n d .

Fund Actuary
10 T h e  F u n d  A c t u a r y  f o r  t h e  P e n s i o n  F u n d  

i s  B a r n e t t  W a d d i n g h a m  L L P .  T h e  m a i n  
r e s p o n s i b i l i t i e s  o f  t h e  F u n d  A c t u a r y  a r e  t o :

 ●   A d v i s e  i n t e r e s t e d  p a r t i e s  o n  f u n d i n g  
s t r a t e g y  a n d  c o m p l e t i o n  o f  a c t u a r i a l  
v a l u a t i o n s  i n  a c c o r d a n c e  w i t h  t h e  F S S  a n d  
t h e  R e g u l a t i o n s

 ●   A d v i s e  o n  o t h e r  a c t u a r i a l  m a t t e r s  a f f e c t i n g  
the fi nancial position of the Fund.

Chief Finance Offi cer
11 U n d e r  t h e  C o u n c i l ’ s  c o n s t i t u t i o n ,  t h e  

S e r v i c e  D i r e c t o r  ( F i n a n c e ,  P r o c u r e m e n t  &  
I m p r o v e m e n t )  i s  d e s i g n a t e d  t h e  C o u n c i l ’ s  C h i e f  
Finance Offi cer (also known as the Section 
151 Offi cer). The Group Manager (Financial 
Management) is the deputy Section 151 Offi cer. 
F i n a n c i a l  R e g u l a t i o n s  s p e c i f y  t h a t  t h e  S e c t i o n  
151 Offi cer is responsible for arranging the 
i n v e s t m e n t  o f  t h e  P e n s i o n  F u n d .  O p e r a t i o n a l  
m a t t e r s  f a l l i n g  u n d e r  t h i s  r e s p o n s i b i l i t y  a r e  
e x e r c i s e d  b y  t h e  S e n i o r  A c c o u n t a n t  ( P e n s i o n s  
a n d  T r e a s u r y  M a n a g e m e n t ) .
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12 R e p r e s e n t a t i v e s  o f  t h e  S e r v i c e  D i r e c t o r  
( F i n a n c e  &  P r o c u r e m e n t )  p r o v i d e  a d v i c e  t o  
t h e  T r u s t e e s  o n  i n v e s t m e n t  m a t t e r s  a n d  a t t e n d  
m e e t i n g s  o f  t h e  P e n s i o n  F u n d  C o m m i t t e e s  a s  
r e q u i r e d .

Service Director 
(HR & Customer Service)
13 T h e  S e r v i c e  D i r e c t o r  ( H R  &  C u s t o m e r  S e r v i c e )  

i s  r e s p o n s i b l e  f o r  t h e  P e n s i o n s  A d m i n i s t r a t i o n  
function, operated by the Pensions Offi ce 
w i t h i n  t h e  B u s i n e s s  S u p p o r t  C e n t r e .  T h i s  
f u n c t i o n  c o v e r s :

 ●   P e n s i o n s  a d m i n i s t r a t i o n  a n d  e m p l o y e r s  
s u p p o r t

 ●  P e n s i o n s  a d m i n i s t r a t i o n  s y s t e m s

 ●  C o m m u n i c a t i o n s

 ●  T e c h n i c a l / p e r f o r m a n c e  s u p p o r t

14 R e p r e s e n t a t i v e s  o f  t h e  S e r v i c e  D i r e c t o r  ( H R  
&  C u s t o m e r  S e r v i c e )  p r o v i d e  a d v i c e  t o  t h e  
T r u s t e e s  o n  p e n s i o n  a d m i n i s t r a t i o n  m a t t e r s  
a n d  a t t e n d  m e e t i n g s  o f  t h e  P e n s i o n  F u n d  
C o m m i t t e e s  a s  r e q u i r e d .

Independent Adviser
15 T h e  F u n d  h a s  a n  I n d e p e n d e n t  A d v i s e r  w h o  

a t t e n d s  m e e t i n g s  o f  t h e  P e n s i o n s  I n v e s t m e n t  
S u b - C o m m i t t e e ,  P e n s i o n s  S u b - C o m m i t t e e  a n d  
P e n s i o n s  W o r k i n g  P a r t y  a s  r e q u i r e d .

16 T h e  i n d e p e n d e n t  a d v i s e r  i s  e n g a g e d  t o  p r o v i d e  
a d v i c e  o n :

 ●  t h e  o b j e c t i v e s  a n d  p o l i c i e s  o f  t h e  f u n d

 ●  i n v e s t m e n t  s t r a t e g y  a n d  a s s e t  a l l o c a t i o n

 ●   t h e  f u n d ’ s  a p p r o a c h  t o  r e s p o n s i b l e  
i n v e s t m e n t

 ●  c h o i c e  o f  b e n c h m a r k s

 ●   i n v e s t m e n t  m a n a g e m e n t  m e t h o d s  a n d  
s t r u c t u r e s

 ●  c h o i c e  o f  m a n a g e r s  a n d  e x t e r n a l  s p e c i a l i s t s

 ●   a c t i v i t y  a n d  p e r f o r m a n c e  o f  i n v e s t m e n t  
m a n a g e r s  a n d  t h e  f u n d

 ●   t h e  r i s k s  i n v o l v e d  w i t h  e x i s t i n g  o r  p r o p o s e d  
i n v e s t m e n t s

 ●   t h e  f u n d ’ s  c u r r e n t  p r o p e r t y  p o r t f o l i o  a n d  
a n y  p r o p o s a l s  f o r  p u r c h a s e s ,  s a l e s ,  
i m p r o v e m e n t  o r  d e v e l o p m e n t

 ●   n e w  d e v e l o p m e n t s  a n d  o p p o r t u n i t i e s  i n  
i n v e s t m e n t  t h e o r y  a n d  p r a c t i c e .

R i s k  M a n a g e me n t  S t r a t e g y
17  T h e  P e n s i o n  F u n d ’ s  R i s k  M a n a g e m e n t  

S t r a t e g y  i s  t o :

 a )   i d e n t i f y  k e y  r i s k s  t o  t h e  a c h i e v e m e n t  o f  t h e  
F u n d ’ s  a i m s

 b )  a s s e s s  t h e  r i s k s  f o r  l i k e l i h o o d  a n d  i m p a c t

 c )  i d e n t i f y  m i t i g a t i n g  c o n t r o l s

 d )   a l l o c a t e  r e s p o n s i b i l i t y  f o r  t h e  m i t i g a t i n g  
c o n t r o l s

 e )   m a i n t a i n  a  r i s k  r e g i s t e r  d e t a i l i n g  t h e  r i s k  
f e a t u r e s  i n  a ) - d )  a b o v e

 f )   r e v i e w  a n d  u p d a t e  t h e  r i s k  r e g i s t e r  o n  a n  
a n n u a l  b a s i s

 g )   r e p o r t  t h e  o u t c o m e  o f  t h e  r e v i e w  t o  t h e   
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e .

18  R i s k  R e g i s t e r  i s  a  k e y  p a r t  o f  t h e  R i s k  
Management Strategy as it identifi es the 
m a i n  r i s k s  t o  t h e  o p e r a t i o n  o f  t h e  F u n d ,  
prioritising the risks identifi ed and detailing 
t h e  a c t i o n s  r e q u i r e d  t o  f u r t h e r  r e d u c e  t h e  
r i s k s  i n v o l v e d .   T h e s e  a c t i o n s  w i l l  l i n k  t o  t h e  
S e r v i c e  P l a n  p r o c e s s  c u r r e n t l y  r e p o r t e d  t o  t h e  
N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  i n  
a c c o r d a n c e  w i t h  t h e  Principles for Investment 
Decision Making and Disclosure in the Local 
Government Pension Scheme in the United 
Kingdom 2012 .
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19  A l l  s t a f f  i n v o l v e d  i n  t h e  P e n s i o n  F u n d  a n d  
M e m b e r s  o f  t h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  
C o m m i t t e e  a n d  i t s  t w o  S u b - C o m m i t t e e s  n e e d  
t o  h a v e  a n  a p p r o p r i a t e  l e v e l  o f  u n d e r s t a n d i n g  
o f  r i s k  a n d  h o w  r i s k s  a f f e c t  t h e  p e r f o r m a n c e  o f  
t h e  F u n d .  T o  c o n s o l i d a t e  t h e  r i s k  m a n a g e m e n t  
p r o c e s s ,  t h e  P e n s i o n  F u n d  C o m m i t t e e  w i l l  b e  
a s k e d  t o :

 ●  a g r e e  t h e  R i s k  M a n a g e m e n t  S t r a t e g y

 ●   a p p r o v e  t h e  R i s k  R e g i s t e r  a n d  a g r e e d  
a c t i o n s

 ●   r e c e i v e  a n d  a p p r o v e  t h e  A n n u a l  
G o v e r n a n c e  S t a t e m e n t ,  w h i c h  w i l l  c o m m e n t  
u p o n  t h e  F u n d ’ s  r i s k  m a n a g e m e n t  p r o c e s s .

20 B y  a d o p t i n g  t h i s  a p p r o a c h ,  t h e  P e n s i o n  
F u n d  w i l l  b e  a b l e  t o  d e m o n s t r a t e  a  c l e a r  
c o m m i t m e n t ,  a t  a  s t r a t e g i c  l e v e l ,  t o  t h e  e f f e c t i v e  
m a n a g e m e n t  o f  P e n s i o n  F u n d  r i s k s .  T h e  R i s k  
M a n a g e m e n t  S t r a t e g y  a n d  R i s k  R e g i s t e r  w i l l  b e  
k e p t  u n d e r  r e v i e w  a n d  w i l l  b e  r e v i s e d  f o l l o w i n g  
a n y  m a t e r i a l  c h a n g e s  i n  p o l i c y .
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Objectives
1 T h e  o b j e c t i v e s  o f  t h e  R i s k  R e g i s t e r  a r e  t o :

 ●   i d e n t i f y  k e y  r i s k s  t o  t h e  a c h i e v e m e n t  o f  t h e  
F u n d ’ s  o b j e c t i v e s

 ●  assess the signifi cance of the risks

 ●   c o n s i d e r  e x i s t i n g  c o n t r o l s  t o  m i t i g a t e  t h e  
risks identifi ed

 ●  I d e n t i f y  a d d i t i o n a l  a c t i o n  r e q u i r e d .

R i s k  A s s e s s me n t
2 Identifi ed risks are assessed separately and for 

e a c h  t h e  f o l l o w i n g  i s  d e t e r m i n e d :

 ●  t h e  l i k e l i h o o d  o f  t h e  r i s k  m a t e r i a l i s i n g

 ●   t h e  s e v e r i t y  o f  t h e  i m p a c t / p o t e n t i a l  
c o n s e q u e n c e s  i f  i t  d o e s  o c c u r .

3 E a c h  f a c t o r  i s  e v a l u a t e d  o n  a  s l i d i n g  s c a l e  o f  1 
t o  5 w i t h  5 b e i n g  t h e  h i g h e s t  v a l u e  i . e .  h i g h e s t  
l i k e l i h o o d / m o s t  s e v e r e  i m p a c t / c o n s e q u e n c e s .  
T h e  r i s k  e v a l u a t i o n  t a b l e s  b e l o w  h a v e  b e e n  
used in order to assess specifi c risks and to 
i n t r o d u c e  a  m e a s u r e  o f  c o n s i s t e n c y  i n t o  t h e  
r i s k  a s s e s s m e n t  p r o c e s s .  T h e  o v e r a l l  r a t i n g  
f o r  e a c h  r i s k  i s  c a l c u l a t e d  b y  m u l t i p l y i n g  t h e  
l i k e l i h o o d  v a l u e  a g a i n s t  t h e  i m p a c t  v a l u e .

4  H a v i n g  s c o r e d  e a c h  r i s k  f o r  l i k e l i h o o d  a n d  
i m p a c t ,  t h e  r i s k  r a t i n g s  c a n  b e  p l o t t e d  o n t o  
t h e  f o l l o w i n g  m a t r i x  t o  e n a b l e  r i s k s  t o  b e  
c a t e g o r i s e d  i n t o  L o w ,  M e d i u m ,  H i g h  a n d  V e r y  
H i g h  R i s k .  

5  T h i s  i n i t i a l  a s s e s s m e n t  g i v e s  t h e  i n h e r e n t  r i s k  
level. Existing controls are then identifi ed and 
e a c h  r i s k  i s  r e - a s s e s s e d  t o  d e t e r m i n e  i f  t h e  
c o n t r o l s  a r e  e f f e c t i v e  a t  r e d u c i n g  t h e  r i s k  r a t i n g .  
T h i s  g i v e s  t h e  c u r r e n t  ( o r  r e s i d u a l )  r i s k  l e v e l .  
T h e  c u r r e n t  r i s k  r a t i n g  s c o r e s  a n d  c a t e g o r i e s  
a r e  t h e n  u s e d  t o  p r i o r i t i s e  t h e  r i s k s  s h o w n  
i n  t h e  r e g i s t e r  i n  o r d e r  t o  d e t e r m i n e  w h e r e  
a d d i t i o n a l  a c t i o n  i s  r e q u i r e d  i n  a c c o r d a n c e  w i t h  
t h e  f o l l o w i n g  o r d e r  o f  p r i o r i t y :

  Red =  V e r y  H i g h  P r i o r i t y  
  T a k e  u r g e n t  a c t i o n  t o  m i t i g a t e  t h e  r i s k .  

  Orange  =  H i g h  P r i o r i t y  
  T a k e  a c t i o n  t o  m i t i g a t e  t h e  r i s k .  

  Yellow  =  M e d i u m  P r i o r i t y  
  C h e c k  c u r r e n t  c o n t r o l s  a n d  c o n s i d e r  i f  o t h e r s  

a r e  r e q u i r e d .  

  Green  =  L o w  P r i o r i t y  
  N o  i m m e d i a t e  a c t i o n  o t h e r  t h a n  t o  s e t  a  r e v i e w  

d a t e  t o  r e - c o n s i d e r  y o u r  a s s e s s m e n t .  

R i s k  R e g i s t e r

L I K E L I H O O D :
1 R a r e   0 t o  5%  c h a n c e
2 U n l i k e l y  6 t o  20%  c h a n c e
3 P o s s i b l e  21 t o  50%  c h a n c e
4 L i k e l y  51 t o  8 0%  c h a n c e
5 A l m o s t  c e r t a i n  8 1% +  c h a n c e

I M P A C T :
1 Insignifi cant  0 to 5% chance
2 M i n o r  6 t o  20%  c h a n c e
3 M o d e r a t e  21 t o  50%  c h a n c e
4 Signifi cant 51 to 80% chance
5 C a t a s t r o p h i c  8 1% +  c h a n c e
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Governance
Risk: Gov1 - Pension Fund governance arrangements are not effective.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  T h e  C o u n c i l ’ s  c o n s t i t u t i o n  c l e a r l y  d e l e g a t e s  t h e  f u n c t i o n s  o f  a d m i n i s t e r i n g  
a u t h o r i t y  o f  t h e  p e n s i o n  f u n d  t o  t h e  N o t t i n g h a m s h i r e  P e n s i o n  F u n d  C o m m i t t e e  
( N P F  C o m m i t t e e ) ,  s u p p o r t e d  b y  t w o  S u b - C o m m i t t e e s .

•  T h e  t e r m s  o f  r e f e r e n c e  o f  e a c h  S u b - C o m m i t t e e  a r e  a g r e e d .

•  T h e  F u n d  p u b l i s h e s  a  G o v e r n a n c e  C o m p l i a n c e  S t a t e m e n t  w h i c h  d e t a i l s  t h e  
g o v e r n a n c e  a r r a n g e m e n t s  o f  t h e  F u n d  a n d  a s s e s s e s  c o m p l i a n c e  w i t h  b e s t  
p r a c t i c e .  T h i s  i s  k e p t  r e g u l a r l y  u n d e r  r e v i e w .

•  A  t r a i n i n g  p o l i c y  i s  i n  p l a c e  w h i c h  r e q u i r e s  M e m b e r s  t o  r e c e i v e  c o n t i n u i n g  
t r a i n i n g  a n d  a l l  n e w  M e m b e r s  t o  a t t e n d  t h e  L o c a l  G o v e r n m e n t  E m p l o y e r s  
t r a i n i n g  c o u r s e .

• Offi cers of the Council attend meetings of the NPF Committee and Sub-
C o m m i t t e e s .

•  T h e  F u n d  h a s  a  f o r m a l  c o n t r a c t  f o r  a n  i n d e p e n d e n t  a d v i s e r  t o  g i v e  a d v i c e  o n  
i n v e s t m e n t  m a t t e r s .  T h e y  a r e  c o n t r a c t e d  t o  a t t e n d  e a c h  m e e t i n g  o f  t h e  p e n s i o n  
f u n d  S u b - C o m m i t t e e s .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )  
G r o u p  M a n a g e r  ( B S C )
G r o u p  M a n a g e r  ( L e g a l  S e r v i c e s )

T i me s c a l e
O n - g o i n g

Governance
Risk: Gov2 - Pension Fund objectives are not defi ned and agreed.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  P u r p o s e  a n d  o b j e c t i v e s  a r e  o u t l i n e d  i n  t h e  F u n d i n g  S t r a t e g y  S t a t e m e n t  ( F S S )  
a n d  S t a t e m e n t  o f  I n v e s t m e n t  P r i n c i p l e s  ( S I P ) .  B o t h  d o c u m e n t s  a r e  a p p r o v e d  b y  
t h e  N P F  C o m m i t t e e  a n d  r e v i e w e d  o n  a  r e g u l a r  b a s i s .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility N P F  C o m m i t t e e
G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )

T i me s c a l e
O n - g o i n g
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Governance
Risk: Gov3 - An effective performance management framework is not in place.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 4 12 VERY HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  I n v e s t m e n t  p e r f o r m a n c e  i s  r e p o r t e d  q u a r t e r l y  t o  t h e  P e n s i o n s  I n v e s t m e n t  
Sub-Committee. The Fund’s main managers attend each quarter and offi cers 
r e c e i v e  r e g u l a r  u p d a t e s  f r o m  t h e  F u n d ’ s  o t h e r  m a n a g e r s .

•  P o o r  i n v e s t m e n t  p e r f o r m a n c e  i s  c o n s i d e r e d  b y  t h e  S u b - C o m m i t t e e s  a n d  
r e f e r r e d  f o r  d e c i s i o n  i f  n e c e s s a r y  t o  t h e  N P F  C o m m i t t e e .

•  F u n d  s t r a t e g i c  b e n c h m a r k  h a s  b e e n  i m p l e m e n t e d  t o  i m p r o v e  m o n i t o r i n g  
o f  d e c i s i o n s  r e g a r d i n g  a s s e t  a l l o c a t i o n  a n d  i n v e s t m e n t  m a n a g e m e n t  
a r r a n g e m e n t s .

Action Required •  C o n s i d e r  p e r f o r m a n c e  m o n i t o r i n g  f r a m e w o r k  f o r  F u n d  A d m i n i s t r a t i o n .

Responsibility N P F  C o m m i t t e e  a n d  S u b - C o m m i t t e e s
G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
G r o u p  M a n a g e r  ( B S C )

T i me s c a l e
M a r c h  2016

Governance
Risk: Gov4 - Inadequate resources are available to manage the pension fund.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 3 9 VERY HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  T h e  p e n s i o n  f u n d  i s  m a n a g e d  b y  t h e  P e n s i o n s  &  T r e a s u r y  M a n a g e m e n t  a n d  
H R  P e n s i o n s  t e a m s .

•  O p e r a t i n g  c o s t s  a r e  r e c h a r g e d  t o  t h e  p e n s i o n  f u n d  i n  a c c o r d a n c e  w i t h  
r e g u l a t i o n s .

• Staffi ng levels and structures are kept under regular review.

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )  
G r o u p  M a n a g e r  ( B S C )

T i me s c a l e
O n - g o i n g
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Governance
Risk: Gov5 - Failure to adhere to relevant legislation and guidance.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 3 9 HIGH

Current Risk 2 2 4 LOW

Current Controls • An established process exists to inform members and offi cers of statutory 
r e q u i r e m e n t s  a n d  a n y  c h a n g e s  t o  t h e s e .

• Suffi cient resources are in place to implement LGPS changes while continuing 
t o  a d m i n i s t e r  t h e  s c h e m e .

•  M e m b e r s h i p  o f  r e l e v a n t  p r o f e s s i o n a l  g r o u p s  e n s u r e s  c h a n g e s  i n  s t a t u t o r y  a n d  
o t h e r  r e q u i r e m e n t s  a r e  r e g i s t e r e d  b e f o r e  t h e  i m p l e m e n t a t i o n  d a t e s .

Action Required •  C o n t i n u e  t o  m o n i t o r  r e q u i r e m e n t s  v i a  a p p r o p r i a t e  s o u r c e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
G r o u p  M a n a g e r  ( B S C )
S e n i o r  A c c o u n t a n t  -  P e n s i o n s  &  T M

T i me s c a l e
O n - g o i n g

I n v e s t me n t s
Risk: Inv1 - Inappropriate investment strategy is adopted.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 4 12 VERY HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  T h e  I n v e s t m e n t  S t r a t e g y  i s  i n  a c c o r d a n c e  w i t h  L G P S  i n v e s t m e n t  r e g u l a t i o n s  
a n d  i s  d o c u m e n t e d ,  r e v i e w e d  a n d  a p p r o v e d  b y  t h e  N P F  C o m m i t t e e .

•  T h e  S t r a t e g y  t a k e s  i n t o  a c c o u n t  t h e  e x p e c t e d  r e t u r n s  a s s u m e d  b y  t h e  a c t u a r y  
a t  t h e  t r i e n n i a l  v a l u a t i o n .

•  I n v e s t m e n t  p e r f o r m a n c e  i s  m o n i t o r e d  a g a i n s t  t h e  F u n d ’ s  s t r a t e g i c  b e n c h m a r k .

•  A  r e g u l a r  r e v i e w  t a k e s  p l a c e  o f  t h e  F u n d ’ s  a s s e t  a l l o c a t i o n  s t r a t e g y  b y  t h e  
P e n s i o n  F u n d  W o r k i n g  P a r t y .

•  A n  e x t e r n a l  a d v i s o r  p r o v i d e s  s p e c i a l i s t  g u i d a n c e  t o  t h e  P e n s i o n s  I n v e s t m e n t  
S u b - C o m m i t t e e  o n  t h e  i n v e s t m e n t  s t r a t e g y .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  -  P e n s i o n s  &  T M

T i me s c a l e
O n - g o i n g
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I n v e s t me n t s
Risk: Inv2 - Fund cash is insuffi cient to meet its current obligations.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls • Fund cash fl ow is monitored daily and a summary fund account is reported to 
P e n s i o n s  I n v e s t m e n t  S u b - C o m m i t t e e  e a c h  q u a r t e r .

•  A n n u a l  a c c o u n t s  a r e  p r o d u c e d  f o r  t h e  p e n s i o n  f u n d  a n d  t h e s e  s h o w  t h e  
movements in net cash infl ow

•  R e g u l a r  a s s e s s m e n t  o f  F u n d  a s s e t s  a n d  l i a b i l i t i e s  i s  c a r r i e d  o u t  t h r o u g h  
a c t u a r i a l  v a l u a t i o n s .

•  T h e  F u n d ’ s  I n v e s t m e n t  a n d  F u n d i n g  S t r a t e g i e s  a r e  r e g u l a r l y  r e v i e w e d .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility I n v e s t m e n t s  S u b - C o m m i t t e e
G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T M )

T i me s c a l e
O n - g o i n g

I n v e s t me n t s
Risk: Inv3 - Fund assets are assessed as insuffi cient to meet long term liabilities.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 4 4 16 VERY HIGH

Current Risk 3 3 9 HIGH

Current Controls •  F u n d  a s s e t s  a r e  k e p t  u n d e r  r e v i e w  a s  p a r t  o f  t h e  F u n d ’ s  p e r f o r m a n c e  
m a n a g e m e n t  f r a m e w o r k .

•  R e g u l a r  a s s e s s m e n t  o f  F u n d  a s s e t s  a n d  l i a b i l i t i e s  i s  c a r r i e d  o u t  t h r o u g h  
A c t u a r i a l  v a l u a t i o n s .

•  T h e  F u n d ’ s  I n v e s t m e n t  a n d  F u n d i n g  S t r a t e g i e s  a r e  r e g u l a r l y  r e v i e w e d .

•  A n  e x t e r n a l  a d v i s o r  p r o v i d e s  s p e c i a l i s t  g u i d a n c e  t o  t h e  P e n s i o n s  I n v e s t m e n t  
S u b - C o m m i t t e e  o n  t h e  i n v e s t m e n t  s t r a t e g y .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .
• Review cash fl ow projections prepared by actuaries on a regular basis.

Responsibility I n v e s t m e n t s  S u b - C o m m i t t e e
G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T M )

T i me s c a l e
O n - g o i n g
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I n v e s t me n t s
Risk: Inv4 - Signifi cant variations from assumptions used in the actuarial valuation.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 4 3 12 HIGH

Current Risk 3 3 9 HIGH

Current Controls • Actuarial assumptions are reviewed by offi cers and discussed with the 
a c t u a r i e s .

•  S e n s i t i v i t y  a n a l y s i s  u n d e r t a k e n  o n  a s s u m p t i o n s  t o  m e a s u r e  i m p a c t .

•  V a l u a t i o n  u n d e r t a k e n  e v e r y  3 y e a r s .

• Monitoring of cash fl ow position and preparation of medium term business plan.

• Contributions made by employers vary according to their member profi le.

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .
• Review cash fl ow projections prepared by actuaries on a regular basis.

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T M )

T i me s c a l e
O n - g o i n g

I n v e s t me n t s
Risk: Inv5 - Inadequate controls to safeguard pension fund assets.
Inv5a - Fund manager mandates.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  C o m p l e t e  a n d  a u t h o r i s e d  c l i e n t  a g r e e m e n t s  a r e  i n  p l a c e .  T h i s  i n c l u d e s  
r e q u i r e m e n t  f o r  f u n d  m a n a g e r s  t o  r e p o r t  q u a r t e r l y  o n  t h e i r  p e r f o r m a n c e .

•  C l i e n t  p o r t f o l i o s  a r e  m a n a g e d  i n  a c c o r d a n c e  w i t h  i n v e s t m e n t  o b j e c t i v e s .

•  A A F  01/ 06 ( o r  e q u i v a l e n t )  r e p o r t s  o n  i n t e r n a l  c o n t r o l s  o f  s e r v i c e  o r g a n i s a t i o n s  
a r e  r e v i e w e d  f o r  e x t e r n a l  m a n a g e r s .

•  I n - H o u s e  F u n d  h a s  a  r o b u s t  f r a m e w o r k  i n  p l a c e  w h i c h  i s  r e g u l a r l y  t e s t e d  b y  
i n t e r n a l  a u d i t .

•  F u n d  M a n a g e r s  m a i n t a i n  a n  a p p r o p r i a t e  r i s k  m a n a g e m e n t  f r a m e w o r k  t o  
m i n i m i s e  t h e  l e v e l  o f  r i s k  t o  P e n s i o n  F u n d  a s s e t s .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T M )

T i me s c a l e
O n - g o i n g
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I n v e s t me n t s
Inv5b - Custody arrangements.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 4 12 VERY HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  C o m p l e t e  a n d  a u t h o r i s e d  a g r e e m e n t s  a r e  i n  p l a c e  w i t h  e x t e r n a l  c u s t o d i a n .

•  A A F  01/ 06 ( o r  e q u i v a l e n t )  r e p o r t  o n  i n t e r n a l  c o n t r o l s  o f  s e r v i c e  o r g a n i s a t i o n s  i s  
r e v i e w e d  f o r  e x t e r n a l  c u s t o d i a n .

•  R e g u l a r  r e c o n c i l i a t i o n s  c a r r i e d  o u t  t o  c h e c k  e x t e r n a l  c u s t o d i a n  r e c o r d s .

• Where assets are custodied in-house, physical stock certifi cates are held in a 
s e c u r e  c a b i n e t  t o  w h i c h  a c c e s s  i s  l i m i t e d .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T M )

T i me s c a l e
O n - g o i n g

I n v e s t me n t s
Inv5c - Accounting arrangements.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 2 6 MEDIUM

Current Risk 2 2 4 LOW

Current Controls •  P e n s i o n  F u n d  a c c o u n t i n g  a r r a n g e m e n t s  c o n f o r m  t o  t h e  L o c a l  A u t h o r i t y  
A c c o u n t i n g  C o d e ,  r e l e v a n t  I F R S / I A S  a n d  t h e  P e n s i o n s ’  S O R P .  

•  T h e  P e n s i o n  F u n d  s u b s c r i b e s  t o  t h e  C I P F A  P e n s i o n s  N e t w o r k  a n d  T e c h n i c a l  
Information Service and offi cers attend courses as appropriate.

•  R e g u l a r  r e c o n c i l i a t i o n s  a r e  c a r r i e d  o u t  b e t w e e n  i n - h o u s e  r e c o r d s  a n d  t h o s e  
m a i n t a i n e d  b y  e x t e r n a l  c u s t o d i a n  a n d  i n v e s t m e n t  m a n a g e r s .

•  I n t e r n a l  A u d i t s  a r e  c a r r i e d  o u t  r e g u l a r l y .

•  E x t e r n a l  A u d i t  r e v i e w  t h e  P e n s i o n  F u n d ’ s  a c c o u n t s  a n n u a l l y .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T M )

T i me s c a l e
O n - g o i n g
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I n v e s t me n t s
I n v 5d  -  F i n a n c i a l  A d mi n i s t r a t i o n .

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls • The pension fund adheres to the County Council’s fi nancial regulations with 
a p p r o p r i a t e  s e p a r a t i o n  o f  d u t i e s  a n d  a u t h o r i s a t i o n  l i m i t s  f o r  t r a n s a c t i o n s .

•  D a i l y  c a s h  s e t t l e m e n t s  a r e  m a d e  w i t h  e x t e r n a l  c u s t o d i a n  t o  m a x i m i s e  r e t u r n s  
o n  c a s h .

•  I n v e s t m e n t  t r a n s a c t i o n s  a r e  p r o p e r l y  a u t h o r i s e d ,  e x e c u t e d  a n d  m o n i t o r e d .

•  C o n t r i b u t i o n s  d u e  t o  t h e  f u n d  a r e  g o v e r n e d  b y  S c h e m e  r u l e s  w h i c h  a r e  
i m p l e m e n t e d  b y  t h e  P e n s i o n s  M a n a g e r .

•  T h e  P e n s i o n  f u n d  m a i n t a i n s  a  b a n k  a c c o u n t  w h i c h  i s  o p e r a t e d  w i t h i n  r e g u l a t o r y  
g u i d e l i n e s .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T M )

T i me s c a l e
O n - g o i n g

I n v e s t me n t s
Inv5e - Stewardship.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 2 6 MEDIUM

Current Risk 2 2 4 LOW

Current Controls •  T h e  p e n s i o n  f u n d  a i m s  t o  b e  a  l o n g  t e r m  r e s p o n s i b l e  i n v e s t o r  a n d  h a s  a d o p t e d  
t h e  F R C ’ s  S t e w a r d s h i p  c o d e .

•  T h e  F u n d  i s  a  m e m b e r  o f  L o c a l  A u t h o r i t y  P e n s i o n  F u n d  F o r u m  ( L A P F F )  a n d  
N a t i o n a l  A s s o c i a t i o n  o f  P e n s i o n  F u n d s  ( N A P F ) ,  a n d  s u p p o r t s  t h e i r  w o r k  o n  
s h a r e h o l d e r  e n g a g e m e n t .

•  T h e  p e n s i o n  f u n d  h a s  a  c o n t r a c t  i n  p l a c e  f o r  a  p r o x y  v o t i n g  s e r v i c e s .  V o t i n g  i s  
r e p o r t e d  t o  t h e  P e n s i o n s  S u b - C o m m i t t e e  e a c h  q u a r t e r  a n d  p u b l i s h e d  o n  t h e  
F u n d  w e b s i t e .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( F i n a n c i a l  M a n a g e m e n t )
S e n i o r  A c c o u n t a n t  ( P e n s i o n s  &  T M )

T i me s c a l e
O n - g o i n g
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A d mi n i s t r a t i o n
Risk: Adm1 - Standing data and permanent records are not accurate.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 4 4 16 VERY HIGH

Current Risk 3 3 9 HIGH

Current Controls •  B u s i n e s s  p r o c e s s e s  a r e  i n  p l a c e  t o  i d e n t i f y  c h a n g e s  t o  s t a n d i n g  d a t a .

•  R e c o r d s  a r e  s u p p o r t e d  b y  a p p r o p r i a t e  d o c u m e n t a t i o n ;  i n p u t  a n d  o u t p u t  c h e c k s  
a r e  u n d e r t a k e n ;  r e c o n c i l i a t i o n  o c c u r s  t o  s o u r c e  r e c o r d s  o n c e  i n p u t .

•  D o c u m e n t a t i o n  i s  m a i n t a i n e d  i n  l i n e  w i t h  a g r e e d  p o l i c i e s .

•  C h a n g e  o f  d e t a i l s  f o r m  s e n t  o u t  t o  m e m b e r s  a l o n g s i d e  a n n u a l  s t a t e m e n t .

•  D a t a  m a t c h i n g  e x e r c i s e s  ( N a t i o n a l  F r a u d  I n i t i a t i v e )  h e l p  t o  i d e n t i f y  
d i s c r e p a n c i e s .

•  D a t a  c l e a n s i n g  h a s  b e e n  u n d e r t a k e n  a s  p a r t  o f  t r a n s f e r  t o  n e w  P e n s i o n s  
A d m i n i s t r a t i o n  s y s t e m .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .
•  I n t r o d u c e  q u a r t e r l y  m o n i t o r i n g  o f  r e t u r n s  f r o m  m a j o r  f u n d  e m p l o y e r s .

Responsibility G r o u p  M a n a g e r  ( B S C ) T i me s c a l e
O n - g o i n g

A d mi n i s t r a t i o n
Risk: Adm2 - Inadequate controls to safeguard pension fund records.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 4 12 VERY HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  I C T  D i s a s t e r  R e c o v e r y  P l a n  a n d  S e c u r i t y  P l a n  a r e  a g r e e d  a n d  i n  p l a c e .

•  N e w  D a t a  C e n t r e  a n d  b a c k  u p  a r r a n g e m e n t s  i n  p l a c e

•  S o f t w a r e  i s  r e g u l a r l y  u p d a t e d  t o  m e e t  L G P S  r e q u i r e m e n t s .

•  A u d i t  t r a i l s  a n d  r e c o n c i l i a t i o n s  a r e  i n  p l a c e .

•  D o c u m e n t a t i o n  i s  m a i n t a i n e d  i n  l i n e  w i t h  a g r e e d  p o l i c i e s

•  P h y s i c a l  r e c o r d s  a r e  h e l d  s e c u r e l y .

Action Required •  C o n t i n u e  t o  m o n i t o r  v i a  e x i s t i n g  p r o c e s s e s .

Responsibility G r o u p  M a n a g e r  ( B S C ) T i me s c a l e
O n - g o i n g
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A d mi n i s t r a t i o n
Risk: Adm3 - Failure to communicate adequately with all relevant stakeholders.

Likelihood Impact R i s k  R a t i n g

I n h e r e n t  R i s k 3 3 9 HIGH

Current Risk 2 3 6 MEDIUM

Current Controls •  A  c o m m u n i c a t i o n s  s t r a t e g y  i s  i n  p l a c e .

•  T h e  F u n d  w e b s i t e  i s  p e r i o d i c a l l y  u p d a t e d  a n d  N e s t  E g g  n e w s l e t t e r  i s  p u b l i s h e d  
r e g u l a r l y .

•  T h e  F u n d  h a s  a n  a n n u a l  m e e t i n g  a i m e d  a t  a l l  p a r t i c i p a t i n g  e m p l o y e r s .

•  T h e  P e n s i o n s  S u b - C o m m i t t e e  h a s  r e p r e s e n t a t i v e s  o f  t h e  C o u n t y  C o u n c i l ,  C i t y  
C o u n c i l ,  N o t t i n g h a m s h i r e  L o c a l  A u t h o r i t i e s ,  T r a d e  U n i o n s ,  S c h e d u l e d  a n d  
A d m i t t e d  B o d i e s .  

•  R e g u l a r  P e n s i o n  r o a d  s h o w s  a n d  c o m m u n i c a t i o n  t a k e s  p l a c e .

•  M e e t i n g s  a r e  h e l d  r e g u l a r l y  w i t h  e m p l o y e r s  w i t h i n  t h e  F u n d .

• Benefi t Illustrations are sent annually to contributing and deferred Fund 
m e m b e r s .

•  A n n u a l  r e p o r t ,  p r e p a r e d  i n  a c c o r d a n c e  w i t h  s t a t u t o r y  g u i d e l i n e s ,  i s  p u b l i s h e d  
o n  t h e  w e b s i t e .

Action Required •  C o n s i d e r  e m p l o y e r  r i s k  a n a l y s i s  t o  s a f e g u a r d  c o n t r i b u t i o n s  t o  t h e  F u n d .
•  C a r r y  o u t  a  r e v i e w  o f  t h e  c o m m u n i c a t i o n s  s t r a t e g y .

Responsibility G r o u p  M a n a g e r  ( B S C ) T i me s c a l e
J u n e  2015
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A 1 H o u s i n g  B a s s e t l a w
A B M  C a t e r i n g  L i m i t e d
A c t i v e 4T o d a y  L i m i t e d
A d v a n c e  H o u s i n g  a n d  S u p p o r t  L t d
A l d e r m a n  W h i t e  S c h o o l
A l l  S a i n t s  C a t h o l i c  V o l u n t a r y  A c a d e m y
A m b l e s i d e  P r i m a r y  S c h o o l
A r c h b i s h o p  C a r n m e r  C E  A c a d e m y  
A r n b r o o k  P r i m a r y  S c h o o l
A r n o l d  H i l l  A c a d e m y  
Ashfi eld Citizens Advice Bureau
Ashfi eld District Council
Ashfi eld Homes
Ashfi eld School 
A u t i s m  E a s t  M i d l a n d s
B a l d e r t o n  P a r i s h  C o u n c i l
B a r n b y  R o a d  T r u s t
B a r n s l e y  P r e m i e r  L e i s u r e
B a s s e t l a w  C i t i z e n s  A d v i c e  B u r e a u
B a s s e t l a w  D i s t r i c t  C o u n c i l
B e c k e t  S c h o o l
B e e c h  A c a d e m y
B e e s t o n  F i e l d s  P r i m a r y  &  N u r s e r y  S c h o o l
B e s p o k e  C l e a n i n g  S e r v i c e s  L i m i t e d
B E S T W O O D  P A R T N E R S H I P  F O R U M
B i l b o r o u g h  C o l l e g e
B i l s t h o r p e  F l y i n g  H i g h  A c a d e m y
B i n g h a m  T o w n  C o u n c i l
B i r k l a n d s  P r i m a r y  S c h o o l
B i s h o p  A l e x a n d e r  L E A D  A c a d e m y  
B K S B  L i m i t e d
B l e s s e d  R o b e r t  W i d m e r p o o l  C a t h o l i c  S c h o o l
B l i d w o r t h  P a r i s h  C o u n c i l
B l u e  B e l l  P r i m a r y  S c h o o l
B l u e c o a t  A c a d e m y
B l u e c o a t  B e e c h d a l e  A a d e m y
B r a m b l e  A c a d e m y
B r a m c o t e  C r e m a t o r i u m  J o i n t  C o m m i t t e e
B r a m c o t e  H i l l s  S c h o o l
B r o c k l e w o o d  P r i m a r y  S c h o o l
B r o x t o w e  B o r o u g h  C o u n c i l  &  C o u n c i l l o r s
B r u n t s  A c a d e m y
B u l l o u g h s  C l e a n i n g  S e r v i c e s  L i m i t e d
B u l w e l l  A c a d e m y
B u r t o n  J o y c e  P a r i s h  C o u n c i l
C a l v e r t o n  P a r i s h  C o u n c i l

C a p i t a  M a n a g e d  I T  S o l u t i o n s  L i m i t e d
C a r e r s  F e d e r a t i o n
C a r i l l i o n  L i m i t e d
C a r i l l i o n  S e r v i c e  ( F a r n b o r o u g h )
C a r l t o n  l e  W i l l o w s  A c a d e m y
C e n t r a l  C o l l e g e  N o t t i n g h a m
C h a n g e ,  G r o w ,  L i v e
C h a n n e l i n g  P o s i t i v i t y
C h e t w y n d  P r i m a r y
C h i l d  M i g r a n t s  T r u s t
C h i l w e l l  S c h o o l
C h r i s t  T h e  K i n g  S c h o o l
C i t i z e n s  A d v i c e  B r o x t o w e
C i v i c a  U K  L t d
C l i f t o n  A d v i c e  C e n t r e
C o m p a s s  C o n t r a c t  S e r v i c e s
C o t g r a v e  C a n d l e b y  L a n e  S c h o o l
C o t g r a v e  T o w n  C o u n c i l
C r o p w e l l  B i s h o p  P a r i s h  C o u n c i l
D i o c e s e  o f  S o u t h w e l l  &  N o t t i n g h a m  
   M u l t i  A c a d e m y  T r u s t
D i s a b i l i t i e s  L i v i n g  C e n t r e
D j a n o g l y  C i t y  A c a d e m y
D j a n o g l y  N o r t h g a t e  A c a d e m y
D j a n o g l y  S t r e l l e y  A c a d e m y
D u k e r i e s  A c a d e m y
E a s t  B r i d g f o r d  S t  P e t e r s  C E  A c a d e m y  
E a s t  L e a k e  A c a d e m y
E a s t  M i d l a n d s  C r o s s r o a d s  -  C a r i n g  f o r  C a r e r s
E a s t  M i d l a n d s  F u r t h e r  E d u c a t i o n  C o u n c i l
E d a l e  R i s e  P r i m a r y  a n d  N u r s e r y  S c h o o l
E d n a  G  O l d s  A c a d e m y  
E d w a l t o n  P r i m a r y  S c h o o l
E d w i n s t o w e  P a r i s h  C o u n c i l
E r n e h a l e  J u n i o r  S c h o o l
Fairfi eld Primary Academy
F a i t h  i n  F a m i l i e s
F a m i l y  A c t i o n
F a m i l y  C a r e  f o r  N o t t i n g h a m
F a r n b o r o u g h  A c a d e m y
F a r n d o n  P a r i s h  C o u n c i l
F e r n w o o d  A c a d e m y
F i r b e c k  A c a d e m y  
F o x w o o d  A c a d e m y
F r a m e w o r k  H o u s i n g  A s s o c i a t i o n
F u t u r e s  A d v i c e ,  S k i l l s  a n d  E m p l o y m e n t  L t d

List of Active Fund Employers
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G e d l i n g  B o r o u g h  C o u n c i l
G e o r g e  S p e n c e r  A c a d e m y
G l a p t o n  A c a d e m y
G l e n b r o o k  P r i m a r y  S c h o o l
G o o d  S h e p h e r d  A c a d e m y
G r e a s l e y  P a r i s h  C o u n c i l
Greenfi elds Centre Limited
G r e e n w o o d  A c a d e m i e s  T r u s t
G r e y t h o r n  P r i m a r y  S c h o o l
G r o u n d w o r k  G r e a t e r  N o t t i n g h a m
H a l l  P a r k  A c a d e m y
H a r w o r t h  &  B i r c o t e s  T o w n  C o u n c i l
H a r w o r t h  C  o f  E  A c a d e m y
H e m p s h i l l  H a l l  P r i m a r y  S c h o o l
H i g h b a n k  P r i m a r y  &  N u r s e r y  S c h o o l
H i l l s i d e  P r i m a r y  &  N u r s e r y  S c h o o l  
H o g a r t h  P r i m a r y  &  N u r s e r y  S c h o o l
H o l g a t e  A c a d e m y
H o l m e  P i e r r e p o n t  L e i s u r e  T r u s t
H o l y  C r o s s  A c a d e m y
H o l y  T r i n i t y  C a t h o l i c  V o l u n t a r y  A c a d e m y
H u n t i n g t o n  A c a d e m y
I n n o v a t e  S e r v i c e s  L i m i t e d
I n s t i t u t e  o f  C r e m  a n d  C r e m a t i o n  M a n a g e m e n t  ( I C C M )
J o s e p h  W h i t a k e r  S c h o o l
J u b i l e e  L E A D  A c a d e m y
K I M B E R L E Y  S C H O O L
K i m b e r l e y  T o w n  C o u n c i l
K i n g s t o n  P a r k  A c a d e m y
K i r k b y  C o l l e g e
L a f a r g e  T a r m a c  L t d
L a n g a r  C u m  B a r n s t o n e  P a r i s h  C o u n c i l
L E A D  M u l t i  A c a d e m y  T r u s t
L e a m i n g t o n  P r i m a r y  a n d  N u r s e r y  A c a d e m y
L e v e r t o n  C E  A c a d e m y
M a g n u s  C h u r c h  o f  E n g l a n d  A c a d e m y
M a n o r  A c a d e m y  T r u s t
Mansfi eld & District Crematorium Joint Ctte
Mansfi eld Citizens Advice Bureau
Mansfi eld District Council
Mansfi eld District Leisure Trust Ltd
Mansfi eld Primary Academy 
Mansfi eld Road Baptist Housing
M a r k e t i n g  N o t t i n g h a m  &  N o t t i n g h a m s h i r e  L i m i t e d
M e a d o w s  A d v i c e  G r o u p
M e d e n  S c h o o l  

M e l l o r s  C a t e r i n g  S e r v i c e s  L i m i t e d  ( A r n b r o o k )
M e l l o r s  C a t e r i n g  S e r v i c e s  L i m i t e d  ( O L S E )
M e l l o r s  C a t e r i n g  S e r v i c e s  L i m i t e d  ( R u s h c l i f f e )
M e l l o r s  C a t e r i n g  S e r v i c e s  L i m i t e d  ( S o u t h w a r k )
M E N C A P
M e r c u r y  C l e a n i n g  S e r v i c e s  L t d
M e t r o p o l i t a n  H o u s i n g  T r u s t
M i l f o r d  A c a d e m y
N a t i o n a l  C h u r c h  o t  E n g l a n d  A c a d e m y  T r u s t
N e t h e r g a t e  S c h o o l
N e w  C h a r t e r  H o u s i n g  ( G e d l i n g  H o m e s )
N e w  C o l l e g e  N o t t i n g h a m
N e w a r k  &  S h e r w o o d  D C
N e w a r k  &  S h e r w o o d  H o m e s
N e w a r k  A c a d e m y
N e w a r k  E m m a u s  T r u s t  L i m i t e d
N e w a r k  T o w n  C o u n c i l
N e w s t e a d  P a r i s h  C o u n c i l
N o r b r i d g e  A c a d e m y
North Ashfi eld Behaviour & Attendance
N o t t i n g h a m  A c a d e m y
N o t t i n g h a m  A s s o c  o f  L o c a l  C o u n c i l s
N o t t i n g h a m  C i t i  C a r e  P a r t n e r s h i p
N o t t i n g h a m  C i t i z e n s  A d v i c e  B u r e a u
N o t t i n g h a m  C i t y  C o u n c i l  -  E M C
N o t t i n g h a m  C i t y  C o u n c i l
N o t t i n g h a m  C i t y  H o m e s
N o t t i n g h a m  C i t y  T r a n s p o r t  L i m i t e d
N o t t i n g h a m  C o n t e m p o r a r y  A r t s  
N o t t i n g h a m  E m m a n u e l  S c h o o l
N o t t i n g h a m  F r e e  S c h o o l
N o t t i n g h a m  G i r l s  A c a d e m y
N o t t i n g h a m  I c e  C e n t r e  l t d
N o t t i n g h a m  R e g e n e r a t i o n  L i m i t e d
Nottingham Revenues & Benefi ts Ltd
N o t t i n g h a m  T r e n t  U n i v e r s i t y
N o t t i n g h a m  U n i v e r s i t y  S a m w o r t h  A c a d e m y
N o t t i n g h a m s h i r e  C o m b i n e d  F i r e  a u t h o r i t y
N o t t i n g h a m s h i r e  C o u n t y  C o u n c i l
N o t t i n g h a m s h i r e  C o u n t y  S c o u t  A s s o c i a t i o n
N o t t i n g h a m s h i r e  D e a f  S o c i e t y
N o t t i n g h a m s h i r e  F i r e  &  R e s c u e  ( T r a d i n g )
N o t t i n g h a m s h i r e  P o l i c e  A u t h o r i t y
N T U  U n i o n  o f  S t u d e n t s
N U A S T  ( N o t t m  U n i  A c a d e m y  o f  S c i e n c e  
   &  T e c h n o l o g y )  
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N u t h a l l  P a r i s h  C o u n c i l
O a k w o o d  A c a d e m y
O l d  B a s f o r d  S c h o o l
O l l e r t o n  &  B o u g h t o n  T o w n  C o u n c i l
O u r  L a d y  &  S t  E d w a r d s  C a t h o l i c  P r i m a r y
O u r  L a d y  P e r p e t u a l  S u c c o u r  C a t h o l i c  P r i m a r y
O u t w o o d  A c a d e m y  P o r t l a n d
O u t w o o d  A c a d e m y  V a l l e y
P a r t n e r s h i p  C o u n c i l
Peafi eld Lane Academy 
P e a r s o n s  Y o u n g  P e r s o n s  C e n t r e
P o r t l a n d  S c h o o l  
P r i o r y  C a t h o l i c   V o l u n t a r y  A c a d e m y
Q u a r r y d a l e  A c a d e m y
Q u e e n  E l i z a b e t h A c a d e m y
R a d c l i f f e  o n  T r e n t  P a r i s h  C o u n c i l
R a d f o r d  A c a d e m y
R a i n w o r t h  P a r i s h  C o u n c i l
R a v e n s h e a d  P a r i s h  C o u n c i l
R e d h i l l  S c h o o l
C a r l t o n  A c a d e m y
R e n e w a l  T r u s t
R e t f o r d  O a k s  A c a d e m y
R i v e r s i d e  P r i m a r y  S c h o o l
R N N  G r o u p  ( E a r l y  Y e a r s )
R o s s l y n  P a r k  P r i m a r y  &  N u r s e r y  S c h o o l
R u d d i n g t o n  P a r i s h  C o u n c i l
R u r a l  C o m m u n i t y  A c t i o n  N o t t s
R u s h c l i f f e  A c a d e m y
R u s h c l i f f e  B o r o u g h  C o u n c i l
S a c r e d  H e a r t  A c a d e m y
S a m w o r t h  C h u r c h  A c a d e m y
S c a p e  G r o u p  L i m i t e d
S e l s t o n  P a r i s h  C o u n c i l
S e r l b y  P a r k  S c h o o l
S h e r w o o d  &  N e w a r k  C A B
S h e r w o o d  E - a c t  A c a d e m y
S i r  D o n a l d  B a i l e y  A c a d e m y
S k e g b y  J u n i o r  A c a d e m y
S L M  L i m i t e d
S n e i n t o n  C  o f  E  A c a d e m y
S o u t h  N o t t i n g h a m s h i r e  A c a d e m y  
S o u t h  W o l d  C o m m u n i t y  S c h o o l
S o u t h e r n  E l e c t r i c  C o n t r a c t i n g  L i m i t e d
S o u t h w a r k  P r i m a r y  
S o u t h w e l l  L e i s u r e  C e n t r e

S o u t h w e l l  T o w n  C o u n c i l
S p a r k e n  H i l l  A c a d e m y
S t  A n n ’ s  W e l l  A c a d e m y
S t  A u g u s t i n e  P r i m a r y  S c h o o l
S t  E d m u n d  C a m p i o n  C a t h o l i c  P r i m a r y
S t  J o h n ’ s  C h u r c h  o f  E n g l a n d  A c a d e m y
S t  J o s e p h ’ s  C a t h o l i c  P r i m a r y  S c h o o l  ( B o u g h t o n )
S t  J o s e p h ’ s  C a t h o l i c  P r i m a r y  S c h o o l  ( R e t f o r d )
S t  M a r g a r e t  C l i t h e r o w  A c a d e m y
S t  M a r y  M a g d a l e n e  C  o f  E  P r i m a r y  S c h o o l
S t  M a r y ’ s  C a t h o l i c  P r i m a r y  S c h o o l
S t  P a t r i c k ’ s  C a t h o l i c  P r i m a r y  &  N u r s e r y  S c h o o l
S t  P a t r i c k s  C a t h o l i c  P r i m a r y  S c h o o l
S t  P h i l i p  N e r i  w i t h  S t  B e d e  C a t h o l i c  V o l u n t a r y  S c h o o l
S t  T e r e s a ’ s  C a t h o l i c  P r i m a r y  S c h o o l
S t a p l e f o r d  T o w n  C o u n c i l
S t o n e s o u p  A c a d e m y
S t r e e t w i s e  E n v i r o n m e n t a l  L t d
S u n n y s i d e  S p e n c e r  A c a d e m y
S u t t o n  C o m m u n i t y  A c a d e m y  
S y c a m o r e  A c a d e m y
T a y l o r  S h a w  L i m i t e d
T h e  E l i z a b e t h a n  A c a d e m y  T r u s t
T h e  F l y i n g  H i g h  A c a d e m y
T h e r a  E a s t  M i d l a n d s  L t d
T ( n ) S  C a t e r i n g  M a n a g e m e n t  L i m i t e d
T o l l e r t o n  P a r i s h  C o u n c i l
T o o t  H i l l  S c h o o l
T o p  V a l l e y  A c a d e m y
T r e n t  V a l l e y  D r a i n a g e  B o a r d
T r i n i t y  S c h o o l
T r o w e l l  P a r i s h  C o u n c i l
T u x f o r d  A c a d e m y
T u x f o r d  P r i m a r y  A c a d e m y
U n i t e d  R e s p o n s e
U P P  ( N o t t i n g h a m )  L t d
V i s i o n  S t u d i o  S c h o o l
W a i n w r i g h t  P r i m a r y  S c h o o l
W a r r e n  H i l l  A c a d e m y  T r u s t
W a r s o p  P a r i s h  C o u n c i l
W e b b  S u p p o r t  S e r v i c e s  L i m i t e d
W e s t  B r i d g f o r d  S c h o o l
W e s t  N o t t s  C o l l e g e  o f  F E
W h i t e m o o r  A c a d e m y
W i n d m i l l  P r i m a r y  A c a d e m y
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