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Meeting Date  Company Name Meeting Type Votes For/Against Management ' Agenda ltem Numbers Voting Explanation
17/07/2025  :Lenovo Group Limited Annual Against 3c3a5,7 Concerns related to inappropriate membership of committees
Concenns related to inappropriate membership of committees Combined CEO/Chair
Issue of equity raises concerns about excessive dilution of existing
2107 Link Real Estate investment Trust nnual All For
ITQEN, LTD, nnal Against 22 Concens refated to approach to board gender diversity
KDX Realty Investment Coro. oecial All For
Activia Properties, Inc.. pecial Al For
Kusuri No Aoki Holdings Co., Ltd. nnual Against 121916 Concens related to approach o board gender diversity
Lack of independence on board
Lack of i board
COSMOS. ical Coro. nnual For
Oracle Corp Japan nnal For
United Urban Investment Coro. pegial For
SBI Sumishin Net Bank, [d. pegil For
NTT.DATA Group Coro, pegil For
0200 Japan Prime Realty Invesiment Coro, pegial Against 41 Concens refated to succession pianning
2500 Asahi intecc Co., Ltd. nnual Against 272982122 Lack of independence on boar
Lack of i board Concerns related to approach to board aender diversity
uruva Metal Co.. [td. Annu Against 14 Concerns related to approach to board gender diversity
i Anny All For
asertec Coro. Anny Al For
Pan Pacific International Holdings Corp. Annual Against 252721 Lack of independence on board
Lack of i board Concerns related to approach to board aender diversity
SHO-BOND Holdinas Go. Ltd, Annual Against 21 Concerns related to approach to board qender diversity Concerns about overall
TechnoPro Holdings. Ing. Annual Against 1.5 Concerns related to succession planning
26/09/2025  {ULVAC, Inc. Annual Against 2125524 Concerns related to approach to board gender diversity
Concerns related to succession planning
Lack of i board
/07 Olam Group Limited
Maoleiree Logistics Trust nnu
NetLink NBN Trust nnu
NetLink NBN Trust nnu
SIA Enaineerina Company_ Limited nnu
Mapletree Industrial Trust nnu
Sld. nnu
Sinaapore Arines Limited nnu 3a Concens refated to approach to board qender diversity Goncems about overail board siructure
Maoletree Pan Asia Commercial Trust nnu
Singapore. inications Limited nnu
. nnal
Cavitaland Ascoit Trust
HANWHA SOl NS CORP. pegil
HANWHA LIFE INSURANGE Co.. 1id, pegil
Hyundai Mobis Co.. Ltd, pegil i Concens refated to approach to board ender diversity Lack of i on board
H NG & CONSTRUCTION Co.. [1d; pegil 1 Concerns related to approach to board gender diversity
H Investment & Securities Co.. Ltd. pegil
HANMI Semi Co..Lid. pegial
Hanon Svstems pegial
e Group, Limited nnal 34 Pay is misalianed with EOS ion principies
ALS Limited nnal 1 Pay is misalianed with EOS ion principles
omain Holdings Australia Limited Court
letcash Limits Annual 3 Pay is misalianed with EOS ion principies
i H. Soul Pattinson and Company Limited Court
i H. Soul Pattinson and Gompany Limited Soecial
9/2( Suncorn Group Limit Annual 12 Pay is misalianed with EOS ion principies
30/07/2 infreight Limited Annual Against 42 Concerns regarding Auditor tenure
Lack of independence on board Concerns related to inappropriate membership of committees Concerns regarding
Auditor tenure
30/07/2025... i Rvman Healthcare Timited Annual Al For
19/08/2025 Infratil Limited Annual Against 12376 Concemns regarding Auditor tenure
Pay is misalianed with EOS ion princioles
21/08/2025 : Fisher & Paykel Heaithcare Corporation Limited Annual Against 1367 Concerns regarding Auditor tenure
Pay is misalianed with EOS ion princioles
1108121 Xero Limited nnu Against 5 Pay is misalianed with EOS ion principles
6/09/2 Contact Enerav Ltd nnu All For
9/09/2 Mercury.NZ Limited nnu Al For
Air.New. Zealand Limited nnu Al For
VTech Holdings Limited nnual Against 3b,3c3a Concens related to approach to board gender diversityConcems reiated to succession pianning
Concerns related to i i ip.of ittees Combined CEQ/Chair
17/07/2025 " : Johnson Electric Hoidings Ltd. Annual Against 3a7,8 Concerns related to succession pianning
Issue of equity raises concerns about excessive dilution of existing
23/07/2025 ' Chow Tai Fook Jeweliery Group Limited Annual Against 3d5 Concerns related to succession planningO Too many other ti
Issue of equity raises concerns about excessive dilution of existing
08/09/2025 :Nu Holdings Ltd. Annual Against 2 Concerns about overall board siructure 2- Concerns related to board composition 3- Concerns to protect
alue_4- iate bundling of election of directors on a sinale vote
‘Alibaba Grou Holding Limited nnual Against 3233 Concerns refated to succession planning
Alibaba Grouo Holding Limited nnal Against 3233 Concerns related to succession planning
Sany Heavy Industry Co.. Lid. oecial All For
China CITIC Bank Corporation Limited i Against 6.01.6.026.03 Concerns refated to tights.
China CITIC Bank Gorooration Limited pecial Against 201.2.02 Concerns related to rights.
Sany Heavy Industry Co.. Ltd, pecial All For
Fuvao Glass Industry Group o, [d. i Al For
Baiai Finance Limited nnal Al For
JSW Steel Limited nnual Against 3 Concens fo protect sharehoider vaiue
of climate-related risks from exposure to coal
Reliance industries Ltd. Special Against 123 Lack of independence on board Concerns related to approach to board gender diversity inadequate management of
climate-related risks.
1 iahindra. & Mahindra Limited nnu All For
LF Limited nnu Against 1 of climate-related risks.
aiai Auto Limited nnu Against 3 Concerns related to approach to board qender diversity _ inadeauate. of climate-related risks
HDFC Bank Limited nnu All For
aiai Auto Limited oecial Al For
Aviation Limited nnual Against 3 Concens reiated to inappropriate membership of committees Concers related to approach to board gender
diversity._Inadequate of climate-related risks
I ndhan Bank Limited Annual Against 3 Concerns related to approach to board gender diversity
I Motors Limited Annual Against 3 Concerns related to approach to board gender diversity
I Bank Limited Soecial All For
Power Grid Corporation of India Limited ‘Annual Against 4673 Lack of independence on board Concers related to approach to board gender diversity
Lack of independence on board Concerns related to approach to board gender diversity Inadequate management of
climate-related risks.
27/08/2025  {REC Limited Annual Against 76 Concerns about candidate's experience/skills
Lack of independence on board Concerns related to approach to board gender diversity Concerns about
i Kills
Oberoi Realty Limited Soecial Against 123 Pay is misalianed with EOS ion principies.
20/08/2025 | Reliance Industries Ltd. Annual Against 34 Lack of independence on board Concens related to approach to board gender diversity Inadequate management
of climate-related risks Concens to protect alue.
Gl Bank Limited Annual All For
PT.Bank Mandiri (Persero) Tbk i Against 1 disciosure
2 k Point Software. ies. Lid, Annual All For
11/07/21 LPP'SA Annual Against 1131149 Concens to protect sharehoider vaiue
Pay is misalianed with EOS ion princioles
PKO Bank Poiski SA Soecial All For
Bank Polska Kasa Opieki SA Soecial Al For
8/0: mBank SA Soecial Against 3458 Droposal does not promote.
1/0 Naspers Ltd. ‘Annual Against 5.4,6.426115108,9 Concerns reiated to inappropriate membership of committees
Concerns related to shareholder rights
Concerns to protect shareholder value
Double voting rights
Issue of equity raises concerns about excessive dilution of existing shareholders
Issue of equity raises concerns about excessive dilution of existing shareholders ~ Double voting rights
Pay is misalianed with EOS ion principles
Girisim Eiekirik Sanayi Taahhut ve Ticaret AS Annuai Against 81211 Insufficient/poor disclostre
Issue of eauity raises concerns about excessive dilution of existina
Pandora AS All For
Orsted A/S Extraordinary. All'For
Alstom SA Annual/Soecial AllFor
2207/2025 i Soitec SA Annual/Special Against 543714 Concerns refated o attendance at board or commitiee meetings
Concerns related to inappropriate membership of committees
Concerns related to shareholder rights
Pay is misalianed with EOS ion pringioles.
Against p) Pay is misalianed with EOS ion princioles
10/07/2025 " Fielmann Group AG Annual Against 748.9,10 Inappropriate bundiing of election of directors on a singie vote
Lack of independence on board Concerns related to inappropriate membership of committees
Pay is misalianed with EOS ion pringioles.
0870712025 Jumbo SA Annuai Against 98 i disclosure
Pay is misalianed with EOS ion pringioles.
Piraeus Financial Holdinas SA All For
ICON pic. Annual All'For
inde Plc. Annual All'For
Annual All'For
i Banca di Credito Finanziario SoA. Ordinary. All'For
Stellantis NV. i All'For
Koninkliike Ahold Delhaize NV AllFor




leeting Date  Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers Voting Explanation
20/08/2025  ;Prosus NV Annual Against 1.42,7. Concems related to inappropriate membership of committees
Pay is misalianed with EOS principles
1108121 Nebius, Group NV Annual No Action Taken 102.3.4.5.6.7,.8,9.10,11,12.1%
1/09/2¢ ABN.AMRO Bank NV i For.
Var Enerai ASA. For
Industria de Diseno Textil SA nnal For
Banco de Sabadell SA For
Banco de Sabadell SA For
Castellum AB For
AB Latour For
27/08/2 Addtech AB nnual Against 13.313.1,13.2,136,13.715,16 Lack of independence on board Concems related to inappropriate membership of committees
Lack of independence on boardConcerns related to inappropriate membership of committees
Pay is misalianed with EOS principles
04/09/2025  Elekia AB Annual Against 1331371390 Concerns related to inappropriate membership of committees
Concerns related to inappropriate membership of committees Concerns related to approach to board gender
diversity
09/08/2025 ; EMS-Chemie Hoiding AG Annual Against 6.1.36.1.173.3.2 Concens about remuneration committee performance
Concerns related to approach to board gender diversity
i disclosure
Pay is misalianed with EOS ion principles
Loiech SA. Annual All For
10/09/2025, meaanie Financiere Richemont SA Annual Against 53595139310 Pay is misalianed with EOS ion principies.
03/09/2025 Allmenbanon Couche-Tard, Inc. Annual Against 7,982.11 We believe this information is beneficial o shareholders
We believe this provision s beneficial to shareholders
Concerns related to succession planning Concerns related to board ethnic and/or racial diversity Concerns
related to approach to board diversity.
02/07/2025  Snowflake Inc. Annual Against c2 Lack of i ion at board Concerns refated to board composition Concers related
to management of environment-related business nsks Concerns about overall board structure Concers to protect
alue Concens about mittee
Nu clawback policy Options/PSUs vest in less nan 36 moniné. Excesenve CEO pay High CEO to average NEO
Consteliation Brands, inc. Annuai Against i3 o clawback policy OptionsiPSUs vest in iess than 36 months Figh variabie pay ratio High CEO to average
‘Advanced Drainage Svstems. inc. Annual Acainst e Comsams rlaied i board
Cororation Annual All For
Charter C: ications, Inc. Soecial All'For
TheJ. M. Smucker Company. Annual All'For
. Annual AllFor
19/08/2025 " : Microchip Technology incorporated Annual Against Ted Concers aboui remuneration commiiee performance
Low No,clawback policy. Hiah GEO to average NEO pay
Deckers Outdoor Corooration Annual All For
Gen Diaital Inc, Annual AllFor
NIKE Inc. Annual Against b, Concerns 1o profect allie.
10/09/2025 " NetApp, Inc. Annual Against 1d5 Concerns about remuneration commitiee performance
Pay is misalianed with EOS orinciples
The Trade Desk. inc. Soecial Acainst 12 Concerns to protect alue.
Conaara Brands, Inc. Annual All For
17/09/2025 " Darden Restaurants, inc. Annual Against 134 Concems related to management of environment-reiated business nsks
H: For resolution, against m proposal promotes better
of E
1810872025 Take-Two interactive Software, inc. Annuai Against 1d3 Concers about remuneration commitiee performance
Pay is misalianed with EOS orinciples
260672025 " FedEx Corporation Annuai Against 5 SH: For reso\unon, against ion / proposal promotes
3070612025 General Mills, inc. Annuai Against 54 Shareholder proposal promotes appropriate accouniability or incentivi
proosal promotes better f
Cordiant Diaital Limited Annual All For
Svncona Limited Annual All'For
Glencore Pl Soecial All'For
Annual All'For
Annual All'For
Annual All'For
Annual AllFor
Annual Against 62 Failure {0 provide DEI disclosures in iine with UK listing ruies
Total maximum variable pav is equal or 8at6 fimes base salary
Annual inst 108 Failure to orovide, I in line with UK fisting rules. O, Too many ofher f
Annual All For
HICL Annual All'For
FirstGrouo Plc Annual AllFor N
28/07/2025 | Cranswick Plc Annual Against 113 Lack of ion af board Failure to provide DEI disciosures in fine with UK listing
rules
Pay is misaligned with EOS remuneration principles TSR metric (either absolute or relative) represents &gt;100%
Telecom Plus Pic. Annual Against 10 Concems about overall board siruciure
‘Ashtead Group Plc. Annual aainst 4 Failure to provide DEI discl in line with UK listina ruies
09/09/2025"{ Am Holdings Plc Annual Against 52 Lack of i board Lack of ion at board Concerns refated to board
Concerns about remuneration committee performance
Pay is misaligned with EOS remuneration principles TSR performance metric vests below median Total maximum
variable pay is equal or areater than 6 times base salary,
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